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iwd  EXECUTIVE SUMMARY /3

The National Institute for the Empowerment of Persons with Visual Impairment
(NIEPVD) (Divyangjan) is working in the field of visual disability for the education, training,
rehabilitation & empowerment of persons with visual impairment since 1943 under the
administrative control of DEPwD, MSJ&E, Government of India with the following objectives:

- To conduct, sponsor, co-ordinate and/or subsidize research in collaboration with other
NGOs and research organizations including universities into various dimensions of
education and rehabilitation of the visually impaired.

- To undertake, sponsor, co-ordinate or subsidize research into biomedical engineering
leading to the effective evaluation of special appliances/instruments or suitable surgical
or medical procedures or the development of new special appliances/instruments.

- To undertalke or sponsor the training of trainees and various specialized professionals
including teachers, employment officers, psychologists, vocational counsellors and such
other personnel as deemed necessary.

- To distribute, promote, or subsidize the manufacture of prototypes and to manage
distribution of any or all devices designed to promote any aspect of education, rehabilitation
or employment of the visually impaired.

The Institute is working as a Registered Society under the Administrative Control of
Department of Empowerment of Persons with Disabilities (DEPwD), MSJ&E, Gout. of India.
The Institute is engaged in the field of visual disability and is offering various educational,
vocational and teacher education programmes including production, distribution and sale
of Braille appliances and text books and other literature in accessible formats(Braille, large
print, audio & e-pub) to the persons with visual impairment. The Institute is also mandated
to conduct research in the field of visual impairment.

There are three major bodies which monitor the activities of the Institute. These
are General Council, Executive Council and Academic Council. A Research Advisory
Committee supports the institute’s research initiatives, providing guidance and expertise to
enhance its research programs and activities.

The Institute is functioning through its various Departments including- Department
of Special Education and Research, Department of Clinical, Rehabilitation Psychology and
Research, National Board of Examination in Rehabilitation(NBER), Model School for the
Visually Handicapped, Department of Technology Application & Research, Department of
Skill Development and Economic Empowerment, Department of Publication, Communication
and Research and National Accessible Library.

The Institute continued its various programmes and activities aimed at empowering
persons with visual impairment by providing them with qualified teachers, rehabilitation
professionals, appropriate technologies and model services.

During the period under report(2023-24), 2,94,388 persons (New Cases, Follow-up &
Supportive Services) were benefitted through different services/programmes.

The Institute’s Department of Special Education and Research has been offering
the Special Education Courses in Visual Impairment recognized by the Rehabilitation Council
of India since 1984. Presently, the Department offers an impressive range of Human Resource
Development Programmes in Special Education including M.Ed. Special Education (VI);
B.Ed. Special Education (VI); B.Ed Special Education (MD); B.Ed Special Education (DB);
DEd. Special Education (VI) and Community Based Inclusive Education (CBID). A total of 300
students are enrolled in these specialized HRD courses.

The Department of Clinical and Rehabilitation Psychology and Research (DCRPR)
makes a substantial contribution to clinical and rehabilitation psychology, supporting and
empouwering persons with disabilities and mental health challenges through its OPD services.
The department currently offers_four HRD programs: M.Phil in Clinical Psychology, M.Phil in
Rehabilitation Psychology, M.Sc in Integrated Applied Psychology and a Postgraduate Diploma
in Rehabilitation Psychology. A total of 66 students were enrolled, including groundbreaking
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scholars like Ms. Daki Shiyang, the first visually impaired woman in M.Phil Rehabilitation
Psychology, and Ms. Tamrina Matta, who will become India's first visually impaired Clinical
Psychologist. Mr. Gopnath will also be the first male Clinical Psychologist with visual
impairment, marking significant milestones in the department’s inclusive approach.

As on March, 31, 2024, a total of 366 students are enrolled across these specialized
HRD programs in Special Education and psychological courses at the Institute.

On behalf of Rehabilitation Council of India, New Delhi), the National Board of
Examination in Rehabilitation (NBER) is also responsible for conducting the examination of
Diploma level courses in Special Education (Visual Impairment & Deaf-Blind) for as many as
129 teacher training centres across the country covering 4,160 students.

The Professional Development & Capacity Building Programmes were conducted
with the aim of enhancing the knowledge and skills of in-service teachers and other
rehabilitation professionals. Most of these programmes were conducted in partnership with
leading universities, other institutions of higher learning and other voluntary organizations
working in the field of visual disability, human rights and health. A total of 3,564 participants
benefited from these initiatives across 34 programs. (Out of these, 12 CRE programmes of RCI
were conducted, benefitting 1024 Persons.)

The Model School for the Visually Handicapped (MSVH) is one of the oldest schools
(since 1959) affiliated to CBSE imparting education to children with visual impairment from
the Bal Vatika to senior secondary level, representing a broad spectrum of society. Apart_from
providing free education, boarding & lodging, uniforms, books and equipment, the school
offers a modicum of plus curriculum activities for all-round development of its students.
During the year, Model school has provided education to 243 children with visual impairment.

During the period under report, 22 laptops were distributed to the students of class
XII to provide them accessibility so that they could access their course of studies and other
reading materials. Students of Model School brought name and fame by excelling in various
competitions such as National and International sports, music, dance, debate, Braille reading
& writing etc.

The Braille Development Unit is an important constituent of the Department of Special
Education and Research. It contributed to the development of Braille Codes in different Indian
languages. In addition to the current publications, the institute is in the process of developing
a ‘Manual on Bharti Braille’. This manual is designed to_further support Braille literacy and
standardization across India.

By merging the Design and Development Unit and the Workshop for Manufacturing
Braille Appliances, the Department of Technology Application and Research was created
in 2016- 2017. Since 1952, the Institute’s Workshop for the Manufacture of Braille Appliances
(MBA) has produced a range of Braille and assistive devices supporting education, vocational,
recreational, home management and mobility. Through its R&D initiatives, the department
has also designed and developed devices that enhance the freedom and participation of
persons with visual impairment across diverse aspects of life.

Department of Technology Application & Research responsible to develop produce
and supply need-based equipment and it has produced 88,494 Braille appliances during the
reporting year. The value of production registered by the Workshop was 150.91 lakhs and the
value of sale was recorded Rs. 107.55 Lalkhs.

The Institute’s Department of Skill Development and Economic Empowerment
(earlier Training Centre for the Adult Blind)-The Institute has the onerous responsibility of
providing new and challenging training and employment opportunities for persons with
visual impairment. Since 1950, the Institute has been offering vocational training and skill
development courses for persons with visual impairment (both men and women). During the
reporting year, it’s Vocational Training Centres at Dehradun and Regional Centre, Chennai
had altogether extended training opportunities to 438 persons with visual impairment in
different trades, as compared to 349 in the previous year.

The Sector Skill Council for Persons with Disabilities (SCPwD) has, so far, aligned 48
courses for persons with visual impairment out of which 31 job roles are aligned for persons
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with low vision and 17 for persons with blindness. During the period under report, 29 job
roles were studied, identified and then submitted to the Sector Skill Council for Persons with
Disabilities for their alignment/customization for PwVIs.

During the period under report, the Institute submitted three Project Specific Proposals
to the DEPwD (Divyangjan), MSJ&E, Govt. of India through PM Daksh Portal for introducing
three new NSQF compliant job roles “Data Entry Operator, Gardener and Hindi Typist”.
After approval by DEPwD, the job role “Data Entry Operator (Divyangjan)” for persons with
blindness was commenced from 23.2.2024 with 15 candidates. The job role ‘Gardener’ for
persons with low vision was also started_from 4.3.2024 with 09 candidates.

In order to malke the country’s judicial system more accessible for persons with visual
impairment, NIEPVD, Dehradun prepared a module on Digital Accessibility on the request of
the E-Committee, Supreme Court of India. Training has so far been facilitated for 112 visually
impaired Judicial Officers and Court Staff conducted by Supreme Court of India at New
Delhi, Karnataka and Tamil Nadu.

During this year, the Institute launched a Free Coaching Scheme For Competitive
Examinations for recruitment by the Staff Selection Commission/Railway Recruitment Board/
Banking/Insurance/PSUs for students with visual impairment and loco-motor Disability. On
February 15, 2024, the first batch of coaching classes was inaugurated by Hon’ble Smt. Ritu
Khanduri Bhushan, President, Uttarakhand Legislative Assembly with 10 students.

The Placement Unit was set up in the Institute in the year 1984 to develop model
placement services and to identify suitable posts in the organized and unorganized sectors
Jor persons with visual impairment and low vision. Accordingly, it maintains a register of
unemployed blind and low vision persons. During the year, the unit assisted a total of 18,750
Jormer and present trainees by providing them with application forms for various posts
advertised in newspaper and online. In addition, the unit successfully placed 75 persons with
visual impairment in different government, public sector and private agencies.

The Department of Publication, Communication and Research comprises three
Production Units_for making available the literature in accessible formats to the blind and low
vision persons, Braille Press i.e FM Radio Station and a Mass Media Cell. These units together
work with the objectives-to undertake production, distribution, and sale of reading material
in accessible formats including their promotion and to undertake research in the production
of accessible literature, films, radio programmes and awareness generation.

The Institute has put in place an impressive infrastructure for printing Braille text
books and magazines. It comprises the Central Braille Press established in 1951, the Regional
Braille Press established in 2008 at Chennai and 25 other Braille Presses established by the
Government of India under the Project on ‘Financial Support_for Development of Accessible
Learning Materials’ (under SIPDA)". Initially, the project focused on providing Braille
textbooks to school-going children; however, in the revised scheme (November, 2023), the
project was expanded to include students with visual impairment pursuing higher education.
The revised schemes now includes-Talking Books, E-Pubs/Digital Books, and Large Print
Books, broadening accessibility and catering to the diverse learning needs of visually impaired
students across educational levels.

The Community FM Radio Station (91.2 MHz) produced and Aired programmes
daily from 7 a.m to 1 p.m aimed at creating awareness programmes among the general
masses. These programmes included "Meri Baat"-Life Journey of Divyangjan, Atithi@ NIVH
Hello Doon and Disability Calendar-(Covering various National and International Days and
Events) and policies and programmes of the government of India _for PwDs, etc. It also covered
the success stories of great Divyang achievers through interview based radio programmes.
During the reporting year, a total of 320 radio programs were produced and broadcast by the
Department.

On 18" March 2024, India's first Radio Jockey Course for persons with visual
impairment was launched with 10 students, marking a milestone in inclusive broadcasting.
This course aims to promote inclusivity in broadcasting by providing specialized training and
equal opportunities _for persons with visual impairment in the radio industry.

On November 24, 2023, the Institute’s Community Radio Station (NIVH Hello Doon)
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received an award for its outstanding contribution to the CEMCA and UNESCO Project in the
category of ‘Creating Sustainable Learning Opportunities for All,” supported by the Ministry of
Ayush, Government of India. The program was conducted by the Commonwealth Educational
Media Centre for Asia (CEMCA), New Delhi.

The Institute is also hosting a National Accessible Library to provide learning
materials in various accessible formats Braille, large print, audio and E-pub to persons with
visual impairment. The Library serves over 55,000 members and houses approximately
1,568,901 Braille volumes, 20,784 print books and more than 7100 audio titles. In addition,
the Institute is also hosting an Online Braille Library- Sugamya Pustkalaya having 6,79,120
titles.

The Institute has made significant strides in its research and publication efforts in
alignment with its core objectives. It worked on Six research projects, contributing valuable
insights in the field of disability and psychology. During the year, six important books were
released, contributing significantly to the fields of disability studies, psychology, and education.
These books include: (i) 'Disability/Chronic Illness Impact on Family Dynamics Scale'; (ii)
'From Conflict to Self-Realization': Exploring Clinical Psychology through Bhagavad Gita;
(iii)'Guided Inquiry for Transformation and Awareness (GITA)'; A Personality Assessment
Tool Inspired by the Bhagavad Gita; (iv) 'From Grief to Growth', a psychological curriculum
Jor coping with blindness and (v) 'Divyang Bachha aur Samaveshi Kaksha Vatavaran' (vi)
Title: Screening Checklist for Vision Difficulties in Students.

The Institute is also rendering services in other parts of the country through its one
Regional Centre at Chennai, four Composite Regional Centres at Sunder Nagar(H.P.),
Gangtok (Sikkim), Gorakhpur(U.P.) and Jaipur(Rajasthan) and 129 TCTVH Centres.

The Institute is acting as a Nodal implementing Agency for the two major schemes
of the Gout. of India namely ADIP and Project on ‘Financial Support for Development of
Accessible Learning Materials’ (under SIPDA)". Under ADIP Scheme, during this year, the
Institute conducted camps in the States of Harayana, Punjab and Rajasthan, in which a
total of 1504 beneficiaries (including HQs activity) were covered and 1700 assistive devices
were distributed under the ADIP Scheme. Under the Braille Press Project, since its inception,
the Institute has established, augmented and modernized of 25 Braille presses across the
country. Altogether these presses have printed 12,29,93,275 Braille pages and provided
books to 1,65,471 students(since its inception). Under the project, an amount of Rs. 4.46
Crore was released during the year to meet the recurring and non-recurring Grant-in-aid of
the implementing agencies.

The Institute's Department of Clinical & Rehabilitation Psychology and Research,
along with Dispensary, provides essential clinical, guidance & counselling and referral
services to PwDs and their families. Additionally, the Institute has established Cross
Disability Early Intervention Centre to facilitate screening, early identification of at-risk
cases and offer rehabilitation and therapeutic services for children in the age group of 0-6
years. The Institute also running a Centre_for Low Vision in collaboration with Vivekananda
Netralaya, Ramakrishna Mission Ashram, Dehradun, The centre provides comprehensive
functional and clinical assessments of vision for persons with disabilities and others. The
Institute has sucessfully served a total of 24,403 beneficiaries.

During the period under review (2023-24), the Institute received a grant of Rs. 8115.32
Lalhs as compared to Rs. 7461.65 lakhs during the previous year. It had opening balance of
Rs. 1919.14 lakhs as on 1st April 2023. Thus, total funds available with the Institute during
2023-24 including interest and other receipts of Rs. 1365.84 lakhs were Rs.11400.30 lakhs.
During the reporting year, an expenditure of Rs. 7982.03 lakhs was incurred as against Rs.
7880.30 lakhs in the previous year.

To achieve its objectives, the Institute has taken proactive measures, both by enhancing
its current services and by launching new programs and services. This approach ensures that
the Institute is constantly improving and evolving to better serve its stakeholders.
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CHAPTER-1

ABOUT THE INSTITUTE

1.1 INTRODUCTION

In order to provide equal opportunities of education, training, work and

icipation i ' itical li : Hist f
participation in social, cultural and political life, the Government of India, State 1s Ty o
i i i : . NIEPVD

Governments and the Union Territory (UT) Administrations have introduced a Dehradun

number of affirmative initiatives, schemes and programmes. The Government

of India has also put in place an impressive legal framework, ensuring better protection and
promotion of rights of persons with disabilities. The institutional arrangement put in place for
training of special education teachers and rehabilitation workers, in the shape of nine National
Institutes, is of great importance. Apart from undertaking HRD activities, these National
Institutes are the major research bodies on disability issues. They have contributed numerous
techniques and technologies facilitating equal opportunities for persons with disabilities in all
walks of life.

1.2 BACKGROUND

The National Institute for the Empowerment of Persons with Visual Disabilities (Divyangjan)
(NIEPVD) at 116, Rajpur Road, Dehradun is one of the Nine National Institutes working under
the administrative control of the Department of Empowerment of Persons with Disabilities
(DEPwDs), Ministry of Social Justice & Empowerment, and Government of India. It was
established way back in 1943 as the St Dunstan’s Hostel for the War Blinded for providing
rehabilitation services to the soldiers and sailors blinded in the World War II. In 1950,
the Government of India took over the St. Dunstan’s Hostel and entrusted the same to the
Ministry of Education with the responsibility of developing comprehensive services for the
rehabilitation of blind persons. Subsequently, services for the blind witnessed remarkable




expansion. In the same year, the Government established the Training Centre for the Adult
Blind to ensure reintegration of blind soldiers including other persons in the field of work. In
1951, the Government established the Central Braille Press (CBP); in 1952, the Workshop
for the Manufacture of Braille Appliances (MBA); in 1954, the Sheltered Workshop; in 1957
the Training Centre for the Adult Blind Women (TCAB); in 1959, the Model School for the
Visually Handicapped (MSVH) and in 1963, the National Library for the Print Handicapped
(NLPH) were established.

On integration of all these units in 1967, the Government established the National
Centre for the Blind (NCB). This Centre was further upgraded as the National Institute for
the Visually Handicapped in 1979 and finally in October 1982, it was registered under the
Societies Registration Act, 1860 and acquired the status of an autonomous body. The NIEPVD
is undoubtedly one of the country’s prestigious institutions completing more than 80 glorious
years of providing rehabilitation services to the persons with visual impairment.

In 2015, on the suggestion of Shri Narendera Modi, Hon’ble Prime Minister of India in
his Man ki Baat programme to use the term “Divyangjan” instead of Viklang, the Department of
Empowerment of Persons with Disabilities incorporated the word Divyangjan to its original name.
Accordingly, the nomenclature of all the National Institutes working under it were changed and
the word Divyanjan was suffixed with their original names. Accordingly, in 2016 the name of
the Institute was also changed from the National Institute for the Visually Handicapped (N1VH)
to the National Institute for the Empowerment of Persons with Visual Disabilities (Divyangjan)
(NIEPVD). This was a landmark event as the use of Divyangjan instead of Viklang is surely to
bring about change in Society’s outlook towards the persons with visual disability.

1.3 CAMPUS INFRASTRUCTURE

The institute is situated in 43 acres of land surrounded by the masonry boundary wall
of length about 4,500 meters and internal fencing and boundary wall of length about 500
meters. The Institute contains 99 residential quarters (including barrack type quarters), 09 non-
residential buildings, 4 big hostels having a plinth area of approx 30,000 sq. meters. In addition
to this, the Institute has 11,700 sq. meters of roads, water supply lines, sewerage lines, electrical
supply lines, electric sub-stations, etc. in its campus.

1.4. FIELD SET-UP OF THE INSTITUTE

NIEPVD- REGIONAL CENTRE, CHENNAI Field Set Up

The Regional Centre of the Institute was established at & Regional Centre, Chennai
Poonamallee, Chennai in 1988 to cater to the training and CRC, Sundernagar
rehabilitation needs of the visually impaired population in
the southern region. It plays a significant role in identifying # CRC, Gorakhpur
new areas of vocational training and employment for & CRC, Sikkim
the urban as well as rural blind persons. It also conducts CRC, Jaipur
research on an impressive range of issues including action

research.

» The Centre has a total land area of 24,300 sq. meters (6 acres). The area of various blocks is
as indicated below:

- Training Block measures 761.34 sq. meters

- Administrative Block is spread over an area of 388.12 sqg. meters.
- Hostel Block with Mess 1000.47 sq. meters.

- Ladies Hostel Block covers an area of 715 sg. meters
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Regional Centre, Chennai

COMPOSITE REGIONAL CENTRES FOR SKILL DEVELOPMENT, REHABILITATION
AND EMPLOYMENT OF PERSONS WITH DISABILITIES, SUNDER NAGAR, (HIMACHAL
PRADESH), GORAKHPUR (UTTAR PRADESH), CRC, JAIPUR (RAJASTHAN) & CRC,
GANGTOK (SIKKIM)

The Institute also coordinates and supervises the Composite Regional Centers for Skill
Development, Rehabilitation and Employment of Persons with Disabilities, Sunder Nagar
(H.P.); Gorakhpur (U.P.); Gangtok (Sikkim) & CRC, Jaipur (Rajasthan) established in the year
2001, 2018, 2020 & 2023 respectively.

1.5 AIMS AND OBJECTIVES:
The aims and objectives of the NIEPVD as stated in the Memorandum of Association (MOA)
are as follows:

I. To conduct, sponsor, co-ordinate and/or subsidize research in collaboration with other
NGOs and research organizations including universities into various dimensions of
education and rehabilitation of the visually impaired.

ii. To undertake, sponsor, co-ordinate or subsidize research into biomedical engineering
leading to the effective evaluation of special appliances/instruments or suitable surgical
or medical procedures or the development of new special appliances/instruments.

iii. To undertake or sponsor the training of trainees and various specialized professionals
including teachers, employment officers, psychologists, vocational counsellors and
such other personnel as deemed necessary.

iv. To distribute, promote, or subsidize the manufacture of prototypes and to manage
distribution of any or all devices designed to promote any aspect of education,
rehabilitation or employment of the visually impaired.
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In order to achieve the aims and objectives of the Institute, various departments and
units are established at the Headquarters, as well as its Regional Centre and CRCs:

S.N |NAME OF THE DEPARTMENT

1. Department of Special Education & Research

Department of Clinical & Rehabilitation Psychology and Research

Model School for the Visually Handicapped

Department of Technology Application and Research

Department of Skill Development and Economic Empowerment

Department of Publication, Communication and Research

Njo|o kW™

National Accessible Library

1.6. DATA ON VISUAL IMPAIRMENT:

According to the 2011 Census, there are 50,32,463 persons with visual impairment in India. The
visually impaired population is notably higher in rural areas compared to urban areas. In rural
areas, there are 18,20,936 visually impaired males and 16,81,654 females. In urban areas, the
figures are 8,17,580 males and 712,293 females

DEMOGRAPHIC STATEMENT- CENSUS: 2011

Population Census 2011
Total Population of VI 50,32,463

Male 26,38,516 (52.43%)

Female 23,93,947(47.57%)

Total Rural Population 35,02,590 (69.59%0)

Rural Male 18,20,936 (36.18%)

Rural Female 16,81,654(33.41%)

Total Urban Population 15,29,873(30.40%)

Urban Male 8,17,580 (16.24%)

Urban Female 7,12,293 (14.15%)

AGE-WISE DISTRIBUTION OF PERSONS WITH VISUAL IMPAIRMENT: CENSUS, 2011
AGE GROUP TOTAL MALE FEMALE

0-4 2,77,006 1,44,497 1,32,509
5-9 3,59,118 1,91,404 1,67,714
10-19 7,74,034 4,21,447 3,52,587
20-29 6,21,540 3,43,002 278,538
30-39 5,55,348 3,07,755 247,593
40-49 5,42,986 305,349 237,637
50-59 5,18,666 274,888 243,778
60-69 6,69,192 318,906 350,286
70-79 4,65,432 218,187 247,245
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80-89 1,77,072 79,691 97,381

90+ 47,589 20,298 27,291

Age Not Stated 24,480 13,092 11,388
Total 50,32,463 26,38,516 23,93,947

Accordingto Census 2011, the maximum number of persons with visual impairment
(7,74,034) comes under the age group of 10-19 years. Out of that, the ratio of males is
higher in this age group as compared to females.

STATE WISE DISTRIBUTION PERSONS WITH VISUAL IMPAIRMENT: CENSUS, 2011

S.N. STATE Persons (Nos) S.N. STATE Persons (Nos)
1. Uttar Pradesh 7,63,988 19. Delhi 30,124

2. Maharashtra 5,74,052 20. Uttarakhand 29,107

3. Bihar 5,49,080 21. Himachal Pradesh 26,076

4. West Bengal 4,24 473 22. Manipur 18,226

5. Andhra Pradesh 3,98,144 23. Tripura 10,828

6. Rajasthan 3,14,618 24, Meghalaya 6,980

7. Madhya Pradesh 2,70,751 25. Arunachal Pradesh 5,652

8. Karnataka 2,64,170 26. Goa 4,964

9. Orissa 2,63,799 217. Nagaland 4,150

10. | Gujarat 2,14,150 28. Pondicherry 3,608

11. | Jharkhand 1,80,721 29. Sikkim 2,772

12. | Tamil Nadu 1,27,405 30. Mizoram 2,035

13. |Kerala 1,15,513 31. Chandigarh 1,774

14. | Chhattisgarh 1,11,169 32. ﬁincdhzrgzp & 1,084

15. |Haryana 8,2702 33. D & N Haveli 429

16. |Punjab 82,199 34. Daman & Diu 382

17. | Assam 80,553 35. Lakshadweep 337
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1.7. EVOLUTION OF THE INSTITUTE AT A GLANCE

St. Dunstan’s Hostel for the War Blinded for rehabilitation

1943 of the War Blinded Personnel
The Government of India took over the St. Dunstan’s

1950 Hostel for the War Blinded and entrusted the same to the
Ministry of Education with the responsibility of developing
rehabilitation services for the blind.
Training Centre for the Adult Blind for providing

1950 o : o o
rehabilitation services to persons with visual impairment
Central Braille Press to provide Braille Literature to Persons

1951 S .
with Visual Impairment

1952 | Workshop for Manufacturing of Braille Appliances

1959 Model School for the Visually Handicapped to provide
School Education to Children with Visual Impairment
National Library for the Print Handicapped at NIEPVD

1963
HQs

1967 All the Units were integrated and brought under the National
Centre for the Blind

1979 National Centre for the Blind was upgraded as the National
Institute for the Visually Handicapped
National Institute for the Visually Handicapped was

1982 |registered as an autonomous body under the Societies

re gistratiun Registration Act, 1860
L d—@-ﬁ- s
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NIVH Regional Centre at Chennai to provide Rehabilitation

CHERNM AL

1988 | Services to the Persons with Visual Impairment in Southern
Region

1990 The National Talking Book Library was carved out from the
National Library for the Print Handicapped
NIVH Regional Braille Press at NIVH Regional Centre,

2008 .
Chennai
Initiated establishment of Extension Library and Sales

2008 | Counters for easy accessibility of Braille books and Braille
Appliances in the country.

2011 FM Community Radio Station “NIVH Hello Doon”
NIEPVD HQs

2012 Launched Country’s first Large Print Press at NIEPVD HQs
to provide Large print Books to the Low Vision Persons

DEHRADLUN
[
4 HIT=d 2016 Launched Sugamya Puskalaya under the Sugamya Bharat
- ] HId Abhiyan of Govt. of India
BIECIC

The NIVH was renamed as the National Institute for

2016 |the Empowerment of Persons with Visual Disabilities

TR NVT PEFITE (Divyangjan)
2017 | Large Print Unit at NIEPVD Regional Centre at Chennai
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Institute is celebrating Platinum Jubilee of providing

2018 rehabilitation services in the field of visual disability
2020 Baba Saheb Dr. Bhim Rao Ambedkar Hostel for boys and
Savitri Bai Phule Hostel for girls at NIEPVD HQs
2020 Prithvi Raj Chauhan Sports Playground in the Model School
Compound at NIEPVD HQs
Helen Keller Park of the Institute and Ashtavakra Hall in the
2020
Helen Keller Bhawan
001 Cross Disability Early Intervention Centre (CD-EIC) at
NIEPVD HQs
2022 Centre for Low Vision in Collaboration with Vivekananda
Netralaya, Ramakrishna Mission, Dehradun
Uttarakhand Chapter of the National Book Trust at NIEPVD
2022
HQ
Establishment of CRC in Jaipur, Rajasthan to providing
2023 : e .
comprehensive rehabilitation services for PwDs
2004 Inauguration of New Administrative Building at Composite
Regional Centre (CRC), Gorakhpur
Launched the Free Coaching Scheme for Competitive
2024 | Examinations for Recruitment by the SSC/RRB for Students

with Disabilities.
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1.8. AUTHORITIES OF NIEPVD Authorities of the Institute

GENERAL COUNCIL % General Council

As per the Rule 3 of the Rules and Regulations of the & Executive Council

Institute, the General Council is responsible for the overall % Academic Council _
management of the Institute. The composition of the % Research Advisory Committee
General Council is:

a. | Secretary, Ministry of SJ & E, G.O.I. President
b. | Joint Secretary concerned with the subject in the Ministry of SJ & E, Govt. | Member
of India
Financial Advisor to the Ministry of SJ & E, G.O.1 Member

Director General, Employment & Training, Govt. of India, Ministry of Labour | Member

e. | Six specialists/representatives of Voluntary Organizations/Social Workers| Member
in the field (nominated by the G.O.1.)

f. | A nominee of the Ministry of Health, G.O.l. Member Member

g. | Two nominees from the Government of U.P. (Secretary, Deptt. of Social | Member
Welfare & Director, Medical Health Services, Govt. of Uttar Pradesh)

h. | A nominee of the Ministry of Education, G.O.I Member
i. | Director of the Institute Member
Secretary

List of members is placed in Appendix- ‘A’ as page no. 125
ROLE AND FUNCTIONS OF GENERAL COUNCIL.:

To consider the Annual Report

To consider the Balance Sheet and the Audited Accounts for the previous year
Receipt and consideration of budget proposals for the following year

Such other matter or matters as the President may direct

The President, General Council presides over all meetings and moves the Executive
Council to take into consideration his views in regard to any matter, which is required to
be considered by it.

olalo o

During the period under report, the Council met on 29.1.2024 (through circulation).

EXECUTIVE COUNCIL

The Executive Council is responsible for the management and administration of the affairs of
the Institute under the general control and direction of the General Council. The other functions
assigned to it include:

i. | To lay down a broad policy to carry out the purposes of the Institute

ii. | To review and sanction budget estimates

iii. | To sanction expenditure as defined in financial bye-laws

iv. | To borrow on terms and conditions expedient

v. | To create posts and recruit and appoint staff

Composition of the Executive Council is given in Appendix ‘B’ as page no. 127
During the reporting year, the Council met on, 16.6.2023, 28.11.2023 and 5.3.2024.




ACADEMIC COUNCIL

The Academic Council renders advice and guidance on programmes of training, research and
rehabilitation to be taken up by the Institute. The Council is headed by the Director and consists
of 09 other specialists in the field of work for the visually impaired and representatives from
leading organizations of and for the blind. Composition of the Academic Council is given in
Appendix ‘C’ as page no. 128

RESEARCH ADVISORY COMMITTEE

The Institute has a Research Advisory Committee to advise on the research and development
activities to be undertaken by the Institute. The Committee is required to fulfill the following
specific objectives:

i)  To lay down the priority areas for the Institute’s R&D activities.
i) To provide the desired orientation to the Institute’s research endeavours.

iii) To consider new research projects to be taken up by the Institute and to recommend the
same for the Executive Council.

iv) To undertake a mid-term review of the progress of the selected projects and facilitate mid-
course correction.

V) To ensure that the research findings directly contribute to the improvement of the Institute’s
activities for instance; education, vocational training, book production and manufacture of
appliances etc.

vi) To help the Institute undertake collaborative research and establish linkages with
mainstream and specialized agencies and organizations engaged in meaningful research
work.

vii) To provide, wherever required, the NGO sector necessary guidance and technical support
to undertake and execute need based research activities..

Composition of the Research Advisory Committee is given in Appendix ‘D’ as
page no. 129
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CHAPTER- 2

MAJOR INITIATIVES AND
ACHIEVEMENTS

The Institute continued its various programmes and activities aimed at empowering persons
with visual impairment by providing them with qualified teachers, rehabilitation professionals,
appropriate technologies and model services. During the reporting period (2023-24), a total of
2,94,388 persons (including new cases, follow-up, and supportive services) benefited from
these initiatives.

2.1

SERVICES & PROGRAMMES:

To further strengthen its mission of empowerment, the Institute offers a comprehensive range
of programs and services for persons with visual impairment, including:

0,

Long-term HRD courses to develop Special Educators and Rehabilitation Professionals in
Special Education-Visual Impairment, Deaf-blindness, Multiple Disabilities and Clinical
& Rehabilitation Psychology.

Certificate Course in Community-Based Inclusive Development (CBID).

Short-term and CRE Programs for Capacity Building and Professional Development.
Vocational Training and Skill Development Courses.

School Education from Nursery to Class XII for Children with Visual Impairment.
Research and Development.

Identification of Jobs and Job Placement.

Production, Distribution and Supply of Braille Aids and Appliances.

Early Detection and Intervention through Early Intervention Centre (EIC).

Clinical (OPD), Referral, Guidance & Counseling Services.

Awareness Programmes at Community level for different Stakeholders.




«+ Production, Distribution and Supply of Accessible Reading Material (Braille, Large Print,
Audio & e-pub).

R/
L X4

*
X4

L)

Distribution of Aids and Appliances under the ADIP Scheme.
Community FM Radio (Hello Doon) for producing and broadcasting awareness programs.

2.2 PERFORMANCES OF NIEPVD & CRCs OVER THE LAST THREE
YEARS
A) BENEFICIARIES COVERED AT NIEPVD HQS, DEHRADUN:
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B) BENEFICIARIES COVERED AT CRC, SUNDERNAGAR
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C) BENEFICIARIES COVERED AT CRC, GORAKHPUR

200000 [
180000
160000 -
140006
1M
100000
ROy
60000 |
400H
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[ e S o A8 : = AT =
New Cases | Follbow-up Cases  Supportive Total
—— . | L Servies S
l = 2023-24 16334 : ez 124012 169453
B33 | Medd | 10T 197652
|w 200122 9259 O ae66 | 105249 135574

D) BENEFICIARIES COVERED AT CRC, SIKKIM
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H) STUDENTS ENROLLED UNDER HRD PROGRAMMES & SKILL DEVELOPMENT
PROGRAMMES

2021-22

2022-23

2023-24

|”
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1) NUMBER OF SHORT TERM PROGRAMME CONDUCTED AND BENEFICIARIES
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F) PRODUCTION AND SALE OF LARGE PRINT UNIT:
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G) PRODUCTION AND SALE OF BRAILLE APPLIANCES:
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2.3 OTHER MAJOR INITIATIVES:
The Institute has undertaken several impactful initiatives and achievements. The key
initiatives and accomplishments are :

1) The Institute successfully facilitated the Capacity
Building Programme on Digital Accessibility
Training for the Visually Challenged Judicial
Officers and Court Staff initiated by the e-Committee,
Supreme Court of India(SCI) in order to make the
digital infrastructure of the Indian Judicial System
more accessible to persons with visual impairment. The
Hon’ble Chief Justice of India, Patron-in-Chief and
Chairman of the e-committee, SCI has exhorted all High
Courts to ensure their digital infrastructure is accessible
to all the persons with disabilities in conformity with the
constitutional and statutory entitlements. As requested
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2)

3)

4)

5)

6)

by the e-committee, SCI and to transform the objective of the e-committee (SCI) into
reality, the institute developed a special training module for Digital Accessibility for the
visually challenged Judicial Officers and Court Staff. The inaugural batch commenced on
April 17-18, 2023 with 21 participants. So far, 112 visually impaired judicial officers and
court staff have been trained through this initiative.

On June 17, 2023 the Hon’ble Cabinet
Minister ~ for  Social  Justice and
Empowerment, Dr. Virendra Singh
inaugurated four Braille books-Lucent’s
Computer, Hindustani Sangeet Padhati,
Malgudi Days, and Panchtantra ki Shresth
Kahaniyan at the Divya Kala Mela in
Indore, Madhya Pradesh. The transcription
of these books into Braille for children with
visual impairment was carried out by NIEPVD, resulting in the distribution of over 16,000
copies to special schools and institutions. Additionally, 10 law books were also converted into
e-Pub format to support students with visual impairment pursuing law education.

It was a moment of pride for the institute -~ g il
when four football players from the -=-

Institute represented India and exhibited
their sport skills at the ‘IBSA Blind
Football Inter Continental Cup, 2023’
held in Kochi, Kerala from 26" September
to 2" October, 2023. Teams from Chile,
Costa Rica, Poland, Korea, Egypt, India,
Romania, Greece, Kazakhstan and
Uzbekistan participated in the tournament. The Indian team secured 6" position among
the top blind football-playing countries. Master Sovendra showcased exceptional talent by
scoring four goals against Romania, Korea and Egypt.

Ms. Akshara Rana from Model School was selected to represent the Indian WWomen’s
Blind Football Team at the ‘IBSA World Games, 2023’ in Birmingham, UK held from
August 12-21, 2023. Akshara played in three group-stage matches and scored one goal for
India, making her the youngest Indian player to score a goal at the World Cup. The Indian
team reached the semi-finals of the World Championship in 2023.

Five students from Model School were selected to represent the CAB Uttarakhand team in
the “‘First Inter-State ‘Day Night” Blind Cricket Tournament’ in Faridabad, Haryana
from April 28-30, 2023. Additionally, the team reached the finals and won the ‘Promising
Trophy’ at the 3 National Goalball Championship, 2023 from Dec 15-18, 2023 at ‘Dr.
B.R. Ambedkar Stadium’ in Saharanpur, Uttar Pradesh.

On 5" September, 2023, the Institute’s
Orientation and Mobility Instructor,
Shri Devi Lal was also felicitated by the
Hon’ble Governor of Uttarakhand, Lt.
General (Retd.) Gurmit Singh, for his
outstanding contribution in generating
social impact and empowering persons
with visual impairment.
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7) Under the Braille Press Project (SIPDA), 25 Braille presses have been established,
modernized, and augmented across the country to ensure the timely availability of Braille
textbooks for school-going children. Initially, the project focused on providing Braille
textbooks to school-going children; however, in the revised scheme (November, 2023),
the project was expanded to include students with visual impairment pursuing higher
education. The revised scheme now includes-Talking Books, E-Pubs/Digital Books, and
Large Print Books. In the year 2023-24, these presses have printed a total of 1,99,42,901
Braille pages as compared to 1,62,47,256 pages in the previous year.

8) On November 21, 2023, the NIEPVD
Dehradun signed a MOU with National
Book Trust (NBT), New Delhi under the
mentorship of the Secretary, MSJ&E. The
purpose of this MOU is to institutionalize
and increase corporation and collaboration
between NIEPVD & NBT in their
respective visions and missions. The
agreement envisions the establishment of
a Universal Design Center for Reading in Dehradun, Uttarakhand, serving as an experience
center to showcase NBT’s diverse publications and learning materials in all formats, such
as physical books, Braille books, e-books, and audio books. This approach aligns with the
goal of making reading materials more accessible to individuals with visual disabilities,
ensuring that they have equal opportunities for learning and education.

9) On November 21, 2023, a significant
development occurred with the signing of
a second Memorandum of Understanding
(MQOU) between NIEPVD, Dehradunand
Daisy Forum of India (DFI), New Delhi
under the mentorship of the Secretary,
MSJ&E, Government of India. The
purpose of MOU is to facilitate provision
of an online library containing accessible
books and related resources tailored for persons with print disabilities. NIEPVD & DFl,
New Delhi will work together to create and disseminate accessible books through Sugamya
Pustakalaya, an accessible online library designed for persons with print disabilities in
India. The inclusion of various accessible formats such as DAISY, E-Pub, BRF and others
demonstrates a comprehensive approach to meeting the diverse needs of the target audience.

10) On November 24, 2023, the Institute’s
Community Radio Station (NIVH
Hello Doon) received an award for its
outstanding contribution to the CEMCA
and UNESCO Project in the category
of ‘Creating Sustainable Learning
Opportunities for All,” supported by
the Ministry of Ayush, Government of
India. The program was conducted by the
Commonwealth Educational Media Centre for Asia (CEMCA), New Delhi.




11)

12)

13)

14)

15)

The Institute organized the ‘Divya Bands of India’ competition, a nationwide musical
event for persons with visual impairment. A total of 69 videos from 29 States were
received. This initiative serves as a bridge, connecting musical talents with opportunities
in the industry for persons with visual impairment (PwVIs). The Institute identified and
felicitated 38 winning Divya Bands based on their performances in a virtual function held

on 8" December, 2023.

On the occasion of the inauguration
of Kashi Tamil Sangamam, 2023 in
Varanasi on 17" December 2023, the
Hon’ble Prime Minister Shri Narendra
Modi  released Braille translations of
classic ~ Tamil literature, including
Thirukkural, Manimekalali, Silapathikaaram,
Purananooru, Tholkappiyam, and other -
titles (46 in total). These translations were published by the Central Institute of Classical
Tamil (CICT) and printed by NIEPVD, Regional Centre, Chennai.

The inaugural batch of the Community Based Inclusive Development (CBID) program
commenced on 8" January, 2024 at NIEPVD HQs, Dehradun. The program focuses
on empowering individuals to support the integration and participation of persons with
disabilities in all aspects of community life, fostering sustainable development and
enhancing accessibility and inclusion at the grassroots level.

The Institute has assisted 1077 PwDs for obtaining UDID (Unique Disability ID) Cards,
81 PwDs under Niramaya Scheme and facilitated 25 persons with disabilities to apply
for loan from NDFDC (National Divyangjan Finance and Development Corporation).

ol el il S100T
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The Institute introduced the Free Coaching
Scheme for Competitive Examinations
for Recruitment by the Staff Selection
Commission/Railway Recruitment Board
for students with disabilities. The first batch
of the coaching classes was inaugurated by
the Hon’ble President Smt. Ritu Khanduri
Bhushan, Uttarakhand Legislative Assembly
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on 15.2.2024. As on March 2024, a total of 17 students enrolled from Uttar Pradesh,
Uttarakhand, Jammu and Kashmir and Haryana.

16) The 99" episode of ‘Mann ki Baat,’
a radio program of Hon’ble Prime
Minister Shri  Narendra Modi was
converted into Braille for persons with
visual impairment. Additionally, a special
screening of the 100" episode of ‘Mann ki
Baat’ was arranged on a big screen for the
students and trainees with visual impairment at the Institute.

17) On 21% February 2024, the new Administrative Building of CRC-Gorakhpur was
virtually inaugurated by the Hon’ble Dr. Virendra Kumar, Cabinet Minister, MSJ&E,
Govt. of India. The ceremony was graced by the Hon’ble Ms Pratima Bhoumik, Minister of
State, MSJ&E, GOI, Hon’ble Sh. Ravi Kishan Shukla, Member of Parliament, Gorakhpur
Constituency; Sh. Rajesh Aggarwal, Secretary, DEPwD, MSJ&E; Sh. Rajesh Yadav,
Joint Secretary, DEPwD, MSJ&E and other distinguished guests. This landmark occasion
marked a significant milestone in the journey towards excellence in the rehabilitation of
persons with disabilities.

18) The Institute submitted three Project
Specific Proposals to the DEPwD, MSJI&E
through PM Daksh Portal for introducing
three new NSQF compliant job roles
“Data Entry Operator, Gardener
and Hindi Typist”. After approval by
DEPwD, the job role “Data Entry Operator
(Divyangjan)” for persons with blindness
commenced from 23.2.2024 with 15
candidates and will conclude on 30.8.2024. The first batch of the course was inaugurated on
23.2.2024. On this occasion, Mr.T. Ragulan, Joint Director, National Instructional Media
Institute, DGT, Ministry of Skill Development and Entrepreneurship, Delhi was invited by
the Institute as the Chief Guest. The job role ‘Gardener’ for persons with low vision was
also started from 4.3.2024 with 9 candidates and will conclude on 7.6.2024.

19) On March 8, 2024, India’s first Radio Jockey Course, aligned with the Skill Council for
Persons with Disabilities (SCPwD) was launched for persons with visual impairment.
This course aims to promote inclusivity in broadcasting by providing specialized training
and equal opportunities for persons with visual impairment within the radio industry. The
inaugural batch of the RJ Course commenced with 10 students.

2.4 SUCESS STORIES OF NIEPVD

Ms. Shefali Rawat’s success story exemplifies her strength,
determination and passion for both academics and sports.
Despite being born with low vision, Shefali consistently excelled
academically, achieving top marks in class 10" grade. In 2021,
she expanded her horizons by joining and playing blind football,
eventually captaining the Uttarakhand Blind Football in 2023. Under
the guidance of her parents and sports teacher/coach, Model School,
Shefali made history by becoming the first female blind football player
to participate in the Women’s Blind Football World Championship ~ Km. Shefali Rawat




in Birmingham, UK, in 2023. Her participation in various national and international events
further highlights her commitment to sports, including representing Uttarakhand Blind Cricket
in 2018 and 2023, and the Uttarakhand Blind Football team in the North and Central Zonal
Blind Football Championship in 2023. Notably, she represented Uttarakhand Blind Cricket
in 2018 and secured national medals in the 800m and 1500m races in the T-12 category. She
played an important role in the success of the Uttarakhand Blind Football team, both as a
player and as a captain in 2023, participating in the Uttarakhand North and Central Zonal Blind
Football Championship.

‘Ms. Shefali Rawat’s inspiring journey serves as a beacon of hope for those facing
challenges, showcasing that with determination and passion, one can overcome obstacles
and achieve greatness in both academics and sports’.

Master Saurabh Sharma, an alumnus of the Institute’s

Model School, is currently making remarkable strides in both '
academics and sports. Pursuing D.Ed Special Education (V1) at the
Department of Special Education & Research, NIEPVD, Dehradun,
Saurabh exemplifies dedication and resilience in his academic
pursuits. However, his success extends beyond the classroom, as
he has emerged as a sports sensation, bringing immense pride to
himself and enhancing the reputation of the Institute. =

Master Saurabh

Sharma

-
—
-

Saurabh’s athletic journey is marked by notable
participations in various championships, showcasing his excellence
on the field. His notable achievements include active participation in the 19", 20", and 23"
National Para Athletics Championships, as well as the 121" National Junior Sub Para Athletics
Championship and the IBSA event in 2022.

In recognition of his outstanding performances, Saurabh has been honored with
significant awards. Notably, he secured a Bronze Medal in the 20" National Para Athletics
Championship, a Gold Medal in the 12" National Junior Sub Junior Para Athletics Championship
and exhibited consistent excellence in Road Races with five podium finishes. His exceptional
skills were further highlighted in the Khelo India Para Games 2023, where he received a Bronze
Medal in the 1500m race and a Silver Medal in the 5000m race.

‘His exceptional journey serves as an inspiring message, encouraging all to pursue
their passions with dedication and resilience, overcoming challenges and reaching new

heights’.

Km. Akshara Rana’s story is truly inspiring and showcases
the power of determination and passion for sports. Despite facing the
challenges of low vision, she has not only excelled in blind football
but has also made history by becoming the first female blind football
player to score a goal against Austria in the Women’s Blind Football
World Championship held in Birmingham, UK, in 2023.

Akshara’s journey is marked by the unwavering support of
her parents, Shri Pratap Singh Rana, a farmer, and her mother, a
dedicated homemaker. The role of her sports teacher, Sh. Naresh
Singh Nayal, Model School is also significant in shaping her success. Beyond her individual
accomplishments, Akshara has played an important role in the success of the Uttarakhand Blind
Football Team in both National and Zonal Championships. Her contributions to the team’s
achievements underscore her commitment to the sport and her ability to overcome challenges.

Km. Akshara Rana
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With dreams of representing India at the Paralympics and the Women’s Blind Football World
Cup, Akshara Rana is a testament to the fact that determination and passion can break barriers.

‘Her journey not only paves the way for her future success but also serves as an
inspiration for others facing similar challenges’.

Km. Tamarina's journey at NIEPVD, Dehradun, began
in 2022 with her enrollment in the Post Graduate Diploma in
Rehabilitation Psychology. Her unwavering dedication and
resilience have since propelled her to join the 2023-2025 batch of
the M.Phil. program in Clinical Psychology, where she is also a
registered Rehabilitation Counselor with the Rehabilitation Council
of India (RCI).

Despite facing a 75% visual impairment due to Cone Rod
Dystrophy and encountering numerous rejections from various
institutions, Tamarina's dream of becoming a Clinical Psychologist
remained undaunted. Her aspirations were reignited at NIEPVD,
where Dr. S.K Dhalwal, Asst. Professor (CP) & 1/C, Department of Clinical Rehabilitation
& Research provided encouragement and assured her that her disability would not hinder her
educational goals.

Km. Tamarina Matta

At NIEPVD, Tamarina's unique abilities have been nurtured with the support of
necessary accommodations, enabling her to thrive both personally and professionally. Her
experience has been profoundly enriching, marking significant growth and development.

Tamarina is committed to making a meaningful impact in the field of mental health. She
aspires to help individuals navigate their mental health challenges while advocating for greater
awareness of mental health issues and the rights of persons with disabilities. Her journey stands
as a beacon of inspiration for others facing similar obstacles, demonstrating that with resilience
and support, remarkable achievements are possible.

‘Success is not defined by the challenges you face but by the courage with which you
overcome them’.
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CHAPTER- 3

3.1 DEPARTMENT OF SPECIAL EDUCATION & RESEARCH

3.1.1 INTRODUCTION

As one of its prime objectives, NIEPVD is engaged in a continuous process of competency
development and creating trained human resources through its HRD programs to enhance the
growth of individuals with disabilities. In human resource development, the primary activities
include conducting long-term and short-term courses, training, workshops and continuing
education programs for professional development

Since 1984, The Institute’s Special Education and Research has been offering the
HRD training programmes in the field of special education recognized by the Rehabilitation
Council of India (RCI) to develop human resources for persons with visual impairment across
various levels from diploma to master degree level along with research works in the field of
special education and rehabilitation which proactively contributes to the holistic development
of persons with visual impairment.

3.1.2 OBJECTIVES
The Department is working to achieve the following objectives: -
« To prepare elementary and secondary-level teachers of children with visual impairment,

% To undertake/sponsor/coordinate research in various aspects of education, teacher
preparation, Braille development and related areas.

¢ To develop professional skills among human resources trainees in the field of special
education.

+« To facilitate inclusive education and develop training modules for in-service teachers and
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other professionals to carry out the task of inclusive education.

+« To plan and undertake professional development and capacity building programmes.

Currently, the Department offers awide range of RCI-recognized teacher education
programs in special education, aimed at preparing new professionals and enhancing the
expertise of in-service teachers and special educators. The programs include- M.Ed
Special Education (VI); B.Ed Special Education (V1); B.Ed Special Education (MD);
B.Ed Special Education (DB); D.Ed Special Education (V1); D.ED Special Education
(IDD) and Community Based Inclusive Education (CBID).

These programs are designed to equip educators with the skills necessary to
support diverse learning needs and promote inclusive education practices..

3.1.3 DETAILS OF LONG TERM TRAINING PROGRAMMES

During the reporting year 2023-24, as many as 366 trainee teachers were enrolled themselves in
various courses as against 820 in the previous year. The shortfall in the figures was due to the
discontinuation of 10 centers run by the institute.

Detail of courses is given in the following table:

S. | Name of the Course No. of | No. of students enrolled
N. Centers as on 31.03.2024
1. | M. Ed Special Education (V1) 01 23

Duration: 2 Years (I'year -12 & 1l year-11)

Total Intake: 30
Entry Qualification: B.Ed. Special Education (VI)

2. | M.Phil in Rehabilitation Psychology 01 22

Duration: 2 Years (I'year -11& Il year-11)
Total Intake: 22

Entry Qualification: M. A Psychology

3. | M.Phil in Clinical Psychology 01 14

Duration: 2 Years (I'year -07 & II year-07)
Total Intake: 14

Entry Qualification: M. A Psychology

4. | M.Sc. in Applied Psychology 01 18

Duration: 5 Years (I year -10 & II year-08)
Total Intake: 40

Entry Qualification: Graduation in Psychology
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5. |Post Graduate Diploma in Rehabilitation 01 12
Physiology (PGDRP)

Duration: 1 year

Total Intake: 16

Entry Qualification: Graduation in Psychology

6. | B. Ed Special Education (VI) 02 118

Duration: 2 Years (Iyear -60 & II year-58)
Total Intake: 132

Entry Qualification: Graduate
7. | B. Ed Special Education (MD) 01 42

Duration: 2 Years (I year -19 & 1l year-23)
Total Intake: 66

Entry Qualification: Graduate

8. | B. Ed Special Education (DB) 01 09

Duration: 2 Years (I year -00 & II year-09)
Total Intake: 66

Entry Qualification: Graduate

9. | D. Ed Special Education (VI) 01 68

Duration: 2 Years (I year -34 & 1l year-34)
Total Intake: 70

Entry Qualification: Intermediate

10. | Community Based Inclusive Education(CBID) 01 40

Duration: 6 months

Total Intake: 40

Entry Qualification: Matriculation
Total 11 366

(I year -205 & |1 year-161)

(Details of the courses is enclosed at Appendix ‘E’ as page no. 130)

Flow chart depicts the activities of the Department of Special Education and
Research:

Short Term
Capacity .
Building Braille

S IR Development
(CRE/Non- '
CRE)

3.1.4 BENEFICIARIES FOR THE LAST 03 YEARS IN HRD PROGRAMMES:

Year Long Term Courses (HRD)
Type of Courses No. of Students enrolled No. of Centres
2023-24 10 366 11
2022-23 09 820 22
2021-22 06 749 19
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3.1.5 DETAILS OF STUDENTS:

A) DISABILITY WISE/GENDER/CASTE WISE DISTRIBUTION:
S. | Name of the Total | Male | Female | UR ST SC |OBC | EWS
N. | Programme
1. | M. Ed Special 23 11 12 10 01 06 06 0
Education (VI)
2. | M.Philin 22 6 16 12 03 01 04 02
Rehabilitation
Psychology
3. [ M.Phil in Clinical 14 4 10 06 01 02 03 02
Psychology
4. | M.Sc. in Applied 18 4 14 13 0 01 04 0
Psychology
5. | Post Graduate 12 0 12 09 01 0 01 01
Diploma in
Rehabilitation
Psychology
(PGDRP)
6. |B. Ed Special 118 63 55 23 08 20 57 10
Education (V1)
7. | B. Ed Special 42 12 30 21 04 11 06 0
Education (MD)
8. | B. Ed Special 09 1 8 06 0 01 02 0
Education (DB)
9. |D.Ed Special 68 37 31 19 05 14 27 03
Education (VI)
10. | Community 40 06 34 23 0 11 06 00
Based Inclusive
Education(CBID)
Total 366 | 144 222 142 23 67 116 18
3.2 PROFESSIONAL DEVELOPMENT AND CAPACITY BUILDING

i i e

PROGRAMMES

Under the capacity building and professional development initiatives, the institute has

been organizing short term programmes with the following objectives :
a. To maintain quality of services

b. To enable field functionaries and mainstream institutions to accommodate the

difference that visual disability presents.

Most of these programs were conducted in partnership with leading universities,
other institutions of higher learning and voluntary organizations working in the field of visual
disability, human rights and health. In all, 3,564 persons benefitted from these endeavours
during the reporting period as against 2,327 in the previous year.
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Category-wise detail of short term training courses is shown in the following table :

SI. No. | Name of the Category No. of No. of
Courses | Participants

1. Training Programme on Education 12 1044

2. Training Programme on Low Vision 02 159

3. Sensitization/Disability Awareness Programmes 04 167

4. Training Programme on Assistive Technology 01 250

5. Braille Development Programmes 02 78

6. Workshop for Parents of Children with Disabilities 03 156

7. Celebration of Events/Special Days 10 1710
Total 34 3564

3.2.1 CRE PROGRAMMES

NIEPVD conducts various CRE programmes for special educators, stakeholders, rehabilitation
professionals parents and beneficiaries according to the requirements and recent trends. It
is basically to upgrade the knowledge and skills of in-service and practicing rehabilitation
professionals/personnel registered with the Rehabilitation Council of India, New Delhi. During
the reporting year, a total of 12 programmes were conducted by NIEPVD HQs, Dehradun and
its Regional Centre Chennai and benefitted 1024 participants.

3.2.2 DETAILS OF CRE/NON CRE PROGRAMMES:

Type of Prog National Level | Zonal Level | State Level | Total No. of
Participants
CRE Programmes 448 527 49 1024
(04 Prog) (in 07 prog) | (01 prog) (12 prog)
Non CRE programmes 406 - 424 830
(03 prog) (09 prog) (12 Prog)
Events/Disability days 1710 - - 1710
(10 prog) (10 prog)
Total 3564 (34 programmes)

The details of webinars and professional development and capacity building
programs indicating the Name of the Programme, Duration, Date, Venue and Number of
Beneficiaries covered are furnished at Appendix ‘F’ as page no. 132.




3.3 NATIONAL BOARD OF EXAMINATION IN
REHABILITATION (NBER)
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3.3.1 INTRODUCTION

On behalf of the National Board of Examinations in Rehabilitation (NBER) of Rehabilitation
Council of India(RCI) the institute also conducted theory and practical examinations of D.Ed
Special Education (visual impairment & deaf-blind) for 129 Teacher Training Institutions
across the country covering 4,160 students.

The Rehabilitation Council of India also entrusted NIEPVD with the responsibility of
conducting examinations for the D.Ed computer education (V1). During the year, a total of 21
students appeared at the final examinations conducted by NIEPVD. The examination cell of the
institute also facilitated RCI in compiling results of all the institutions conducting D.Ed Special
education (VI & DB), prepared mark sheets and awarded Diploma Certificates to the students
appeared in the examinations.

3.3.2 COURSES OFFERED
NIEPVD-NBER has been given the responsibility to conduct Examinations, Evaluations and
Certifications for the following Diploma and Certificate Courses:

S. N. | Course Name Duration
01 Diploma Special Education (V1) 2 years
02 Diploma Special Education (DB) 2 years
03 Diploma in Computer Education (DCE) 1 year

3.3.3 ADMISSION PROCESS:

Rehabilitation Council of India conducts the All India Online Aptitude Test (AIOAT) own
merit to allow eligible candidates to admit into various courses related to Special Education and
Rehabilitation. Enrolment of candidates to a particular course shall be done by the examining
body, solely based on the authentic data by the NBER (RCI), verification of data and documents
and confirmation of admission will be done by examining bodies. Accordingly, Enrolment
number (PRN) will be allotted to the candidates to enroll into courses.

3.3.4 STUDENTS ENROLLMENT

The distribution of students enrolled during the academic year 2022-24 is appended in the table
below:
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S. No | Courses Code No. of Institutions Students Enrolled
(I & 11 Year)

01 Diploma in Special 119 4009
Education (VI)-2 yrs

02 Diploma in Special 09 120
Education (DB)-2yrs

03 Diploma in Computer 01 21
Education (DCE)- 1yr

Total 129 4,160

3.3.5 EXAMINATION DETAILS:

Status of Examination/Evaluations conducted and Certificate Distribution Details:

Examination Theory Exam Practical Result Mark sheet/
Conducted | Examination| Evaluation | Exam Date | Declaration | Diploma/
Date Date Certificate
Issued
Sept, 2023 | Sept 27,2023 | Centralized | 22" August, 16 160
to Evaluation 2023 December, December,
Oct 12023 (NIEPVD) 2023 2023
4" October,
2023
March, 2024 | March 18-23, | 13" May, 2024 Only April, April,
2024 Theory 2024 2024
Exam
Conducted

3.3.6 PAYMENT GATEWAY:
The payment gateway procedure has been effectively implemented for collecting fees on
incidental charges, enrolment fees and examination fees. Institutes have been instructed to
remit the payments only through payment gateway, ensuring a secure and standardized method.
Additionally, candidates were also given an orientation by the respective Teacher Training
Institutions to remit the payments only through a payment gateway including certificate
correction, verification and obtaining genuine certificates.

3.3.7 DETAILS OF DIPLOMA/CERTIFICATES AWARDED:
Diplomas and certificates were awarded to candidates who successfully completed their courses
during the academic year 2022-23. The details are:

Details of Diploma and Certificates Awarded:

Course Code No. of Institutions No. of Students
D.Ed.Spl. Ed.(VI) 119 2842
D.Ed.Spl. Ed.(DB) 09 70
D.CE 01 17
Total 129 2929
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3.3.8 BEST PRACTICES IN CONDUCTING EXAMINATIONS AND
EVALUATIONS INCLUDE :
a) A Google Meet was organized with the National Institutes operating under NBER
and RCI to strategize the conduct and evaluation of examinations.

b) NBER introduced a payment gateway to facilitate payments from Teacher Training
Institutions and candidates attending examinations.

c) Candidates who qualified through the All India Online Aptitude Test (AIOAT)
were assigned Enrolment Numbers (PRNs) for admission into various disciplines
in Special Education based on their merit.

d) Candidates selected through Direct Admission were also assigned Enrolment
Numbers (PRNS).

e) The Examination Schedule was posted well in advance on the website, and
examinations were conducted in a decentralized manner.

f)  Various institutions, including National Institutes, CRC Centers, Government
Colleges, and KVs, were designated as Examination Centers.

g) Standard Operating Procedures (SOPs) detailing the conduct of examinations
and evaluations, along with the roles and responsibilities of the Chief Examining
Officer (CEQO), Chief Supervisor (CS), and Invigilators, were distributed to all
Examination Centers.

h) A short video demonstrating the proper conduct of examinations and evaluations
was created and shared with officials through Google Meet sessions.

i)  Barcode answer booklets were dispatched to all Examination Centers, with detailed
instructions on their usage provided via SOPs and short videos.

J) A Google Meet was arranged specifically to discuss the methodology of conducting
practical examinations using simulations, particularly for Special Needs children
who were unable to attend schools.

k) Results were promptly published on the NBER website, and evaluation processes
were carried out at both National Institutes and CRC Centers.

I) A High-Level Committee was formed to review issues related to malpractice
during examinations. The committee's report was forwarded to RCI for further
guidance and action.

m) A Review Committee was established to revisit and assess best practices and
identify any shortcomings observed during the administration of examination-
related activities.

3.3.9 MEETING WITH NBER OFFICIALS AT RCI, NEW DELHI

As per the direction of the Secretary, DEPwD and Chairperson, RCI, New Delhi, the National
Board of Examination in Rehabilitation (NBER), RCI conducted a meeting of the central
examination body with four National Institutes-NIEPMD Chennai, AYJNISHD(D) Mumbai,
NIEPVD Dehradun, and ISLRTC New Delhi on 3 April 2023 at RCI, New Delhi. The meeting
aimed to review the scheme of examinations, discuss multi-chances for supplementary exams,
internal examination improvements and other related official matters. The meeting was held in
the presence of Er. Manish Verma, Officiating Director, Dr. Jasmer Singh, I/C, NBER and team.
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3.3.10 OTHER INITIATIVES:

The Department also holds the responsibility of conducting a six-month course on Community-
Based Inclusive Development (CBID) at NIEPVD HQs, Dehradun. As on March 2024, a
total of 40 candidates have enrolled in this program. The program focuses on empowering
individuals to support the integration and participation of persons with disabilities in all aspects
of community life, fostering sustainable development and enhancing accessibility and inclusion
at the grassroots level.

3.4 BRAILLEDEVELOPMENT
Braille as a potential instrument, has & — = "
empowered the blind people to read | . e g
and write freely, independently, think [l ! e
critically and creatively for their all-
round development. It has enabled them
to acquire useful and gainful knowledge
and communication skills to make their
appropriate mark in society across the
globe. Education, acquired with the [
medium of Braille, has developed their E
all-round personality, imbuing them with valuable human qualities of self-awakening, self-
confidence, self-competence and self- reliance.

The Braille Development Unit has contributed the following spectrum of Braille
development and promotion:

I. Contractions and Abbreviations in Hindi, Marathi, Gujarati, Malayalam, Tamil, Telugu,
Bengali and Odia languages.

ii. Braille Shorthand Systems in Hindi, Gujarati, Marathi, Telugu, Tamil and Malayalam.
iii. Braille Music Notations for Carnatic and Hindustani Music.
V. Advance Braille Mathematics and Science Codes.

V. It contributed to the development of Braille Codes for many Indian languages namely-
Assamese, Bangla, Bhutia, Garo, Gujarati, Hindi, Kannada, Kashmiri, Khasi, Lepcha,
Malayalam, Marathi, Nepali, Odia, Punjabi, Sanskrit, Tamil, Telugu and Urdu.

3.5 PUBLICATIONS BROUGHT OUT:
<> Sparsh Lipiyon Ka Itihas Evam Braille Adhigam;

<> An Overview of Braille Development in India;

<> Hindi Braille Subodh; Hindi Braille Swayam Shikshak;
<> Hindi Braille Gyan Sarovar; and Braille Gyan Kosh.

XS English Braille Contraction

s et dam (Braille Book)

s Tt s wafvrer (Braille Book)

X Braille Mathematics Code for India Manual (Braille)

X Braille Mathematics Code for India Manual (Print Book)

In addition to the current publications, the institute is in the process of developing a
‘Manual on Bharti Braille’. This manual is designed to further support Braille literacy and
standardization across India. It is expected to be finalized and released in the next financial
year, adding a valuable resource for educators, students, and professionals engaged in Braille
learning and usage.
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CHAPTER- 4
DEPARTMENT OF CLINICAL AND
REHABILITATION PSYCHOLOGY & RESEARCH
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41 INTRODUCTION

The Departmentof Clinical and Rehabilitation Psychology and Research (DCRPR) offers
comprehensive clinical psychology services, including psycho-diagnostic and psychotherapy.
During the formative years of the National Centre for the Blind (Now NIEPVD), a committee,
comprised of experts from the Government of India, recommended the establishment of a
Crisis Intervention Unit at NIEPVD, and from there, the Psychology Department was opened
for civilians and military personnel with visual disabilities. Professor of Clinical Psychology
Dr.Tej Bahadur Singh was the Department’s first head.

Initially, the department’s OPD and outreach programmes were tailored to individuals
with visual impairment. The unit’s focus areas included the emotional crisis management
of newly blinded individuals, which aimed to provide adjustment training by initiating
psychological counselling, learning daily living skills, orientation and mobility training and
vocational training and placement. The Department’s current organizational structure is based
on the vision of treating a wide range of psychological disorders in people with disabilities and
the general population.

The Department has a fully functional, state-of-the-art psychology laboratory
and extensive, high-quality research is conducted on a regular basis. The Department has
developed, adapted and standardized a variety of psychological tests and instruments for adults
and children with visual impairment. These tests are widely used for academic, research and
diagnostic purposes across the nation.

At present, the Department is the leading provider of psychological services in Uttarakhand
State. CBSE, KVS, other Academic Boards, Colleges, Universities, Government Doon Medical
College and Hospital, Pandit Deendayal Upadhyay Coronation Hospital, Women and Child
Welfare Departments, Police, Courts and State Administration depend on the Department
for Clinical Psychological and Rehabilitation Services. In addition, the Department conducts
assessment and certification camps for individuals with Intellectual Disabilities, Autism Spectrum
Disorders, Mental Illness, and other Mental Disabilities in nearly every district of the State.
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The Department is responsible for human resource development and is the first institution
in Uttarakhand to offer RCl-approved courses in clinical and rehabilitation psychology.
Notably, it’s the sole institution in the country offering a wide range of rehabilitation and
clinical psychology courses, including ;

+ Post Graduate Diploma in Rehabilitation Psychology (PGDRP)- (1 year)
+« M.Phil in Clinical Psychology-(2 years)

+« M.Phil in Rehabilitation Psychology- (2 Years)

+« Integrated M.Sc. in Applied Psychology- (5 years)

4.2 DIVERSE AND IMPACTFUL CLINICAL PSYCHOLOGY OPD CASES
IN FOCUS
The Clinical Psychology OPD at the Department has played a significant role in
addressing mental health concerns and promoting psychological well-being. During the year
(2023-24), atotal of 10,903 beneficiaries through different services provided by the Department.
The details areas follow:

OPD SERVICES AT NIEPVD HQS:

The department has catered to 2,778 new Mo. of Beneficiaries
cases, seeking clinical psychological
assessment, evaluation and intervention. This
category represents individuals who were 3,777
approaching the department for the first time
in need of professional psychological support
and guidance. Additionally, there were 4,348
follow-up cases, Follow-up cases represent a
vital aspect of our approach to patient care,
ensuring that individuals continue to receive
the necessary support and monitoring to
manage their mental health effectively and = Mow Cases o Follow Cases = Supportive Sarvices
3,777 individuals with supportive services,

these support services encompass a wide

range of initiatives, including psycho-education, counseling and guidance, aimed at equipping
individuals with the knowledge and skills to cope with various health challenges.

43 FOSTERING EXCELLENCE: NURTURING HIGHLY
SKILLED CLINICAL AND REHABILITATION PSYCHOLOGY
PROFESSIONALS
The Department is offering M.Phil. Clinical Psychology, M.Phil. Rehabilitation

Psychology, Post Graduate Diploma in Rehabilitation Psychology and a five years Integrated

M.Sc. Applied Psychology to prepare professionals to serve the psychological and rehabilitative

needs of persons with disabilities. The academic year 2023-24 has seen

significant developments in the field of Clinical and Rehabilitation

Psychology education at our institution.

ONGOING COURSES:
1) M. Phil Rehabilitation Psychology:

Our commitment to advancing rehabilitation psychology is evident
through our continued commitment to the M.Phil. program, launched in

2,778

4,348

4 WEALL |

2020.In the current year the program equips students with specialized e 4

Tamarina Matta
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skills in assessment, intervention and support of individuals with
disabilities. This year, 22 students were enrolled, including Ms. Daki
Shiyang, the first female scholar with a visual disability in India to join
the M.Phil. in Rehabilitation Psychology.

2) M. Phil in Clinical Psychology:

The introduction of the M. Phil Clinical Psychology program in 2022
marks a significant step forward in our commitment to providing
advanced education and training in clinical psychology. This program
offers students comprehensive knowledge in clinical assessment, Gopnath
diagnosis, and intervention, preparing them with the skills needed to

become proficient clinical psychologists. Currently, a total of 14 students were enrolled in the
program. We proudly welcomed Ms. Tamrina Matta, making our department the first in India
to support a female scholar with visual impairment in clinical psychology. Upon completing
her program, she will be the country’s first female clinical psychologist with visual impairment.
Similary, Mr. Gopnath will become the first male clinical psychologist with visual impairment
in India after completing his M.Phil. program.

3) Integrated M.Sc. in Applied Psychology:

The Integrated M.Sc. Applied Psychology program is a significant addition to our academic
offerings. This course was launched in the 2022-23 academic year, demonstrating the
department’s foresight and strategic planning. While many institutions across the country
are grappling with the challenge of discontinuing M.Phil. programs as per NEP 2020 and are
concerned about alternatives if M.Phil. programs are phased out, DCRPR proactively developed
and introduced this unique applied and skill-based program, one of its kind in the country.

This integrated course merges undergraduate and postgraduate studies, providing
students with a seamless educational progression. It offers a comprehensive exploration of
applied psychology, focusing on the practical application of psychological concepts across
various fields. This program is designed for students who seek a well-rounded education in
applied psychology, with a structured curriculum that aligns with emerging career opportunities.
Currently, 18 students (across both first and second years) are enrolled in this course

4) Post Graduate Diploma in Rehabilitation Psychology:

The PGDRP is the first professional program offered by the DCRPR, launched in 2016, and since
then, the department has successfully graduated seven batches. The Post Graduate Diploma in
Rehabilitation Psychology remains a valuable educational and professional pathway for students
pursuing careers in rehabilitation psychology. This program features a specialized curriculum
that addresses crucial areas such as disability assessment and support services. Graduates from
our department are now employed in prominent positions at renowned hospitals and NGOs. In
the reporting period, 12 students were enrolled in the course.

44 DETAILS OF LONG TRAINING PROGRAMMES

During the reporting year (2023-24), the enrollment details of students in various programs are
as follows:

S.N Name of the Course Total | No. of students enrolled
Intake as on 31.03.2024
1 M.Phil in Rehabilitation Psychology 11 22

Duration: 2 Years

) . (I year-11, 1l year-11)
Entry Qualification: M. A Psychology




2 M.Phil in Clinical Psychology 07 14

Duration: 2. Years (I year-07 ,1I year-07)
Entry Qualification: M. A Psychology

3 M.Sc. in Applied Psychology 40 18
Duration: 5 Years ‘ . (I year-lO, I year_og)
Entry Qualification: Graduation in Psychology

4 Post Graduate Diploma in Rehabilitation 16 12

Psychology (PGDRP)
Duration: 1 year
Entry Qualification: Graduation in Psychology

66
(1 year-40, 11 year-26)
45 BENEFICIARIES OF HRD PROGRAMS OVER THE PAST 3 YEARS:

Details of the number of students who have benefitted in different training courses in the last

Total

3 years:
25
20
15
pli]
i I
a
Post Graduste
B, Phil Diplama im
cohabiltaion MM Clncal | M0 ASPlSd i
Psychology Paychology
(PGDRF)
@ Mo. of Beneficiaries Covered 3021-X2 20 o o 14
@ Mo, of Benaficiaries Coverad 20EZ2-Z3 21 7 11 16
W Mo of Beneficiaries Coverad 2023-24 22 14 18 12

46 DETAILS OF STUDENTS: DISABILITY WISE/ GENDER/CASTE

WISE

S.N Course Total | Male | Female | GEN | ST | SC | OBC | EWS | PWD
M.Phil in 22 6 16 12 3 1 4 2 1
Rehabilitation
Psychology

2 | M.Phil in Clinical 14 4 10 4 1 2 3 2 2
Psychology

3 | M.Sc. in Applied 18 4 14 13 0 1 4 0 0
Psychology
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4 Post Graduate 12 0 12 9 1 0 1 1 0
Diploma in
Rehabilitation
Psychology
(PGDRP)

Total 66 14 52 38 5 4 12 5 3

4.7 TOPPERS OF DEPARTMENT OF CLINICAL REHABLITATION
PSYCHOLOGY AND RESEARCH COURSES:

S. Name of the Programme Percentage Name of the Students
N. Obtained
1 M. Phil in Rehabilitation Psychology 80.85% Ms. Chandrima Mandal
2 Post Graduate DiplomainRehabilitation 72.5% Ms. Shaivee Pandey
Psychology (PGDRP)

4.8 COURSE WISE RESULTS AND PASS PERCENTAGE OF THE
STUDENTS: 2023-24

S. | Nameofthe | Total| No. of No. of No. of No. of Pass
N.| Programme candidates | candidates | candidates | candidates | Percentage
appeared passed failed | not attended

1. | M. Phil 22 22 22 0 0 100
Rehabilitation
Psychology

2. | M. Phil Clinical 14 14 14 0 0 100
Psychology

3. | MSc. Applied 18 18 18 0 0 100
Psychology

4. | Post Graduate 12 12 12 0 0 100
Diploma in
Rehabilitation
Psychology

49 PROFESSIONAL DEVELOPMENT AND CAPACITY BUILDING
PROGRAMMES

The department has organized academic club events that include case conferences focusing
on unusual cases, movie clubs featuring disabilities, seminars, and journal clubs discussing
classic research and articles. Trainees from all the courses are encouraged to participate in
these programs to gain practical insights into the cases. Faculty members from the department
oversee these activities.

The table below provides a category-wise overview of the short-term training activities

SI. No. | Name of the Category No. of Courses No. of Participants
1 Case Conference 12 66
2 Movie Club 8 66
3 Seminar 23 66
4 Journal Club 10 66
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4.10 PUBLICATIONS/BOOKS:
Books/Publications Contributed by the Department of Clinical and Rehabilitation Psychology
and Research:

1) Title: Disability/Chronic Iliness Impact on Family Dynamics Scale
Author: Dr. Surender Kumar Dhalwal & Ms. Sunanda Rana
ISBN No: 13-979-8893630190

2) Title: From Conflict to Self-Realization: Exploring Clinical Psychology through the
Bhagavad Gita

Author: Dr. Surender Kumar Dhalwal & Ms. Sunanda Rana
ISBN No : 13-979-8892771092

3) Title: Guided Inquiry for Transformation and Awareness (GITA) : A Personality
assessment tool inspired by the Bhagavad Gita

Author: Dr. Surender Kumar Dhalwal & Ms. Sunanda Rana
ISBN No: 13-979-8893223828

4)  Title: From Grief to Growth
Author: Dr. Surender Kumar Dhalwal & Ms. Sunanda Rana
ISBN No: 13-979-8890664815

(Detailed abstracts of the above publications are reflected in the Chapter-6 of this
Annual Report.)

411 OTHER INITIATIVES :
» 04" April, 2023-Autism Awareness Seminar

» 11" April, 2023- Radio Talk on Haemophilia Day

» 23" May, 2023- Work Group meeting of RCI to revise the curriculum in light of the
New Education Policy

26" June, 2023- International Day Against Drug Abuse and Illicit Trafficking
20" Aug, 2023-Mahila Uttarjan Program Collaboration with Doon University
10" Oct, 2023- Celebrated Mental Health Day

03" Nov, 2023-Low Vision CRE- Emotional Resilience

02" Dec, 2023- Delivered keynote address at Green Field School on the occasion of
International Day of PwDs

YV V. V V V

Y

07-08" Dec, 2023- A two-day Short-term Training Program in Collaboration with
CRC Shillong

» 15" 231 & 29" Dec, 2023- Organized a Psychological Assessment Camp at PM Shri
Kendriya Vidhyalaye, Dehradun

» 14" Jan, 2024- International Webinar on Understanding Geeta in perspective of
Clinical psychology

ey
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CHAPTER- 5
MODEL SCHOOL FOR THE
VISUALLY H PED (MSVH)

.1 .
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OFL SENGR SECONDARY SCHOOL FOR THE VISUALLY HANDICAPPED
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5.1 INTRODUCTION

It has been a constant endeavor of the Institute to explore new approaches that can leverage
the coverage and further improve the quality of education for children with visual impairment.
The Model School for the Visually Handicapped (MSVH), which serves as a training lab for
teacher trainees pursuing Special Education Courses in Visual Impairment being offered by
the Institute, was founded on 4th January, 1959. Initially, it worked from a rented building
in Rajpur, Dehradun. The school was shifted to the Institute’s Rajpur Road premises in June,
1983. It is one of the oldest schools affiliated to CBSE imparting education to children with
visual impairment, represents a broad spectrum of society. The school offers education to the
visually impaired children from the pre- school stage up to senior secondary level.

Apart from providing free education, boarding & lodging, uniforms, books and
equipment, the school also offers a variety of extra-curricular activities for the all-round
development of its students. Based on their individual preferences and aptitudes, students
learn vocal and instrumental music, martial arts, yoga, skating, cooking, computer applications
and craft work. To support their learning, smart classes and computer labs are fully equipped
with accessible technologies and internet facilities, ensuring an inclusive and comprehensive
educational experience for students with visual impairments.

The MSVH stands as a testament to the dedication to providing accessible and high-
quality education for all, ensuring that visually impaired children have the same opportunities
for learning and growth as their sighted peers.

52 FACILITIES PROVIDED TO MODEL SCHOOL STUDENTS:
(The mission of the school is to be coupled with enabling students in the use of latest
technology along with Braille literacy).




FACILITIES AT A GLANCE

(The mission of the school & o be coupled with enalling students in the use of la
fechuology along with Braille literacy).

Facilities at a Glance
: Boarding & _

Laptops &
Mobiles

Smart Classes tnlfonms

Maths & Science
Computer Lab Lab Pocket Money

5.3 STUDENT ENROLMENT:

Medical Low wvision

Aids

Facilities

Class Girls Boys SC ST OBC Gen Total
BAL VATIKA 02 04 01 - 02 03 06
| to X1l 83 154 27 4 83 123 237
TOTAL 85 158 28 4 85 126 243

During the year 2023-24, a total of 243 students received their education at Model
School.

ACTIVITIES-CHART

= After School

Inter House
e

Competitions

PCM

Affiliation
Extra

Curricular
Activities

Inter School
Competitions

Parent-Teacher
Meetings Co-
curricular
Activities
{CCA)

Meritorious

Participation
Scholarship

in Science
Exhibition

Educational '
Tours
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54 ACHIEVEMENTS OF MODEL SCHOOL STUDENTS IN ACTIVITIES
DURING 2023-24:

During the year, the Model School students brought glory and fame to the institute by excelling

in a diverse range of activities including academics, music, and sports, as highlighted below:

<> ACADEMIC EXCELLENCE: ., .
The CBSE Board Results for Class | Model School for the Visually Handicapped

XII & Class X were declared in May, 2024, Sesgion 2023-2024

highlighting the exceptional performance of Cungratu]aﬂnns to all

our school students. This year, in the Class "

X1l Board Examination,yall 22 students 3 _ﬁaﬁ_“:hmu ’

who appeared achieved first division. Km. |

Prerna Rathi secured the first position with

an impressive 93.2% marks. Master Gaurav

Bhatt achieved t.he seconq p_osition with T T8 1
88.2% marks, while Km Drishti secured the n
third position with 87% marks. Class 10" Result

Regarding the Class X Board results,
all 25 students appeared and passed with first

division. In the Humanities group, Master L,_ 1y N
Prince secured the first positiop with 87_.2% o T
marks, followed by Master Birender Singh ™ ¢

and Km. Riddi Roy securing the second and third positions with 84.6% and 82.8% marks,
respectively. In the Maths and Science group, Master Vivek Kumar Yadav achieved the first
position with 84% marks, Master Pawan Kumar secured the second position with 82.2% marks,
and Master Ayush Saxena secured the third position with 81.8% marks.

2 MERITORIOUS SCHOLARSHIP

The Institute also introduced a merit scholarship scheme for the students of the Model
School. Under this scheme, all students securing a minimum of 70% marks are eligible for the
scholarship. The scholarship can be availed for a period of five years after Class XII, provided
the students successfully obtain 55% marks in aggregate in each academic session. During the
reporting year, 23 students received scholarship amount @ Rs.2000/- per month..

< SPORTS ACHIEVEMENTS:
> Akshara Rana, a student of Model School, achieved a | #
remarkable feat by representing the Indian Women’s '
Blind football team at the IBSA World Games in
Birmingham, UK from August 12-21,2023. She played
three games in the group stage and scored a goal for
India, becoming the youngest Indian player to score
at the World Cup stage. The Indian team reached
the semifinals of the World Championship in 2023,
showcasing Akshara’s talent and dedication on the

international stage.

» The North and Central Zone Blind Football Tournament, 2023 was held from
April 1-2, 2023. Both the men’s and women’s championships were organized.
Sonali Saini from Class VIII received the Best Promising Youngster Award.

» Six girls and eight boys were selected from MSVH to represent Uttarakhand in the

B = L o ——
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IBFF National Blind Football Championship 2023 was held from 16-22, May at
Jamshedpur Jharkhand

» Five students from MSVH have been selected to represent the CAB Uttarakhand
team in the inaugural Inter-State Day-Night Blind Cricket Tournament in Faridabad,
Haryana from April 28-30, 2023. Additionally, the school’s team achieved a
commendable feat in the 3" National Goalball Championship 2024, from Dec 15-
18,2023 at Dr. B.R. Ambedkar Stadium, Saharanpur, Uttar Pradesh it also reached
the final and won the ‘Promising Trophy’.

» Seven students participated in the Khel Maha Kumbh organized by Yuva Kalyan
Vibhag Uttarakhand, winning a total of three silver medals and eight bronze medals.

» In the National Para Games organized by the Paralympic Committee of India
(PCI) from Jan 11-13, 2024 Master Jatin of Class X won a bronze medal in the
1500 meters event.

» The Nagesh Trophy Cricket Tournament organized by CABI in New Delhi
from December 4-8, 2021, featured five students from MSVH as players, with Mr.
Naresh Singh Nayal, PEI, selected as coach.

o PARTICIPATION IN DIFFERENT EVENTS/COMPETITIONS:

» On January 4, 2024, National Level Braille Reading and Writing Competitions
were held in Delhi by the All India Confederation of the Blind, commemorating
the birth anniversary of Louis Braille. Master Gulab Chandra and Km. Sonali Saini
secured the first prize in Senior Braille Hindi Reading, Km. Shanti received second
prize in Senior Hindi Braille Writing while Master Aarav Mittal achieved third
prize in Junior Braille English Reading.

» Two students from the Model School for the Visually Handicapped (MSVH)
received certificates by post for their participation in the “Pariksha Pe Charcha”
program, an initiative by the Hon’ble Prime Minister of India.

» Students of the Model School actively participated in various special events and
cultural programs, including debates and music performances, regularly organized
at NIEPVD.

» All students and trainees actively participated in a series “Meri Baat™ launched by
the Department of the National Accessible Media and Disability Research. Some of
these also contributed as Radio Jockey for making the programme a grand success
in order to generate awareness amongst the masses on the potentials of the persons
with visual disability.
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CHAPTER- 6

RESEARCH AND DEVELOPMENT

6.1 INTRODUCTION

The Research and Development (R&D) programs at NIEPVD are committed to pioneering
innovative ideas and advancing scientific progress in the field of disability. These initiatives are
dedicated to developing both mainstream and specialized technologies designed to empower
persons with visual impairment. By advancing the boundaries of disability research, NIEPVD’s
R&D efforts play a crucial role in fostering inclusive environments and enhancing the quality
of life for persons with visual impairment through technological advancements and innovative
solutions.

6.2 OBJECTIVES

One of the primary objectives of the Institute is to conduct, sponsor, coordinate, and subsidize
research across various aspects of education and rehabilitation for persons with visual
impairment. This includes the design and development of assistive devices and evaluation
tools.

6.3 RESEARCH & DEVELOPMENT PROJECTS
The details of new research projects and publications initiated by the Institute during the
reporting year are reflected below:

S.
N.

Title of the
project

Objective of the
Project

Principal
Investigator

Date of
Commenc-
ement

Date of
Completion

Outcome of the
project

To design
and develop
tactile books
for students
with visual
impairment
from class 1%
- 12th

This project focuses
on designing

and developing
tactile books for
students with visual
impairment from
classes 1 to 12.

Er. Manish
Verma

Offg Director
& Senior
Research
Officer
(Technology),
NIEPVD

December,
2023

December,
2025

-These tactile
books will serve
as essential
learning
resources

for children
with visual
impairment in
different classes.

-The tactile
books will
cover a various
subjects for
each class from
1st to12th.
Each topic will
be presented
through tactile
means that
help students
gain a better
understanding
of abstract
concepts,
processes and
facts.
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-By making
learning
materials
accessible ina
tactile format,
these books will
significantly
contribute to
enhancing the
literacy skills of
visually impaired
students. They
will be able

to read and
learn more
independently,
boosting their
confidence

in acquiring
knowledge.

2. Hold on:
A guided
workbook
for suicide
prevention
& Building
Resilience

Nature
of study:
Publication

- Enhance Awareness
and Understanding

- Develop Coping
Strategies

- Foster Resilience

- Promote
Connection and
Support

- Empower and
Inspire

- Create a
Personalized
Action Plan

- Increased self-
awareness, self-
efficacy and a
positive outlook
that strengthens
resilience.

Dr. S.K
Dhalwal
Asst.
Professor,
Clinical
Psychology,
NIEPVD

&

Smt.
Sunanda
Rana,
Lecturer
(CP),
NIEPVD

Feb, 2024

March,
2025

-This workbook
will act as a
crucial resource
for suicide
prevention

and resilience-
building.

-1t will guide
individuals
through
mental health
challenges,
helping them
to develop
self-awareness,
confidence,
and supportive
connections.

-By equipping
users with
practical
strategies and

a personalized
action plan, the
project aims to
foster long-term
mental stability
and growth,
empowering
individuals on
their journey
toward recovery
and well-being.
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3. Educational -Understand Dr. S.K Feb, 2024 March, - Educators will
Psychology Educational Dhalwal 2025 gain deeper
in Special Psychology Asst. insights into
Education Principles Professor, the principles
- Identify Special Clinical of educational
Nature Education Needs Eﬁﬁt‘\gggy’ psychology as
applied to special
of study: - Promote Inclusive & education.
Publication Practices
Smt. - Development
- Enhance Sunanda of effective
Instrugtlonal Rana strategies to
Techniques Lectu’rer assess and
- Support (CP), sgpport the
Individualized NIEPVD diverse needs
Education Plans of students with
(IEPS) disabilities.
- Improve Behavioral -Educators
Management will improve
- Foster Social 'Fheir ability to
and Emotional |m.p_lemen.t ".EPS’
Development utilize ass!stlve
technologies, and
- Encourage adopt inclusive
Collaboration teaching
- Utilize Assistive practices that
Technology cater to various
learning styles
- Prepare Educators and abilities.
for Professional
Growth
4. Exploring -Understand Core Dr.S.K Feb, 2024 | March, The outcome of
the Sports Concepts in Sports Dhalwal 2025 this project will
Psychology of | Psychology Asst. lead to a deeper
Para Sports - Highlight Professor, understanding
Nature Psychological Clinical of para sports _
of study: Challenges: Psychology, psychology, with
Publication NIEPVD & enhanced mental
- Develop Mental smt health strategies
Toughness Sunanda tailored to para-
- Enhance Rana, athletes.
Performance through | | ectyrer -1t will foster
Psychological Skill (CP), resilience,
- Promote Emotional | NIEPVD improve athletic
Well-being performance,
- Eoster Team and strengthen
Dynamics and .suppor.t systems
Communication involving
coaches and
- Support Transition peers.
and Adaptations



- Empower Coaches -The project
and Support Staff promotes social
- Encourage Social inclusivity,
Inclusion: advocates for
para-athletes’
- Inspire Through needs, and
Stories contributes
to policy
development.
5. Psychological | -Introduce Dr.S.K March, April, 2025 | -The project
Perspectives Psychological Dhalwal 2024 aims to result
in Orientation | Foundations Asst. in an enriched
an(_j Mobility | _ Enhance Pr(_)fgssor, understanding
Sciences Understanding of Clinical of_psychologlcal
Perception and Psychology, prln(_:lples
Nature Cognition: NIEPVD ap_plled _to
of study: ) & orientation
Publication | - Address Emotional and mobility
and Social Aspects: | Smt. sciences, leading
- Promote Adaptive Sunanda to improved
Strategies: Rana, training
— Lecturer techniques and
-Support Motivation (CP), .
and Confidence NIEPVD a heightened
awareness of
-Improve client needs.
Instructional -Practitioners
Methods . X
will gain
-Foster skills to foster
Collaboration better coping
- Encourage mechanisms,
Technological enhance client
Integration: independence,
. - and improve
- Cultlva_te Resilience communication.
and Coping
- Inspire Through
Case Studies
6. Low vision - Develop a detailed | Dr. Pankaj March, April, 2025 | -This resource
-Resource manual for educators | Kumar, Asst. | 2024 manual will
Manual and service providers | Professor, enhance
to support individuals | Special knowledge and
Nature with low vision in Education, support services
of study: both inclusive and NIEPVD for individuals
Publication special education with low vision
settings. by equipping
- Cover critical topics educators and
related to low vision, service providers
including assessment, with specialized
accessibility, strategies and
teaching strategies tools.
and tools for
empowerment
in educational
environments.
. ‘@—.—- e



6.4

PUBLICATIONS
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Research and Development (R&D) is a process intended to create new or improved
technology that can provide a competitive advantage to all the stakeholders. During the year
2023-24, 05 books were published by the Institute:

BOOKS PUBLISHED BY NIEPVD, DEHRADUN:

S.N Title of the Book Type | ISBN No Name of the Author/ Co-ordinator

1. | Divyang Bachha aur Book |978-81-948046- | Dr. Pankaj Kumar
Samaveshi Kaksha 6-6 Asst. Professor, Special
Vatavaran Education

2. | Screening checklist for Book |[978-81-948046- | Dr. Pankaj Kumar,
vision difficulties in 4-2 Asst. Professor, Special
students Education

BOOKS PUBLISHED BY FACULTIES OF NIEPVD, DEHRADUN:

S.N Title of the Book Type ISBN No Name of the Author

1. | Disability for Chronic Book |9798893630190 |Dr. S.K Dhalwal
IlIness Impact on Asst. Professor, Clinical
Family Dynamics Scale Psychology, & Smt. Sunanda

Rana, Lecturer (CP)

2. | From Conflict to Self- Book [9798892771092 | Dr. S.K Dhalwal
Realization: Exploring Asst. Professor, Clinical
Clinical Psychology Psychology, & Smt. Sunanda
through Bhagavad Gita Rana, Lecturer (CP)

3. | Guided Inquiry for Book [9798890664815 | Dr. S.K Dhalwal
Transformation and Asst. Professor, Clinical
Awareness (GITA) A Psychology, & Smt. Sunanda
Personality Assessment Rana, Lecturer (CP)

Tool Inspired by the
Bhagavad Gita

4. | From Grief to Growth, Book |9798890664815 | Dr. S.K Dhalwal
A Psychological Asst. Professor, Clinical
Curriculum for Coping Psychology, & Smt. Sunanda
with Blindness Rana, Lecturer (CP)

6.5 ABSTRACTS
1) Title: Disability/Chronic Illness Impact on Family

Dynamics Scale

Author: Dr. Surender Kumar Dhalwal & Ms. Sunanda
Rana

ISBN No.: 13- 979-8893630190
Description: The “Disability/Chronic IlIness Impact

on Family Dynamics Scale” is a detailed instrument designed
to assess and measure the diverse effects of disability or
chronic illness on family dynamics. This scale covers
various aspects, including emotional, financial, social, care
giving, and adaptation and coping strategies, providing a

Pl <D

DISABILITY OR
CHRONIC
ILLNESS
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DYNAMICS
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comprehensive view of the challenges families face. Utilizing a Likert-type response format,
it allows for straight forward participant responses while delivering in-depth insights into each
area. This tool is an essential resource for researchers, clinicians, and policymakers, helping to
create targeted support services and interventions for families dealing with the complexities of
disability or chronic illness.

2) Title: From Conflict to Self-Realization: Exploring Clinical Psychology through
the Bhagavad Gita

Author: Dr. Surender Kumar Dhalwal & Ms. Sunanda Rana
ISBN No.: 13- 979-8892771092

Description: “From Conflict to Self-Realization:
Exploring Clinical Psychology through the Bhagavad
Gita” is a unique blend of ancient spiritual teachings and
modern psychological insights. Authored by someone who
overcame significant academic hurdles, this book delves into
the Bhagavad Gita, interpreting each verse (shloka) through
the lens of clinical psychology. It’s more than a scholarly
work; it’s a guide for those on a quest for self-awareness
and enlightenment. The book invites readers to explore each
shloka as a mirror to the human psyche, unraveling layers
of emotion, conflict, and resolution. This reflective journey
through the Gita is not just about understanding ancient philosophy but also about applying
its wisdom to contemporary life and mental well-being. The author’s unique perspective, born
from personal struggles and a deep connection with the text, makes this work a profound tool
for anyone seeking to understand the complexities of human behavior and the path to inner
peace.

3) Title: Guided Inquiry for Transformation and
Awareness (GITA) : A Personality assessment dime) beqpbeir Par
tool inspired by the Bhagavad Gita Ppp Srolua gy
Author: Dr. Surender Kumar Dhalwal & Ms. Sunanda
Rana
ISBN No.: 13- 979-8893223828
Description: Embark on a transformative journey SoiEra el e s
with the “Guided Inquiry for Transformation and Awareness

(GITA)” book, inspired by the Bhagavad Gita’s wisdom. This pioneering personality assessment
tool offers a unique blend of ancient spiritual insights and practical guidance, empowering you
to cultivate divine virtues and achieve personal growth.

4) Title: From Grief to Growth

Author: Dr. Surender Kumar Dhalwal & Ms. Sunanda
Rana

ISBN No.: 13- 979-8890664815

Description: This book provides a psychological
curriculum to aid those with acquired visual impairment
in adjusting to their new reality. The book offers practical
exercises and theoretical foundations to assist individuals in
overcoming obstacles and thriving, based on years of research

| D
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and collaboration with experts. Self-awareness, acceptance, coping mechanisms, problem-
solving, a positive outlook, communication, assistive technologies, stress management, and
peer support are among the topics covered. The emphasis of the book is on compassion,
individualized support, and grief processing in order to nurture acceptance and personal
development. It can be adapted to specific requirements, making it appropriate for institutions
and professionals. This book seeks to be a valuable resource for psychologists, counselors,
rehabilitation specialists, and individuals navigating the emotional challenges of visual
impairment by providing suggested readings, expert insights, and practical exercises. It seeks
to offer solace, empowerment, and a path to personal growth and fulfillment.

5) Title: Divyang Bachha aur Samaveshi Kaksha Vatavaran (Hindi)
Author: Dr. Pankaj Kumar,
ISBN No: 978-81-948046-6-6

Description: National Institute for Empowerment
of Persons with Visual Disabilities published a book titled
“Children with Disabilities and Inclusive Classroom
Environment”. Through the presented book, future special
teachers and other stakeholders will be able to understand the
need foraninclusive environmentandwill also be able to adopt
various techniques towards creating an inclusive classroom
environment. The presented book has been compiled in eight
chapters. While the first chapter of the book establishes the
understanding of the learning process, the other chapters deal
with speech disability, visual disability (complete blindness),
visual disability (low vision), hearing impairment and speech disorders, deafness, intellectual
and developmental disability and learning disability respectively.

Teroaier aeat

6) Title: Screening Checklist for Vision Difficulties in —
Students
B . SCREENING CHECHLIST
Author: Dr. Pankaj Kumar,Asst. Professor, Special SIEMON DNEFICHLTIES M STHORNTS
Education
ISBN No: 978-81-948046-4-2

Description: The checklist is aimed to make the school
ecosystem more aware of vision and eye health concerns.
This checklist is prepared for teachers so that they can
perform a smart screening for the early identification of visual
impairment among students, if any. It is a well-established
fact that early identification is the first major step in any kind
of support or rehabilitation services. It can be used by teachers, as well as special educators,
parents or guardians who are well aware of the particular child’s environment.

6.6 PUBLICATIONS IN THE CHAPTERS OF BOOK

S. Chapter Book Publishers ISBN Authors Name
N. contributions
1 Psycho-social Resource | NIEPVD - Dr. S.K.
Implication of Book Dhalwal,
Bl_ir]dness and Low on I__ow Asst. Prof. (CP)
Vision Vision & 1/C, DCRPR
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Unit 9: Remedial |SLM for | IGNOU - Dr. S.K.
training IGNOU Dhalwal
Techniques of Asst. Prof.(CP)
remedial training & 1/C, DCRPR,
for Cognitive NIEPVD
problems;
scholastic/learning
problems
Unit-14: Career SLM for | IGNOU - Dr. S.K.
Counseling IGNOU Dhalwal
Counseling during Asst. Prof.(CP)
the training and & 1/C, DCRPR,
job placement NIEPVD
processes, schemes
related to skill
development and
vocation (GOI).
A Chapter in Book Chyren 978-81-19820- | -Sh. Sunil
the Recent Publications, 50-4 & Kumar
Development in Palwal It Edition, Jan, Shirpurkar,
India @ 2024 Haryana, India 2024 Asst. Prof.
Title: Roles and (SE), DSER,
et NIEPVD
Responsibilities .
. -Sh. Shivanand
of Teachers in
Indian Culture: A iakharam
. ahalekar,
Comprehenswe -Sh. Avinash
Exploration Vitthalrao
Two Chapters Book Society for 9788195633401 | - Sh. Sunil
in “ Inclusive Institute of Kumar
Education: Psychological, Shirpurkar,
Perspectives, Research and Asst. Prof.
Problems and Health (SE), DSER,
Solutions” NIEPVD
1) Provisions in
NEP 2020 for
Students with -Smt.
Disabilities Pushpanjali
2) Emerging Gupta, I/C,
Practices CRC, Sikkim
and Trends
in Inclusive
Education
[ — = fip o ——
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(Unit-2)-Chapter: | PGDRP | IGNOU Ms. Sunanda
Assessment of SLM for Rana
Disability IGNOU Lecturer(CP),
Assessment-based DCRPR,
model for decision NIEPVD
making, planning,
and implementing
individualised
interventions;
Assessment of
caregiver’s burden
and well-being.
(Unit-3)- Chapter: | PGDRP | IGNOU Ms. Sunanda
Assessing SLM for Rana
Intervention IGNOU Lecturer(CP),
Efficacy DCRPR,
-Assess'ment of NIEPVD
perception of
the problems
and potential to
participate and
benefit from
interventions
and assessing
intervention
efficacy (problem
behaviours, barriers,
facilitating factors)
Conference Webpage | IIT Madras -Shri. Tagore
Proceedings , Govindarajan,
‘EMPOWER 2023 Research
in the Title: Need Officer, RC,
for Develop_m(_ent Chennai
of New Assistive .
Devices for Persons -Smt. Turin
with Cerebral Martina
Palsy: Stakeholders
Perspective
CISCE Guidelines | Book CISCE -Dr. Pankaj
for Comprehensive Kumar, Asst.
Support Measures Professor(SE),
in Examinations DSER

[ q@..— e



6.7 CONTRIBUTIONS TO EXTERNAL JOURNAL PUBLICATION BY
NIEPVD FACULTIES :
S. | Title of the Type of Publication Name | ISBN/ISSN No | Authors Name
N. | Publication Publication | & Date
1. | An Analysis Of Journal International ISSN- 2320-2882 | Dr. S.K.
The Difficulties Journal of Creative 11(7):552-558 Dhalwal
Encou_ntered By Research Thoughts Asst. Prof.(CP)
Caregivers In (2023) 2 1/C. DCRPR
Providing Support ’
And Assistance
To Individuals
With Neurological
Conditions.
2. | The Quality of Journal International E-ISSN: 2582- - Shri. Sunil
Life for Persons Journal for 2160 Kumar
with Visual Multidisciplinary Volume 5. Issue | Shirpurkar,
Impairment in the Research (IJFMR) 4, JuIy—Angust Asst. Prof.
Society 2023 (SE), DSER,
NIEPVD;
Mr. Avinash
Vitthalrao
Aneraye;
Shankar
Shesherao
Warle, & Shri.
Prashant adav
3. | General Journal International ISSN : 2455- Smt. Visha
Wellbeing of Journal of 6211, vol 11 & Dr. Pankaj
Students with all Research Issue 8 , Aug Kumar
Visual Impairment Education and 2023 available Asst. Prof.(SE),
at Secondary level Scientific Methods | online at www. | DSER
(IJARESM) ijaresm.com
4. | Impact of National | Journal International E-ISSN: 2710- -Sh. Sunil
Education Policy Journal of 3870 P-ISSN: Kumar
2020 on Inclusive Research in Special | 57103862 JRSE | Shirpurkar,
Education for Education 2024; 2024; 4(1): 05-08 Asst. Prof.
Individuals with 4(1): 05-08 https://www. (SE), DSER,
Disabilities rehabilitation NlEPVD,
journals. Sh. Avinash
com/ special- Vitthalrao
education- Aneraye;
journal/ Sh. Ramesh
article/64/ 3-2- | Kumar Pandey;
10- 457.pdf Sh. Shankar
Shesherao
Warle & Ms.
Bhawna
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5. | Braille Reading Journal International ISSN(O): 2455- | Dr. Pankaj
proficiency of Journal for 0620 Kumar,
students with Innovative Research Vol. 9 Issue.9, Asst. Prof.
visual disabilities in_ Multidisciplinary Sept 2023 (SE), DSER,

Field DOIs: 10.2025/ | NIEPVD
IJIRMF/
202309029

6. | Study of Journal The Academic, ISSN: 2583- -Sh. Sunil
Communication International 973X Kumar
Ability of Journal of An Online Peer Shirpurkar,
Visually Impaired Multidisciplinary Reviewed / Asst. Prof.(SE),
Adults Research DSER &

Refereed Journal .
Volume 1, Sh. Avinash
Issue 2, July- Vitthalrao
September, 2023 Aneraye;
Sh. Ramesh
Kumar Pandey;
Sh. Shankar
Shesherao
Warle &
-Ms. Bhawna

7. Inclusive Journal Iconic Research ISSN: 2456- - Sh. Sunil
Education and Engineering 8880, IRE Kumar
for Students Journals Journals, Shirpurkar,
with Multiple Volume 7 Issue | st Prof
Blindness, and o g,

. T Sh. Avinash
Visual Impairment Vitthalrao
(MDVI) hatra
Aneraye; Sh.
Ramesh
Kumar Pandey;
Sh. Shankar
Shesherao
Warle &
Ms. Parul
Kumari
6.8 DISSERTATION CONTRIBUTIONS BY NIEPVD STUDENTS:
S.N | Title of the Dissertation Programme Scholar Supervisor & Co-
Supervisor

1. | Assessing the Impact of Yoga and | M. Phil Aman Kumar Dr. S.K Dhalwal,
Tailored Therapeutic Physical Rehabilitation Asst. Professor (CP) &
Activities on the Adaptive Psychology Smt. Sunanda Rana,
Abilities of Children with Autism Lecturer (CP), DCRPR
and Intellectual Disabilities

2. Comparative Analysis of Stress, | M. Phil Amol Bhaskar Dr. S.K Dhalwal,
Coping, and Resilience between | Rehabilitation Shinde Asst. Professor (CP) &
Individuals Post-Rehabilitation: | Psychology Smt. Sunanda Rana,

A Study of Recovery Success and Lecturer (CP), DCRPR
Ongoing Addiction
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3. | Exploring the Role of Family M. Phil Anukriti Kaushik | Dr. S.K Dhalwal,
Dynamics and Personality Traits | Rehabilitation Asst. Professor (CP) &
in Predicting Internet Addiction | Psychology Smt. Sunanda Rana,
Among Youth in India Lecturer (CP), DCRPR

4. | Exploring the interplay of Fear | M. Phil Farhana Itrat Dr. S.K Dhalwal,

Of Missing Out (FOMO), Rehabilitation Asst. Professor (CP) &
existential meaninglessness and | Psychology Smt. Sunanda Rana,
sense of control among adults Lecturer (CP), DCRPR
with internet addiction

5. Comparing Resilience and M. Phil Lohit Bansiwal Dr. S.K Dhalwal,
Post-Traumatic Growth in Rehabilitation Asst. Professor (CP) &
Individuals with Acquired Visual | Psychology Smt. Sunanda Rana,
Impairments: Before and After Lecturer (CP), DCRPR
Skill Training Interventions

6. Impact of Tele-rehabilitation M. Phil Mehul Gupta Dr. S.K Dhalwal,
on adjustment and emotional Rehabilitation Asst. Professor (CP) &
regulation of people with visual | Psychology Smt. Sunanda Rana,
impairment Lecturer (CP), DCRPR

7. | Impact of Chronic Illness or M. Phil Muskan Gupta Dr. S.K Dhalwal,
Disability on Family Dynamics | Rehabilitation Asst. Professor (CP) &

Psychology Smt. Sunanda Rana,
Lecturer (CP), DCRPR

8. Comparing Self-Ambivalence M. Phil Palak Talwar Dr. S.K Dhalwal,
and Thought Suppression in Rehabilitation Asst. Professor (CP) &
Individuals with Obsessive- Psychology Smt. Sunanda Rana,
Compulsive Disorder and Lecturer (CP), DCRPR
Depression

9. | Enhancing Work Efficacy and M. Phil Shashi Bhushan Dr. S.K Dhalwal,
Environment: Analyzing Job Rehabilitation Asst. Professor (CP) &
Satisfaction and Burnout among | Psychology Smt. Sunanda Rana,
Rehabilitation Professionals Lecturer (CP), DCRPR

10. | Development of Executive M. Phil Shivi Tyagi Dr. S.K Dhalwal,
Functioning Focused Assessment | Rehabilitation Asst. Professor (CP) &
and Intervention Module Psychology Smt. Sunanda Rana,
(EFFAI-M) for children with Lecturer (CP), DCRPR
specific learning disability- A
Pilot Study

11 | Exploring the Influence of M. Phil Swejal Maurya Dr. S.K Dhalwal,
Parental Bonding and Personal Rehabilitation Asst. Professor (CP) &
Responsibility on Somatic Psychology Smt. Sunanda Rana,
Symptoms of Depression in Lecturer (CP), DCRPR
Young Adults

12 | Evaluating the Influence of M. Phil Clinical | Falguni Verma Dr. S.K Dhalwal,
Emotional Regulation, Theory of | Psychology Asst. Professor (CP) &
Mind, and Working Memory on Smt. Sunanda Rana,
Children Diagnosed with ADHD Lecturer (CP), DCRPR

13 | A Study of Self-concept and M. Phil Clinical Gurbir Dulet Dr. S.K Dhalwal,
adjustment among adolescents Psychology Asst. Professor (CP) &
with visual impairment studying Smt. Sunanda Rana,
in special, day and inclusive Lecturer (CP), DCRPR
school settings
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14 | Exploring the Influence of M. Phil Clinical | Rea Shejith Dr. S.K Dhalwal,
Unconditional Self-Acceptance | Psychology Asst. Professor (CP) &
and Gender Role Conformity on Smt. Sunanda Rana,
Sexual Satisfaction in Same-Sex Lecturer (CP), DCRPR
Relationships

15 | A Comparative Analysis of M. Phil Clinical | Satya Pandey Dr. S.K Dhalwal,
Defense Mechanisms and Coping | Psychology Asst. Professor (CP) &
Strategies in Adolescents with Smt. Sunanda Rana,
Visual Impairments in Various Lecturer (CP), DCRPR,
Educational Settings: Special, NIEPVD, Dehradun
Inclusive, and Day Schools

16 | Understanding the M. Phil Clinical Savi Bansal Dr. S.K Dhalwal,
Neuropsychological Profile of Psychology Asst. Professor (CP) &
Parents with Children Diagnosed Smt. Sunanda Rana,
with Neurodevelopmental Lecturer (CP), DCRPR,
Disorders NIEPVD, Dehradun

17 | Developing a Social Maturity M. Phil Clinical | Sonu Kumar Dr. S.K Dhalwal,
Assessment Tool for Children Psychology Asst. Professor (CP) &
with Congenital Visual Smt. Sunanda Rana,
Impairments Lecturer (CP), DCRPR,

NIEPVD, Dehradun

18. | Review of Indian legislations for | M.ED SE (VI) Mr. Avinash Shri Sunil Shripurkar,

persons with disabilities Vithalrao Aneraye | Asst. Professor(SE), DSER,
NIEPVD, Dehradun

19. | Rastrya Dristi Divayangjan M.ED SE (VI) Mr. Abhishek Dr. Jasmer Singh,
Shaktikaran Sansthan Dehradun Subhashrao Patil Asst. Professor (SE) &
mei Sugamya Bharat Abhiyan I/C, NBER, NIEPVD,
dwara sugamyata ka vishlashan- Dehradun
Ek Adhyan

20. | A study on challenges faced by | M.ED SE (VI) Mohd. Sufiyan Shri Sunil Shripurkar,
the special educator in inclusive Sindh Asst. Professor(SE), DSER,
school NIEPVD, Dehradun

21 | Rastrya Dristi Divayangjan M.ED SE (VI) Ms. Babita Dr. Jasmer Singh,
Shaktikaran Sansthan Dehradun Asst. Professor(SE), DSER,
mei chal rahi ADIP Scheme Ka NIEPVD, Dehradun
Mulyankan

22 | Tehri Garhwal ka Prarambhik M.ED SE (VI) Ms. Shalini Dr. Pankaj Kumar,
Asthar ka Shikshako ka Asst. Professor(SE), DSER,
Samaveshi Shiksha ka Prati NIEPVD, Dehradun
Abhivriti Avam Shikshan
Prabhavkarita ka Adhyan.

23 | A study of awareness about the M.ED SE (VI) Ms. Jyoti Dr. Jasmer Singh,
Unique Disability ID (UDID Asst. Professor(SE) &
Card) among the persons with I/C, NBER, NIEPVD,
visual disabilities Dehradun

24 | An evaluative study of assistive M.ED SE (VI) Mr. Sourabh Dr. Jasmer Singh,
technology in resource centre for Asst. Professor(SE) &
persons with visually impaired I/C, NBER, NIEPVD,

Dehradun

25 | A study of relation between print | M.ED SE (VI) Mr. Kavya Bora Dr. Pankaj Kumar,
accessibility and motivation of Asst. Professor(SE), DSER,
special prospective teachers with NIEPVD, Dehradun
visual impairment
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research among students
studying at higher level of
education in the field of special
and general education

26 | Attitude towards science among | M.ED SE (VI) Mr. Raushan Shri Sunil Shripurkar,

students with visual impairment Kumar Asst. Professor(SE), DSER,
NIEPVD, Dehradun

27 | A study of the effect of M.ED SE (VI) Ms. Kritika Dr. Vinod Kumar Kain,
manneristic behaviour of Gugnani Asst. Professor(SE), DSER,
students with visual impairment NIEPVD, Dehradun
and their adjustment

28 | A study on attitude towards M.ED SE (VI) Ms. Parvin Banu Dr. Vinod Kumar Kain,

Asst. Professor(SE), DSER,
NIEPVD, Dehradun

COMPOSITION OF RESEARCH & DEVELOPMENT COMMITTEE OF THE
INSTITUTE:

In order to promote & lay emphasis on the Research & Development Activities, a separate
Research & Development Committee has been constituted to review the Research &
Development Projects of NIEPVD.

The Composition of the Committee is as follows:

i)
ii)
iif)
iv)
v)
vi)

vii)

Director (Offg)

HOD/Representative - DSER
HOD/Representative -DCRPR

I/C MBA/Representative -MBA

In-charge/ Representative, RC- Chennai
In-charge/Representative, CRC-Sundernagar
In-charge/Representative, CRC-Gorakpur

viii) In-charge, R & D unit

Chairperson

Member
Member
Member
Member
Member
Member
Member

—[E_‘_,_‘;'_:.‘El':)—

Secretary
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CHAPTER- 7

SKILL DEVELOPMENT AND
ECONOMIC EMPOWERMENT
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7.1 INTRODUCTION

The Institute has the onerous responsibility of providing new and challenging training
and employment opportunities for the persons with visual impairment. It has an impressive
field set up for imparting vocational training through its Vocational Training Centres at its
Headquarters at 116, Rajpur Road, Dehradun and Regional Centre, Chennai.

The genesis of the vocational training can be traced back to the establishment of the
Training Centre for the Adult Blind on January 1,1950 when the Government of India took
over the St. Dunstan’s Hostel for the War Blinded established in 1943 at the Institute to provide
rehabilitation services to the soldiers and sailors blinded in the World War II. In 1957, the
vocational training was extended to adult blind women also.

Since then, the department has been imparting vocational training to both men and
women in various trades.In addition to vocational and skill development activities, training is
also imparted in pre-training special core skills such as Braille (Hindi and English), Orientation
& Mobility, Smart Phone Operation, Computer Typing (Hindi and English) including
independent living skills such as home management, activities of daily living, soft skills etc.

For capacity development of the professionals/functionaries working in the field of visual
disability, the Institute has also been conducting orientation and sensitization programmes for
them. Special package of training is also prepared and delivered to in-service visually impaired
persons on request from their employer.

7.2 ACHIEVEMENT OF THE DEPARTMENT:

During the reporting year (2023-24), the Institute (NIEPVD HQs and RC, Chennai)
extended training opportunities to 438 persons with visual disability as compared to 349 in the
previous year. The Course wise detail is shown in the following table:
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Sl.

No.

Name of the Courses

No. of trainees
completed training
during the year

No. of trainees
under training as on
March, 2024

Computer Operator and
Programming Assistant at NIEPVD
Headquarters Duration: 1 Year

Intake capacity: 21
Entry Qualification: 10+2

Affiliated to the National Council of
Vocational Training

17

17

Computer Operation at NIEPVD RC,
Chennai

Duration: 12 Weeks
Intake capacity: 40
Entry Qualification: 10+2

10

Training Course in Braille
Stenography& Secretarial Assistance
at NIEPVD RC, Chennai

Duration: 1 Year
Intake capacity: 15
Entry Qualification: 10+2

10

10

Braille Shorthand (Hindi) at NIEPVD
Headquarters

Duration: 1 Year
Intake capacity: 16
Entry Qualification: 10"

Affiliated to the National Council of
Vocational Training

07

08

Training Course in Music (Vocal
& Instrumental) at NIEPVD
Headquarters

Duration: 9 months
Intake capacity: 20 per batch
Entry Qualification: 10"

14

Certificate Course in Reflexology at
NIEPVD RC, Chennai

Duration: 4 months
Intake capacity: 10 per batch
Entry Qualification: 10"

18

07

i i e
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7. | Training in Coping Skills for 75 06
Adjustment at Work & in Social
Life, at NIEPVD Headquarters and
NIEPVD RC Chennai

Duration: 3 Months
Intake capacity: 80

Entry Qualification: Education no bar

8. | Training course in Gardener at 22 09
NIEPVD Headquarters

Duration: 317 hours

Intake capacity: 10 per batch

Entry Qualification: Education no bar

9. | Certificate Course for Clerical 29 10
Assistant/LDC at NIEPVD RC,
Chennai

Duration: 4 Months
Intake capacity: 10 per batch

Entry Qualification: 10"

10. | Use of Assistive Technology for the 15 -
Visually Impaired

at NIEPVD Headquarters
Duration: 6 Months
Intake capacity: 10 per batch

Entry Qualification: 10+2 or
equivalent from a recognized Board

11. | Mushroom Grower 07 -
at NIEPVD Headquarters
Duration: 3 Months

Intake capacity: 10 per batch
Entry Qualification: 08"

12. | Data Entry Operator - 15
at NIEPVD Headquarters
Duration: 6 Months

Intake capacity: 15 per batch
Entry Qualification:

13. | Radio Jockey (RJ) - 10
at NIEPVD Headquarters
Duration: 9 Months

Intake capacity: 20 per batch
Entry Qualification: 12"
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14. | Certificate course in Computer 15 14
Application at NIEPVD RC, Chennai

Duration: 6 Months
Intake capacity: 15 per batch
Entry Qualification: 12"

15. | Capacity Building Short term 93 -
programme Digital Accessibility
Training for the visually challenged
Court Staff (Jointly with NIEPVD
& E-Committee, Supreme Court of
India)

Total- 438 332 106

The candidates, enrolled under various vocational courses, were provided free board
and lodging, transport allowance (to and fro) for attending the training programme, uniform,
library facility, medical facility, accessible instructional material, assistive devices and scribe
facility for writing their examinations.

7.3 INTRODUCTION OF TWO NEW JOB ROLES UNDER NATIONAL
ACTION PLAN FOR SKILL DEVELOPMENT OF PERSONS WITH
DISABILITIES, THE SUB SCHEME OF SIPDA
During the period under report, the Institute submitted three Project Specific Proposals

to the DEPwD (Divyangjan), MSJ&E, Govt. of India through PM Daksh Portal for introducing

three new NSQF compliant job roles “Data Entry Operator, Gardener and Hindi Typist”.

After approval by DEPwD, the job role “Data Entry Operator (Divyangjan)” for
persons with blindness was commenced from 23.2.2024 with 15 candidates and will conclude
on 30.8.2024. The first batch of the course was inaugurated on 23.2.2024. On this occasion,
Mr.T. Ragulan, Joint Director, National Instructional Media Institute, DGT, Ministry of Skill
Development and Entrepreneurship, Delhi was invited by the Institute as the Chief Guest.

The job role ‘Gardener’ for persons with low vision was also started from 4.3.2024 with
09 candidates during the period under report and will conclude on 7.6.2024.

The candidates enrolled were given orientation on the respective job roles and benefits
to be disbursed to the candidates under the Scheme.

[} -
Empoweriie rsons isual Disabilities (Divyangjan
E.-r!.!nl:u!:: :F.:-.-_u. wiirh Oi s 1I||l'll“£- PEI‘It-J-Iv' P.! i “-Jth‘ﬂ}r-hl-ll- B Ers Gt lnllrdu.:'

[ grarmiter o Shes — 1
SKILL DEVELOPMENT COURSE | ;
“pATA ENTRY OFEAATOR (DIVYANGIAN] - WIL" UNDER NAF)|
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7.4 INTRODUCTION OF FREE COACHING SCHEME FOR
COMPETITIVE EXAMINATIONS FOR RECRUITMENT BY THE
STAFF SELECTION COMMISSION/RAILWAY RECRUITMENT
BOARD FOR STUDENTS WITH DISABILITIES
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The Institute introduced the free coaching scheme for competitive examinations for
recruitment by the Staff Selection Commission/Railway Recruitment Board for Students
with Disabilities. The first batch of the coaching classes was inaugurated by the Hon’ble
President Smt. Ritu Khanduri Bhushan, Uttarakhand Legislative Assembly on 15.2.2024 with
20 students. As on March, 2024, there were 17 students from the States of Uttar Pradesh,
Uttarakhand, Jammu and Kashmir and Haryana. On the occasion of inaugural session, the
candidates enrolled were also given orientation about the Coaching Scheme and benefits to be
provided to the candidates under the Scheme.

7.5 UP-GRADATION OF SKILLS OF THE EXISTING FACULTIES OF
THE DEPARTMENT

The Department upgraded the skills of the existing 6 faculties for the following job roles for

Domain, Platform and Disability Modules in order to introduce NSQF compliant courses as per

the norms of SCPwD. Their assessment was carried out by the respective Domain Sector Skill

Councils and the Sector Skill Council for Persons with Disability. They have been successfully

certified for Domain, Platform and Disability Modules.

i)  Employability Skills
i) Data Entry Operator
iii) Gardener




iv) Finisher and Packer
v) Washing Machine Operator
vi) Hindi Typist

7.5.1 IDENTIFICATION OF JOB ROLES BY THE INSTITUTE FOR
PERSONS WITH VISUAL IMPAIRMENT FROM THE NATIONAL
QUALIFICATION REGISTER
The Sector Skill Council for Persons with Disabilities (SCPwD) has, so far, aligned 48

courses for persons with visual impairment out of which 31 job roles are aligned for persons

with low vision and 17 for persons with blindness.

In order to expedite the process of alignment of the courses for PwVIs, the institute’s
Department of Skill Development and Economic Empowerment studied the courses available
in the National Qualification Register and identified them for persons with visual impairment
so that more and more courses could be available for persons for visual impairment for skill
training and their employability could be ensured.

During the period under report, 29 job roles were studied, identified and then submitted
to the Sector Skill Council for Persons with Disabilities for their alignment/customization for
PwVIs.

The work on alignment of courses has already been initiated by the SCPwD. Towards
this end, the meetings of the Task Force Group on Occupational Standards were conducted
by SCPwD during the period under report before submission of the job roles to NCVET for
approval.

Submission of the Existing Course “Training in the Use of Computer and Assistive
Technologies for Persons with Visual Impairment”.

As per the directions of the Secretary, Department of Empowerment of Persons with
Disabilities (Divyangjan), Ministry of SJ&E, the Institute made the existing course “Training in
the Use of Computer and Assistive Technologies for Persons with Visual Impairment” NSQF
compliant in consultation with the Sector Skill Council for Persons with Disability. The same
was submitted to SCPwD for approval by the National Council for Vocational Education and
Training (NCVET).

The course has been approved by the NCVET as Operator-Computer Application and
Assistive Technology (NSQF Level 3). It will be shortly enlisted in the list of job roles under
NAP-SD Scheme of DEPwD.

7.5.2 ENLISTING OF DGT COURSES UNDER NAP-SD SCHEME OF
DEPWD

The Institute is offering two NSQF compliant DGT courses “Computer Operator and
Programming Assistant and Stenographer and Secretarial Assistant (Hindi)”. During the
period under report, efforts were made to enlist both these courses under NAP-SD Scheme of
SIPDA on the directions of the Joint Secretary Mr. Rajesh Kumar Yadav, DEPwD, Ministry of
SJ&E, Govt. of India. All relevant course documents were submitted to DEPwD for approval
by SCPwD. After approval by SCPwD, the course has been enlisted on the PM Daksh Portal
of DEPwD. PSPs for both these courses were submitted through the portal for approval. The
same has been approved by DEPwD for the year 2024-25.
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7.6 SALE OF PRODUCTS PRODUCED BY THE PERSONS WITH VISUAL
IMPAIRMENT AND OTHER DISABILITIES THROUGH THE SALE

OUTLET FOR DEVELOPING MARKET SKILLS IN PWDS
— T [y ! o —

During the period under report, the Department continued to sell the products produced

by the persons with visual impairment and other PwDs during their training period for
developing marketing skills in them.

4

During the reporting year, the sale of disposable paper products, nursery products,
vegetables candles, diyasetc. were exhibited on various occasions including Diwali Mela. The
sale of products contributed Rs. 3,96,040/- to the internal accruals of the institute.

7.7 DISTRIBUTING OF LAPTOPS TO THE PERSONS WITH VISUAL

IMPAIRMENT

During the reporting year, the Department distributed 36 laptops to the trainees
(SC=6, ST=01, OBC=10 and General=19) enrolled under the vocational training programmes
“Computer Operator and Programming Assistant, Stenographer and Secretarial Assistant
(Hindi) and Training in the Use of Assistive Technologies in order to ensure reasonable
accommodation, to maximize academic competence and social developments consistent with
the goal of full inclusion as per the RPwD Act, 2016.

7.8 PARTICIPATION OF THE TRAINEES IN A SERIES “MERI BAAT”
LAUNCHED BY THE INSTITUTE
All TCAB students actively participated in a series “Meri Baat” launched by the
department of the National Accessible Media and Disability Research. Some of these also
contributed as Radio Jockey for making the programme a grand success in order to generate
awareness amongst the masses on the potentials of the persons with visual disability.

7.9 CELEBRATION OF WORLD BRAILLE DAY/LOUIS BRAILLE DAY

To commemorate the Louis Braille Birth Anniversary on 4" January, 2023 and for
promotion of Braille, Hindi and English Braille Reading and Writing Competitions were
organised by the Department in which trainees of various vocational courses participated. The
competitions were divided into two groups. Senior Group comprised of trainees who have
previous knowledge of Braille while Junior Group consists of beginners.

In the senior group, Ms. Roshni Rajbhar was awarded first prize in Hindi Braille
Writing Competition while Ms. Swatantra Shuklagot second prize, Ms. Vanshika third and
Ms. Chandrawati got consolation prize. Similarly in Hindi Braille Reading Competitions,
Ms. Swatantra Shukla got first prize, Ms.Roshni Rajbhar second prize, Shri Grijesh third prize
while Ms. Chandrawati got consolation prize.

In English Braille Writing Competitions for Senior Group, Shri Lishi Teli got first prize,
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Ms. Divya Gurunggot second prize, Ms. Roshni Rajbhar got third prize and Ms. Chandrawati
got consolation prize. Similarly in English Braille Reading Competitions, Ms. Chandrawati
got first prize, Shri Grijesh second prize, Shri Lishy Teli third prize while Ms. Divya Gurunggot
consolation prize.

In the junior group, Ms. Uma got first prize in Hindi Braille Writing Competitions, Ms.
Komal second, Sh. Dheeraj third and Shri Vikas Kukreti got consolation prize while in Hindi
Braille Reading Competition, Ms. Komal was awarded with first prize, Ms. Uma second, Shri
Shiv Dayal third and Shri Sudhakar was awarded a consolation prize.

In the English Braille Writing competition for junior group, Yaseen got first prize, Sh.
Anand Mishra second, Ms. Komal third and Shri Vikas Kukreti got consolation prize while
in English Braille Reading competitions, Ms. Komal got first prize, Sh. Ritesh second, Ms.
Damyanti third prize and Sh. Anand Mishra got consolation prize.

7.10 DIGITAL ACCESSIBILITY TRAINING PROGRAMME FOR

VISUALLY CHALLENGED JUDICIAL OFFICERS & COURT STAFF
| =" §
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During the period under report, the Institute facilitated the Capacity Building Programme
on Digital Accessibility Training for the Visually Challenged Judicial Officers and Court Staff
on the initiative of e-committee, Supreme Court of India (SCI). in order to make the digital
infrastructure of the Indian Judicial System more accessible to Persons with Visual Impairment.

As requested by the e-committee, SCI and to transform the objective of the e-committee
(SCI) into reality, the institute prepared a special training module for Digital Accessibility
Training of the Visually Challenged Judicial Officers, Advocates and Court Staff. As per the
proposal received from e-committee, SCI, more than 900 visually impaired Judicial Officers and
court staff from all over the country are to be trained. For this purpose, Bombay (Maharashtra),
Bangalore (Karnataka), Chennai (Tamil Nadu), Delhi and Kerala have been decided as Pilot
Training Locations. Approximately 45 batches of the Capacity Building Programme on Digital
Accessibility Training are scheduled to be organized jointly by the e-committee, SCI and
NIEPVD, Dehradun.
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The Panel of Experts/Resource Persons was prepared by NIEPVD to facilitate the
training programmes all over the country. Details of the training programmes conducted are

depicted below:

Detail of Capacity | Target Group Date of the Venue No. of
Building Prog. Programme Participants
| & Il Batch of Visually April 17-18, IIPA, New 21
the Pilot Digital Challenged 2023 Delhi
Accessibility Judicial Officers
Training and Court Staff
I11 Batch of the Pilot -do- May 15-16, IIPA, New 14
Digital Accessibility 2023 Delhi
Training
5 Regional Digital -do- Sept 1-2, 2023 | Delhi Judicial 19
Accessibility Academy
Training Programmes
gcr’]rdJ‘Clgl‘J"rltaslt;’]ffcers -do- Sept 4-5, 2023 -do- 19
-do- Sept 11-12, Karnataka 20
2023 Judicial
Academy
-do- Sept 14-15, Delhi Judicial 19
2023 Academy
TOTAL 112

Certificates were awarded to the participants jointly by the e-committee, SCI, NIEPVD,
Dehradun and IIPA, New Delhi.




Coverage by media:

Supreme Court E-committee organizes Digital Accessibility training for visually
challenged staff of District, Taluk courts

The court staff from District and Taluk courts of Delhi, Karnataka, Madhya Pradesh,
Orissa, Madras, Punjab, Haryana, Himachal Pradesh, Rajasthan, Jharkhand, Telangana
participated in the training.

The Supreme Court E-committee on May 15-16, organized a Digital Accessibility
training for visually challenged court staff members of District and Taluk courts from all over
the country at Indian Institute of Public Administration (IIPA), New Delhi.

7.11 FELICITATION BY HON’BLE GOVERNOR OF UTTARAKHAND UPON
SHRI DEVI LAL, O&M INSTRUCTOR FOR HIS CONTRIBUTION IN
GENERATING SOCIAL IMPACT AND EMPOWERMENT OF PERSONS
WITH VISUAL IMPAIRMENT ON THE OCCASION OF TEACHER’S DAY
On the occasion of “Teacher’s Day” on 5" September, ,

2023, a programme was organized by the Radio FM 93.5 ||

at Hyatt Centric, Dehradun. The Institute’s Orientation and |

Mobility Instructor Shri Devi Lal was also felicitated by the |

Hon’ble Governor of Uttarakhand Lt. General (R) Gurmit

Singh for his outstanding contribution in generating social

impact and empowering persons with visual impairment.

With his contribution, many visually impaired persons could

be brought into mainstream society and their inclusion in the |

social life and work place could be ensured.

7.12 TELECAST OF RADIO TALK BY AKASHWANI DEHRADUN ON 15™

OCTOBER, 2023 ON THE OCCASION OF WORLD WHITE CANE DAY

On the occasion of World White Cane Safety Day, a talk was delivered by Shri Devi
Lal, the institute’s Orientation and Mobility Instructor. The programme was pre-recorded on
13" October, 2023 in order to broadcast on 15" October, 2023 in Akashwani Dehradun 100.5
FM. The programme could not only generate awareness on the importance of White Cane for
persons with visual impairment for their safe mobility but general masses were also impacted
from this telecast.

7.13 PLACEMENT SERVICES

The Placement Unit was set up in the Institute in the year 1984 to develop model
placement services and to identify suitable posts in the organized and unorganized sectors for the
blind and low vision persons. This Unit enjoys the Status of a Special Employment Exchange.
Accordingly, it maintains a register of unemployed blind and low vision persons. During the
reporting year, the Unit sponsored 18,750 candidates out of whom 75 were successfully placed
in jobs. The comparative performance of the Placement Unit for the last two years is given
below:

Year Sponsored/Efforts Successfully placed
2023-24 18,750 75
2022-23 17,250 89
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CHAPTER- 8
DEPARTMENT OF TECHNOLOGY
APPLICATION AND RESEARCH

8.1. EVOLUTION AND PRESENT ACTIVITIES

The Institute has played a pivotal role in providing need-based and cost-effective technology
solutions. This remarkable era was ushered in with the establishment of a Workshop for the
Manufacturing of Braille Appliances in 1952. The Workshop has since been using simple
technologies, like dyes and tools for manufacturing a variety of writing, computing, recreational,
mobility, home management-related devices and also some primary employment-promoting
equipment.

The Institute’s technology application initiatives were further strengthened with the
establishment of the Design and Development Unit in 1986. This Unit of the Institute undertakes
the designing of low-cost Braille appliances and assistive devices for blind and low-vision
persons. It also coordinates the production of prototype devices for conducting field trials and
facilitates the development of jigs and dyes. It has, so far, contributed about 50 proto-type
devices out of which maximum devices are being produced at the Workshop for Manufacturing
Braille Appliances located at the Headquarters.

By merging the Design and Development Unit and the Workshop for Manufacturing
Braille Appliances, the Department of Technology Application and Research was formed.
The following examples stand out as the major achievements/contributions of the Institute’s
technology-application initiatives:

<> The products manufactured by the Workshop are successfully changing the lives of
persons with visual impairments. They help them function independently in almost all
walks of life.

X/
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These products are available at highly subsidized rates and are thus easily affordable.

The Institute’s Workshop and Design and Development Unit have so far produced
several new and useful devices. Some of the devices are:

X3

A

> Inter point Braille Writing Slate
» Abacus




Taylor Frame with Types

Versatile Geometry Kit

Science Kit

Pre-School Educational Kit

Tactile Diagram Set for Teaching Science and Maths Concepts
Needle Threader/Measuring tape

Adapted Indoor and Outdoor Games like Snakes and Ladders and Ludo
Currency Identifier and Signature Guide

Braille Elector’s Photo Identity Card

International Audible Cricket Ball

Accessible Visiting Card

YV V V V V V V Y Y VY V V

Pre-school Educational Kit
Adaptation of the Tactile Twist Cube

PERFORMANCE OF THE WORKSHOP

During the period under report (2023-24), the Workshop produced 88,494 Braille
appliances as against 1,14,785 appliances in the previous year. The value of production
registered by the Workshop was 150.91 lakhs as compared to Rs. 218.12 Lakhs while the value
of sale was recorded as Rs. 107.55 Lakhs as compared to Rs. 190.31 Lakhs in the previous
year. It is noteworthy to mention that the value of sale registered by the Workshop is inclusive
of the value of sale registered by the Institute’s Regional Centre and Extension Sale Counters.
During the period under report, a total 38,656 persons with visual impairment and organizations
benefitted as compared to 47,476 in the previous year.

A\

8.2

The comparative performance of the workshop for the last two years is given
below:

Year Items Value of Value of No. of Beneficiaries
Produced | production Sale New | Follow- | Supportive | Total
(InRs.) (inRs.) | Cases | up Services
2023-24 88,494 |1,5091,012| 1,07,55,884 | 933 6,221 31,502 38,656
2022-23 | 1,14,785 |2,18,12,898 | 1,90,31,861 | 3,732 | 8,577 35,167 47,476

(The details of Braille Appliances produced at the Workshop is placed at Appendix

‘G’ as page no. 143.)
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CHAPTER- 9
DEPATRMENT OF PUBLICATION

This Department comprises three Production Units for making available the literature in
accessible formats to the blind and low vision persons, FM Radio Station and a Mass Media
Cell. These units together work towards achieving the following four key objectives: -

OBJECTIVES:
%+ To undertake production, promotion and distribution of reading material in accessible
formats

% To establish liaison and support with different stakeholders.

% To generate awareness-raising campaigns as per Article 8 of UNCRPD and different
Sections of the Rights of Persons with Disabilities Act, 2016.

¢ To undertake research in the production of accessible literature, films, radio programmes
and awareness materials.

9.1. BRAILLE PRODUCTION

The Institute has put in place an impressive infrastructure for printing Braille textbooks and
magazines. It comprises the Central Braille Press established in 1951, the Regional Braille Press
established in 2008 at Chennai and 25 other Braille Presses established by the Government
of India under the Project on ‘Financial Support for Development of Accessible Learning
Materials under SIPDA Scheme”.

With the combined efforts of these Braille Presses, the Braille literature in the following
14 languages is being published:

% Assamese % Bangla « English

s Garo < Hindi «  Khasi

« Kannada s Lusai + Nagamese
% Punjabi % Sanskrit s Telugu

s Tamil % Urdu

The Institute’s Braille Presses at NIEPVD HQs and Regional Centre, Chennai
brings out following Braille magazines:

[ q— Do -




«+ Antarpath, which focuses on women’s issues.
% Braille Dhara and Braille Chronicle, which cater to youth

% Nayan Rashmi, a magazine for the general public, providing information on political,
social, and cultural activities, health issues, environmental concerns, career opportunities,
historical events, and competitive examinations.

X/
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Braille Paarvai, a Tamil magazine, published by the Regional Braille Press in Chennai.

During the period under report, these Units (Central Braille Press & Regional Braille
Press) altogether produced 83,920 Braille Volumes and served 35,698 beneficiaries (individuals
and organizations). In 2023-24, the value of production rose to Rs 176.77 lakhs from Rs.139.57
lakhs registered in the previous year. The value of sales during the reporting year was registered

Rs 167.24 lakhs as compared to Rs. 133.93 lakhs during the previous year.
> s
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The comparative performance of the Braille Production is shown in the following table:

Year Value of Value of No. of No. of Beneficiaries

production | sale (In Pages New | Follow- | Supportive | Total

(InRs.) Rs.) Printed | Cases | up Services
2023-24 |1,76,77,171 | 1,67,24,901 |5,14,5974 |11,191 | 13,031 |11,476 35,698
2022-23 |1,39,57,245 |1,33,93,451 | 68,56,409 |16,532 |11,615 |12,959 41,106
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9.2 LARGE PRINT PRESS

The Institute established the country’s first Large Print Press on 31% March, 2012 to
provide large print books and literature to low vision persons. During the year, the Press provided
school text books in large print fonts to low vision children from the States of Uttarakhand,
Haryana, Union Territory of Chandigarh and Delhi. This unit produced 35,771 Large Print
Volumes, printed 59,38,679 pages and served 30,404 beneficiaries during the reporting year.
In 2023-24, the value of production was Rs 44.77 lakhs as against Rs.71.21 lakhs registered in
the previous year. The value of sales during the reporting year was Rs 95.70 lakhs as compared

to Rs. 125.78 Lakhs during the previous year.




The comparative performance of the Large Print Unit is shown in the following table:

Year Value of Value of No. of New | Follow- | Supportive | Total
production sale Pages Cases up Services
(In Rs.) (InRs.) Printed
2023-24 | 44,77,190 | 95,70,144 | 59,38,679 | 5,563 | 20,174 4,667 30,404
2022-23 | 71,21,246 | 1,25,78,640 | 92,76,973 | 5,166 | 19,718 7,988 32,872
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9.3 PROJECT ON FINANCIAL SUPPORT FOR DEVELOPMENT OF

ACCESSIBLE LEARNING MATERIALS UNDER SIPDA SCHEME

Since 2014, the Institute is also implementing the Braille Press Project under the
SIPDA Scheme of DEPwD as a Nodal Agency. Under the project, 25 Braille Presses have
been established/modernised/augmented in every State of the country for timely availability of
the Braille text books to the school going children. Initially, the project focused on providing
Braille textbooks to school-going students only, but after review (in November, 2023) it has
been expanded for the students with VI pursuing higher education programs at Colleges/
University level. In addition to the Braille text books, Talking Books, E-Pubs/Digital Books
and Large Print Books, have also been included. It emphasizes also enhancing educational
accessibility for PwV1 at various educational levels.

List of Braille Presses: (Implementing Agencies) in India Established under
the Project on Financial Support for Development of Accessible Learning Materials at
Appendix "H" as page no. 144.

9.4 NATIONAL ACCESSIBLE MEDIA AND DISABILITY RESEARCH
9.4.1 TALKING BOOK LIBRARY

The Talking Book Studio at the Headquarters, Dehradun has been recording books since 1984.
Initially, the books were recorded on cassettes, in the late 90s on CDs and in the early 2000,
the recording of audio books was shifted to MP3 format. By mid-2000, a third revolution
in recording technology introduced a system of producing dynamic audio books. The books
recorded in DAISY format are equipped with following features:

% Allow Navigation from word to word, line to line, paragraph and page wise.

s Have facilities such as recording voice notes, have annotated bookmarks etc to give the
users, feel of reading a print book.

= P ==
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+  Remember the last position of all books on the player.

o,

«» Have the facility to play books on several kinds of devices such as mobile phones, flash
memory-based DAISY players, computers and even on normal MP3 players.

% Three kinds of DAISY books can be generated in this format, audio only, full text with
audio and text only.

X/

The Studios also took up conversion of a large collection of audio books from analogue
format to DAISY. It is worth mentioning here that the best quality books are produced and
also highest number of downloaded titles by the members of Sugamya Pustakalaya from
talking book studios of the Institute.

Talking Book Studio is bringing out two audio magazines, as a package of infotainment
for different tastes and age groups of listeners. (a) Chayanika-Hindi Monthly Magazine for
adult listeners (b) Ankur- Hindi Bi-monthly Magazine for Children

942 ACCESSIBLE BOOK CREATION

The Talking Book Unit plays a leading role in producing books in DAISY format for
persons with visual impairment. During the reporting year, 74 accessible books on various
topics were produced.

9.4.3 RADIO PROGRAM PRODUCTION THROUGH FM COMMUNITY

RADIO STATION

Apart from these milestones achieved by the institute during its glorious journey,
establishment of an FM Community Radio Station (Hello Doon) on March 31, 2012 has been
its landmark achievement relating to communication. The Radio Station goes on air daily from
7 am. to 1 p.m. and again from 5 p.m. to 8 p.m at 91.2 NIVH Hello Doon. The content
of the programs broadcast by the CRS is designed to promote education, entertainment and
empowerment. The radio broadcast awareness programs in the form of jingles, features and
talk shows from time to time highlighting various schemes, programs, and policies of the
Government of India.

The Radio Station broadcast a variety of programs, including special segments and
reports on significant days and events observed at the Institute, such as the International Day for
Persons with Disabilities, Prevention of Blindness Week, Helen Keller Day, International White
Cane Safety Day, World Louis Braille Day, International Sign Language Day, International
Women’s Day, World Suicide Prevention Day and World Food Safety Day.

During the year, total 320 radio programs (audios & videos) in accessible format were
broadcast through Community Radio Station.

9.4.4 IMPORTANT ACHIEVEMENTS/CONTRIBUTION:

The National Accessible Media and Disability Research carried out tremendous works
for persons with disabilities and their parents for generating awareness and dissemination of
information amongst the public. During this fa ' T A LI
period the following activities were carried : .
out:

< Divya Bands of India-A Pan India i
Music Band Competition for Persons
with Visual Impairment: The Institute ;i
organized the “Divya Bands of India,” S
a nationwide musical competition for s
persons with visual impairment, which




received a total of 69 video entries from 29 States. This initiative serves as a bridge,
connecting talents with opportunities in the music industry for PwVIs. The Institute
identified and felicitated 38 winning Divya Bands based on their performances during a
virtual function held on 8" December 2023.

% Celebration of World Radio Day on 13" b wWOoRLD RADIG DAY
February 2024: The Institute celebrated
World Radio Day with the aim to promote hl
inclusivity, break down Dbarriers, and
highlight the diverse capabilities of persons &
with visual impairment in broadcasting. g
By featuring their storytelling, hosting,
and vocal skills, the event seeks to inspire,
empower, and foster a greater appreciation
for the talents of visually impaired radio
enthusiasts, ultimately advocating for a more
inclusive and diverse media landscape. On the occasion of World Radio Day (13" Feb,
2024), a live performance showcased the winning bands from Uttarakhand in the “Divya

Bands of India” competition. This performance not only promoted regional music but also
encouraged the talent of PwVIs.

X/
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‘Radio Jockey Talent Hunt for PwVIs: The ‘Radio Jockey Talent Hunt’ for persons with
visual impairment aims to create an inclusive platform that amplifies their unique voices
and talents in broadcasting. By providing equal opportunities and specialized support,
the initiative breaks down barriers, promotes diversity and empowers them to share their
stories and passion for radio. This fosters a more inclusive media landscape, inspiring
confidence and showcasing their exceptional abilities as radio enthusiasts.

K/
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Radio Programme-‘Meri Baat’ for PwVIs
- All trainees & students actively participated
in a series “Meri Baat” launched by the
Department. Some of these also contributed
as Radio Jockey for making the programme a
grand success in order to generate awareness
amongst the masses on the potentials of the
persons with visual disability

« Citation Award for The Project Organized
by Ministry of Ayush & CEMCA: The
Institute’s Community Radio Station (91.2
NIVH Hello Doon), participated in a radio
program competition organized by the
Ministry of Ayush, Government of India
and CEMCA to celebrate International
Yoga Day 2023. NIVH Hello Doon actively
engaged its visually impaired community in
programs that maximized awareness about
the importance of yoga. In recognition of
these efforts, the Station received a Citation Award at the Community Media Challenge
Award function held on 24" November 2023 at UNESCO Building, New Delhi.
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9.45 NEW INITIATIVES:

« Radio Jockey Course for PwVIs
: On 18" March 2024, India’s first
Radio Jockey Course aligned with
the Skill Council for Persons with
Disabilities (SCPwD) for persons
with visual impairment was launched
with 10 candidates. This course aims
to promote inclusivity in broadcasting
by providing specialized training and
equal opportunities for persons with
visual impairment in the radio industry.

+ Collaboration with National Book Trust to Create Audio Books with Music : The
significant initiative by NIEPVD in collaboration with the National Book Trust aims to
develop audio books with music, enhancing the listening experience with captivating
narratives and carefully curated soundtracks. This initiative seeks to elevate the art of
storytelling, making literature more accessible and engaging for audiences in Hindi,
English and various Regional Languages across India.

9.5 MASS MEDIA

The Institute’s Mass Media Cell made all-out efforts to disseminate information on the
activities of the Institute. During the period under report, The unit organized several programs
for creating awareness. The highlights of these programs are furnished below:

s Commemoration of Dr. Ambedkar Jayanti : The NIEPVD
observed Dr. Bhim Rao Ambedkar Jayanti on 14" April 2023
to commemorate the 132" birth anniversary of Dr. Bhim Rao
Ambedkar, a great jurist, politician, philosopher, anthropologist,
historian and economist who was also the principal architect of the
Constitution of India. On this occasion, Er. Manish Verma, Offg.
Director of the Institute addressed the staff, trainees and students
encouraging them to embody Ambedkar's values in their lives to
achieve their goals and contribute to upliftment of Society .

+ Celebration of International Yoga
Day : On 21 June 2023, the NIEPVD
observed the ‘9" International Day of
Yoga’ in the Institute. The celebration
was led by Offg. Director, NIEPVD.
The programme was conducted for the
officers, staff members, trainees and
students. Yoga Instructor demonstrated
various concepts of asanas and
meditation techniques, with particular
reference to the importance of yoga
and meditation for every individual to
cope up with healthy practices.
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144™ Birth Anniversary of Helen
Keller : The Institute celebrated the
144th Birth Anniversary of Helen Keller
on 27.6.2023 with great enthusiasm. §
Her statue was garlanded and her [
achievements and contributions in the &
field of deaf-blindness were highlighted §
by the Director, NIEPVD. All students,
trainees and staff of NIEPVD were
present in the event.

77" Independence Day : The 77"
Independence Day was celebrated at
the Institute on 15" August 2023. The |
celebration commenced with the hoisting
of the flag, followed by the rendition of
the National Anthem. The Director of
NIEPVD addressed the gathering, and
a march-past parade was performed by
the institute’s security staff, showcasing &
courage, joy, and patriotism.

L= - 1
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International Sign Languages Day :
On 23" September, 2023, the Institute
organised a training programme on
sign language on the occasion of
International Day of Sign languages.
Esteemed experts in the field of Sign
Language delivered insightful lectures
during the programme. The programme §
was attended by a diverse group of
participants, including all officials and staff, trainees and students.

Hindi Pakhwada : Like every year, a fortnight-long-‘Hindi Pakhwada’ was observed by
the Institute from 14" September to 30™ .
September 2023. Different activities
and competitions were organized on
this occasion for the staff, students
and trainees. The enthusiasm and
competitive spirit of the participants
were noteworthy. The Pakhwada *
concluded on 30.9.2023 by prize |
distribution to the winners of various
competitions and addressed by the Offg.
Director, NIEPVD. On this occasion,
the Director appealed to all the officials
and staff members to strictly follow the
Hindi language in their official communication also as to promote the Hindi language.
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« International White Cane Safety Day : .
The NIEPVD observed International White S
Cane Day on 16" October 2023 under the §
supervision & guidance of Director (offg.)
of the Institute to recognize the movement
of blind people with visual impairment ¥
from dependency to active participation in 1
society and to throw light on the importance &
of white canes for blind people. NIEPVD
celebrated this day by conducting various
activities, social events or white cane walks
in their localities. The program was covered
by social media platforms also.

« Vigilance Awareness Week : Vigilance Awareness Week, 2023 was observed from
26.10.2023 to 01.11.2023 by the Institute with great enthusiasm and zeal. On this
occasion, a pledge-taking ceremony was undertaken by the Offg. Director, officials and
staff members of the Institute.

< Rashtriya Ekta Diwas (National Unity sifgasiad o
Day) : As per the direction by DEPWD, i ## -
MSJ&E, GOlI, the NIEPVD observed the &3
National Unity Day on 31% October 2023 -
to commemorate the Birth Anniversary =%
of Sardar Vallabhai Patel. On this m."
occasion, Programme Coordinator and ?
Officials delivered speeches on the stellar

contributions of Sardar Vallabhbhai Patel
to the building of modern India. A pledge-
taking ceremony was also undertaken on this
occasion by all the students, trainees and staff of the Institute.

o
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Observance of Constitution Day : Constitution Day was observed by the institute on
26" Nov, 2023 as National Law Day (or Samvidhan Diwas) in India. The MSJ&E on
19" November 2015 notified the decision of the Government of India to celebrate the 26™
day of November every year as ‘Constitution Day’ to promote values contained in our
constitution. On this occasion, cultural programmes along with various competitions were
organized and the Preamble of India was recited by the staff, students and trainees.

% Celebration of International Day for the _
Persons with Disabilities : The Institute
celebrated the “International Day of Persons
with Disabilities” on 3 December, 2023
with great enthusiasm. The ‘Divya-Saarthi
Award 2023 was presented to Sri Dev
Suman Uttarakhand University (SDSUU) in
recognition of its dedication to addressing
the challenges faced by students with |
disabilities. The Vice Chancellor, Prof. N.K.
Joshi; Registrar, Prof. K.R. Bhatt; and Controller of Examinations, Prof. \VV.P. Srivastava,
received the prestigious award from Dr. S.K. Dhalwal, Director-in-Charge & Assistant
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Professor (CP) at NIEPVD. This award signifies a significant acknowledgment of SDSUU’s
efforts. The Institute’s HRD programs affiliated with SDSUU focus not only on education
but also on empowering children with disabilities. On this occasion, students and trainees
from the Institute actively participated in the cultural program, which was also covered by
social media platforms.

Observance of Louis Braille Day and Foundation Day of the Model School : The
Foundation Day of the Model School was celebrated on 4" January, 2024 which coincides
with the 215" Birth Anniversary of Louis Braille, ‘the Inventor of Braille Script.” On
this occasion, Braille Reading and Writing Competitions and cultural competitions
were conducted for the Model School students and trainees of the Vocational Training
Department. Winners of the competitions were conferred upon with the prizes.

Commemoration of World Braille Day :
NIEPVD commemorated the 215" Birth |
Anniversary of Louis Braille, “the Inventor of ‘ =
Braille Script” on 4™ January, 2024. World Braille ===
Day has been observed globally on 4" January
since 2019. The day was marked remembering the
birth anniversary of Louis Braille, the inventor of
Braille. Braille is a system of reading and writing
used by the blind. To mark the occasion, the Institute organized various programs to
create awareness among the public, special programmes on Louis Braille was broadcast
by the FM Community Radio Station ‘NIVH Hello Doon’ and Braille reading and writing
competitions (Hindi & English) were conducted for the students and trainees.

Celebration of 74" Republic Day of India :
NIEPVD celebrated Independence Day on 26" %
January, 2023. Programs were conducted by =
the Institute for the Model School Students,
Vocational & HRD Trainees, Staff, and Persons
with Disabilities (PwDs). The ceremony took
place in the presence of the officers, staff members,
trainees and students with the unfurling of the
National flag by the Offg. Director of the Institute
and accompanied by the rendition of the National
Anthem. Officiating Director highlighted the importance of the Constitution and its unique
features. The programme was covered by social media platforms also.

Celebration of International Women’s Day: NIEPVD celebrated International Women S
Day on March 8, 2023. To mark the occasion, the :
Institute organized various programs for female
staff members, students, trainees, and PwDs. The
Institute’s FM Community Radio Station, “NIVH
Hello Doon,” broadcast a special awareness
program on ‘Overcoming Psychological Stress at |
the Workplace,” presented by Dr. Pratibha Sharma,
Psychologist, Dehradun. Additionally, a health camp and various competitions including
mehndi, rangoli, dance, debate and sports were organized for participants.
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CHAPTER- 10

NATIONAL ACCESSIBLE
LIBRARY SERVICE
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10.1 INTRODUCTION

As a gateway to knowledge and culture, libraries play a fundamental role in society.
The resources and services they offer create opportunities for learning, support literacy and
education, and help shape the new ideas and perspectives that are central to a creative and
innovative society. In a world without libraries, it would be difficult to advance research and
human knowledge or preserve the world’s cumulative knowledge and heritage for future
generations. The National Accessible Library was earlier known as National Library for the
Print Handicapped and there was a separate National Talking Book Library. After merging
these two Libraries in the year 2016-17, the National Accessible Library service was created.

In order to ensure that the persons with disabilities have equal access to this crucial
resource, a National Accessible Library (NAL) is available in the Institute. It has the following
mandate to carry out:

) To function as a model accessible library in physical form as well as virtual form in
order to meet the reading needs of bonafide print disabled persons and organizations
serving the needs of such individuals.

i) To encourage and support availability of accessible library services in the Schools,
Rehabilitation Centres, Colleges, Institutes and Universities having children and youth
with visual impairment on their rolls.

iii) To facilitate networking between mainstream and specialized libraries, content
developers, developers of access technologies and the end users to ensure continuous
evolution of the National Accessible Library and its partner libraries in the country.

iv) To conduct, sponsor, co-ordinate and/or subsidize research in collaboration with other
relevant organizations including Universities into various dimensions of creating




accessible library services.

10.2 MAIN UNITS OF THE NATIONAL ACCESSIBLE LIBRARY
)} The National Accessible Library is housed in an accessible building.

i) It has a Braille Section, a Digital Book Section, a Print Book Section, a Large Print
Section with reading room facility and a Dispatch Section for sending books by post.

iii) A Digital Book/E-book Section has the facility for making multiple copies available
in diverse modes such as online, on memory card, pen drive etc. including off line
provision.

iv) Online library with online catalogue.

V) Library Extension Counters

vi) A vendor development, procurement and a capacity building division.
vii)  Information and data management.

10.3 PERFORMANCE OF NATIONAL ACCESSIBLE LIBRARY

Itis the largest library of its kind in the country. It sends accessible literature in the form
of Braille Books, Large Print Books, Audio Books and E-books on a loan basis. The library
has a total of 1,58,901 Braille titles Braille volumes and 20,784 print books. In addition to
this, there are 6,79,120 titles available on the online library (Sugamya Pustakalaya). Detail of
services carried out by the NAL is as under:

No. of Braille Volumes, Print Books and Audio books added during the last two years:

Year Braille Volumes Added Print Books Added
2023-24 875 (1,58,901) 66 (20,784)
2022-23 590 (1,58,026) 293 (20,718)
Details of Audio Books provided during the last two years:
Year Provided Audio Books
Pen Drive, Optical Drive, Memory Card Online download Books
& Hard Disk
2023-24 12,286 34,884
2022-23 16,440 24,554
No. of members served in National Accessible Library: (Braille, Print and Digital):
Year Braille Library ** Print Library Digital Library
(Members Served) (Members Served) (Members Served)
2023-24 13,533 2877 29,102
2022-23 13,490 3,660 22,603

**2877 are temporary members (students and researchers) consulted the library for
the research and academic purposes.

10.4 ONLINE BRAILLE LIBRARY-‘SUGAMYA PUSTAKALAYA’

On January 4, 2012 a new and important milestone was reached when the Institute
launched the country’s first Online Braille Library. In view of its widening horizons and
advances in reading technologies on 24th August, 2016, another state of-the-art online library
‘Sugamya Pustakalaya’ was launched. It is the Digital Content Repository of accessible
books and has the Combined Catalogue at National level. This project is a joint endeavor of
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NIEPVD, Dehradun and Daisy Forum of India. This successful joint venture has embellished
and released a very important aspect of the ‘Sugamya Bharat Movement’ of the Government
of India. This online library has facilitated access to approximately 6,79,120 titles in accessible
formats to approx. 45,000 visually impaired members. 53 Libraries have also been registered
with Sugamya Pustakalaya for providing online access to literature in accessible format.

10.5 ESTABLISHMENT OF UTTARAKHAND CHAPTER OF NATIONAL

BOOK TRUST AT NIEPVD HQS

The National Book Trust (NBT), an apex body created by the Government of India
under the Department of Higher Education, Ministry of Human Resource Development,
established India’s first inclusive and universal design-based outlet at NIEPVD Headquarters
on 1st March 2022. This initiative aims to promote literature in accessible formats and develop
reading habits among children and young adults with disabilities. As part of a Memorandum
of Understanding (MOU) signed between the NBT and NIEPVD, the NBT will compensate
NIEPVD for producing Braille, Audio, Large Print, and e-Publications.

On November 21, 2023, under the Mentorship of the Secretary of the Ministry of Social
Justice & Empowerment, Govt. of India, the NIEPVD also signed a significant MOU with the
NBT. This agreement paves the way for the establishment of a Universal Design Center for
Reading in Dehradun, Uttarakhand, which will showcase the National Book Trust’s extensive
collection of publications and learning materials in various accessible formats, marking a
significant milestone in promoting inclusivity.







CHAPTER- 11
CROSS DISABILITY EARLY
INTERVENTION CENTRE

11.1 INTRODUCTION

The Institute is running a Cross Disability Early Intervention Centre at its NIEPVD
Headquarters. This centre is fully equipped to provide facilities for screening and early
identification of risk cases, rehabilitation/therapeutic services such as physiotherapy,
occupational therapy, speech therapy and parental counseling besides school ready facilities
for children (0-6 years).
11.2 OBJECTIVES OF CDEIC
X To identify children with various disabilities as early as possible.

X/

> To provide facilities for screening at early identification of risk Cases, rehabilitation/
therapeutic services such as Physiotherapy, Occupational Therapy and Speech Therapy,
Parental Counselling, beside school ready facilities for children between 0-6 years of
age.

<> The focus of the Centre is Family Centric to support parents in shouldering their
responsibilities, nurture and enhance their children’s development with measurable
functional outcome and improve family life through delivery of effective, outcome
based high quality Early Intervention Service.

<> To have a cross-disability approach by creating opportunities for full participation of
children with disabilities and their families by ensuring delivery of services in natural
aesthetic environments.

s om <o i o ——




11.3 HOW THE EARLY INTERVENTION HELPS CHILDREN

Intervention is likely to be more effective when it is provided earlier in life rather
than later. Early Intervention services are special services for infants and toddlers at risk or
identified with:

Occupational Therapy
Physiotherapy
Pet Therapy
Play Therapy

Hearing, Speech and Language Therapy

____Special Education

Multi-sensory Stimulation

Cognitive Skill Training

SERVICES

Training for Daily Living Skills

Behaviour Modification and Counselling

Family Education and Training

Referral Services given to Children with Special Needs
for their IQ Assessment and Cochlear Implant.

114 AWARENESS PROGRAMMES AND CAMPS CONDUCTED BY
CDEIC

During the reporting period, organized various programs, with a total of 920 participants:

Sl. No. Name of the Date Participants Venue & in
Programmes Collaboration with
Special Hemophilia day 17" April, 2023 30 NIEPVD, Dehradun
Events
CDEIC Foundation | 17" July, 2023 400 NIEPVD, Dehradun
Day
World Alzheimer’s | 21 Aug, 2023 120 NIEPVD, Dehradun
Day
World Dwarfism Day | 25" Oct, 2023 110 NIEPVD, Dehradun
World Occupational | 27" Oct, 2023 105 NIEPVD, Dehradun
Therapy Day
Down Syndrome 21% March, 2024 125 NIEPVD, Dehradun
Awareness Day
Screening | Disability Screening | 11" June 2023 30 NIEPVD, Dehradun
Camp Camp & (Aatmanirbhar
Awareness Samudai), Dehradun
/ Screening
Camps
Total 920
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INTERNSHIP PROGRAMS
The Department offers internship opportunities to undergraduate and postgraduate

students from various Institutions and Universities. The details are:

Year BASLP BPT/MPT |BOT Students | B.Ed/D.Ed/ Total
Students Students Under students
Under the Under the | Occupational | Under Special
Speech Physiotherapy Therapy Education
Therapy Department | Department | Department
Department
2023-24 10 40 42 16 108
2022-23 15 36 32 09 92
11.6 DETAIL OF BENEFICIARIES COVERED DURING LAST 2 YEARS:
Services 2023-24 2022-23
New Cases 176 330
Follow-up 9,927 10,244
Supportive Services 24,384 25,568
Total 34,487 36,142

11.7 REFERRAL SERVICES

Referrals have been provided for children with special needs to undergo essential

evaluations for their development and support. The Psychology Department conducts
psychological assessments to better understand each child’s cognitive, emotional and behavioral

needs.

11.8 OTHER INITIATIVES:
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On 17" December 2023, the Department organized a camp for hearing check-ups
and cochlear implants in collaboration with Max Hospital, Dehradun. Dr. Iram Khan,
Consultant ENT and Cochlear Implant Surgeon and his team from Max Hospital were
invited as experts. The camp was held in the presence of Sunil Kumar Shirpurkar, 1/C
CDEIC along with the Senior Audiologist, all faculty and team members of the EIC
Department.

Visits from various institutes, universities, hospitals and schools were organized as part
of their respective programs. These visits aimed to foster collaboration and provide
insights into the work and initiatives of the Institute.

Special Events (as per disability calendar) have been organized to raise awareness among
parents, family members of persons with disabilities) and the broader community.
These events aim to enhance understanding and support for PwDs.

Faculty members participated as resource persons in the CRE and capacity-building
programs organized at the Institute. Their involvement contributed to the effectiveness
and success of these educational and training initiatives.







CHAPTER- 12
EXTENSION AND

OUTREACH SERVICES
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The Institute has a Regional Centre in Chennai and four Regional Composite Centres
for Persons with Disabilities (CRCs) located in Sundernagar (H.P.), Gorakhpur (U.P.), Gangtok
(Sikkim) and Jaipur (Rajasthan), all functioning under the administrative control of NIEPVD.
This Chapter outlines the performance of these centres during the financial year 2023-24.

12.1. REGIONAL CENTRE, CHENNAI

The Regional Centre of NIEPVD was established at Poonamallee, Chennai in 1988 to
cater to the education, training, employment and rehabilitation needs of the visually impaired
population in the southern region. The Centre has played a significant role in identifying new
areas of vocational training and gainful employment opportunities for the blind persons both in
the urban and rural areas. The Centre also conducts research on an impressive range of issues
including action research. During the period under report, the Centre served 11,357 persons
with visual impairment as compared to 9,141 in the previous year.

DETAIL OF BENEFICIARIES COVERED THROUGH DIFFERENT SERVICES:

S. Services/Programmes New | Follow-up | Supportive | Total
No. Cases Cases Services
1. | HRD and Training 28 27 2938 2993
2. | Webinars/programmes 432 0 0 432
3. | Skill Development Training 135 48 2807 2990
4. | Job Placement and Career counseling 25 137 7 169
5. | Sale of aids and Appliances 83 81 0 164
6. |Sale & distribution of Braille Books 1562 1079 378 3019
7. | ADIP Beneficiaries 83 33 0 116
8. | Others (TNOU, UDID and 1474 0 0 1474
Institutional Visits )
Total 3,822 1,405 6,130 11,357
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A)

HRD AND TRAINING
The Centre is offering B.Ed. programme
and D.Ed. in Special Education (V.l.) of two

years duration since 2007 and 2010 respectively. &

Both the programmes are recognized by the
Rehabilitation Council of India. In the B.Ed. in
Special Education (V.l.)programme, 55 students
continued their course of study during the §
reporting year. In Aug 2023, the D.Ed. in Special
Education (V.l.) Programme conducted with a
final batch of 05 students, after which the course

was discontinued.

VOCATIONAL TRAINING
In all, the Centre conducted vocational courses in 07 different trades and benefitted 123

B)

visually impaired as per details reflected below:

S. Name of the Course | Duration of | Target | Total | Completed | On roll as
No. the Course on March,
2024
1. Braille Stenography 01 Year 10 20 10 10
and Secretarial
Assistance
2. Training Course in 03 Months 40 47 41 06
Coping Skills and
Adjustment Work in
Social Life
3. Certificate Course in 06 Months 30 29 15 14
Computer Operation
4. Certificate Course in 03 Months 10 10 10 0
Computer Operation
5. Certificate Course in 04 Months 30 29 29 0
Clerical Assistant /
LDC
6. Certificate Course in 04 Months 30 25 18 07
Reflexology
7. Data Entry Operator 06 Months 10 10 0 10
Course under PM
Daksh
TOTAL 170 123 47
C) REGIONAL BRAILLE PRESS =
In the year 2008-09, a Regional Braille Press was
established at Regional Centre, Poonamallee, Chennai.
The Press is equipped with modern high speed Braille
printers and advanced technologies. During the year

under review, it demonstrated satisfactory performance. |

It transcribed 221 titles in Braille covering 29,86,082
pages comprising 28,651 volumes. During the period

i i e
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under review, the Centre registered the value of
production of Rs. 78,42,095/- whereas the value of -
Sale was registered as 74,04,794/-. The Regional W& Suimmypmes munymmipinng
Braille Press served 2530 beneficiaries. WA 11Lllm“ |

Apart from the above, a Large Print Unit was §
also established in August, 2017 at the Centre with the
aim to provide school textbooks in large fonts to low
vision children in the southern region. It served 113
beneficiaries printing 47,974 pages during the reporting period.

D) CAREER COUNSELLING AND PLACEMENT

A total number of 172 former and present trainees were helped by the Centre by
providing them application forms for various posts advertised in the Employment News from
time to time. Candidates called for interviews were also given coaching in interview techniques.
The Centre remained successful in placing 25 visually impaired individuals.
E) DISTRIBUTION & SALE OF AIDS AND APPLIANCES

The Centre also undertook sale and distribution of assistive devices and aids and
appliances for the persons with visual impairment and registered a total sale of Rs.1,57,408/-
benefitting 164 persons with visual impairment.

Its team of rehabilitation professionals visited special schools for the blind and other
educational institutions in the state of Tamil Nadu, to assess the needs of visually impaired
students and trainees, in terms of the devices they need. A total of 83 persons were provided
with assistive devices under the ADIP Scheme of the Government of India.

T wWoRLD
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12.2 COMPOSITE REGIONAL CENTRE FOR SKILL DEVELOPMENT,

REHABILITATION & EMPOWERMENT OF PERSONS WITH

DISABILITIES (CRCS)
The Institute established four Composite Regional Centres namely-CRC, Sundernagar;

CRC, Gorakhpur CRC, Sikkim and CRC Jaipur in the year 2001, 2018 and 2020 and 2023
respectively. These CRCs are functioning under the administrative control of NIEPVD,
Dehradun, DEPwD, MSJ&E, Govt. of India with the following objectives:
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To serve as a resource centre for rehabilitation and special education of persons with
disabilities

To undertake human resource development by training rehabilitation professionals,
village level workers, multi rehabilitation workers and other functionaries in government
and non government sector, required for providing services to PWDs

To undertake public education programs for creation of awareness in the parents and
the community

To undertake designing, fabrication and fitment of aids & appliances

To undertake services of education and skill development leading to enhancement of
opportunities for employment, rehabilitation, mobility communication, recreation and
integration in society.

To undertake research and development with specific reference to needs of diverse
groups of people with disability, keeping in view the nature and severity of disability
in the region.

To stimulate growth of services by encouraging and supporting voluntary organizations,
parent’s groups and self —help groups.

To establish linkages with existing medical, educational and employment services,
following the principles of community based rehabilitation and offer extension services
in the rural area.

To develop strategies for delivery of rehabilitation services suitable to the socio-cultural
background of the region communication, recreation and integration in the society.

12.2.1 CRC, SUNDERNAGAR, HIMACHAL PRADESH

During the reporting period, CRC Sundernagar served 83,213 persons with disabilities

as compared to 63,639 persons in the previous year through different services. The details
shown in the following table:

S. Name of the Service New Cases | Follow up | Supportive Total
N. Cases Services
1. HRD and Training 84 36 0 120
2. | Webinars/Short Term Courses 1972 209 0 2181
3. Early Intervention Centre 230 4385 31,788 36,403
4. Clinical & Functional 1377 5168 36,221 42,766
Assessment
5. Referrals Services 0 0 1743 1743
Total 3663 9798 69,752 83,213
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) HRD AND TRAINING

The Centre started HRD activities in the year 2006-07. At present, it is conducting four
Diploma level Courses in Special Education for Primary Teachers. The status of the students
in different HRD courses is presented below:

S. No. Name of the Programme Duration | No. of Students
1. D.Ed. Special Education (VI) 2 Years 31
2. D.Ed. Special Education (IDD) 2 Years 29
3. D.Ed. Special Education (HI) 2 Years 31
4 D.Ed. Special Education (MD) 2 Years 29
Total 120

) PROFESSIONAL DEVELOPMENT AND CAPACITY BUILDING PROGRAMMES
CRC Sundernagar has emerged as
a nodal agency on disability matters in the
State of H.P. It has played a significant role
in capacity building of general schools and
their teachers to accommodate children with
disabilities. Similarly, mainstream technical
institutions and field level agencies in the |
health sector have utilized expertise of the =
Centre for reorienting their faculty and other
field functionaries on the disability perspective.
The Centre conducted 34 short term programs
/webinars and benefited 2,181 persons.

I11)  OPD SERVICES

The Centre maintains an OPD clinic,
which is serviced by a well-qualified team
of medical and para- medical professionals,
comprising an Orthopaedic Surgeon, an
Assistant Professor (Speech and Hearing), a
Clinical Psychologist, a Physiotherapist, an
Occupational Therapist and a Rehabilitation
Officer. The Centre also has a well-equipped
workshop to manufacture orthotic and
prosthetic devices.

During the reporting year, the OPD
Clinic attended to 80,912 patients as per
following details:

Services New Cases Follow-Up Supportive Referrals Total
Cases Services
Clinical 1,607 9,553 68,009 1,743 80,912
(OPD)
e o omm q@—.- g




OTHER IMPORTANT INITIATIVES:

The internal theory examinations for the D.Ed. SE (VI, HI, IDD, & MD)-(Ist Year)
approved by the RCI, New Delhi, were conducted from June 6-8, 2023 at CRC,
Sundernagar.

The I/C, CRC attended a meeting with the Secretary, DEPwD on July 20, 2023 to
review for the Niramaya Health Scheme, UDID and NDFDC Schemes.

On October 1, 2023, The CRC, Sundernagar celebrated ‘Swachhata Pakhwada,’
followed by a mega cleanliness drive with a *Shramdaan for Swachhata’ at the CRC,
Old Age Home, Mahamaya Temple and nearby areas. Sh. Jitender Sharma, President,
Sundernagar, Municipal Committee graced the occasion as the Chief Guest.

Sh. Deepak Sareen and Sh. Mohit Sharma from SCPwD, New Delhi visited the Centre
and had a meeting regarding the PM Daksh Portal on March 21, 2024.

The Centre celebrated a series of significant events throughout the year, focusing on
various health conditions, awareness campaigns and special observance such as Global
Accessibility Awareness Day, World Schizophrenia Day, World Multiple Sclerosis
Day, the Foundation Day of CD-EIC, World Sickle Cell Awareness Day, International
Day of Yoga (IDY), Helen Keller Day, World Duchenne Muscular Dystrophy Day,
World Physiotherapy Day, ‘w=sar-u@arer,” International Day of Sign Language, World
Cerebral Palsy Day, Mental Health Week, Dyslexia Day, World Sight Day, White Cane
Day, World Occupational Therapy Day, International Prosthetics & Orthotics Day etc.




12.2.2 CRC, GORAKHPUR,

UTTARPRADESH

BENEFICIARIES COVERED:

A) Rehabilitation Services

ANNUAL REPORT 2023-24

Year New Cases

Follow up Cases

Supporting Services

Total

2023-24 16,339

29,102

1,24,012

1,69,453

B) HRD Long Term Courses

Name of the course

Total Student Enrolled

D.ED SE (MD) 21
C) Capacity Building Development Programme:
Name of the programs No. of programs No. of participants
CRE 04 156
Webinars 97 12,888
Events 31 2,591

D) Job Fair - 01
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IMPORTANT ACTIVITIES: 2023-24
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An ADIP Vyoshree Camp was held in Azamgarh, benefiting 953 individuals with 7,238
aids and appliances distributed.

A sensitization program on disability and mental health was conducted at 12 Air Force
Hospital , Gorakhpur benefiting around 1,000 Air Force personnel.

A short-term program specifically designed for Anganwadi workers dealing with children
with special needs (CWSN) was organized in a phased manner. A total of 5 STTPs were
conducted, covering 366 Anganwadi workers from various blocks in Gorakhpur.

Over 200 programs, including AGP, STTP, CRE and non-CRE programs were conducted
to sensitize persons with disabilities (PWDs) and their stakeholders in Eastern Uttar
Pradesh.

The International Day of Persons with Disabilities (IDPD) 2023 was observed on December
3, 2023, in collaboration with the Police Training School, Gorakhpur and M.P. Balika
Inter College, Gorakhpur. The event saw participation from 350 students, 50 trainee sub-
inspectors and Sh. Rajmani Verma, DDO, Gorakhpur.

On December 6, 2023, an AGP program on ‘Disability, Mental Health and Rehabilitation
Services” was held in collaboration with St. Joseph’s College for Women, Gorakhpur.
The program was attended by 84 students.

An AGP program on ‘Understanding Disabilities and Rehabilitation of PwDs’ was
conducted on December 8, 2023 in collaboration with Maa Sharada College of Nursing &
Paramedical Sciences, Prayagraj. The program was attended by 125 participants.

A one-day Zonal Level Sensitization Program for NGOs and DPOs on State and Central
Government Schemes’ was held on December 19, 2023. Approximately 50 NGOs and
DPOs, along with 80 parents of children with special needs (CWSN), benefited from the
program. The event was attended by Hon. Prof. Poonam Tondon, Vice Chancellor, DDU
Gorakhpur University and Sh. Gopal Krishna Agrawal, Director, SYSS-Basti, as Special
Guests.

On December 21, 2023, a one-day Medical Certification, UDID, NIRAMAYA, NDFDC
and ADIP Assessment Camp were organized at the District HQs in Ballia in the presence of
Hon’ble Sh. Daya Shankar Singh, State Transport Minister, Government of Uttar Pradesh.
A total of 170 PwDs were identified for various schemes and more than 300 parents of
PwDs were sensitized.

A 4-day Master Trainer Program on Dyslexia and ADHD Management was held at the
District HQs in Gorakhpur from December 19-23, 2023 and in Sant Kabir Nagar from
December 27-30, 2023 in collaboration with the District Administration of Sant Kabir
Nagar and Gorakhpur. Approximately 100 teachers and other faculty members benefited
from the program.

A one-day sensitization program on employment opportunities for PWDs was held on
December 28, 2023. The program benefited 65 participants in the presence of Sh. Skand
Kumar Mishra, Assistant Labour Commissioner of Gorakhpur District.

As per the direction of DEPwD, MSJ&E (letter No. F. No.6-1/2023-Sch) dated
08.12.2023, the faculty members of CRC Gorakhpur visited several institutions to inspect
the implementation of National Trust Schemes/Programs. All deputed faculty members
submitted their inspection reports to the DEPwD.

On the occasion of Gorakhpur Mahotsav aTricycle Race was organized for PwDs dated 10-
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01-2024. In this programme 30 PwDS were participated. Sh. Prashant Srivastava, District
Information Officer, Gorakhpur & Sh. Aale Haider, Regional Sports Officer- Gorakhpur
attended our program as Guests.

An exhibition stall was displayed at the Gorakhpur Mahotsav held at Champa Devi Park,
Gorakhpur from Jan 11- 13, 2024. Hon’ble Shri Yogi Adityanath Ji, Chief Minister of
Uttar Pradesh, visited the stall.

AGP programme on RPwD Act 2016: Disability & Rehabilitation Services dated 13-01-
2024 in collaboration with Air Force Station-Gorakhpur. In this programme 98 Officers
and officials were benefited. The chief guest of this programme was Dr. Vivek Kumar,
Group Captain, 12 AFH- Air Force Station Gorakhpur. & Dr. Ravi Prakash, Squadron
Leader- AFS, Gorakhpur attended our- program -as Special Guest.

On January 30, 2024, World Leprosy Day, 2024 was celebrated in collaboration with
Leprosy Mission Hospital, Ayodhya. During this program, 50 individuals cured of leprosy
were identified to receive aids and appliances.

An exhibition stall was set up at the Divya Kala Mela & Kaushal Pradarshani held at
Yogiraj Baba Gambheernath Auditorium, Ramgarh Taal, Gorakhpur from February 3-5,
2024. Honorable Shri Yogi Adityanath Ji, Chief Minister of Uttar Pradesh, visited the stall.

A one-day training program on the RPwD Act 2016: Disability & Rehabilitation Services
was held on February 5, 2024 in collaboration with the Police Training School, Gorakhpur.
The program benefited 453 trainee sub-inspectors, PTS officers, and officials. The Chief
Guest was Smt. Kirana Yadav (IPS), DIG, PTS Gorakhpur and Sh. Abhinav Singh, DSP,
Gorakhpur attended as Special Guests.

On February 15, 2024, PM Daksh and Free Coaching for PWDs were inaugurated. On this
occasion, 60 PwDs participated. The Chief Guest was Sh. Pradeep Shukla, Hon’ble MLA
of Sahjanwa, Gorakhpur and Sh. Raj Bihari Chaturvedi, Deputy Director, Employment
Office Gorakhpur invited as Special Guests.

The inauguration of the new administrative building of CRC, Gorakhpur was held on
February 21, 2024. The program was graced by Dr. Virendra Kumar, Hon’ble Cabinet
Minister, MSJ&E, Government of India; Ms. Pratima Bhoumik, Hon. Minister of State,
MSJ&E, GOI; Sh. Ravikishan Shukla, Hon’ble. MP, Gorakhpur, Shri Rajesh Aggarwal
(1AS), Secretary, DEPwD; Shri Rajesh Kumar Yadav (IAS), Joint Secretary, DEPwD and
Shri Rajeev Sharma (IFoS), Joint Secretary, DEPwD.

On 1% March 2024, International Wheel Chair Day 2024 was celebrated with the theme
‘Mobility & Inclusion.” The event benefited 80 PwDs.

On March 8, 2024, International Women’s Day was celebrated. The Chief Guest was Smt.
Krishna Chatterjee, Principal of MP Balika Inter College, Gorakhpur and Dr. Preeti Dubey,
HOD, Department of Education, St. Joseph College for Women, Gorakhpur invited as a
Special Guest. The programme was attended by 71 participants.

On March 9, 2024, the Centre organized a Distribution Camp at the District HQs in Ballia,
benefiting 70 PwDs. The program was graced by Shri Daya Shankar Singh, Hon’ble State
Transport Minister of Uttar Pradesh.

A five-day Residential Faculty Development Programme sponsored by RCI, New Delhi
took place from March 11-15, 2024. Thirty senior faculty from RCl-affiliated colleges
participated. Distinguished guests included Prof. (Dr.) Shantanu Rastogi, Dr. Durgesh
Nandini, Dr. Bhupendra Sharma, Prof. (Dr.) Vinay Kumar Singh, Dr. Kamalakant Pandey




and several other experts from various institutions

« CRC Gorakhpur is hosting 12 interns from various universities and colleges across
different departments. These include: Delhi University; Deen Dayal Upadhyaya Gorakhpur
University; BRD Medical College; IGNOU’s Study Centre at DDU University Campus;
Dr. Shantunkala Mishra National Rehabilitation; Gangotri PG College; St. Joseph Women
College; Savitri Para-Medical and Nursing College; Pacific Para-Medical College and
Amity University.

CSR FUNDING: 2023-24

SI. No. Source Source Amount
01 Coffee Machine Narsingh Agencies 17,990

12.2.3 CRC, SIKKIM

CRC, Sikkim was established on July, 2020 at Assam Lingzey, Gangtok. It became
functional in a temporary building under the administrative control of NIEPVD (Divyangjan),
Dehradun. During the period under report, the Centre benefitted 3,143 PwDs, their parents
and professionals and other field functionaries in the field of disability by conducting various
awareness programmes, CRE programmes, webinars, clinical and functional assessment of
disabilities and by distribution and sale of assistive devices under ADIP Scheme of the Gowt.
of India. Details of services provided included:

¢ —

The Centre benefitted a total of 3,143 individuals during the period under review. The
details of the services provided are as follows:

S. Service New Cases | Follow up Supportive | Total

N. Cases Services

i) | Short Term and CRE 1278 - 832 2,110
Programme/ Webinars

ii) | Clinical & functional 33 123 169 325
Assessment

iii) | ADIP/Outreach Beneficiaries 358 00 350 708

Total 1669 123 1351 3,143
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IMPORTANT INITIATIVES:
RC Sikkim undertook the following initiatives during the reporting year:

+«+ Started providing regular services at the Special School for Children with Disabilities in
Gangtok and the Resource Centre at Dikling, Pakyong.

+« Offered online rehabilitation services for persons with disabilities (PwDs) and their
caretakers.

% Conducted online capacity-building programs for organizations in Sikkim and neighboring
States.

+» Worked with the State Government to create employment opportunities for PwDs.
+ Organized camps to mobilize beneficiaries under the Niramaya Health Insurance Scheme.

+ Organized a distribution camp at Raj Bhawan during the Viksit Bharat Pushpit Sikkim
event, Hon’ble Governor of Sikkim, Shri Lakshman Prasad Acharya distributed
wheelchairs, MSIED kit, Braille kit and Niramaya Health Insurance Cards.

12.2.4 CRC, JAIPUR, RAJASTHAN

CRC Jaipur located at Samajik Nyay Sankul, near ICFAI University, Jamdoli, Rajasthan
working under the administration control of NIEPVD with the aim of creating and developing
resources and services required for Persons with Disabilities (PwDs) in the State of Rajasthan
in accordance with the Rights of Persons with Disabilities (RPwD) Act, 2016. In addition
to center-based and camp-based rehabilitation services, awareness programs and academic
(manpower development) activities, it also functions as an apex resource center for PwDs in
the State. Currently, CRC Jaipur is in its establishment stage, providing services through the
Department of Physiotherapy, the Department of Speech & Language, and Pradhan Mantri
DIVYANGJAN Kendra.

VISION:

« To improve the quality of life of persons with disabilities (Divyangjans) through providing
quality professional services of CRC, Jaipur

MISSION:

« Through constant professional endeavours, empowering those Persons with Disabilities
(Divyangjans) to access state of art rehabilitation services




ACTIVITIES UNDERTAKEN:

* The State Government has allotted a temporary building (G+1) at Samajik Nyay Sankul
near the ICFAI campus in Jamdoli, Jaipur, Rajasthan. An MoU was signed on January
17, 2023, with the Department of Social Justice and Empowerment, Government of
Rajasthan, for the allotment of a hostel building with approximately 26 rooms till the
construction of the CRC’s permanent facility is completed. Currently, the Centre is in
the establishment phase, and services will soon be operational to maximize benefits for

persons with disabilities (PwDs) across the State of Rajasthan.
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CHAPTER- 13

FINANCE AND ACCOUNTS

For the efficient management of accounts and finance, the Institute has an Accounts
Section headed by an Accounts Officer. To ensure adequacy of internal audit system, there is an
independent internal audit branch comprising one Asstt. Audit Officer and one Audit Assistant.
The Institute maintains proper books of accounts and other relevant records as per Rule 12.3
of the Rules and Regulations of the Institute. The Balance Sheet, Income and Expenditure
Accounts and Receipt and Payment Accounts are drawn up in the format approved by the
Union Ministry of Finance. The same has been acknowledged by the Principal Director, Audit
(Central), Prayagraj, Uttar Pradesh, in the Separate Audit Report for the year 2023-24 placed
at Page No. 149.

During the period under review (2023-24), the Institute received a grant of Rs. 8115.32
Lakhs as compared to Rs. 7461.65 lakhs during the previous year. It had opening balance of
Rs. 1919.14 lakhs as on 1% April 2023. Thus, total funds available with the Institute during
2023-24 including interest and other receipts of Rs. 1365.84 lakhs were Rs.11400.30 lakhs.
During the reporting year, an expenditure of Rs. 7982.03 lakhs was incurred as against Rs.
7880.30 lakhs in the previous year. The fund position during the year 2023-24 and its utilization
is shown in the following table:

(Rs. In Lakhs)
Grant in ADIP SIPDA NBER | CRCs
Aid
Skill Ministry | Project on Braille Others
Development Braille Financial Press
Press Support NIEPVD
Zero for Braille
Balance Press
Alc (under
SIPDA)
Opening 1018.40 0.02 0.56 0.00 0.04 25.88 189.28 196.00 | 488.96
Balance as on
1% April, 2023
Grant 5915.18 753.00 0.00 471.52 0.00 0.00 0.00 0.00 975.62
Received
Interest and 498.61 1.03 1.15 0.00 8.59 24.37 4.19 159.36 | 668.54
other Receipts
Total Fund 7432.19 754.05 171 471.52 8.63 50.25 193.47 | 355.36 | 2133.12
Available
Expenditure 5197.50 754.64 1.13 471.52 8.63 23.35 73.99 58.00 1393.27
Balance as 2234.69 0.00 0.58 0.00 0.00 26.90 119.48 | 297.36 | 739.85
on 31% March,
2024




The detail of internal accruals and its utilization during the financial year 2023-24 is as
follows:

(Rs. In lakhs)
Internal Receipts
Opening Balance as on 1% April, 2023 2791.01
Income during the year 2023-24 663.26
Utilization 468.33
Balance as on 31 March 2024 2985.94

The Principal Director Audit (Central), Prayagraj, U.P. conducted Audit of Accounts
of the Institute for the year 2023-24 from 12.08.2024 to 19.08.2024. The Principal Director
of Audit (Central) Prayagraj, U.P. forwarded Draft SAR with general observations vide letter
No. Nil dated 25.10.2024 received vide email on 25.10.2024. The Institute vide letter No.
1-3/21-22/Accounts dated 04.11.2024 submitted its reply to the observations raised in the draft
SAR. The Institute recieved the audit certificate from the Principal Director of Audit (Central)]
Prayagraj, U.P. vide Letter No. Central Expenditure/2024-2025/DIS-2253302 dated 05 Dec,
2024. Copy of the same is placed at Page No. 149 along with the audited accounts.

&
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CHAPTER- 14
IMPLEMENTATION OF SCHEMES

14.1 SCHEME OF ASSISTANCE TO DISABLED PERSONS FOR
PURCHASE/ FITTING OF AIDS AND APPLIANCES (ADIP SCHEME)
The Ministry of Social Justice and Empowerment, Government of India has selected
the Institute for the implementation of the ADIP Scheme for persons with disabilities
across the country.

| .a“',l-
A
OBJECTIVES:
s To assist persons with disabilities in acquiring durable, sophisticated, scientifically

manufactured, modern aids and appliances that promote physical, social, and psychological
rehabilitation by reducing the effects of disabilities and enhancing their economic potential.

% To improve independent functioning and to reduce the extent of existing disabilities and
prevent the occurrence of secondary disabilities.
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Beneficiaries Covered and Assistive Devices Distributed in Different Categories of
Disabilities under ADIP Scheme:

At a glance profile of beneficiaries and the devices provided is given in the following table:

Category No. of Beneficiaries Covered | No. of Devices Distributed
Autism Spectrum 02 02
Visual Impairment 612 614
Cerebral Palsy 8 8
Hearing Impairment 66 66
Intellectual Disability 76 76
Multiple Disability 24 24
Muscular Dystrophy 5 5
Locomotor Disability 711 905
Total 1,504 1,700
Details of Category wise Beneficiaries:
S.N. Category wise Beneficiaries Male Female
1 SC 318 235 83
2 ST 41 25 16
3 OoBC 521 392 129
4 UR 624 463 161
Total 1504 1115 389

As per request received from the District Administration and NGOs, the Institute also
conducted 3 camps in the States of Punjab, Rajasthan & Haryana in which total 234 beneficiaries
were covered under Camps Activities and 328 assistive devices were distributed during the
camps. Schedule of Camps indicating Headquarter and Camp Activities of NIEPVD :

. Assistive
lfl. State ng(r::l Osf COTZ?]';atlve Date Beneficiaries Device
' P gency Distributed
. Amritsar Amritsar Blind
1 |Punjab Blind School | School 28-07-2023 34 34
Barmer District
2 | Rajasthan . Administration | 19-07-2023 66 66
Rajasthan
Barmer
Aggarwal Aggarwal
Dharamshala, | Sabha,
3 |Haryana Fatehabad Fatehabad, 24-02-2024 114 228
Haryana Haryana
Total 214 328
B oo amem ‘4@—.- e 4



ANNUAL REPORT 2023-24

S.N. NI/RC Beneficiaries Assistive Device
Distributed
NIEPVD HQ, Dehradun, Uttarakhand 1211 1293
NIEPVD RC, Chennai, Tamil Nadu 79 79
Total 1290 1372
Different type of Assistive Devices Distributed under ADIP Scheme in the year 2023-24
S. No. Name of the Assistive Devices Distributed 2023-24
I AUTISM SPECTRUM DISORDER 02
MSID Kit 02
I VISUAL DISABILITY 614
Smart Phone 43
Braille Kit 527
Sugamya Cane 38
Low Vision Magnifier 06
i CEREBRAL PALSY 08
Wheel Chair 02
Calliper 03
MSID Kit 03
v HEARING IMPAIRMENT 66
Hearing Aid 66
\Y/ INTELLECTUAL DISABILITY 76
MSID Kit 73
C P Wheel Chair 03
VI LOCOMOTOR IMPAIRMENT 905
Tricycle 554
Wheel Chair 70
C.P. Chair 04
Crutches 122
Walking Stick 10
Tripod 01
Walker 04
Caliper 140
VIl | MULTIPLE DISABILITY 24
Wheel Chair 11
Hearing Aid 04
Caliper 04
Crutches 05
VIl | MUSCULAR DYSTROPHY 05
Wheel Chair 03
Crutches 02
Total 17,00
L -‘@0- T )




14.2. PROJECT ON FINANCIAL SUPPORT FOR DEVELOPMENT OF
ACCESSIBLE LEARNING MATERIALS UNDER SIPDA SCHEME
INTRODUCTION
The Department of Empowerment of Persons with Disabilities (Divyangjan) launched the
Centre Sector Scheme ‘Support for Establishment/Modernization/Capacity Augmentation of
Braille Presses in 2014-15 for timely availability of Braille text books to the school going
visually impaired children in the country. From the year 2020-21 Braille Press Scheme has
been merged within the SIPDA Scheme as one of its components and from the FY 2022-23
it has being continued as a project. The Project guideline has been revised in November 2023
with modification in nomenclature and provisions. The project has been renamed as “Project
on Financial Support for Development of Accessible Learning Materials” and it includes the
production and distribution of other accessible formats (eg. Large Print, E-Pub & Talking
Book) in addition to Braille. It also covers students pursuing all levels of education (school
education and higher education). Since its inception, the institute has established 25 Braille
Presses across the country.

PRODUCTION OF BRAILLE PRINTING:

Under the project, Production and Supply of free of cost Braille Books to the school going
children with visual impairment has been significantly escalated in this year (2023-24: 2.00
Crore pages) in comparison to previous year (2022-23 : 1.62 Crore pages). i.e. 23 % escalation
in production was observed.

RELEASED OF GRANT:

During the year 2023-24, a grant of Rs. 4,46,40,129/- was released to cover the recurring
expenses incurred by the Braille Presses under the project. This amount represents a significant
increase from the previous year’s grant of Rs. 3,50,03,104/-, marking a 27.53% escalation in
the released grant.

MEETINGS OF SCREENING COMMITTEE:
[ ] e R
§
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The 18" & 19" Screening Committee Meetings for the Project on Financial Support for
Development of Accessible Materials (DALM) under SIPDA Scheme were organized at the
Institute on 3 July, 2023 and 15" December, 2023 respectively. The main agenda of the
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meetings were to discuss various issues related to the reimbursement of releasing recurring &
monitoring mechanism and examination of proposal where GIA has been released in the past.
The meetings was chaired by Sh. Kishor Baburao Surwade, Dy. Director General, DEPwWD,
MS&E; Sh. Nithali Ram, Director IFD DEPwD, MS&E, Sh. Sunder Singh, DS (Finance), IFD,
DEPwD; Mrs. Meena Sharma, Dy. Secretary(Braille), DEPwD, MS&E; Er. Manish Verma,
Offg. Director, NIEPVD were also present in the meeting. The programme was coordinated by
Dr. Pankaj Kumar I/C, DALM & Asst. Professor (Spl. Edu), NIEPVD and Ms. Bharti Tiwari,
Asst. Consultant, NIEPVD.

NEW INITIATIVES:

X The Project guideline has been revised in November 2023 with modification in
nomenclature and provisions. The project has been renamed as “Project on Financial
Support for Development of Accessible Learning Materials” and it includes the
production and distribution of other accessible formats (eg. Large Print, E-Pub, Talking
Book) in addition to Braille. It also covers students pursuing all levels of education

(school education and higher education).

>

o
S

Presently, Many of the Braille Press merge with other reputed implementing agencies
i.e- CRC, Sundernagar with Central Braille Press, NIEPVD, Dehradun; Braille Press,
Directorate of Social Welfare, Chhatisgarh, Raipur with Government Braille Press,
Bilaspur along with also the shifting of Braille embosser from Blind Persons Association,
Kolkata with National Association for Welfare of the Physically Handicapped
(NAWPH), Amravati, Maharashtra where as Jorhat Blind Institute, Assam refunded
the GIA due to non-utilization of fund.

K/

X2 A capacity-building training program for Braille Press personnel was conducted
at NIEPVD HQs, Dehradun from September 11-13, 2023. The program focused on
advanced Braille printing technologies and accessible formats, aimed at enhancing the
skills and expertise of the participants. A total of 29 participants attended the program,
contributing to the development of more efficient and effective Braille production
across various regions.

W
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14.3. FREE COACHING SCHEME FOR STUDENTS WITH DISABILITIES

The Free Coaching for Students with Disabilities scheme under the Department of
Empowerment of Persons with Disabilities (DEPwD) is a centrally sponsored scheme that
provides financial assistance to voluntary organizations for providing free coaching to students
with disabilities for competitive examinations. This scheme is open to students with disabilities
who have at least 40% disability and are preparing for competitive examinations conducted by
the Union Public Service Commission (UPSC), Staff Selection Commission (SSC), various
Railway Recruitment Boards (RRBs) for Group ‘A’ and ‘B’ posts, State Public Service
Commissions for Group ‘A’ and ‘B’ posts, and other competitive examinations for admission
in higher educational institutions and jobs.

OBJECTIVE:

The objective of the scheme is to provide coaching facilities to students with disabilities to
enable them to appear in competitive examinations for government jobs and seek admission to
various professional and technical courses.

IMPLEMENTING AGENCIES OF THE FREE COACHING SCHEME FOR
STUDENTS WITH DISABILITIES

116, Rajpur Road, Dehradun-248001

< Empaneled Central University/Institutes under Free Coaching Scheme of Department
of Social Justice & Empowerment implemented by Dr. Ambedkar Foundation under
M/o SJI&E.

X All National Institutes/Composite Regional Centers under the administrative control of
DEPwD.

CRITERIA OF ELIGIBILITY OF PWDS FOR GETTING BENEFIT UNDER THE

SCHEME:

X Indian National

X Class XII pass for SSC/RRB and Graduation for Banking/Insurance/PSU Coaching
Classes

X For competitive exams for which the qualifying exam is Class XII-if student is studying

in Class XII as on date of receiving benefits under the Scheme, should have 50% marks
in Class X exam which will be reckoned for evaluating his/her eligibility for availing
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benefit under the Scheme.

Students with benchmark disability i.e. 40% or more as defined in RPwD Act, 2016 and
having a valid certificate of disability issued by the competent authority.

Aadhar number or aadhar enrollment number is mandatory.

Unique Disability ID(UDID) number or UDID Enrollment number with disability
certificate is mandatory.

Total family income from all sources should be Rs. 8.00 lakhs or less per annum.

ASSISTANCE PROVIDED UNDER THIS SCHEME:

S. N. | Course Fee Course Fee Duration of Course
(per student) (in months)

1. SSC/RRB Rs. 40,000/- 6 Months

2. Banking/Insurance/PSU Rs. 50,000/- 6 Months

3. Stipend/Maintenance allowance | Rs. 4000/- per month

4. Disability Allowances Rs. 2000/- per month

5. Book Allowance Rs. 5000 per course (One Time)

Stipend/maintenance allowance and disability allowance shall be paid for the actual months

of coaching or for the maximum prescribed duration, whichever is less.

DOCUMENTS REQUIRED:

R/
£ %4

K/
£ %4

R/
£ %4

K/
£ %4

K/
£ %4

Disability certificate

Mark sheets of the previous qualifying examination
Income certificate of the parents/guardians
Aadhaar card

Passport size photograph

APPLICATION PROCESS:

R/
A X4

X/ X/ X/ X/
LR X X X4

Visit the website of the Department of Empowerment of Persons with Disabilities
(DEPWD).

Go to the “Schemes” section and click on “Free Coaching for Students with Disabilities”.
Download the application form.

Fill out the application form and attach all the required documents.

Submit the application form to the voluntary organization that you are interested in joining.

LAUNCHING OF A FREE COACHING SCHEME FOR COMPETITIVE
EXAMINATIONS FOR PWDS BY NIEPVD, DEHRADUN

The Institute launched a free coaching scheme for competitive examinations for recruitment
by the Staff Selection Commission/Railway Recruitment Board/Banking/Insurance/PSUs for
students with visual impairment and loco-motor Disability. On Febl5, 2024, the first batch
of coaching classes was inaugurated by the Hon’ble President, Smt. Ritu Khanduri Bhushan,
Uttarakhand Legislative Assembly. This inaugural course continues with 17 students.
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CHAPTER- 15
AWARENESS GENERATION
PROGRAMME

The Institute is engaged in the field of visual disability and is offering various
educational, vocational, and teacher education programmes including production, distribution
and sale of Braille appliances and text books and other literature in accessible formats to the
persons with visual impairment. The Institute is also mandated to conduct research in the field
of visual impairment.

In order to give wide publicity to the services being offered by it including various
schemes and programmes launched by the DEPwD, MSJ&E through electronic, print, film
media, multimedia and to serve the unreached population, it conducted various awareness
generation programmes and webinars.

15.1 OBJECTIVES:
% To create an enabling environment for social inclusion of the PwDs in all fields
of life by providing equal opportunities, equity & Social Justice and to ensure
confidence building in the PwDs.

+«+ To sensitize the PwDs and civil society about their legal rights

+ To sensitize the society and parents on the special needs of persons with visual
impairment.

% To develop content for rehabilitation of persons with disabilities in the accessible
format

% Topromote activities for economic empowerment of PwDs like job fairs, campaigns,
awareness on skill development etc.

During the reporting period, the Institute conducted a variety of webinars/short-term
courses/CRE programs and other awareness general campaign, as per details reflected below:

15.2 CAPACITY BUILDING PROGRAMMES/WEBINARS/CONFERENCES

During the period under report, the institute conducted 34 Webinars/short term
programmes in hybrid mode which benefitted 3564 persons with visual impairment, their
parents and professionals engaged in the field of visual impairment.

15.3 COMMUNITY FM RADIO STATION (91.2 NIVH- HELLO DOON)

% The Institute is also running an FM Community Radio Station (91.2 NIVH Hello Doon)
for creating awareness among the masses on the programmes and schemes being offered
by the Institute. The radio station broadcast daily from 7.a.m to 1 p.m and again from
5 p.m to 8 p.m daily. The content of the programme is designed to promote education,
entertainment and empowerment of persons with visual impairment.

X/
L X4

The radio station periodically broadcasts awareness programs in the form of jingles,
features, and talk shows, highlighting various schemes, programs and policies of the
Government of India.

+«+ The radio station also produces and airs a variety of programs, including ‘Meri Baat’-Life
Journey of Divyangjan, Atithi@ NIVH Hello Doon, Disability Calendar (covering various
national and international days and events) and Hunar Ko Mili Disha..




X/
o0

K/
L X4

The Institute produced 21 accessible videos to create awareness for persons with visual
impairments and 320 radio programs (audios for radio and videos for the radio’s You Tube
channel).

Success stories of great Divyang Achievers through interview-based radio programmes
were covered. These types of programs can be incredibly inspiring and informative,
showcasing the achievements and journeys of individuals who have overcome challenges
and achieved success in various fields despite their disabilities.

The Talking Book Studio is releasing two audio magazines as part of an infotainment
package for different preferences and age groups: “Chayanika,” a Hindi monthly magazine
for adults, and “Ankur,” a Hindi bi-monthly magazine for children.

A number of promos with music for various radio programs were created to generate
awareness.

Video programs incorporating sign language were also developed for individuals with
hearing impairments.

AWARENESS PROGRAMMES

Various awareness programs were conducted on different topics as listed below-

Mental Health Awareness Program for Geriatric Population

Conducted Disability Assessment and Certification Camp

Conducted Youth and Mental Health Workshop

Organized Awareness Workshop for the Parents of Children with Visual and Other
Disabilities.

Workshop for ITBP Officers

Mental Health and Disability Awareness Programme for students and faculty at Universities,
Colleges, and Schools

OTHER MEDICAL SUPPORT

o
o
B

*

R/
A X4

Health Awareness Programmes
Eye Camps including-Vision Screening, Eye Examination and Functional Assessment
Clinical, Guidance & Counseling and Referral Services during outreach camps

—— R
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CHAPTER- 16
MISCELLANEOUS ACTIVITIES
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16.1 GUIDANCE & COUNSELING, REFERRAL AND CLINICAL SERVICES
The Dispensary, OPD Clinic (Psycho), Cross Disability Early Intervention Centre and Centre
for Low Vision at the Institute’s Headquarters are dedicated to delivering comprehensive
healthcare support. They actively conduct basic disability assessments, provide therapeutic
treatments, offer guidance and counseling and facilitate referral services. These essential
services ensure holistic care for all patients, including visually challenged students and trainees
residing on the premises.

16.1.1 DISPANSARY
The Dispensary and OPD Clinic at the Institute’s Headquarters are integral in providing
essential healthcare services to patients including PwDs ensuring comprehensive healthcare

L L -l@.-— e




support through a multi-disciplinary team of medical specialists and paramedical staff.

During the period under report, following OPD cases were carried out by the Dispensary
at NIEPVD HQs:

New Cases Follow-up Cases | Supportive Services | Supportive Services
778 5,066 12,275 18,119

16.1.2 CENTRE FOR LOW VISION:
The Institute is running a  Centre for
Low Vision at its NIEPVD Headquarters
in collaboration with Vivekananda
Netralaya, Ramakrishna Mission Ashram,
Dehradun with the following objectives:

X To provide functional and clinical
assessment of vision

<& To support visual efficiency
training programmes for persons
with low vision

X To organize awareness and
capacity-building programmes for different stakeholders

X/

X8 To undertake and promote different research activities on low vision.

X To undertake training in the use of low-vision devices prescribed by the low-vision
experts

The Centre provides services including functional and clinical assessments, orientation
and mobility (O&M) training as well as sensitization programs indicating a comprehensive
approach to addressing the needs of beneficiaries with low vision.

During the reporting period, the Central for Low vision benefitted a total of 3,162
individuals through different activities and programmes:

Services | Clinical & Functional CRE Webinars/ Workshops/ | Eye Screening
Assessment Training Programmes Camps
1330 446 1,386

(1210-New & Follow-up Cases
120- Supportive Services)

Department of Clinical and Rehabilitation Psychology and Research(OPD)

With a sudden onset of blindness, it has serious implications at the emotional,
psychological and social levels. In some cases, the trauma of loss of vision if not attended
properly and on time, can result in depression and withdrawal. In order to assist newly blinded
individuals, the Institute has the Department of Clinical and Rehabilitation Psychology and
Research at its Headquarters. Guidance and Counseling services and referral services are in-
fact an integral component of the rehabilitation programme.

Comparative performance of clinical, guidance and counseling and referral services by
the Department is shown in the following table:

Year New Cases Follow up Cases Total
2023-24 2,778 4,348 7,126
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Year New Cases Follow up Cases

Total

2022-23 2,490 2,909

5,399

16.2

CONSTRUCTION ACTIVITIES

The Maintenance Department of the Institute is responsible for day-to-day repair and
maintenance of moveable and immovable properties available at the Institute. During the
year 2023-24, the Institute’s Maintenance Department undertook and supervised a number of
projects involving special repairs and routine maintenance of office and residential buildings.
Their detail is presented in the following table:

S. N. | Construction/Maintenance Works Level of Progress
1 Supplying, Installing, Testing and Commissioning(SITC) Work Completed
of Variable Refrigerant Volume(VRYV) system in place of
existing AC plant in the institute
2 OBD, Putty, p/f aluminium door, wash basin, mirror along with | Work Completed
paint (Apex) work at ALIMCO in NIEPVD campus
3 PVC flooring work at studio of DAMD&R Work Completed
4 P/F aluminium door and apex at ALIMCO in NIEPVD campus | Work Completed
5 Earthwork, CC, interlocking tiles, grouting, grain and paint Work Completed
work at outside area of ALIMCO and ADIP unit
6 Development of Open Assemble Area in front of Model School | Work Completed
7 Flooring of Parking of D-type colony Work Completed
8 P/F Aluminium partition at canteen Work Completed
9 Levelling of pitch at MSVH Work Completed
10 OBD, Putty and paint at D-type quartes. Work Completed
11 Distempering, painting, repairs to plaster and putty work at Qtr. | Work Completed
No. C-16
12 Removing & Refixing old grill at Old Boys Hostel. Work Completed
13 P/f WC, tiles at Dispensary toilet Work Completed
14 P/f PVC panelling on walls of one room at DSE&R Work Completed
15 P/t poly carbonate sheet at windows of Boys Hostel Work Completed
16 CC work at outside varandah, plaster repair of work floor tile at | Work Completed
Qtr. No. D-9
17 OBD, putty, painting and repair work at Qtr. No.C-5; C-6; Work Completed
C-19; C-28; D-10;D-6; D-11; D-9; D-14 & D-16
18 Construction of new building of the Vocational Training Work in Progress
Centre (TCAB)
19 | Vertical extension of faculty building Work in Progress
20 Construction of Sensory Garden Work in Progress
22 Providing fire safety work including electrical work in Work in Progress
different buildings of the Institute
16.3 COLLABORATION WITH VOLUNTARY AND GOVERNMENT

& e P

ORGANIZATIONS

For a wider coverage and efficient delivery of services to the blind and low vision
persons across the length and breadth of the country, the Institute has forged an alliance with
Govt. and Non-Government organizations, academic institutions and state agencies.
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Diploma level courses for special education teachers were conducted in collaboration
with state governments and voluntary organizations. For graduate level courses, the institute
collaborated with leading universities in the country, viz. Shri Dev Suman University,
Uttarakhand; Tamil Nadu Teachers Education University, Tamil Nadu; University of Calcutta,
West Bengal and Delhi University. The capacity building initiatives were also taken with the
district administration and with other voluntary organizations by way of conducting short term
training and CRE programmes. The Institute also maintains the NBER Examination Cell on
behalf of the Rehabilitation Council of India for conducting examinations for the diploma level
programmes in special education approved by it.

Distribution and fitment of assistive devices to persons with disabilities under the ADIP
Scheme of Govt. of India would not have been possible without the active support of the
district administrations and voluntary organizations.

For easy availability of Braille appliances and other assistive devices manufactured
at the Institute, Extension Sales and Library Counters are operational across the country in
collaboration with 63 leading NGOs/Universities/Colleges/ State Government Agencies on
behalf of the Institute’s National Accessible Library and the Workshop for Manufacturing
Braille Appliances.

In addition, the Institute has also collaborated with 25 Braille Presses being run by
various organizations in their establishment for timely availability of Braille textbooks to the
school going children in the country. Regular monitoring and consultancy services are provided
to these Braille Presses for their smooth functioning.

For upgrading the Department of Special Education & Research, Department of
Vocational Training, and Model School for the Visually Handicapped, the Institute drew
expertise from the country’s leading universities, Central Agencies and technical bodies, such
as Central Board of Secondary Education, NCERT, New Delhi; NCVT; SCVT; National Skill
Development Corporation (NSDC); SCPwD and IPA(SCI), Daisy Forum of India (DFI), SNDT
Women’s University, Mumbai; Kurukshetra University; Chaudhary Ranbir Singh University,
Jind; Central University of Haryana, Mahendragarh; Banaras Hindu University; Dr Shakuntala
Misra National Rehabilitation University, Lucknow; Jamia Millia University, Delhi ; Central
University of Mizoram; BPS Women University, Kanpur; Dr. B.R Ambedkar University,
Andhra Pradesh; Central University of Gujarat; Indian Sign Language Research and Training
Centre, Delhi; SCERT Haryana, Gurugram; Chaudhary Devi Lal University; Haryana, Punjab
University, Uttaranchal Open University, Haldwani; Netaji Subhas Open University, Kolkata;
UPRTOU, Prayagraj (A State University for Cooperation and collaboration), National Book
Trust, Delhi & Vivekananda Netralaya (Ramakrishna Mission Ashram), Dehradun; Indian
Institute of Technology, Roorkee and Maharishi Dayanand University (MDU), Rohtak,
Haryana etc.

164 WORK DONE UNDER RTI ACT

The Institute has been implementing the Right to Information Act, 2005 since October,
2005. Smt. Anjum, has been designated as CPIO whereas the Director is the Appellate
Authority. While discharging duties assigned under RTI Act, the Institute received 217 RTI
applications and 37 appeals during the year 2023-24. All the applications were disposed off.
The Annual Return to this effect was also submitted to the Central Information Commission.

16.5 USE OF HINDI
The Hindi Unit of the Institute is following all instructions issued by the Department
of Official Language (Ministry of Home Affairs) in order to promote Hindi in official matters.
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Accordingly, 80% correspondence was carried out in Hindi or bilingually with reference to all
regions of the country. The Official Language Implementation Committee regularly reviewed
the progress of the use of Hindi at the Institute and suggested creative initiatives to promote
use of Hindi. Hindi Pakhwada was also celebrated at the institute from 14.9.2023 to 30.9.2023.
Various competitions such as debate, speech, essay writing, typing test, storytelling, translation,
and self-written poem were organized by the Hindi Department on this occasion to promote
use of Hindi.

16 6 COMPOSITE SOCIAL RESPONSIBILITY (CSR)
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Corporate Social Responsibility (CSR) funds allocated for Persons with Disabilities
(PWDs) aim to support and enhance the lives of individuals facing various disabilities.
These funds are designated by corporations to fulfill their social responsibility and promote
inclusivity. The CSR initiatives for PWDs often include providing accessible infrastructure,
educational support, healthcare assistance, vocational training, employment opportunities,
assistive devices, and awareness campaigns. The ultimate goal is to ensure the empowerment,
independence, and improved quality of life for PWDs, fostering a more inclusive and equitable
society. These initiatives play a crucial role in bridging gaps and fostering a sense of belonging
and participation for PWDs in all aspects of life.

The CSR initiative of NIEPVD aimed at leveraging corporate partnerships to make
a positive impact on society, the economy, and the environment, with a specific focus on
enhancing the lives of individuals with visual disabilities and promoting inclusivity.

OBJECTIVES OF CSR INITIATIVES OF NIEPVD:
«» Accessibility Initiatives

«+ Skill Development Programs
» Educational Support

L)

X/
L X4

Assistive Devices

X3

A

Healthcare Services

X3

*

Employment Opportunities

X3

€4

Awareness and Advocacy

X/
L X4

Entrepreneurship Support




Details of Equipments/items received under CSR funding: 2023-24

Activity NIs/RC/CRCs Source Amount(Rs.)
Computers-02 NIEPVD, HQs 95,000/-
Lenova Desktop | NIEPVD RC, Chennai | Trel India Pvt Ltd, Chennai 2,00,000/-

Computer-05
One Mahindra NIEPVD RC, Chennai | Indian Oil Corporation, Chennai 10,23,317-
Bolero (7 Seater)

Orbit Reader-20 | NIEPVD RC, Chennai | Trel India Pvt Ltd, Chennai 1,84,616/-
Chairs-50 NIEPVD RC, Chennai | Trel India Pvt Ltd, Chennai 49,796/-
Coffee Machine | NIEPVD RC, Chennai | CRC, Gorakhpur 17,990/-

CORPORATE SOCIAL RESPONSIBILITY (CSR) EFFORTS FOR 2023-24:
Following efforts were made to enhance the facilities and services provided to the PwDs
community across various regions:

NIEPVD HQS:
Approaching various organizations for setting up a Low Vision Workshop and acquiring other
equipments:

% Uttarakhand Social Welfare Department
+« Uttarakhand Education Department

+« Punjab National Bank (PNB)

+ Public Sector Undertakings (PSUs)

RC, CHENNALI:
Seeking donations for essential resources such as computers, hostel furniture, and auditorium
furniture for Students with visual impairment from:

% Chennai Petroleum Corporation Limited (CPCL)
+ Prerana

+« United Way of Chennai

% Other Companies

CRC, GORAKHPUR:
Approaching the banking sector and other organizations to establish a computer lab, acquire a
motor vehicle, mobile van (for outreach screening camps), water coolers, and an e-rickshaw:

«+ ICICI Foundation
< Union Bank

L)

« Indian Bank
< REC Ltd
CRC, JAIPUR:

Approaching Jindal SAW Ltd in Bhilwara, Rajasthan, to procure a four-wheeler (Mini Bus
with 18 seats) under Corporate Social Responsibility (CSR) funding. This process is currently
underway.

e
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CHAPTER- 17
NORTH EAST ACTIVITIES

17.1 INTRODUCTION

As part of North East Region Activities, in order to meet the needs of Persons with
Disabilities(PwDs), particularly in rural and remote areas of the North Eastern Region, the
Institute is conducting various programmes and activities. Many of these activities were
organized in collaboration with various stakeholders, State Governments, Composite Regional
Centre (CRCs), Autonomous Bodies, Universities, NGOs and public-private partnerships.
During the period under report, the Institute conducted various activities and programmes in
the NE Region, as per details reflected below:

CRE PROGRAMMES (RCI APPROVED) COVERS:
%+ Capacity Building/Training of Special Educators in Cross Disability

% Management of Childhood Disorders & Behavior Problems
+ Research in Disability

o
S

*

Role of Play in Early Childhood in Developmental Disabilities
During the year (2023-24), the Institute conducted following CRE Programmes:

S. | Name of Programme | Duration | Collaboration Date No. of
N. Organization/ Beneficiaries
Location
CRE Programs
1. Strategies for NILD RC- Nov 09-11, 42
Education of Naharlagun, 2023
Students with Visual Arunachal
Disabilities Pradesh/ Hotel
Tosum Naharlagun
2. Strategies for CRC, Shillong/ Jan 09-11, 61
Education c_Jf _ Hotel Heiga VNS, 2024
Students with Visual Shillong
Disabilities (3 Days)
3. Inclusive Learning Dept. of Edu., Feb 13-15, 48
Environment at School Mizoram 2024
University
4. Inclusive Learning CRC Guwabhati/ Feb 26-28, 70
Environment at School Shishu Sarothi 2024
Auditorium
Guwabhati
TOTAL 221

17.2 SHORT TERM TRAINING PROGRAMMES COVERS:
+« Orientation & Mobility, Work Readiness and Activities of Daily Living skills Training for
Regular Teachers

¢+ Short Term Training Program for Parents of Disabled Children
¢+ Short Term Training Program for SSA (reg. children with disabilities)




K/

+«+ Short Term Training Program for Panchayat Members (reg. children with disabilities)
During the year (2023-24), the Institute conducted following Non CRE/Short Programmes:

Non CRE Programmes
1. | O&M, Work Readiness 5 Days | CRC Guwahati/B.D |26 Feb-01 52
and Activities of Daily Resort, Nalbari, Mar, 2024
Living skills Training for Assam
Regular Teachers
2. | O&M, Work Readiness CRC Shillong/DERT | 26 Feb-01 52
and Activities of Daily Hall Shillong Mar, 2024
Living skills Training for
Regular Teachers
3. | Parents of Children with |2 Days | CRC Shillong/DERT | 07-08 Dec, 50
Disabilities Hall Shillong 2024
4. | Parents of Children with CRC Guwabhati/ 27-28 Feb, 64
Disabilities Malaybari, Kamrup, |2024
Assam
5. | Parents of Children with CRC Sikkim/ 22-23 Mar, 42
Disabilities SICUN, Assam 2024
Lingzey, Sikkim
6. | Key functionaries of State |2 Days | CRC Shillong/DERT | 07-08 Dec, 50
Govt., local bodies and Hall Shillong 2024
other service providers
7. | Key functionaries of State CRC Guwabhati/ 29 Feb-01 67
Govt., local bodies and Demoria Block, Marh, 2024
other service providers Kamrup, Assam
Total 377
17.3 COLLABORATIVE ORGANIZATIONS:
| =
Y swwm /-'
T, W iy, o,

17.4 EXTENSION SERVICES:

% A Composite Regional Centre for Skill Development, Rehabilitation and Empowerment
of Persons with Disabilities (Divyangjan) at Sikkim is actively engaged in various
activities such as raising awareness, developing resources and materials, conducting
outreach programs, and implementing schemes initiated by the Ministry of Social Justice
& Empowerment.

« The Institute is also involved in providing Braille textbooks to visually impaired school-
going children in the North-East Region under the Project-‘Development of Accessible
Learning Material, This initiative supports their education and ensures accessibility to
learning materials for children with visual impairment.

These above initiatives highlight the Institute’s commitment to providing rehabilitation
services, expanding its reach, and fostering empowerment and inclusion for PwDs in the North-

o 4l o
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East region.

(The North East Projects and Programmes were coordinated by Dr. Pankaj Kumar,
I/C, North East Projects and Asst. Professor, Special Education)

GLIMPSES OF NORTH-EAST ACTIVITIES
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Establishment of Accessible Library Extension and
Sales Counters for Braille/ Large Print Books and
Braille Appliances across India (63).

‘ Sales Extension Counters

. Library Extension Counters
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Ministry of Social Justice & Empowerment, Government of India,
NewDelhi.

APPENDIX ‘A’
COMPOSITION OF GENERAL COUNCIL OF NIEPVD
1. | Shri Rajesh Aggarwal President
Secretary, Department of Empowerment of Persons with Disabilities,
Ministry of Social Justice & Empowerment, New Delhi.
2. | Shri Rajesh Kumar Yadav Member
Joint Secretary (DD)
Department of Empowerment of Persons with Disabilities, Ministry of
Social Justice & Empowerment, New Delhi.
3. | Financial Advisor/ Mr. Sanjay Pandey Member
Ministry of Social Justice & Empowerment, Government of India,
NewDelhi.
4. | Director General of Employment & Training Member

Six specialist/representative of voluntary organisations/social workers in the field

(to be nominated by the Government of India)- at SI. No. 5 to 10.

5. | Dr. Kapil Vohra Member
Medical Director and Founder of Kapil Eye Hospital, Vivek Vihar,
Ambala, Haryana

6. |Dr. Tarun Kumar Sarker Member
320 Gupta Colony, Nabapally, Barasat, Kolkata, West Bangal,

7. | Shri. Ramanlal Madhavlal Patel Member
Amigradh Ta: Amigradh Dist: Banaskantha, Gujarat

8. | Dr. Avinash Chandra Angnihotri Member
8, Shivam Ravindra Nagar, Nagpur Maharashtra

9. |Shri. Satya Bhushan Jain Member
54, New Rajdhani Enclave, Vikas Marg, New Delhi

10. | Ms. Vijaylakshmi Joshi Member
Tunalka, Naugaon, Uttarkashi Uttarakhand



Two nominees from the Government of Uttarakhand (Secretary, Department of Social
Welfare and Director, Medical Health Service, Govt. of Uttarakhand)- at SI. No. 12 and 13

12. | Secretary, Department of Social Welfare of Government of| Member
Uttarakhand Dehradun, Uttarakhand

13. | Director, Medical Health Service Member
Government of Uttarakhand,Dehradun, Uttarakhand

15. | Er. Manish Verma Member
Offg. Director, National Institute for the Empowerment of Persons with | Secretary
Visual Disabilities (Divyangjan), Dehradun, Uttarakhand.
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Ministry of Social Justice & Empowerment,
New Delhi.

APPENDIX ‘B’
COMPOSITION OF EXECUTIVE COUNCIL OF NIEPVD
1. | Shri Rajesh Kumar Yadav Chairman
Joint Secretary (DD)
Department of Empowerment of Persons with Disabilities,
Ministry of Social Justice & Empowerment, New Delhi.
2. | Financial Advisor/ Mr. Sanjay Pandey Member

Two nominee members at SI. No. 3 and 4 in terms of Clause 6.1 of rules and regulations
of NIEPVD, Dehradun who are specialists/representative of VVoluntaryOrganization/Social

Welfare in the field.

3 | Dr. Pawan Sthapak, Member
Ophthalmic Surgeon
Jabalpur, Madhya Pradesh

4 | Shri Dayal Singh Panwar Member
WZ-12(SF) Street No. 22, Prem Nagar, Uttam Nagar, Delhi

5. | Er. Manish Verma Member Secretary

Offg. Director

National Institute for the Empowerment of Persons with
Visual Disabilities (Divyangjan), Dehradun, Uttarakhand.
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APPENDIX ‘C’

COMPOSITION OF ACADEMIC COUNCIL OF NIEPVD

Er. Manish Verma Chairperson
Offg. Director, National Institute for the Empowerment of Persons with
Visual Disabilities (Divyangjan), Dehradun, Uttarakhand.
Dr. S.R. Mittal Member
Professor (Retd.), Central Institute of Education, University of Delhi
Prof. Sudesh Mukhopadhyay Member
Professor (Retd.) Department of Special Education, NIEPA, New
Delhi
Prof. Sushma Sharma Member
Professor (Retd.) Department of Special Education, Kurukshetra
University, Kurukshetra, Haryana
Prof. Ranganathan Member
Head Department of Special  Education, Andhra University,
Vishakhapattnam, Andhra Pradesh
Dr. Sushil Kumar Gupta Member
Kurukshetra University, Kurukshetra
Dr. Bhushan Punani Member
Executive Secretary, BPA, Ahemdabad and Chairperson West Asia
Regional Committee of ICEVI
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APPENDIX ‘D’

COMPOSITION OF RESEARCH ADVISORY COMMITTEE

1.

Dr. S.R. Mittal

Professor (Retd.)

Central Institute of Education

University of Delhi

Prof. Anita Julka

Professor (Retd.), NCERT, New Delhi

Sh. R. Shah

Scientist *G’, Advisor,

Department of Science & Technology, New Delhi

Dr. Leena Kashyap

School of Social Work,

Tata Institute of Social Sciences, Mumbai, Maharashtra
Dr. M.N.G. Mani

Secretary General,

ICEVI & EFA -VI,

Campaign ICEVI, Secretariat, Coimbatore, Tamil Nadu
Dr. Sushil Kumar Gupta

Professor (Retd.), Department of Special Education,
Kurukshetra University, Kurukshetra, Haryana
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DETAILS OF HRD PROGRAMMES- 2023-24
1- M.PHIL IN REHABLITATION PHYCHOLOGY- TWO YEARS

S.N. Course Offered at No. of Trainees On roll as on 31st March, 2024
2023-25 2022-24
Total
| year Il year
1 NIEPVD, Dehradun, Uttarakhand 11 11 22

2- M.PHIL IN CLINICAL PHYCHOLOGY- TWO YEARS

S.N. Course Offered at No. of Trainees On roll as on 31st March, 2024
2023-25 2022-24
Total
| year Il year
1 NIEPVD, Dehradun, Uttarakhand 07 07 14

3- M.ED SPECIAL EDUCATION (VISUAL IMPAIRMENT)-TWO YEARS

S.N. Course Offered at No. of Trainees On roll as on 31st March, 2024
2023-25 2022-24
Total
| year Il year
1 NIEPVD, Dehradun, Uttarakhand 12 11 23

4- B.ED. SPECIAL EDUCATION (VISUAL IMPAIRMENT) - TWO YEARS

S.N. Course Offered at No. of Trainees On roll as on 31st March, 2024
2023-25 2022-24
Total
| year Il year
1 NIEF_’VD Regional Centre, Poonamallee, Chennai, 28 27 55
Tamil Nadu
2 NIEPVD, Rajpur Road, Dehradun, Uttarakhand 32 31 63
Total 60 58 118

5- B.ED. SPECIAL EDUCATION (MULTIPLE DISABILITY)- TWO YEARS

S.N. Course Offered at No. of Trainees On roll as on 31st March, 2024
2023-25 2022-24
Total
| year Il year
1 NIEPVD, Rajpur Road, Dehradun, Uttarakhand 19 23 42

6- B.ED. SPECIAL EDUCATION (DEAF-BLIND)- TWO YEARS

S. N. Course Offered at No. of Trainees On roll as on 31st March, 2024
2023-25 2022-24
Total
| year Il year
1 NIEPVD, Rajpur Road, Dehradun, Uttarakhand - 09 09

7- DIPLOMA IN SPECIAL EDUCATION (VISUAL IMPAIRMENT)—-(TWO YEARS)

S.N. Course Offered at No. of Trainees On roll as on 31st March, 2024
A FUNDED CENTRES 2023-25 2022-24
Total
I year Il year
1 NIEPVD, Rajpur Road, Dehradun, Uttarakhand 34 34 68
& - 302 ———
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8. POST GRADUATE DIPLOMA IN REHABILITATION PSYCHOLOGY
(PGDRP)-1 YEAR

S.N

Course Offered at

No of trainees on roll as on 31st March, 2024

1 NIEPVD, Dehradun

12

9. INTEGRATED M.SC IN APPLIED PSYCHOLOGY (B.SC+ M.SC

PROGRAMME)- FIVE YEAR

S.N. Course Offered at No. of Trainees On roll as on 31st March, 2024
2023-25 2022-24
Total
I year Il year
1 NIEPVD, Rajpur Road, Dehradun, Uttarakhand 08 10 18

10. COMMUNITY BASED INCLUSIVE DEVELOPMENT-6 MONTHS

S. N. Course Offered at No. of Trainees On roll as on 31st March,
2024
2023-24 Total
1 NIEPVD, Rajpur Road, Dehradun, Uttarakhand 40 40
e R
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DETAILS OF PROFESSIONAL DEVELOPMENT AND CAPACITY BUILDING
PROGRAMMES & WEBINARS: 2023-24:

S.N | Date Topic Venue No. of
Participants
I) NIEPVD HQ's
A) CRE Programmes
1. July 24-25, 2023 | Assistive Technologies for Education NIEPVD, Dehradun, 250
and Rehabilitation of Children with Low | Uttarakhand
Vision
2. Nov 02-04, Psychological Issues of Children with NIEPVD, Dehradun, 92
2023 Low Vision Uttarakhand
3. Nov 09-11, Teaching Strategies for Education of Hotel Tosum Naharlagun, 42
2023 Children with Visual Disabilities Arunachal Pradesh
4, 28.11.2023 Curriculum Planning, Implementation NIEPVD-RC, Chennai, 126
and Evaluation Strategies for Children Tamil Nadu
with Visual Impairment
5. January 08-10, | Functional Assessment of Children with | NIEPVD, Dehradun, 67
2024 Low Vision Uttarakhand
6. Jan 09-11, 2023 | Teaching Strategies for Education of Hotel Heiga VNS, 61
Children with Visual Disabilities Shillong, Meghalaya
7. January 22-23, | Teaching Orientation and Mobility to NIEPVD, Dehradun, 39
2024 Children with Visual Impairment Uttarakhand
8. Feb 13-15, 2024 | Inclusive Learning Environment at Dept. of Edu. Mizoram 48
School University
9. Feb 26-28, 2024 | Inclusive Learning Environment at Shishu Sarothi Auditorium 70
School Guwabhati, Assam,
10. | 22-24, March, Refresher Programme on Learning NIEPVD-RC, Chennai, 49
2024 Braille and Preparation of Text Books Tamil Nadu
Materials for Children with Visual
Impairment
11. [26.03.2024 Introduction to Qualitative Research NIEPVD-RC, Chennai, 150
Methodology Tamil Nadu
B) Short Term Programmes
12. | July 31-Aug 01, | Capacity Building Training Programme | NIEPVD, Dehra Dun, 29
2023 on Braille Press Personnel Uttarakhand
13. ]22.08.2023 Teacher Training Workshop of Vision NIEPVD-RC, Chennai, 27
Empowerment Tamil Nadu
14. | Dec 07-08, Training Program for Key Functionaries | DERT Hall-1, Malki, 50
2023 of State Govt., Local Bodies and other Shillong, Meghalaya
Service Providers
15. | Dec 07-08, 2023 | Training Program for Parents of Children | DERT Hall-2, Malki, 50
with Disabilities Shillong, Meghalaya
16. | 15.02.2024 Coping Skills to Meet the Social Needs | NIEPVD-RC, Chennai, 30
of Persons with Visual Impairment Tamil Nadu
17. | Feb 19-22, 2024 | Residential Programme on Academic NIEPVD, Dehra Dun, 141
Legal & Social Interventions for the Uttarakhand
Education and Rehabilitation of Children
with Special Needs in Collaboration with
HSSPP, Panchkula, Govt of Haryana
i oo -0@.-— et ]
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18. | Feb 26-29, 2024 | Residential Programme on Academic NIEPVD, Dehra Dun, 236
Legal & Social Interventions for the Uttarakhand
Education and Rehabilitation of Children
with Special Needs in Collaboration with
HSSPP, Panchkula, Govt of Haryana
19. | 26 Feb- March | Orientation & Mobility, Work Readiness | B.D Resort, Nalbari, 52
01,2024 and Activities of Daily Living skills Assam
Training for Regular Teachers
20. | Feb 26- March | Orientation & Mobility, Work Readiness | DERT Hall, Malki, 52
01,2024 and Activities of Daily Living skills Shillong, Meghalaya
Training for Regular Teachers
21. | Feb 27-28,2024 | Training Program for Parents of Children | Malaybari, Kamrup, 64
with Disabilities Assam
22. | Feb 29- March | Training Program for Key Functionaries | Demoria Block, Kamrup, 67
01,2024 of State Govt., Local Bodies and other Assam
Service Providers
23. | March 22-23, Training Program for Parents of Children | CRC Sikkim/ SICUN, 42
2024 with Disabilities Assam Lingzey, Sikkim
C) Events/Special Day
24, | 14.04.2023 132" Birth Anniversary of Dr. Bhim Rao | NIEPVD, Dehradun, 150
Ambedkar Uttarakhand
25. | 21.06.2023 ‘9" International Day of Yoga NIEPVD, Dehradun, 150
Uttarakhand
26. | 27.06.2023 1431 Birth Anniversary of Helen Keller | NIEPVD, Dehradun, 140
Uttarakhand
27. | Sep 09-14, 2023 | Hindi Pakhwada NIEPVD, Dehradun, 150
Uttarakhand
28. |22.09.2023 One Week Training for Sign Language NIEPVD-RC, Chennali, 20
on Observance of International Day of Tamil Nadu
Deaf organized by NIEPVD-RC
29. |15.10.2023 International White Cane Safety Day NIEPVD, Dehradun, 150
Uttarakhand
30. | Oct 26 to Nov Vigilance Awareness Week NIEPVD, Dehradun, 140
01, 2023 Uttarakhand
31. |31.10.2023 Rashtriya Ekta Diwas (National Unity NIEPVD, Dehradun, 150
Day) Uttarakhand
32. |26.11.2023 Constitution Day NIEPVD, Dehradun, 150
Uttarakhand
33. |03.12.2023 International Day for Persons with NIEPVD, Dehradun, 230
Disabilities Uttarakhand
34. |04.01.2024 World Braille Day NIEPVD, Dehradun, 300
Uttarakhand
Total 3,564
II) CRC, SUNDERNAGAR
S.N Dates Name of the Programme Venue No. of
Participants
A) CRE Programs
1. Sept 22-23, 2023 Promotion of School Mental CRC, Sundernagar, 65
Health Himachal Pradesh
2. Nov 10-11, 2023 Autism Spectrum Disorder CRC, Sundernagar, 93
Assessment Diagnostic Himachal Pradesh
Management



3. February 12-13, 2024 | Cochlear Implantation Under CRC, Sundernagar, 37
ADIP Scheme Himachal Pradesh

4. February 26-28, 2024 | Recent Methods in Teaching CRC, Sundernagar, 150
Braille — Reading & Writing Himachal Pradesh

5. March 07-08, 2024\ Preparation of teaching Learning | CRC, Sundernagar, 150
Materials Himachal Pradesh

6. March 21-22, 2024 Prevention (Hearing Conservation | CRC, Sundernagar, 150
Program) Himachal Pradesh

B) Short-Term/Non CRE Programs

7. 04.04.2023 Orientation towards Disabilities CRC, Sundernagar, 27
for the Ethical Committee Himachal Pradesh
Members of Himachal Dental
College, Sundernagar, Mandi (HP)

8. 06.04.2023 Orientation towards Disabilities CRC, Sundernagar, 57
for the staff & students of Divya | Himachal Pradesh
Chetna Educational Institute,
Mathura (UP)

9. 19.04.2023 Orientation towards Disabilities CRC, Sundernagar, 31
for the staff & students of Ajay Himachal Pradesh
Leela Special Teachers Training
College, Jodhpur (Rajasthan)

10. 30.05.2023 Training Program on “Disability | DDMA, Shimla, , 62
Inclusive Disaster Risk Reduction | Himachal Pradesh
in District Shimla”

11. 01.08.2023 Parents Counseling Program for | CRC, Sundernagar,
the parents of newly admitted Himachal Pradesh 78
students of batch 2023-25 of long
term courses at CRC, SNR

12. 16.09.2023 HRD Training on Team Building, | FTC, Sundernagar, 28
Leadership, Motivation and Himachal Pradesh
Stress Management for Project
Staff of Farmer Training Centre,
Sundernagar

13. 29.09.2023 Workshop on De-Addiction under | CRC, Sundernagar, 88
‘Swachhtta Pakhwada’ Himachal Pradesh

14. 02.10.2023 Seminar on “adarH afg i si® | CRC, Sundernagar, 121
i <t refireRar Himachal Pradesh

15. 06.10.2023 Training Program on Orientation | CRC, Sundernagar, 80
to Disabilities for Nursing Himachal Pradesh
Students of Abhilashi College of
Nursing, Tanda (Balh)

16. Nov 6-11, 2023 Job Induction Training of newly CRC, Sundernagar, 8
recruited staff of DDRC Kullu (HP) | Himachal Pradesh

17. 29.11.2023 Workshop for Teachers to facilitate | CRC, Sundernagar, 40
timely identification of Learning Himachal Pradesh
Disabilities among students in
Inclusive education Program

18. Nov 29-30 2023 State Level Network and CORD, Sidhbari, 74
Stakeholders Meeting Dharamshala, Himachal

Pradesh
- = 4Bl o s |
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19. Dec 21-22, 2023 Training Program on Orientation CRC, Sundernagar, 109
to Disabilities for the students of Himachal Pradesh
Multi health Worker (MHW) of
Abhilashi University, Chail Chowk
(Chachyot), Distt. Mandi (HP)
20. Dec 23-24, 2023 Master Trainer Program on Early | Atal Sadan, Kullu, 44
Identification of Specific Learning | Himachal Pradesh
Disability
21. Dec 12-22 2023 Training Program on Basic Sign | CRC, Sundernagar, 36
Language for the students of the | Himachal Pradesh
Diploma Level Courses of CRC,
Sundernagar
22. Jan 9-11, 2024 State Level Training of Special DIET, Mandi, Himachal 96
Educators & Regular School Pradesh
Teachers
(3] Events/Special Day
23. 13.04.2023 132nd Birth Anniversary of Dr. B. | CRC, Sundernagar, 101
R. Ambedkar Himachal Pradesh
24, 22.04.2023 Earth Day CRC, Sundernagar, 121
Himachal Pradesh
25. 18.05.2023 Global Accessibility Awareness CRC, Sundernagar, 69
Day Himachal Pradesh
26. 19.05.2023 World Accessibility Awareness CRC, Sundernagar, 56
Day Himachal Pradesh
27. 24.05.2023 World Schizophrenia Day CRC, Sundernagar, 78
Himachal Pradesh
28. 29.05.2023 Foundation Day of CRC, CRC, Sundernagar, 123
Sundernagar Himachal Pradesh
29. 30.05.2023 World Multiple Sclerosis Day CRC, Sundernagar, 65
Himachal Pradesh
30. 16.06.2023 Foundation Day of CDEIC, CRC, | CRC, Sundernagar, 44
Sundernagar Himachal Pradesh
31. 19.06.2023 World Sickle Cell Awareness Day | CRC, Sundernagar, 55
Himachal Pradesh
32. 21.06.2023 International Day of Yoga CRC, Sundernagar, 66
Himachal Pradesh
33. 27.06.2023 Helen Keller Day CRC, Sundernagar, 100
Himachal Pradesh
34, 06.09.2023 World Duchenne Muscular CRC, Sundernagar, 88
Dystrophy Day Himachal Pradesh
35. 08.09.2023 World Physiotherapy Day CRC, Sundernagar, 77
Himachal Pradesh
36. 14.09.2023 Hindi Diwas CRC, Sundernagar, 99
Himachal Pradesh
37. Sept 24-30, 2023 International Week of the Deaf CRC, Sundernagar, 111
Himachal Pradesh
38. 25.09.2023 International Day of Sign CRC, Sundernagar, 120
Language/World Deaf Day Himachal Pradesh
39. 06.10.2023 World Cerebral Palsy Day CRC, Sundernagar, 67
Himachal Pradesh
40. Oct 7-12, 2023 Mental Health Week CRC, Sundernagar, 99
Himachal Pradesh



41. 08.10.2023 Dyslexia Day CRC, Sundernagar, 76
Himachal Pradesh
42. 12.10.2023 World Sight Day CRC, Sundernagar, 108
Himachal Pradesh
43. 15.10.2023 White Cane Day CRC, Sundernagar, 107
Himachal Pradesh
44, Oct 24-31, 2023 National Unity Week CRC, Sundernagar, 110
Himachal Pradesh
45, 25.10.2023 World Dwarfism Day CRC, Sundernagar, 55
Himachal Pradesh
46. 27.10.2023 World Occupational Therapy Day | CRC, Sundernagar, 60
Himachal Pradesh
47. 29.10.2023 World Stroke Day CRC, Sundernagar, 70
Himachal Pradesh
48. October, 2023 Dyslexia Awareness Month CRC, Sundernagar, 50
Himachal Pradesh
49, 09.11.2023 International Prosthetics & CRC, Sundernagar, 51
Orthotics Day Himachal Pradesh
50. 17.11.2023 National Epilepsy Day CRC, Sundernagar, 69
Himachal Pradesh
51. 03.12.2023 International Day for Persons CRC, Sundernagar, 151
with Disabilities Himachal Pradesh
52. 04.01.2024 World Braille Day CRC, Sundernagar, 103
Himachal Pradesh
Total 4,173
I1I) CRC, GORAKHPUR
S.N Dates Name of the Programme Venue No. of
Participants
A) CRE Programmes
1. Nov 17-19, 2023 Teaching Children with V1 in CRC, Gorakhpur, Uttar 28
Inclusive Classroom Pradesh
2. Dec 15-17, 2023 Curriculum Planning & CRC, Gorakhpur, Uttar 35
Development. Pradesh
3. 06.01.24 Understanding of Inclusion of CRC, Gorakhpur, Uttar 76
Persons with Disabilities in Poverty | Pradesh
4, Jan 29-31, 2024 Agquatics Therapy CRC, Gorakhpur, Uttar 17
Pradesh
B) Non-CRE Short term Programmes/Webinars
5. 24.04.2023 Causes & Prevention of CRC, Gorakhpur, Uttar 90
Communicable Disease Pradesh
6. 26.04.2023 Current Trends & Issues in CRC, Gorakhpur, Uttar 84
Education of student with Pradesh
Disabilities
7. 30.04.2023 An Overview of Multiple CRC, Gorakhpur, Uttar 102
Disabilities Pradesh
8. 25.04.2023 ferearim wfregett g us feawfirg | CRC, Gorakhpur, Uttar 103
e Pradesh
9. 25.04.2023 et stfer s1faf@m-2016 T8 | CRC, Gorakhpur, Uttar 49
EIRESICEAL Pradesh
- - B> o —~——
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10. 27.04.2023 ST G T Y3 HEIeT CRC, Gorakhpur, Uttar 62
Pradesh
11. 29.04.2023 Psychological Assessment Camp | CRC, Gorakhpur, Uttar 120
for Persons with Disabilities. Pradesh
12. 03.05.2023 Present Scenario of Inclusive CRC, Gorakhpur, Uttar 148
Education in India Pradesh
13. 12.05.2023 Value Education & Gender CRC, Gorakhpur, Uttar 71
Equity in Special Education. Pradesh
14. 14.05.2023 Common Psychological & CRC, Gorakhpur, Uttar 51
Educational Techniques for Pradesh
Educating CWHI
15. 17.05.2023 Current Trends on Trans formal CRC, Gorakhpur, Uttar 60
Prosthosis Pradesh
16. 18.05.2023 Current Trends & Issues in CRC, Gorakhpur, Uttar 206
Accessibility for PWDS. Pradesh
17. 22.05.2023 Psychosocial Issues with CRC, Gorakhpur, Uttar 84
Locomotor Disabilities. Pradesh
18. 24.05.2023 Early Intervention in CRC, Gorakhpur, Uttar 107
Schizophrenia — A Psychological | Pradesh
& Psychiatrist Perspective.
19. 02.05.2023 ST AR CRC, Gorakhpur, Uttar 111
Pradesh
20.  [09.05.2023 feaariTraT qate 7 2t ge=, U™ | CRC, Gorakhpur, Uttar 87
TS EEART Pradesh
21, |18.05.2023 sk TR SRR feaw (Gt CRC, Gorakhpur, Uttar 63
T T ST o ded U faawer | Pradesh
HTAHT)
22. 24.05.2023 Assessment, Identification & CRC, Gorakhpur, Uttar 80
Intervention of CWASD. Pradesh
23. 25.05.2023 e Teadt fesarian st Balrampur, Uttar Pradesh 79
SHTORTOT U 2131 2T, 1
EEiEZURNICTY
24. 22.06.2023 Specific Learning Disabilities CRC, Gorakhpur, Uttar 114
Characteristics & Management. Pradesh
25. 27.06.2023 Issues in Community Based CRC, Gorakhpur, Uttar 92
Rehabilitation of Persons with Pradesh
Deaf Blindness in India.
26. 13.06.2023 Psychological Assessment camp | CRC, Gorakhpur, Uttar 51
for Persons with Disabilities. Pradesh
27. 16.06.2023 SRR URETSH T dehieh. . 3TfrTEss | CRC, Gorakhpur, Uttar 98
eIk Pradesh
28. | 19.06.2023 fesaiTsiT 2q 2o g&ae 3%he, | Gorakhpur, Uttar Pradesh 62
FramoT ue e Har (ST
TR T Tf3TeTon)
29. June 19-24,2023 AT ST&THAT qHTE CRC, Gorakhpur, Uttar 259
Pradesh
30.  [22.06.2023 TSI oq M EET&TT TR, Gorakhpur, Uttar Pradesh 62
IEEURCRE TG RECIDREECIS
TRt T TR



31, |26.06.2023 TATTSHT oI5 SEqET TR, Gorakhpur, Uttar Pradesh 69
FramoT v e Har (JTHETET
SRR T Tf3TeTon)
32. 28.06.2023 e e SATehe, JHTofieRtor ue Kushinagar Uttar Pradesh 122
7213118 2. dsfreror ffar (St
TRt T AR
33. 01.07.2023 A talk Show on: How to CRC, Gorakhpur, Uttar 94
Protect the PwDs from medical Pradesh
Challenges & Infection.
34. 13.07.2023 Educational Management plane CRC, Gorakhpur, Uttar 75
for CwASD. Pradesh
35. 17.07.2023 Diabetic foot & its management | CRC, Gorakhpur, Uttar 57
Pradesh
36. 18.07.2023 Issues in VVocational Training for | CRC, Gorakhpur, Uttar 107
Children with Disabilities Pradesh
37. 19.07.2023 Therapeutic & Orthotic CRC, Gorakhpur, Uttar 59
Management of Stroke Pradesh
38. 25.07.2023 Importance of Cleanliness for CRC, Gorakhpur, Uttar 135
Divyangjan Pradesh
39. 29.07.2023 Role of Community in CRC, Gorakhpur, Uttar 99
Cleanliness Pradesh
40. 06.07.2023 Tt s e FEw CRC, Gorakhpur, Uttar 23
Pradesh
41, 12.07.2023 feaaiTTaT qate 7 ¥t ge= WU | CRC, Gorakhpur, Uttar 121
ud Fqay Pradesh
42. | 14.07.2023 Tt qrate o wfier awaar, Bhathat Uttar Pradesh 68
1o, e we e et
T 3 e
43. 18.07.2023 TRl STRTeehRAT Leit CRC, Gorakhpur, Uttar 111
Pradesh
44. | 18.07.2023 feaatra qate # =t gwqam, Bhathat Gorakhpur, Uttar 70
3Tehet, foramr we et sreret | Pradesh
FRieR R 3 wRTET
45, 20/07/23 TIodl SINTEehd T ShTdshd Al &t | Dumri Gorakhpur, Uttar 288
Pradesh
46. 21.07.2023 TSI T I T=aaT S Gorakhpur Bus Stand 56
TR g B Uttar Pradesh
47. 24.07.2023 T=AT SATeehdl UL HRIsHH MP Balika Inter College More
Gorakhpur, Uttar Pradesh | than 3000
of M.P
Girls Inter
College
48. 25.07.2023 TSR Tt T TesdT AR Pant Park, Pt. Deen Dayal 70
Gorakhpur, Uttar Pradesh
49. |25.07.2023 feaatran qate # =it geqam, Barampur Uttar Pradesh 85
T, fHamT te e ATt
FHTHHET o TITE SEHT
50. 25.07.2023 feeaian qate & vt seaa, Pipraich Uttar Pradesh 66
AT, e te e e
EREIE RIS RN AR
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51.  [27.07.2023 e e STTeher, ymTfieRter ue Bahraich Uttar Pradesh 126
21,3778 2. TregR e e
52.  [28.07.2023 feeaian qate # vt aeqa, Pipraich Uttar Pradesh 77
SAThe, fHamoT U (e SATHeTEl
EaRCoERIEG RN
53. 31.07.2023 TES RA SRR 2.0 % SF=id CRC, Gorakhpur, Uttar 23
TSI “He] ol 1 e Pradesh
54. 31.07.2023 TES WRA AR 2.0 % SF=aid CRC, Gorakhpur, Uttar 113
TN et AfdT qaT S vt arg. | Pradesh
g
55. | 05.08.2023 TSI 8 FAraST 3o .21, | Kaudiram Uttar Pradesh 14
o118 <. T JHT U T S U
. & HrHA
56. 06.08.2023 oot i gl g ufte=t | Chauri Chaura Uttar 250
EapER Pradesh
57. 10.08.2023 e e STTeher JHTuiieRtor U Gida Gorakhpur 108
RICICIEACIIEACR SRR
58. 12.08.2023 T T CRC, Gorakhpur, Uttar 42
Pradesh
59. 14.08.2023 TCER form srhrm Public Inter College 150
60. 15.08.2023 HIgE STES AT HAT Tk hisT BRD Medical College, 29
EapEa Gorakhpur, Uttar Pradesh
61. 16.08.2023 SIUS. TS A Sl Aqd o & CRC, Gorakhpur, Uttar 46
T BT 8 el wEswn | Pradesh
62. | 17.08.2023 feaiTSHT 2q T feaw @ TSR AeT | CRC, Gorakhpur, Uttar 47
Pradesh
63. 17.8.2023 Srswmiwm e fgdfmsw® ®H | CRC, Gorakhpur, Uttar 71
%@ﬁa‘ém Pradesh
64. 21.8.2023 =R AR AN 2.0 o F=wid CRC, Gorakhpur, Uttar 23
oY T, iR § woesar stfig | Pradesh
FTiH
65. 23.8.2023 Tesa YA 03 % SF=id S CRC, Gorakhpur, Uttar 32
AT =T Tsitar JEwoTr Pradesh
66. 25.8.2023 Tt forsht wet wanfHt =it CRC, Gorakhpur, Uttar 40
Pradesh
67. 29.8.2023 forcfer aegear swRisET CRC, Gorakhpur, Uttar 33
Pradesh
68. 13.09.2023 TS ATSfohe ferawor ffer CRC, Gorakhpur, Uttar 55
Pradesh
69. Sept 15-24, 2023 o= et Ae Varanasi Uttar Pradesh 86
70. Sept 15 to Oct 02, s Rd e CRC, Gorakhpur, Uttar 48
2023 Pradesh
71. 18.09.2023 e Tead T Tiehfaes Tt gfvTetor CRC, Gorakhpur, Uttar 100
EapE Pradesh
72. Sept 24-26, 2023 ufew S T AR AT R dgd | Azamgarh Uttar Pradesh
193705 ST feraeor fRTfer worm- 538
73. 01.10.2023 ol o e CRC, Gorakhpur, Uttar 40
Pradesh



74. 9.10.2023 Tk TR 9T et 3o CRC, Gorakhpur, Uttar 15
gfeenfiar Pradesh
75. 31.10.2023 Run for Unity CRC, Gorakhpur, Uttar 90
Pradesh
76. 05.11.2023 Status of Prosthetics & Orthotics | CRC, Gorakhpur, Uttar 60
Services and Education in India Pradesh
77. 26.11.2023 Constitutional Rights for PwDs CRC, Gorakhpur, Uttar 44
in India Pradesh
78. 01.11.2023 AT} ST % TEd ST feraor CRC, Gorakhpur, Uttar 404
farfer Pradesh
79. 03.11.2023 dehdT STHTGehdT THTE CRC, Gorakhpur, Uttar 43
Pradesh
80. 03.11.2023 T=IAT STkl HRIshH CRC, Gorakhpur, Uttar 43
Pradesh
81. 10.11.2023 e CRC, Gorakhpur, Uttar 86
Pradesh
82. [21.11.2023 HTE: €T ud Wt e Sfeifiar | CRC, Gorakhpur, Uttar 80
Pradesh
83. 23.11.2023 JAT T Hecad - FHTRT ST CRC, Gorakhpur, Uttar 119
gfeenfiar Pradesh
84. 22.12.2023 Recent Trends in Spinal Cord CRC, Gorakhpur, Uttar 89
Injury Rehabilitation Pradesh
85. 03.12.2023 S A DA T R ECE) CRC, Gorakhpur, Uttar 280
Pradesh
86. [06.12.2023 fematran, AR W T gEtE | CRC, Gorakhpur, Uttar 84
T Pradesh
87. 08.12.2023 Understanding of Disabilities & | CRC, Gorakhpur, Uttar 112
Rehabilitation of PwDs Pradesh
88. 08.12.2023 TSRl STTehdT HTIshY CRC, Gorakhpur, Uttar 46
Pradesh
89. 13.12.2023 TersrTaTereR feeariT sr= <l Siférsh CRC, Gorakhpur, Uttar 130
aqagrﬁzsqagaa%ﬂ:ﬁﬁﬁ Pradesh
90. 19.12.2023 TS TN TS ohvg TR 5T Famferd | CRC, Gorakhpur, Uttar 118
BISEIDRETIEpE) Pradesh
91.  |21.12.2023 T fearet smeRer, smfisor, 181 | Ballia Gorakhpur, Uttar 247
ME.EY. o o Uk St usfieor | Pradesh
[EUELS
92. 26.12.2023 Menstrual Hygiene & Gynice CRC, Gorakhpur, Uttar 50
Management for Adult Pradesh
Children with Intellectual &
Developmental Disabilities.
93. 28.12.2023 feaaiTsT o TSR % STaET CRC, Gorakhpur, Uttar 64
Pradesh
94. 29.12.2023 TSl STHTEehdT I CRC, Gorakhpur, Uttar 46
Pradesh
95. 05.01.2024 ToreT ST o 1=l WU W& | CRC, Gorakhpur, Uttar 82
(U fearefiar ST STk heishm) Pradesh
96. 10.01.2024 S YIS TIEfehat dre UfRNfaT | Regional Sport, 54
Gorakhpur,
Uttar Pradesh
[ — - > o e
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97. Jan 11-13,2024 M@ HElcwd H T o HTeas & Paidle Ganj Gorakhpur, 617
TR TET Uttar Pradesh
98. 13.01.2024 TeeaiTe StfeeRm saferfaem Air Force, Gorakhpur, 98
2016:fesimar S Tt Eere Uttar Pradesh
99. |23.01.2024 e feadier srfiress @t o CRC, Gorakhpur, Uttar 76
gfSreqor Shish Pradesh
100. |24.01.2024 fematTemT & g aTareRer CRC, Gorakhpur, Uttar 253
Pradesh
101. | 25.01.2024 feertrTe, HTfees Tameed ue sfenfiss | CRC, Gorakhpur, Uttar 97
st Pradesh
C) Events/Special Day
102.  ]03.04.2023 “World Autism Awareness Day” | CRC, Gorakhpur, Uttar 70
Pradesh
103. | 11.04.2023 World Parkinson’s Day CRC, Gorakhpur, Uttar 55
Pradesh
104. | 17.04.2023 forg drrhifera feaw CRC, Gorakhpur, Uttar 108
Pradesh
105. | 08.05.2023 World Thalassemia Day CRC, Gorakhpur, Uttar 110
Pradesh
106. |24.05.2023 World Schizophrenia Day CRC, Gorakhpur, Uttar 70
Pradesh
107.  ]30.05.2023 World Multiple Sclerosis Day CRC, Gorakhpur, Uttar 120
Pradesh
108. |30.05.2023 World Multiple Sclerosis Day CRC, Gorakhpur, Uttar 79
Pradesh
109. | 19.06.2023 World Sickle Cell Day. CRC, Gorakhpur, Uttar 90
Pradesh
110. |21.06.2023 oFT STaRIE T AT fea|-2023 CRC, Gorakhpur, Uttar 133
Pradesh
111. | 27.06.2023 Helen Keller’s Day CRC, Gorakhpur, Uttar 125
Pradesh
112. | 15.07.2023 Youth Skills Day CRC, Gorakhpur, Uttar 87
Pradesh
113. | 15.08.2023 773t TEeAar e quRiE CRC, Gorakhpur, Uttar 110
Pradesh
114. ]07.09.2023 World Duchene Muscular CRC, Gorakhpur, Uttar 113
Dystrophy Day Pradesh
115. | 08.09.2023 World Physiotherapy Day CRC, Gorakhpur, Uttar 102
Pradesh
116. | 10.09.2023 World Suicide Prevention Day CRC, Gorakhpur, Uttar 68
Pradesh
117. | Sept 14- 29,2023 et wgaTer CRC, Gorakhpur, Uttar 34
Pradesh
118. [08.10.2023 Dyslexia Day CRC, Gorakhpur, Uttar 71
Pradesh
119. |06.10.2023 fora ot feamr CRC, Gorakhpur, Uttar 88
Pradesh
120. |10.10.2023 World Mental Health Day CRC, Gorakhpur, Uttar 36
Pradesh
[q— =+l o —



121. |12.10.2023 World Sight Day CRC, Gorakhpur, Uttar 50
Pradesh
122. | 15.10.2023 World White Cane Day CRC, Gorakhpur, Uttar 88
Pradesh
123. [25.10.2023 World Dwarfism Day CRC, Gorakhpur, Uttar 83
Pradesh
124, 128.10.2023 T T foa| CRC, Gorakhpur, Uttar 30
Pradesh
125, [29.10.2023 World Stroke Day CRC, Gorakhpur, Uttar 88
Pradesh
126. [27.10.2023 World Occupational therapy Day | CRC, Gorakhpur, Uttar 108
Pradesh
127. | 14.11.2023 a1t feaw Rail Vihar Musuim 84
Gorakhpur
128. | 17.11.2023 National Epilepsy Day. CRC - Gorakhpur, Uttar 115
Pradesh
129. [26.11.2023 Oath on the Occasion of National | CRC, Gorakhpur, Uttar 26
Constitution Day. Pradesh
130. | 04.01.2024 forg o1t feaer (wmmae ofit fafaerar & | CRC, Gorakhpur, Uttar 120
HTET § Tieheron) Pradesh
131. | 26.01.2024 759t Tora faew THE CRC, Gorakhpur, Uttar 80
Pradesh
132. |30.01.2024 World Leprosy Day TLM Community 50
Hospital Ayodgya
Gorakhpur, Uttar Pradesh
Total 15,635
—%—
B ovoamen -‘-@.- ]
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APPENDIX ‘G’

LIST OF BRAILLE APPLIANCES PRODUCED AT THE WORKSHOP FOR
MANUFACTURING BRAILLE APPLIANCES AT NIEPVD HQS- (LAST

TWO YEARS)

S.N. | Name of the Item 2022-23 2023-24
1. | Abacus 8881 6120
2. | Audible Cricket Ball 9100 10000
3. Braille Pocket Frame (Small & Large) 5025 869
4. Braille Scale (6” & 12" ) (Steel & Plastic) 7049 3689
5. Braille Slates (Small & Large) 3494 3180
6. Central Peg Board (with pegs) 2867 519
7. Chess Board (Inclusive Design) 1857 2728
8. Scrabble Board (with pegs) 4174 -
0. Cross Puzzle with Coins - 1826
10. | Draught Board (With Draught Coins) - 520
11. | Dice with Plate 537 2513
12. | Folding Stick 6899 5347
13. | Geometry Kit (Rubber & Aluminum) 5405 902
14. | Inter-Point Braille Slate 4600 2300
15. | Long Cane (Small & Large) 330 826
16. | Ludo, Snakes and Ladders (Inclusive Design) 1360 2850
17. | Measuring Tape 1610 594
18. | Needle Threader - 2000
19. | Peg & Puzzle (with pegs) 88 814
20. | Peg Board (with pegs) 589 685
21. | Playing Cards (Braille) (Inclusive Design) - -
22. | Stylus (Bull Head, Concave Head, Safety) 24355 23995
23. | Taylor Frame (Small & Large) 3195 3605
24. | Signature Guide (Aluminum & Plastic) 5631 3015
25. | Tactile Diagram Set 1912 500
26. | Tactile Drawing Board 6080 2120
27. | Shorthand Machine Paper roll and Spool 72 -
28. | Arithmetic & Algebra type 920 1500
29. | Puzzles 4195 2025
30. | Stand Type Magnifiers - 150
31. | Handheld Magnifiers - 300
32. | Spectacles 210 300
33. | Currency Identifiers cum Signature Device - 247
34. | Tatron Bag 4350 2455
TOTAL 1,14,785 88,494
[ q— o ol o -



APPENDIX ‘H’

LIST OF BRAILLE PRESSES (IMPLEMENTING AGENCIES) IN INDIA

ESTABLISHED UNDER THE PROJECT ON FINANCIAL SUPPORT FOR
DEVELOPMENT OF ACCESSIBLE LEARNING MATERIALS

Sr. | Name and Designation | Address of the Braille Presses Contact No. & Email Id
No. | of the Contact Person
1. | Shri M.A Kumar Raja | Andhra Pradesh Differently Abled and | braillepressg@gmail.com
Managing Director Senior Citizens Assistance Corporation | Ph: 9100069719
Kavyasri Residency, M. G. Inner Ring | mdapvcc@gmail.com
Road, Guntur, Andhra Pradesh mdapdascac@gmail.com
Tel: 040-24551650 Mob:
9000013601, 9000013612
2. Dr. Sangeeta SHUBHAM, dr.a.sangeeta@gmail.com
General Secretary Agarwal Bhawan,1st Floor, Jawahar shubhammuzngo@gmail.com
Lal Road, Muzaffarpur-842001, Bihar | Tel: 0621-2248178
Mob: 9431239841, 9065415286
3. Mr. Prashant Social Welfare Department, braille.bilaspur@gmail.com
Coordinator Government Braille Press, Near Blind | Tel: 07752-252345
School, Police Line Road, Tifra, Mob: 9425535433
Bilaspur, Chhattisgarh
4. Mr. Bhushan Punani National Association for the Blind gensecbpa@gmail.com Tel: 079-
Executive Director Ahmedabad, 26304070
132 FT Ring Road, Vastrapur, Mob: 9327547212, 9825014210
Ahmedabad- 380015, Gujarat Braille Press NAB Gujrat
nabbraillepressguj@gmail.com
Mob: 9327547207
5. Mr. R.C.S Panwar National Federation of the Blind, nfbbraillepress@gmail.com
1/C Braille Press Bahadurgarh Bahadurgarh, Atamshudi | Mob: 9215055912, 8168605959
Ashram, Bahadurgarh- 124570, Tel: 01275-230912,
Haryana
6. | Mr. Laljibhai Prajapati | Shri Navchetan Andhjan Mandal navchetanbhuj@gmail.com
General Secretary Viklang Vidya Mandir, Opp. Kachchh | Tel: 0283-2242367 Mob:
Dairy, Madhapur, Taluka- Bhuj, Dist- | 9974107174
Kachchh-370020, Gujarat Mob: 9409106598(Office)
7. Ms. MadhuSinghal Mitra Jyothi, CA Site No. P22, 31st admin.office@mitrajyothi.org
Managing Trustee Main,18th Cross, Behind National Tel: 080-22587623/25
Institute of Fashion Technology Mob: 9741224889
(NIFT), Bangalore-560102, Karnataka
8. | Sh. Abdul Hakeem Kerala Federation for the Blind kfbtvm@gmail.com
General Secretary Law College, Vanchiyoor, PO Tel: 0471-2304993
Thiruvananthapuram- 695035, Kerala | Mob: 8547326805
9. Mr. Salgira R. Marak | Printing and Stationary Department, tariangevan@gmail.com
Director Govt. of Meghalaya, Secretariat Hill, dps.meg@gmail.com
Shillong-793001, Meghalaya Mob-9436101447
10 | Dr. Anil P. Dhawale The National Association For Welfare | nawphbraillepress@gmail.com
Nodal Officer Manager | of Physically Handicapped (NAWPH), | Mob: 09370182889, 9975311853
Near SGB, Amravati University,
Amravati, Maharashtra
- s o s |
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11 | Ms. Baby Social Welfare Department, mizosocialwelfare@gmail.com
RITC, Officer Incharge | Laipuitlang, Aizawl-796012, Mizoram | swtamizoram@gmail.com
Tel: 0389-2390923/2393530
Mob: 9862377426
12 | Sh. Bharat Singh Gaur | Social Justice & Empowerment, Govt. | pswbho@Nic.In govt.braillepress.
Asst. Director Braille Press, Bhopal Near Waheedia | bhopal@gmail.com
School Fatehgarh, Bhopal Tel: 0755-2540865
Madhya Pradesh Mob: 9893542347, 8982142365
13. | Mr. Vimal Dengla National Association for the Blind nabbraillepress@rediffmail.com
Secretary Mumbai 11 Khan Abdul Gaffar Khan | (Not Working)
Road, Worli Seaface braillepress@nabindia.info
Mumbai- 400030, Maharashtra Tel: 66838635/66838629
Mobh: 9414244549
14. | Sh. J L Kaul, Secretary | All India Confederation of the aichdelhi@yahoo.comb
General Blind, Braille Bhawan, Behind Rajiv Tel: - 011-27054082
Gandhi Cancer Hospital, Sector-5, Mob: 9810684208
Rohini-110085 New Delhi
15. | Mr. Mukesh Kumkar National Book Trust of India, New nro.nbt@nic.in
Asst. Director Delhi Mob: 9540010195
16. | Mr. P.N. Rath, Manager | Red Cross School for the Blind City braillepress.odisha@gmail.com
Hospital Road, Behrampur, Ganjam Mob: 9777712473
Distt. Berhampur, Pin-760001, Odisha
17. | Mr. Amandeep Dept. of Social Security, Women braillepress.ludhiana@gmail.com
Manager and Child Development, Punjab dddwcd8@gmail.com
Government Sector 34-A Tel: 0172-2602726
Chandigarh, Punjab Mob: 7508876466
18. | Mr. J N Bhargava Rajasthan Netraheen Kalyan Sangh, Info@rnks.org
Joint Secretary Langarke Balajika Rasta, Gangauri Tel: 0141-2411634/2410363
Bazar, Jaipur-302001 Rajasthan Mob: 9414454705
19. | Ms. Gyatri Thapa Govt. Braille Press, Social Justice & sikkimsocialwelfare@gmail.com
Nodal Officer Empowerment, Department Lumsey thapagayatri234@gmail.com
Road, Lower Tadong-737102, Sikkim | lagyall5@gmail.com
Tel: 03592-232596
Mob:9593884382, 9433571136
20. | Mr. G. Saravana NIEPVD Regional Braille Press, nivhchen@nic.in
Coordinator, Braille Regional Centre, Chennai, 522, Trunk | nivhrbp@gmail.com
Press Road, Poonamallee, Chennai-600056, | Tel: 044-26274478
Tamil Nadu Mob.: 9840664924, 9840664924
21. | Mr. P. Ramesh Telangana Viklangula Cooperative mdtgvcc@gmail.com
Manager Cooperation Viklangula Samkshema braillepress.tvcc@gmail.com
Bhavan, Malakpet, Hyderabad-500036, | Tel: 040-24545660
Telangana Mob.: 9849905475
22. | ShriRaj Bahadur Singh | Jagadguru Rambhadracharya jrhuniversity@yahoo.com
Registrar Handicapped University jrduniversity@gmail.com
Chitrakoot -210204, Uttar Pradesh Tel: 05198-224481, 224263
Mob: 9450916649



23. | Mr. Rohit Singh
Registrar

Dr. Shakuntala Misra National
Rehabilitation University, Mohan
Road, Lucknow-226017, Uttar Pradesh

Akhilendrakumar136@gmail.com
ve@dsmnru.ac.in
registrar@dsmnru.ac.in

Tel: 0522-2891393

Mob: 9415357131

24. | Mr. M.1. Ahmed
In-Charge Braille Press

Central Braille Press

National Institute for the
Empowerment of Persons with Visual
Disabilities (Divyangjan)

116, Rajpur Road, Dehradun-248001,
Uttarakhand

cbpdehradun@gmail.com
Mob:7579240363

25. | Mr. Arup Chatterjee

Ramakrishna Mission Regional Braille

nrkmbp@gmail.com

Manager Press, Ramakrishna Mission Blind Tel: 033-24772201
Boys Academy, P.O. Narendrapur, Mob: 9433138585, 9433062518
Kolkata-700103, West Bengal
—— 4T
- - > o— s |









ANNUAL REPORT 2023-24

BRANCH: DIRECTOR GENERAL OF
AUDIT (CENTRAL), LUCKNOW AT
PRAYAGRAJ

rTi

Lir Moe Central Expendifure’ 2024 -2005/05-22533402
Diate: 03 Lhg 2024
T,

Director,
Matienal Insttile of Empawarmmant of Permoia wath Visdal Disabibties (DIVY ANGIAN Y,
Dehimdun

Subject: Issue of Separate Awdit Report: PR=138050 on the Anmeal Accounts of Mational Instifute for the
Empowerment of Persons with Visual Disabilities (Divyangjan), Debhradan formery known as Mational Instinste
of Viswally Handicapped. Debradun for the year 2023-24

Sar' Madam,
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Yours fasthiully,

ZARITA EUMARI GUFTA
[hrector (CE)




f '\ wrafem yuF FRve mm (@) oS
@ v wrfEy —
--*h,...__--. } Office of the Principal Director of Audit [c-EntraI:l I.u:l-:naw
Branch Office — Prayagraj
15—, TS A, weniT e, WA
15-A, Dayanand Marg, Satyanishtha Bhawan, Prayagraj— 211 001
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firmy : Management Letter for corrective measures — reg.

e,

We have audited the Annual Accounts of the Mational Institute for the Empowerment of
Persons with Visual Disabilities, Dehradun, Uttarakhand (formerly known as National Institute
of Visually Handicapped) for the year 2023-24 and have issued the Audit Report. Following
deficiencies, observed during the course of audit which has not been included in the Separate
Audit Report, is being brought to your kind notice for remedial/corrective action:

Part A: Persistent Irregularities
Nil

Part B: Other minor irregularities
General

{8.1) The Institute could not submit its annual account by 30™ June for audit, which is in
contravention of Rule 237(i) of General Financial Rules, 2017.

(B.2) Institute is receiving its grants from the Ministry in the name of National Institute for
Empowerment of Persons with Visual Disabilities, NIEPVD, Dehradun. However its Annual

wdr,
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e v Sanrdan (deia)
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Separate Audit Report of the Comptroller & Auditor General of India on the accounts of
National Institute for Empowerment of Persons with Visual Disabilities, (NIEPVD),
Dehradun Uttarakhand for the year ended 31 March, 2024

We have audited the attached Balance Sheet of the Mational Institute for Empowerment of
Persons with Visual Disabilities, (NIEPVD), Dehradun Uttarakhand (Institute) as at 31 March
2024, the Income & Expenditure Account and Recelpts & Payments Account for the year
ended on that date under Section 20(1) of the Comptroller & Auditor General’s (Duties,
Powers & Conditions of Service) Act, 1971. The audit has been entrusted for the period up
to 2027-28. These financial statements are the responsibility of the Institute’s Management.

Our responsibility s to express an opinion on these financial statements based on our audit.

2. This separate Audit Report contains the comments of the Comptroller & Auditor
General of India [CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accou nting standards and disclosure norms,
ete. Audit observations on financial transactions with regard to compliance with the Law,
Rules & Regulations (Propriety and Regularity) and efficiency-cum-performance aspects, etc.,
if any, are reported through Inspection Reports/CAG's Audit Reports separately.

3. We have conducted our audit in accordance with the auditing standards generally
accepted in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatement. An audit includes examining, on test basis, evidences supporting the amounts
and disclosure in the financial statements. An audit also Includes assessing the accounting
principles used and significant estimates made by management, as well as evaluating the
overall presentation of financial statements. We believe that our audit provides a

reasonable basis for our opinion.
4. Based on our audit, we report that:

i) We have abtained all the information and explanations, which to the best of our
knowledge and belief were necessary for the purpose of our audit;

& - -.-@0- L, |



(i)  The Balance Sheet, Income & Expenditure Account and Receipts & Payments Account
dealt with by this report have been drawn iIn the format approved by Ministry of Finance,

Government of India.

(i} In our opinion, proper books of accounts and other relevant records have been
maintained by the Institute as required in so far as it appears from our examination of such

books,
(iv)  We further report that:

(A)  Balance Sheet

Current Liabilities & Provisions (Schedule-8) Rs. 9.52 crore
Above doesn’t include Provision of Rs. 52.00 lakh being the amount of cost of escalation in
G5T on Construction Work as submitted by CPWD to the Institute in lieu of G5T rate revision
from 12 per cent to 18 per cent revised as per GST notification no. 03/2022 Dated 13.07.22.
This resulted into understatement of ‘Current Liabilities & Provision’ by Rs. 52.00 lakh and
overstatement of Corpus/Capital Fund by the same amount.

(B) MNotes on Accounts (Schedule-35)
The Institute needs to disclose contingent liability under "Contingent Liabilities and Notes On

Accounts' which may arise in future, out of court cases,

) General
The Institute has not made the provision of Pension under Retirement Benefits on actuarial

valuation basis which is in contravention of A5-15 as well as format of accounts.

(D) Management letter: Deficiencies which have not been included in the Audit Report have
been brought to the notice through a management letter issued separately for

remedial/corrective action.

(E) Grants-in-ald

The Institute received Grants-In-ald of Rs. 68.94 crore during the year 2023-24, and
generated other recelpt of Rs. 47.23 crore. After taking the opening balance of Rs. 38,55
crore, the total fund avallable worked out to Rs. 154.72 crore. Qut of which, the Institute

L L -‘@-’- ot
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utilized a sum of Rs. 104,35 crore, leaving o closing balance of Rs. 50.46 crore as at 31 march,
2024,

[v) Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income & Expenditure Account and Recelpts & Payments Account dealt with by this report

are in agreement with the books of accounts.

{vi} In our apinion and to the best of our iInformation and according to the explanations given
o us, the said financial statements read together with the Accounting Policies and Motes on
Accounts and subjects to the significant matters stated above and other matters mentioned
in Annexure to this Audit Report give a true and fair view in conformity with accounting

principles generally accepted in India:

(a) In so far as it relates to the Balance Sheet, of the State of affairs of the National Institute
for Empowerment of Persons with Visual Disabilities, (MIEPVD), Dehradun Uttarakhand as at
31 march 2024; and

(b) In so far as it relates to Income & Expenditure Account of the "surplus’ for the year ended

an that date.

For and on behalf of the C&AG of India

Date: ©5.\L-10LY L_[)MH o -

Place: Lucknow Principal Director of Audit [Central)




ARnExKLre
1. Adequacy of Internal Audit System

Although an Internal Audit wing exists in the Institute, the internal audit has been
conducted for the year 2023-24 by a Chartered Accountant firm.

Z. Adequacy of Internal Control System
Internal Control System of the Institute reflected following deficiencies:

* Thereare 30 out of 163 posts vacant which pertain to administrative nature.
* The internal control system in the Institute is characterized by non-adjustment of
advances Rs. 5.60 Lakh since long,
3. System of Physical Verification of fixed assets
Physical verification of fixed assets has been conducted for the year 2023-24,

4. System of Physical Verification of Inventory
Physical verification of inventory has been conducted for the year 2023-24,

5. Regularity in Payment of statutory dues
The Institute is regular in payment of statutory dues except for outstanding demand
included in Schedule-8 of Current Liabilities and Provisions.

oD

Director (CE)
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O‘\_ GOYAL BHANOT & CO
Chartered Accountants

Ta,

The Chairman & the Members of the Executive Council,
Mational Institute for The Visually Handicapped,

116, Rajpur Boad,

Diehradun,

Lttarakhamd.

On the basis of the accounting records and other information and explanation
provided to us by the management, we have compiled the Un-audited Balance Sheet
of Mational Institute for The Visually Handicapped, Rajpur Road, Dehradun as at
31 March 2024 and the related Income & Expenditure Account and other records for
the pE'riur] then ended.

The Management is responsible for:

I. Completeness and accuracy of the underlying data and complete disclosure
of all material and relevant information to the accountant.

1. Maintenance of adequate accounting and other records and internal controls
and selecting and applving appropriate accounting policies.

3. Preparation and Presentation of financial statements in accordance with the
applicable laws and regulations, if any.

4. Establishing Controls to safeguard the assets of the institute and proventing,
detecting frauds and other irmegularities.

5. Establishing of controls for ensuring that the activities of the entity are carried

cail in accordance with the applicable laws and regulation and preventing
and detecting any non- compliance,

The compilation engagement was carried oul by us in accordance with the Standard
on Related Services (SRS) 4410, “Engagements to Compile Financial Information”,
isswed by The Institute of Chartered Accountants of India.

The Balance Shoet, Income & Expenditure Account and Keceipt and Payment
Account are in agreement with the books of accounts. The nobes to accounts form an
integral part of the fnancial statements, We have not audited or reviewed these
fimamcial statements and accordingly express ne opinion thereai.

For Goyval Bhanot & Co.
Chartered Accounbangs

FEN: U:IIJ?&C
Date: X-07-2024 A FE!_|I1H|1 Bhamaot
Place: Dehradum [FCA Partner]
LIDMMN: 24402 TRTBE AP ST24 WMo, 40278
DEHRADLS GLRIGRAY
1, Tisrresr Roael, 150 vigud Trade Cenre
Clamanl Toan, Dehoden, Sonng s Gl
Utiarakhand 248001 bearyans 122008
161 DTRARIGAGT £ 0134 4301008
« admingoyalbhanciflghocacom | wi wew.phoos com 0728 BEL11 14
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BALANCE SIELT AS AT HST MARCH 2034

Limit in Ba 'l
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SECURED LOAN & ORROWIRNGS i
UNSECLIRED LiAM & BORROWIRICS L]
DEFERRED CRELAT LIABILITEES [
GEMERAL MOWIDEST FLSD T EHERL ] 1O 0 1484
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ERLOME & EXPEMINTURE AX POR THE YEAR ENTXFG JI5T MARCH M7

ETETY S|

PARTICULARS ECHEDLNESD | CURRENT YEA FREVEOLS YEAK
INEEES:

ML IEMATN ACCOLINT

Irereme hren Salem S vioms LE] iR ) B P AT RN
o gt (Tl ol s (B i b {13 5 S R8N Lo X L]
Faonr's! En il rprmnns L1 MRAMEA] 1 3855978
Ireomee o [nvesimesis T .
Trisms Fron Rvabey, Pl o i (1]

linkemrid Fhiviall L 1 LB e LRI
LHba Irmorme m ZALELET LA 1L S
e R R R P T R ) Il 140.mm 0% 1%
TENTAL (&} 1L S50, 21,831
CEMIRES |
U Siaaber Sngai-linjiever 44040 e T IvnsLET
U Lroraloh por-Arporrer 200, &0 e 1557, 0l el
LR Skkim-in e Ui | N
L ho Ll ] F)
e L] -
TONTAL il BTk i EAT A0
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Add ¥ Lemal Pror Period imms RS (YL
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0 Seancier Magar 1350435708 157343, 708
R Lmrakhipur 305088 1405008
R Sikkim 286 A2 2mb R
CRL Japrur LG 140 = SHET 146
Training Cenire Corpus Famd T AR 77646 043
CRAND TOTAL 1,24, 34 93 280 721, 20 1,35,68.53, 260
- *@ﬁn



ANNUAL REPORT 2023-24




g n Rk o more NE WL (PR [t AT T TaEr =
i r Eeel ] *
[ s N '} Bl oo LE 1
(85
S0 | & A ([ 3 iy o]
T ] oli® R
. T +
e T ’
AT AR . el L L]




ANNUAL REPORT 2023-24







ANNUAL REPORT 2023-24







SCHEDULE B CURREMT LIARILITIES & PROVISIOMNS

ANNUAL REPORT 2023-24

LT T ]

H5MNO | PARTICULARS CLIRHENT FREVIOUS
YEAR WEAIRL
A Current Liabilities
LA iy Saclmaluile B 26 & 37}
1 | Acceptanoes
2 | Sumidry Creditars . =
@] Fanr omis . -
B | Cnbeers- Progeeoy, Plant & Bgquipmeni 1079360 -
& Ex prrias Mayalsle 2 AT AN R
3 | Advanece FBocekved . -
d | Interest socrised Dl nol dus on
Secnired Loansd Boreowings ' -
Uinsarcnnred Laann Borrowings - -
5 | Statubory Lialsilitios
ah | Dwordus - =
) | Crheprs
ah | Ceerseral Prosvldent Foawed & -
b | Penshon Copiribmilion (RNTPS) T i 50 L5 930)
b | TS oeiw Bnicowie Tias 0,5, o5 o, 02 WA
dd | TS on ST 1,500, S 5 O
&) | TS o6 livcodne Tax (EER) 02, 77E) -
Iy | TS i 5T (REER) T -
& | GET Payable 2,54, 574 (2B, ATEY
6 | CHiber Carmend Liabilitios
a} | Salary Fayabic 1 A7 eI VA7 A5 A%
B} | Pension Payable RS [ B R
el Croup Insurance Schasmeas - v
afy B - =
) | TR =
0l | Salary lanners Coopeers live Sty - 1,16,y
B | Oohor Romdiisnces AR IR EER L]
hy | BTV Wellfare Chils - -
B | LF Lisksilinhes B -
i | Laasr salary & Pension Contribution T ALFLTIZ
k) SECUTIY Prodm S pgplieiaEarnest Boney A [ Reuhl L IS
I | Grant Paysbls o CRC Sanader Blagar H 3,52,
mj} | Girant Payabbe bo CHRC Jaipur . -
n) | Grant Payable bo CHO Sikk b - "
Carant Payable to TOETV-Patna (State Covi) B, BN M) -
o) | Hembel Sty 04 S0 i s, S
P | Payable o Sipada N, S 22,0 50
) | CRC - Camrakbypuar - ol S5 u ], M0
TOTAL MNIVH MAITRN AN 0, 27 M6 T B 7100 A2
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&) | CRC Sunder Magar I3 0 AT i
Iaj | CRC CGorakhpur 21,794,280 1757 LT
e | TR Sikkim Bl 10,251 b, | 5 D3
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TOTAL CEMNTIRES LIABILITINS 1,35 7 Mav 108 50 GRT
(& CRAND TOTAL (A+B) 752,93 464 8,579, 62 480
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SCHEDULE FORMING PART OF BALANCE SHEET AS AT MARCH 31, 2024

SCHEDULE 10 ; INVESTMENT FROM EARMARKED/ENDOWNMENT FUNDS

(Amt in Bs. ")
SN0 | PARTICULARS CURRENT | PREVIOUS
YEAR YEAR

1 In Gonvernmvent Securities -

2 Other Approved Securities .

3 Sharcs -

4 Debentunes and Bonds -

5 Subsidaries and Joint ventures -

(i Others (o be Specified) .

TOTAL & -
==

Shruti Jassal
{Accounts Oificer)

Er. Manizsh Verma
(O ficiating Director)

[AEAE im R ")
SN0 | FPARTICULARS SCH CURRENT FREVIOUS
YEAR YEAR
1 In Gowernmand Securities -3
aj| Fined Deposits with PNE Bank 20,73,81,921 182607214
b Other Approved Seouwrities
3 Shares
4 Debenibures and Bonds
5 Subsidaries and Jolnt venbures
L Drhers [be be specified)
TOTAL 30, 73,81.921 18,2607, 214

“'I..-"“
Shrati Jassal
{Accounis OHfioerh

Er. Manish Verma
iChifciating DMrecios)

oo s 1
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SCHEDULE FORMING PART OF BALANCE SHEET AS AT MARCH 31, 2024

SCHEDULE 12 : GENERAL FROVIDENT FUND

(At in Re.. ")
S.NO | PARTICULARS CURRENT| PREVIOUS
YEAR YEAR
1 INVESTMENTS
i in Government Securitics - -
2 | Oabheer Approved Securities - -
3 Fimed Deposits 746,060,936 7.6,15,127
4 | Special Deposits 99,57, 305 99,57,305
5 | Others s -
TOTAL ) 545,064,241 B.25, 72432
Il | CURRENT ASSETS, LOANS & ADVANCES
1 CURRENT ASSETS
MNIV.H - =
PMB Afc Mo, D111020100002552 54,714 B1, 18,654
Swheep Balance PRB Aje Mo 001 1020000002552 37.65,000 -
2 LOANS & ADVANCES
a Loans To Members
Cl'pl.'lliﬂE Balance
Add: Glven Dhuring the Year
Add: Prior Period llems
Less: Revovered During The Year -
Interest Accrued on Invesiment 892957 T1.58,676
Tax Decucied at Source 5,30, 152 253,152
TOTAL {11} 7242123 1,79.07. 712
TOTAL (1«11} 918,06, 354 10,04,80, 144
ahruls [assal Er. Manish ¥erma
[ Accounts Officer) (OMficiating Director)
e *@’- -t



SCHEDULE PORMING PART OF BALANCE SHEET AS AT MAKCH Y1, 2004

SCHEDUALE 13 : CURKEMNT ASSETS, LI NS & ADVARNCES ETC

Ehml bn Ea §
ANO| FPARTICLLARS TRl CURNEMNT PRIEVIDILS
WEAR YEMI
e e s . e e e
A CURREMNT ASSFTS
1 || Inventoriss Fal
af s hlaierial & §inished Caoodds r LAE TR 298,30 500
b b s Coiediarin abedes s fh ] A s
2 | Sundry Delbloes
& || Dbt Ohylstlacsling For a perbod excoeoding st maonibs ] [
B | Chtbsrrs & -
1| Bavwivaldes T faipus Lt b L
uij | Beorivalbdes (rom MR i) &
| Hopeivalbes ismm NI T B P40
3 | Cask Dalasrce in Hasd lischsdisg dheg dradin and
NIVH P IIN 1T
Trauwdarg Crvitera - ], @7
Tt a A
Irpresk
MV 1500 R P
4 | BMank Balssces i
&) With Scheuled Bank
MV 2529 LN TSR MLAS S5 0
TR Surnder ibpar 4 28 R Ll T, a0
CRC Caipaar 2,001,728 AL D%
TR Sllidm 47 s A2, LR
TR laipny 50 0, RS =
) Ballances writh Sl Training Cendres BT T 3y 1 44 T
& | Cher Cudernl Avsris.
&) || Ciraed R Traesl Sl Trainiig, Cendres = AN (R
By | CRC - Al T (N
) | Sk Toainling Cenbie AR AN HLAT aE
TOTAL (AR Si, B, AL T
—
W jLosns i Advanges & O9her Addsts
Loans & Advanaes
&) || BT Ml Accoasni X223 30,34 (K0 1AZGE &7
ki || Conires
i | OMC Sander Bagar A41,7H.3 ET R P
Wl | R o il P [JerdesTE] SN T
fiip | CREC S b T4 el R
iwp || CHC faipus - -
2| Advandes f& Chaer dsmound reooverahle
in cash or bn kisd o dof val s b e ieisiaed
sl || Oy Clapitaldl Aocosnd- Adhvances For Bailding io CTWID a (LT
B || Chheerse A maasni peoeivale Bross CTTF =T 5 Tark
A | Insme Accrued
il || bl Acsiurd om Fioed Deposil LB ey ] RN R
& | Cladmis Ragalvabie
&) | Pand Beni Accruesd 340,092 -
B | TS Ay Fusil Foltn T T80
B | Ol Assets
&) | Sty Dhigeceat 21 HANT 106,190
TOTAL (i ik, 19,57, 7D I AR A% S
e e e = e e
[TOTAL A « |1 LT WA, 0, 02 |
prntl -
e
Shrwli fevsal Er. Blanksh Vénma
AL il (sl ICH Rl sting 16 reckon b
B ot -‘@b
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SCHEDULE FORMING PART OF INCOME & EXFENDITURE ACCOUNT

FOR THE YEAR ENDING MARCH 31, 2024

= L

fAmiin Rs. ")
5.MO PARTICULARS CURRENT PREVIOUS
YEAR YEAR
————= ———
1 Income From Sales :
a) | Sale of Braille Appliances 1,986,998 1, 10,97, 980
b} | Sale of Scrap - 100
o} | Sale of Braille Books, Paper 21,355,266 67 07,740
d) | Sale of Large Prink Books B6,85,173 1,15.52,981
) | Sale of Fruit Bahar ALY 52,500
) | Sale of EIC Recripis 3.39.865 383,060
2 Income From Services :
a) | Labour & Processing Charges - 2
b) | Profesionalf Consultancy Charges -
¢} | Agency Commission & Brokerage - =
d) | Maintenance Services (Equipment/ Property) -
¢} | Others (Specify) -
TOTAL 340,771,302 2,97,94,361
e ——
-
Shruti Jassal Er. Manish Verma

{Accounts Officer)

(Dfficiating Director)




SCHEDULE “15" - GRANTS & SUBSIDIES (R tas)

(LTI Cay]
SMNO| FARTICULARS SCHEDLILE
CURRENT YEAR| FREVIOUS YEAR
1| Cemiral Gowt 154 51,83 58,000 4758, 45,000
2 | Swste Got 154 3,040,001 -
3 | Gove Agencies - -
4 | Instinuisons Wellare Bodies .
5 | Infernaticnal Orgarizations -
b | Ouheer {Specily) ' .
TOTAL 51,56, 54,000 4758 A5, 000
Ehmltjmdf Er. Manish Verma
iAcoounis CHilcer) O iciating Director
B v 4@.- iaat ]
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SCHEDALE 15-A: DETAILS OF GRANTS RECEIVED DURING THE YEAR ENDIMNG 203324

Fart 1
PLAN (1N )
CAFITAL
SANCTION ORDERS LETTER | DATEOF ATE OF KEVENLUE iNON
5. RO SANCTION AMDLNT RECEIPT RECURRINGE | RECURRING)
GRANTS BECEIVED FROM CENTRAL GOVERMMENT
1 [B-1%01 11207 M 06 202 11,7%,00,000 s T -
2 [B-p300n207 NI 0509 203 13,15, 50,000 15-09-203] 12400000 A5 i 0
] [ﬂ-l!lluh'lﬂﬁ L} W—H-@ 12,98 75,000 N-I:-Z‘DTII 11 ALSR 00 150 25, 000
4 [isonniemT N 190820124 N6 47,25, 000 1od-200] 115750000 4,59 75, (100
5 |B-LEN 20T NI J4-03-20124 2. 2550001 M00-2124 28,58, (000 -
& B0 EmMT M AR-C0-2024 250,00, 000 21002074 250, C0 00 -
TOTAL 53,15, 15,000 51,503,558, D00 7,31, 60,000
[
1 JGsant pecd. from Bihas Gove | (L0 A 000 000 -
CRAND TOTAL IN RS, ., (RECEIFTY S8 1R, 1800 - 1, R (e 730,560,000
L]
'.-l"
Shruti Jassal Eg. Mankh Veima
[Accoumis Odficen)

D iciating [ievchar)




PLAN (1N )
CAFITAL
SANCTION ORDER/ LETTER| DATEOF DATEOF REVENUE 0N
SN, WO SANCTION |  AMOUNT RECEIPT | (RECURRING) | RECURRING)
EARMARKED FUND -MINISTRY BRAILLE PEESS ZERD BALANCE A/C NO-25168
1] 58-272018 D (E 9100 28-02- 2020 4553 25052023 24853 .
22632088 DDA (E 191000 26-05- 2023 1.A4%02.225 02063 14R0232S -
Z- 11007219001 00-11-200] 0,000,000 1-12.200) 0, 0,00 .
4] 21 10N TIR0 001 3093021 L&3211 19-12-2023] [FE
S]A-40IA/ IA2019-D0-1 oi-11-202) 1574 19 122003 15,724 -
Z|A-2018/152019-D0-1 01 -11- 30 7120322 15-12-20] 7120122 .
6] Z-1 1017 4E019-00-1 12 KL42123 08012004 A4212 :
TOTAL 400,58 458 | 40168458 .
EARMARKED FUND -SIPDA ICDEIC)
1 |sonfoe-ni 110420129 4.25.420 030220 425420 .
T [Sonmas-ti 1501 24124 24,23,392 19032024 Ham .
3 [1602/2002 DO-1I-Past{1) (F-207{ _ 31-12-2002 16,08, 000 D202 20 146,08,000) .
[TOTAL 56812 | 456512 -
EARMARKED FUMND -ADIP
1 |4 P01 2900 20173 7.53,00,000 ] - 23| 750,00 i
TOTAL | 75300000 | 7sioeo0 -
OTHER GRANT- DIVYA BANDS COMPETITION & FINALE CONCERT
1 [18-27ze-no-n 13-H-20E 12,408,000 13502023 12,0900 "
TOTAL 12,09,000 12.09,000 .
L]
Shruti Jasaal Er, blanish Yerma
{Accounts Officer) (CHficiating Director)
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Pasi 111 s
FLAN dIN )
CAFITAL
SANCTION ORDER/ LETTER | DATEOF DATE OF REVENUE INON
5N, B SANCTION AMOUNT RECEIFT ARECURRIMGS | RECURRIMNGH
CRC SUNDERNAGAR

i -0 202 VAO00] e 2005 9,00 100 :

| 13-09- 301 oL in| 15052023 %,

£ Fa1-2024] 56 A9 000| (T2 2004 00NN ET T

4 [B-1301 LAA0E7-M] R | 10| 22002004 1, 00, .
ITOTAL LAY 436,49 000| 060, X0, D 543, DOy

|
CRC SLNDERNAGAR (SIFDA - COEIC)

1 s 1104-3023 2537600| DN 3, s (N 2l
[roTaL 25,277,600 22,66,000 Ll s
[GRAND TOAL [ 1.61,76,600 4,22,56,000 34,18, 600

CRC GORAKHFUR
-6/ 20061 26-06- 2023 20,00, 001 | 20,0000 -
-G P20 0R-M1 PRl | .0 (00 20052023 240, 06100 1508 (MM
SN S0 18- B 28-12- 3003 1A%, 15,0600 3012712 0, (30040 303, 15,1600
V17 20181 AT 7932000 26T 7932000 3
TOTAL 3,72,47,000 1,559,123 000 A 15000
CRL SIKKIL
ILd-lnmm-M 25417 | 2150000 (-4 02 % 22 50,000 -
Pod-45] LB 40 o] 24,000 080 2548 02N 200 .
Ih_an_nmmm -0 S| A%, T 00K 2112004 A5, T 00N} #
TOTAL [ B2.26.000 B2, 26,000 -
CRE Jadpr

1_|n-sonyzreozn-x lzm-a:ui_l 940,000 r74n-2004] 353,000 25, MLNK)

ITOTAL 59,853,000 | 5 (00 »

Jassal 2 AR Er, Manish Verms
lAccaunts (oo i ficiatimg DPireciond




SCHEDULE FORMING PART OF INCOME & EXPENDITURE ACCOUNT
FOR THE YEAR ENDING MARCH 31, 2024

SCHEDULE 16 ; FEES SUBSCRIFTION
(Ami in Rs.. ")
5.NO | PARTICULARS CURRE FREVIOUS
YEAR] YEAR

Entrance/Tution Fee's

D Ed/B. Ed/ M. Ed /M Philf TCTVH/PCDRPTuition Fees 73,689,631 L1837 46
2| Annual Fees/ Subscriptions -
3| Seminar/ Program Fees -
4| Consultancy Fees
5| Other Receipts
(i}| PCDEP Fees ? &0,000
{i}| Registralion Fees 3000 551,723
{iii}| CRE Program Receipts 1.31,100 -
{iv)| Exam Fees - 1,38, 004
iv})| TBL Membership Fee 3650 21,000
(vi}| Gun License 111,800 46,500
(wii}| Lost of Markshect & Certificate S0 %
TOTAL 76,553,651 1,26,55,935
—==

K

{Accounts Officer)

Er. Manish Verma
(Officiating Director)




SUHEDULE 17 & INCORME FROM INVESTMENTS

o Irsorsmar 1o Irverst. Froen Earmarked (Fradow el Fasadh trandernsd o Fumnds)

ANNUAL REPORT 2023-24

al | On Gowvt. Securities
by | Cthar Bonad s/ Thvberiums

i [hwidends
aj | On Shares
b | On Muiusd Fesd Seootibes

Eints
4 Oither (Spevidy)

L o Ha_ "B
INVESTMENT FROM
EARAANKED Fusy | PYVESTMENT-OTIERS
R | PAKTHARARD CUNKENT| PREVBOUS| CURKENT| PREVIOUS
TEAR VEAR] VEAR YHAR
| eserest

TOTAL

THANSFERRED TO EARMARKELN ENDOAYAENT FUNIDS

4

LAcommnits Diflcorh

Er. Mlanish erma
PO rRabiag Ihawtad]




SCHEDULE FORMING PART OF INCOME & EXPENDITURE ACCOUNT

EOR THE YEAR ENDING MARCH 31, 2024
SCHEDULE 18 : INCOME FROM ROYALTY, PUBLICATION ETC,

{Amiin Rs.. '}

5.NO

PARTICULARS

Income from Royalty

CURRENT YEAR

PREVIOUS YEAR

2 Income from Publications - -
3 | Others (Specify)
TOTAL =

Sﬁﬁ Jassal
{Accounis Officer)

Er. Manish Verma

(Officiating Direclor)




SCHEDULE FORMING PART OF INCOME & EXPFENDITURE ACCOUNT
FOR THE YEAR ENDING MARCH 31, 2024

ANNUAL REPORT 2023-24

{AmiE in Rs. )

5.NO

PARTICULARS

CURRENT
YEAR

PREVIOUS
YEAR

a)

a)

b)

On Term Deposil
With Scheduled Bank
FMB

Prior Period Interest

On Saving Account
With Scheduled Bank

n Loans

Emplovees/ Staff
-HBA
Computer Advance
“Bcoober Advance
-Car Advance

CHhers

Interest on Debtors and Other Receivables

Interest on GLA

110425970
282,684

3348.652

91,509

35.21,%45

e, 0, 312

2107819

TOTAL

1,82,87,760

1,18,11,252

Shruti Jassal

{Accounts Officer)

Er. Manish Verma
(O fficiating Director)




FOR THE YEAR ENDING MARCH 31, 2024
SCHEDULE 20 ; OTHER INCOME
fAmil im Hs_ ")
S.MO FARTICULARS FRE"-"IDUSl
CURRENT YEAR YEAR
i Profit on sale of Assels -
2 Expord Incentives realized ’
3 Fees for Miscellancous Services
a) | Hostel & Guest House Rent 13,248,200 14,258,585
b) | Application/Admission Forms 303,350 5,98, 300
¢} | Hoase Licence Fee ABTTE 376,006
d} | Electricty Charges Recovered 6, 16,234 G, 33,562
el | Water Charges Recovered 24,852 36,310
0 | Bank Bent Received 331,300 330,300
£ | Barilding Fent = 24,775,000
hj | NET Rent 2.0 800 2,594 000
4 Miscellaneous Incame
a) | Cost of Lot Baok 1.565 LM
b) | CRS Receipts - 42,140
¢} | Other Miscellanesus Receipts 94,456,278 TL1054
d} | Other Recovery Pay . 13,552
ch | Pay Beoowery 3059481 1,76.402
| BT 50 1398
&) | Short Term Training Programme Receipts 115000
hj | CGE 15 Subscription 11,32 800 891400
I} | CRE Program Receipts . 4,771,500
[ | Tender Form Fees 10000 11,000
k} | Mescellamneous Fees (DSER) 6 H0LEY
I} | COEIC Receipts it LTS
TOTAL Z.11,61.673 1,55,11,845
/

Shruti Jassal
{Accounis Officer)

Er. Manish Yerma
(CHflciating Director)




ANNUAL REPORT 2023-24

SN0 PARTICULARS CURRENT YEAR| FREYIOUS YEAR

CBF Store 22,06, 587 41,54, 3953
MBA Store 43,27 115 1708, B0
Cendral Seone B A B, XX
i, 14,024 AL
B | FINISHED GOODS
CHI* Sione 4,562,935 300,650
MBA Store 108,07 E7E 318506
Central Store T4 47 03 G 4T 505
1LB7,07,250 1,58, 77,061
| OTHER CONSUMABLES
Wlidscime 135847 LO1ATE.00
Ration B4, 208 1. 19,857 00
22113 321,335
Grand Total (A«B+L) 155,53,367 TALALRIT
2 Opening Stock
A | Raw Materisl
CHP Stone 41,540,303 14,54, 334
MBA Store I8 AR 1235500
Cendral Store B 322 1,57, BT
7943141 48,523,730
B | FINISHED GOODS
CHP Sione L 040 5, 20, B2
MBA Store 57, 18,506 BT S ATT
Cemiral Stom 9B AT 55 e
15, 77061 14642735
£ | OTHER CONSUMABLES
Medicine 2,00,478.00 125220
Ration 112857 .00 115827
321235 241,053
Grand Total (AsBeL) TA1ALRAT 197,36, 506
|met Increase/ Decrease (1-2) 14,11,730 44,05,129

jﬁwﬁ

Jaszal 2 2 Er, Manish Yerma
{Accounts Officerd i ficlating Direciord




fAmbin s ")
ANNEXUR CURRENT| PREVIOUS
5.NO PARTICULARS N YEAR YEAR|
———==me=m
1 Eﬂlﬂq.-' and '-\'.13;.5 A 155292778 1AM 11,410
2| Retirement & Terminal Benefits Plans ol i} 15.13,39,911 119229647
TOTAL (A) 30,646,232, 659 28.00,41,287
1 Gratuity Provision
Less: Provision Last Year 290,98, 967 12,97.462,493
Addd: Provision Cursent Year 127 13,907 294,98 967
2 Leave Encashment
Less: Provision Last Year .65 52,08 744.43,353
Audd: Provision Current Yiear T3.06,190 1,69 52,708
TOTAL (B) (167, 21.578)] (15.75.5L171)
GRAND TOTAL (A+B) 27.89.11,111 12,25, 57,086
Shruti Jaszal

{Accounts Crifioer

Er. Manish Verma
(D fFiciating Director)




ANNUAL REPORT 2023-24

SCHEDULE FORMING PART OF INCOME & EXPENDITURE ACCOUNT
FOR THE YEAR ENDING MARCH 31, 2024

ANNEXLURE -"22A° : SALARY & WAGES tAmi im Bs. b
PARTICULARS CURRENT YEAR | PREVIOUS YEAR
PAY & ALLOWANCES

Arrcar O kg, 582 720,744
Dearmwss Allowanoes A.54.45.933 341,992,253
Ceovt, Share MIPS B 166, 007 71,17, B30
House Rent Allowances 05,52, 59% 1.02.50,772
Lieave Travel Concession 1,22, 712 459,213
LTC Leave Encashment 38,863 110972
Medical Reimbarserment 6] 433 52,7826
Pay of Establishment B 12,594,194 B6797 872
Reader Allowance 138,000 174,500
Special Pay 1, 2040 1, 8060
Transpor Allowanoe 55,3499 5565625
Tuition Allowanoe 2094224 2247750
TOTAL 15,52,92.778 16,09,11,610
ANNEXURE-"22B" RETIREMENT & TERMIMNAL BENEFITS PLAMN {Amt in Bs._.")
FARTICULARS CURRENT YEAR | PREVIOUS YEAR

J SUPERAMNUATION & PENSIOMN

Commubed Yalue of Pemsion 1,55, 28 900 1.28,77.314
Dweath Cum Retirement Gratuity 2EN A2 165 146,252
Family Pension & Compensalion G4.433 4 44,747
Leave Encashment 1,44, 35 TR 313331
Monthly Pension 0,014, 55, 6 B0, 7T 08
Penshon Arecar 4,111,985 16,158,129
Transber & Retiremaent TA 7294978 576,201
TOTAL 15,13.39.911 11,92.29.647

/ﬁ"‘""
Shruti Jassal
{Acoounts Officer)

Er. Manish Verma

Odficiating Director)




1ED H | | T ! 3
fAmein Rs. ")
S.MNOY PARTICULARS SCHEDULE CURRENT PFREVIOUS
YEAR YEAR
1 Dispensary Exponscs
a MMoedicines o4 05, 294 39,941,913
b Misccllamncous 7.49.108 13.62.902
2 Advertiscment & Publicity 1121089 9,26, 192
3 Boaks & Publication 3.52.800 24,579,443
4 CHP Miscellancous 25,57, 442 45,228,501
5 LPU Misccllancous 17, 72,002 41.35,139
& MB A Miscollancous 509,506 A 2a 041
7 Cleaning Exponsces &4, 17,436 49, 15,950
= Contractunl & Daily Wages 5,01,58.808 3,39.35,678
b Conveyanoe Charges 14,001,603 15.24.318
1 Fuel Expenscs 215817 236,277
LR Electricity Charges 53.63,325 53,5684
12 Expoenscs on Braille Press Schomae 5, 32628 22,24, 255
13 Honorarium to Othors 337,000 52,928
14 Legal & Professional 1060, 697 2,25.690
5 Uniform Exponsces {(Livcerics to stafif) 1.57.917 165,000
16 Miscollancous Expoenscs 06, 7S, 2T 1.48.55,125
7 Postage & Cowurier 1.82,962 2,666,365
8 Primtingg & Statiomery 4.50.765 17.63,465
L Ruent, Taves & Insuramnce 30,625 5,901
20 Scocurity Sorvices 1.16,52,833 112,95 241
2a Telephone & Intermet Charges 4.59,901 4.29 457
22 Water Charges T4,.65,290 13.84,005
25 Aansclit Fecs 203040 -
24 Rlaterial Expenses
a. | CBP 48, 35,370 e 29019
b (e W] - 754,500
<. MB A 1,39, 31,886 1L.35.11.861
d. | TBL 4,583 -
25 Lilrrary Services
@ | Community Radio (Misc Exp CRS) 50.27,205 17.51.212
b. | MNLPH 10,98, 859 254,935
. T.BL 4.49.613 260,000
d. | Exp on Online (Library) 293, 190 -
26 Repair & Maintenance
a. | Maintenance of Building 22.41.521 36,64, 599
b | Maintenance of Plant & Machinery & Othors 20,113,514 12,002,652
27 SCIST EXPENSES
a | Stedent Welfare SC 16416 17012
b. | Miscellancous Exponscs SO 14,658,634 5,00, 564
< | Student Weltare ST I8.71,783 10,99, 408
. | Miscellancous Expoensces ST 468,633 5.00.864
e Student Welfare
a. | Alter School Activity (MSVED) 293,040 244,328
b | Clothing for Trainee's, Children 46, T 1481
. | Miscellancous for Placerent 1,96, 770 116,488
d. | Miscellaneous oxpenscs (Stodent Welfarc) A5 6%, 05y 2214285
e | MSVH Cithor Exponses 17.93,554 24,005,037
K. Fockat Mooy 5,30, 300 5, 18675
®”. Ration for Traimee's, Childron 36, 64,843 20,54 049
h. | Scholarship (MSWVIH) 19,58 000 13, 72,000
i | TA To TCAB Trainowe's 22,162 29,562
i- | TCAB Other Expenscs F1. 42,935 I7.95.549
k. | Washing Chargoes 4.07. 384 2,900,647
1 | Froee Coaching Sclhwmae 22,500 =
29 Travelling & Conveyance Expenses
L | TA -Morth East - 109,048
b TaA - hers ME7 252 5. 20851
O TA -Siafi 21.61,92 16,33 8514
an Honorarium to staff F60,500 155,000
3 Swach Bharat Abhivan Exponditunc ,11,352
32 Interest & Lare Foo 91.089 10,553
23 House Tax 26,688 50 26,858,894
EE | Research, Training, Manpower Development 234 1669 444 1.24.21,273
TOTAL 17,.73,.86.358 15.82, 10,775
pree) Er ok b evmn
(RS ] ST, L—




ANNUAL REPORT 2023-24

SCHEDULE FORBMIMG PART OF INCOME & EXIENDITURE ACCOLINT
FOR THE YEAR ENDING MAKCH 31, 2024

AMNENURE 234 ; RESEARCH., TRAINING & MANPOWER DEVELCOUMENT

iAmt in Rs.. ")

5 MO PARTICULARS CURRENT FREVIOLUS
YEAR YEMAR
1 Hegional Chapter Kolkata
a | Imprest- Kolkata . L
b, | Miscellansous-Kolkata 1. 73597 2354, 7IH
2 Begional Chapter Secunderabad
a. | Imprest-Secunderabad 2 16 858 1,37 323
v | Miscellaneous-Secunderabad 2,08, S i, 29,80
3 Hesearch & Development
a. | BC) Expurnsas - 2 B B2
b | BEarly Intervention Ceontre Expenses 1543873 28, 99,782
. | Waorkshop, Seminar, Training Program : (ERRCE )
d. | Miscelianeous Expenses 7RO -
4 Rehabiliation & Mass Media
a. | Camp-Exponses 43,154 3,50 RS
b. | TA Far Camps 2048 ART 2. 18.721
5 Long Term Courses
1| BA, BLED Training
a. | Misc Exp 16, 1400 3EE A
b | Header Allowances 1.B3, 500 e ]
1 | ILELY Training
a L TETS I".:.l'r L e LRl W
b | BEeader Allowances 129, 5000 2 0
11 | MUED Training
a. | Misc Exp 4,50 564 20T RS0
B | Babaler Allowanoes 22 500 1%, 500
1Y | Clinical Psychalogy 25, 7H 152 177,895
W | Centre for Low Yishon 5. 1% -
i morth East Activities
1| DEd Course
a | TCTVH BMontfort Tura 10, (0
11| Amount Pakd to Jyoti Sciool - 21,265
1 | Blise Expoenses 24, FT2ME b Bl BR
IV | NE, STTI", Waorkshaop Expaenscs 16,52 450 -
WV TA for NE 35 ]
TOTAL 1, 06, 60 444 1,24.21,273
ﬂ‘.ﬂ By U Yoy
(e R LR e B
A corome— o




INCOME
FOR THE YEAR ENDING MARCH 31, 2024

|

SCHEDULE 24 : EXPENDITURE ON GRANTS, SUBSIDIES ETC,

{AmtinRs. "}
S.NO| PARTICULARS CURRENT PREVIOUS
YEAR YEAR
A | Grants given to Institutions /Organisations
a. | BRA-Mew Delhi 2,344,280
b. | KFB-Kerala 15,74,620
<. | Ramakrishna Mission 1772880
d. | TCTVH-Ludhiana 563,584
e. | TCTVH-Bhubaneshwar 1,006,556
f. | TCTVH-5¢cunderabad - 1,55,000
g | TCTVH-Lukhnow - 587,918
h | RC-Chennad 38942000 3,50, (0,000
i | TCTVH-Patna 3,000,000 =
B | Subsidies given to Institutions -
TOTAL 3,92,42,000 4,29,95,158
———— ———

Shrulti Jassal
i Accounis Oificer)

Er. Manish Verma
(Officiating Director)
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SCHEDULE FORMING PART OF INCOME & EXPENDITURE ACCOUNT
YEAR END

SCHEDULE 25 ;: FINANCIAL CHARGES

k- cof

{Amtin Rs. )
S.NO | PARTICULARS CURRENT | PREVIOUS
YEAR YEAR
a) | On Fixed Loans . -
by | On Other Loans ( Including Bank Charges)
(i) | Bank Charges 53,173 383
¢} | Others (specify) . =
Interest Paid on G1A 48.41,750 -
TOTAL 48,94, 923 383

i Jassal Er. Manish Verma
{Accounts Officer) (Officiating Director)
A cor *@’- s i



EArril b Bs..

S, P0F | FARTICOULARS CURRENT PFREVIOUS
YEARR WA
M| IV BN ACCCFLIN T
I B prainaasn Thay aliles o 17 kia 6T, 24, ]
Z Sumdey Creditorns for Poopey Mlant & Bgulpmenis 140, 79, 21 .
X Salary Payable .54, 340 135,35 %48
4 s by Loonir vt loss {1 (REFEE LR 2,0, 57,258
] L s e 10,385,671
i Lo [ [RERE S I ey 12,250,008
£l Salary sarmers Cooporalive sociely 150, DLGTW 183, %0, M
B Cither Hembitances A N T T
u Flemital= Beveerity " 1.6, 50N
i} TS v Enecsmne Tax S A R 1.40s, S, HRT
11 IV VWelfare Cluls T AT 18,73
12 Vmpreat Felueation & Securiiy e W Lits, W0, Chiwie
ia Pormsbon Pavable AR T 6l 51,970
14 " Liabdligios I, 13,04 S 241,30,
1% Carand Mayalsle o RO Sumcer magar b 5 AT NN 3,39 82 00
L Cirand Payalble o CRC Jalpur 5o %Y (i -
17 Carand Mavalle gos CHC Sk kb B2, B 00 -
(F. Cirand Payabile to TOTVH-Patis (State Ceet) B, (M0 :
L& Leasve Salary & Merisdoon Coebribaion - .
20 TS an GST [EEMaL FELT | T 28,304
F4 | e adslsr fas SHTTA, - -
- AT Payable s, SR -
=3 THFS oy bneavrme Tosm (BIIEN LS XX (NKE -
24 TURR oy LST (PINBEL ) TH, U0
= Carand Payalsle o CHO Claosrakhpar AT AT AN -
TLITAL 208,07 048 13.%2.3 h“!
SCHLDULE - 37 CURRENT LIABILITIES & FROYISIHONS (FAYAMERNTS)
FORRR EArml in 18s 'F
5.M0 | FARTICULARS CLURKEMNT FREVIDLS
WEAR WEAR
A | BV RS ACCIMUMNT
] Enparrnsss [Favablos L AN G030 b0, b2
-4 Sumelry Credibors for Properiy Pland & Dgulpoenis - -
3 Salary Mayalals P el ADE 1.0, 35 4733
il Pyrvisianr Coanirilbrulicas (RIS | N HH (KNG 2 I8 257770
5 [ ST S 10, 35,671
i CISLEC VA4 A7 LEEREER ]
i Salary earmers Uooperative socioly 197,32, 570 [ RS Y
H L Hber Hemililances HHAT1IF -
o] B bomiel= Sascuirkny 2N .
LAY TS s Tiveominie Tas heh N s fird B 105, 08679
1 B Wkl are Cluilke 27 . HIHI LE: R i ]
12 Earrvesl Fdueation & Seourily IBIT AT Dl i, 55
13 Petrimiaan pras sl L Y L ] BT R1H
14 CIPF Liabilitios V340, BOHD 240, D0,y
15 Cirand Pavable o CRO Surndor magar XL LR MR 3. 20,000
Bin Caranl Fayable b CRO Jaigaar B BN, (WY -
i Ciranmi Payable b RO Sikkim HD T, (WA =
iR Ciranl Favabile bo TOTYE-TRakna (Sbabe Caovil - -
1% Lavawve Salary & Povsbors Condribabionm #HE T .
n TS oan T b 400, 7R i, i6637
21 Fayalle to SEETA ' u
2 ST Mavalale [ F -
23 P15 o Toveoma: Tan (RIVERS a4, BT =
3l TS cn O T (PSR 20,194 2
25 Cirank Pavabbe of CHRO Caorakhpsur B2 AT, 0060 -
TOTAL 28 46,068,351 14.58. 55 451

ot~
Shiruilh Jasssl
EAccodnts Officerd

oo

Fr, RManish Yermsa

FCHITRchating DFirectory

atask - ]
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[ 8 ] T
BN | PARTICULANS OFENING RECELFTS | FAYREMTS CLOSIM:
BAlANCE BALANTT
A IV LAY ACCOILNT
1 Engermisacs. a5y absbis AT LB 170149 LT3N RN L AT AT
T Sairbiy Chelliaes fof Propcety Mant & Bogul pincrits ] 1879 261 = 0 Jad
L] Salary Favalds | U TR 1,55 48 L) 1.5 KW LAT RIS
& lirmiaen Cinlribution [ SMF5 (R LT 1,0 1, F T 1, o
5 LI . T WA :
L LI = 19,4l A T 1R ALATT
i Thalay parmeies o e iy Sy L6500 196, 15,579 |97 L5T
] by Beimillatslvs 42919 [ A EET I Waman
L Himtard: Twnfnaiidry 1ot 5003 . 2 ounk (R
L] TENS iy Iswunitoe T 0 1R LR LN 1] SRELTI 198 198
] BV H Welfare Dol . ¥ ainh k1]
(£ Earrersd Edus ke & Seournity SIEAATS FAT S R (L% oy el BiL
1Y | Poosin Payalide BERL LT R AT E1LEN T
b | GEFF Liskdlitios - ERR LR L FRRELE L
15 | Graed Payable o CRC Sunder nogs A3 A0 A W B AR AL LU W LE]
B || Grand Payable o CRE Laipur L R 55 51 a0 E
L Cormnd Mayable 1o CRO Sikhbs - A2 2 S A 2 NN -
IR | Geaed Payable to TOTY H-Patra fSkals Gowl) : LTEET ] ! LI}
[ 1] Leavr Salasy & Periser Crd rifmstion p T . [ Y] T =E
2 TIPS o 5T TRON [LE LTSRN 50, T
22 || Payahle io SIFDA 23,590 . 1040
I | GET Payatie LBEETE) B RELT 1%, 574
| TR o e Tas (NDER) . LT ] HET 127N
235 | TOS oo C5T {NBER) : = LM 7.7
| Coridt Magisble ol (R el bipnm LT T ATIAT IO BI247
TOTAL A.71,03802 20,00 0, 58 I% A AL 1R I M ORT
May‘ ' *I
Sheili Jasaal Fe. hlamish Verma
EAccounts UFler)

IO Tegiating Daieciogd




SCHEDULE FORMING PART OF BALANCE SHEET

Af AT IFTHARCH 3024
SCHEDULE - 38 ; OFEMNING DALAMCES
iAmi im e ")
S.ND | PARTICULARS CURERENT PFREVIOUS
YEAR TEAR
1 | Caxh in Hansd - MIYH X8 a8
2 | Cash ag Bank

A | MIVH:

i) | PNE Samimg Ale M, b TRSNTANTI27 15,57 84 857 550,014,299
(i) | 58P Savivg Ale N, 6304290927 -
(i} | SHF Foredgn Trawsaction Afc Ne 83144416001 - -
{ivi | PNEB NIEPVEY Saedeig Ale Mo, 61 ES00 T NN 5155 38 44402 21940800
(v) | PNE latermal Aceruals A No. 8185000101598 A7) BN 18,882
{weld | ATHP Al Mo, 6 FESNRRT D000 T 2320 LO47R118

{wiil) | Araille Posss (i) Ale No, 61 8500000010617 4,545 117,98, 51
(wil) | Hrailie Peess (NIVHE AleNe, 650001000 2185 25 BB A0S U0, T
(la] | Sl Development Afc No. 6180007 00001 15590 56,536 55,031

(%] | EMDA Ade Mo, & S50 000 | 3834 1 189,208,305 1.5%, 79,874

ixi} | MEER Ade Mo 2260 1, N, e 14341000
TOTAL iAd A%,65,55 060 22,4430, 240
B | IMPREST

i) | dmprrest- Dispensary 100268 A0
{ii] | Ingeevar- MLED 15,000 15000
(i | dtpeear- Forglue LG5 0,00
(i} | Inqpeest- Ciliers 10,000 .

TOTAL iB) 44,902 540, 000

TOTAL iA+1) 33,67, 95 T2 44,880,240

Hr/ﬂlg;ﬂul Er, Mandsh Verms

[Acobiinis THiEowt] PO Ficiating Diseckon
&t e T = - @




SCHEDULE FORMING PART (O RECEINT & PAYMENT ACCOUNT

ANNUAL REPORT 2023-24

FCHEDULE - 29 ; CLOSING BALANCES
Lirad i Hs
S.NO | FARTICULARS CURRENT FREVIOUS
YEAR YEAR
1 | Cash in Hand -MNIVH 318 118
2 | Cash at Bamk

A | NIYVH:-

(i) | PAE Sedng Al Mo, 6 PRS0007 000TE27 255121, 84 15,57 By EET
i1 | FNE NIEPVID Saving Ale Mo 6185000003055 40,572,848 3840
(i} | PME [mtermal Aceruals A Mo 6185000 (02 5358 1643492 LETT A, 00
iy | AL A Mo, & TN | OO 54,115 2330
i) | Bowrille Press (Mdinisiegh Ale No. & LESU00T D0 10617 - 4,595
(v} | Brwille Press (NIVHI Alehla. S1850007 00721485 202,50, 5% 25 RE IS

(i) | SN Drovlepenen Ale Mo, & 185000 0000 2550 S 2 8, Skt
ivili) | SIPCRA Al Mo, 6TAS0001 00013841 11945533 189,28 5
(i) | MBER Acvour! Mo, 61850001 00022890 LA 005 RL LTS

(%) | MBER Accowml Na. 35057 47,40, 545 .
(xi] | Adimistry Hraille Press Seeo Belanoe Afc Mo 6 LES0000 00028168 - .
{xdi) | AL SBI Eero Baldmar Accowit Mo, FTETAEI 0D = -

TUFTAL (AR A3, 06,06, 514 AH65 55,050

B | IMPREST:-

) lugrrest- Dispersary 1000 107 68
(uy | dmpresi- MLEEY 15,001 5000
iy | dmiprest- Purchase o000 Lis5M
v | Imprest- Otfvers 0000 10000
Ivj| [miprest- By Hosicd SLLLL .
iwi) Irpurea -CHP LLIELLL -
(wii}) [regerend - GV JLLEELH .

(viii} | Teprest-DEEER | 5,000
fix} | Boprest- Girls Hosiel 5,000

i | Paprest- Guest Howse 5,000
(xip | Bgjieesl- ABSVH FiL OO
[xid} Juprsts Pkl Knoer 10,0

il Tigreesr TCAR 10,000 -
TOTAL fHj 1,505,000 44,507
GRAND TOTAL (A=R) 407,610,544 367,599,952

o

Ex. Mansh Verma
M sting DHpecion




SCHEDULE FORMING PART OF BALAMCE SHEET

AS AT MST MARCH 3034
SCHEDULE - 30 : INVESTMENTS (Paymenil
[T TR ]
SN0 | PARTICULARS CURRENT FREEVIOLS
TEAR TEAR
1 | FI3R - Punjab Mational Bank 2474707 TR RY
TOTAL AT T TOT ZR2,684
SCHEDULE -3 : INVESTMENTS (Receiptl
CAml in B '}
SN0 | PARTICULARS CURRENT PREVIOLUS
YEAR YEAR
1 | FOHE - Panjab Mational BEank
TOTAL - =
INVESTMENT AS AT 315T MARCH 2024
[ETTR T |
5MNO | FARTICULARS A5 ON FAYMENTS RECEIFTS A5 O
01-04-2023 314132024
FI?R - Funjal Mational
1 |Bank 183607214 AT AT b | e R
TOTAL 18,326,007 214 2477407 . 20,73.81,.921

v

hFati Jassal

{Accoants Dificerh

Er. Manish Verma

(Cticiating Drinectorl




ANNUAL REPORT 2023-24

AS AT ST MARCEH 2024
ATl bm Rs.. ")
5.0 PARTICULARS CURRENT FREVIOUS
YEAR YEAR
o MIVH MAIN ACCOUNT
Loans & Advances
1 House Bullding Advanoe - -
2 TA Advance 1577.518 V072,30
3 Compaiter Advance LR 1. 86,000
4 | LTC Advance 1,.78,200 3,465,700
5 Soooter Advance - -
[ Stalf Advance [T e 23,94 BT3
Fi Medical Advance 32,5245 25,0, (02
] Extenslon Counter Advamnce = 25, 000
9 Party Advance A0, THZ A3 6429
10 | CRC Sikkim 97 10,278 -
TOFT AL (A 245,802,897 108, 50,403
SCHEDULE -33; CURRENT ASSETS & LOANS & ADVANCES (PAYMENTS)
{Aml i B, )
S.NO PARTICULARS CURRENT PFREVIOUS
WEAR YEAR
M PV MATMN ACCOLIRMNT
I Lovans & Advances
1 Howuse Building Advanoe ! =
2 | TA Advance 12,7 Oy 1292917
3 | Computer Advance S0, R 2,081,000
e LT Addwvance A ] 51,700
5 Scooier Advance - -
i Sialil Advance 55,50, 793 33 22423
7 Bedical Advaice 25 4.2 B 33,19 54040
= Extension Couwnter Advance - -
L] Party Advance (L T A2 151
10 | 5TT1 Advance - -
11l | CRC Sikkim S, (300, 0000 200, 00, DR
TOTAL (A) 1,23,48,427 1,47,26,691
M '
ort” ,

e

Shruti Jassal
LA coounis COillicerd

Er, Manish Verma
ficiating Dircctord




ANNEXURE FORMING PART OF SCHEDULE MCH 15

IAmdiin Ha B
SND PARTICULAES OFENING EECEIFTS PAYMENTS CLOSING
BALANCE BALANCE
A MIVH MAIN ACCOUNT
I Loand & Advarces

1 | Homise Building Advance 2 5
2 | TA Advange TRLEIR 1877518 12,97 000 -
3 | Comguiler Advanoe 192 500 8 () S0 2S00
4 | LTC Advanoe . I, 78210 8 Pl
5 | Scussler Advarse LT 1] - 9 1N}
| Seadf Advance 1261382 L9787 50, T 314202
7| Medical Advasce 1024494 1150245 AL AN, 1,77.079
£ | Exiension Counber Advance 125000 s 1,25, i
¥ | Pariy Advance 2 TRETD e e B e} 170060 bl 4N
HE | STIT Advamaos 3 - N
11| ORC Skkien S0, 5103 5,00, (RN 189722
TOTAL iAd 1TALGEATD L4552 597 LI 484 .54, D00

Mﬂg -
vl

Shrudi |asssl Er. Manish Verma

{Acoounis Difleer)

Dificiatimg Disectonk




ANNUAL REPORT 2023-24

_ E il o i )
SN0 | PARTIOULARS SCH CURRENT FREVIOUS
YEAR VEAR
I | CORPUS FUNDCAPITAL FUNTY
Ohpeniegg Balasee 149250042
Add:- Grant im Add -Capital i 49,0000
Lz SIPDIA Scleme Amoanl withdraw] by deparimeni LR
Add Lo Surplus/[Dhefci i T From | & E B1TS RS 15914540 LT SO0A2
1] EARMARKED FUND
ADIF Shems A L. | 1,103,034
SIFDA Scheme H 128,997 -
m CURRENT LIABILITIY & PROVISIONS o T35 SHT 86 7
TOTAL 16, 1%, 538, 195 14, %0 09 174
I FROFERTY , FLANT & EQUIMMENT
Lot Blesc (iR Y T
Acddibcn 24006
Liesec Sade Trasnderned -
L Diepeoviabo Pl R T A5 RO TSR D
n CURRENT ASSETS, LOANS & ADVANCES
A o A1, 7E 281 A0 7230
Cash-in-Hansd p :
"N Sawving At Mo, SOHOE001H5T) AL HLALTR
IR ADAI Age Mo, MULR000 00 15990 T 1,13,005
HEIFC Ak Mo S0 R ) |80 1N e e Tl B
Crani -an: iranail from MEEPYTY E . 150 E0n
TOTAL 16,0638, 205 LAY
Shrali Jassal Er. Mamisk Vierma
TAscounts (Hficer) TOFRcistisng DHepgtar)




CRC SUNDER NAGAR

SCHEDULES FORMING PART OF BALANCE SHEET
FOR THE YEAR ENDIMNG 31.03.2024

EARMARKED FUND
ADIP SCHEME Schedule-"A"
PARTICULARS CURRENT PREVIOUS
YEAR YEAR
Opening Balance 1,132,025 193,442
Add:- Received during the year 2375 5,133
Lo=s:- Utilised during the yvear 46,429 85,550
TOTAL IN RS 68,971 1,13,025
SIPDA SCHEME Schedule-"B"
PARTICULARS CURRENT PREVIOUS
YEAR YEAR
_,
Orpening Balance -
Add:- Received during the year 25,27.600 -
Less:- Utilised during the year e '
Capital Expenditure Incurred 163716
Revenue Expenditure Incurred 22.34.887 -
TOTAL IN RS 1,268,997 -
/gwﬁ
Shruti Jassal Er. Manish Verma
{Accounts Officer) (Officiating Director)
[ - 4@-’- ——




ANNUAL REPORT 2023-24

CURRENT LIABILITIES & PROVISIONS Schedule-"C”
PARTICULARS
YEAR YEAR
Opemning Balance 46,097 283448
Add:- Remitance Received during the vear 92.44.553 6, (M, 593
Add:- Caution Money received during the year 1,22,000 74,000
Addd: Tender Security 27,000 -
Less:- Caution Money RBefunded during the vear 242,000 2,06, 000
Less:- Other Remittance Refunded during the vear HO.03, 063 65,009,944
TOTAL IN RS 21.94.587 46,097
R
CURRENT ASSETS & LOANS & ADVANCES Schedule-"D"
PARTICULARS RRENT FREVIOU
YEAR YEAR
Opening Balance 402,152,343 2,22 M3
Addd:= Advance to CPWD for Building 38,551,700 of O, 000, 00
Rehablitation Camp Remittance Recoverable 104,208 .
TOTAL IN RS 441,768,251 402,22, 343
GRANT IN TRANSIT Schedule-"E"
PARTICULARS CURHENT[ PREVIOUS
YEAR YEAR
Grant Revelvable-Capital Head - 38 5L
Grant Recelvable-Salary & General Head - 25,000, [k
Crant Recetvable-Salary & General Head | NIEFY D, Debiradun ) -
TOTAL IN RS - 63,52,000
e

Shruti Jassal
(Accounts Officer)

Er. Manish Verma
(Officiating Director)




COMPOSITE REGIONAL CENTRE , SUNDER NAGAR, MANDLHP

INCOME & EXPENDITURE A/C FOR THE YEAR ENDING 315T MARCH 2024

(b im Hs )
CURRENT| PREVIOUS
FARTICULARS SCHI:‘.[}ULEI YEAR YEAR
A INCOMES
Grant In Add F £00,00,000 | LELEZLME
Mz Inoome G 14,3436 15.93,731
Tution Fee 26,449,250 16.88,751
TOTAL (A) 440,83 596 3,019,064 827
(EAYMENTS
Salary & Wages H 31449773 2TXTRO5Z
Repair & Maintenanoe
= Budlding & Garden 183950 2,54 547
Travelling & Conveyanoe 4,301 273674
Other Expenses (Specify)
—ees Misccllanceous Expenses 1 2085020 53,009,531
|——— haterial & Rehabiliiation Exp I S0 21,345
weeee Shaort Torm Couraes from Intermal aceruals 291510 0, 70
===== Short Term Courses 57285 -
- Lomg Term Courses 506,451 2,14, 100
rrrrr Turtion Fees Rebund - 115,500
Depreciation 2603744 082055
TOTAL (B) 3,77.07.911 3.66,70,913
Excess of Income Over Expenditure (A-B} 63,75,685 *
Excess of Expenditure Owver Income (B-A) - ~47, 06,084

Shruti Jassal
{Accounts Officer)

(

T

Er. Manish Yerma
(Officiating Director)




CHC SUNDER NAGAR

SUCHEDULES FORMING PART OF INCOME & EXPENINTURE ACCOUNT

FOR THE YEAR ERDING 31000 36048

ANNUAL REPORT 2023-24

GRANT [N AID Sehpdule "1
Farticulars Currenk Vear | Feeviaus Vear

Salary & (aeneral LR L AT
CHID LETE T
COEN 14724
Ot Crast LT 1]
TOTAL IM K5, A, 061, O, LALEI NS
REPSUTLLAMUECLS INCOME Schedule "
Fartirulams Currenl Vead | Peeyious Vs

LAY Brginiraiians 1,250 e N5
A it Fres B i LS
Maisk Innieies ELTRTE W20, [
Faree Receipis L]
TR Fund Revvapis . L iNLN ]
Elrctricity Charges. Risoseisd A (L]
iher Miscellanemis Hegeipls 21umi TLKER
TUITAL 1M R5. (B T PAEL TR
_ﬂﬁl-'l-'l'fl'_g_ WWALES Sarhielule" 1
Partidulars Cwitral Yrar | Previous Year

Pay & Alkwoarses TR AT TS L TARY
Salary-Conicsceusl W arT WL TR
Bllrutical 1 pewors &1 1540
Salary COIEIC P LLTER D
Salspy-CRILY = LA e
TOTAL IN FS. 3,14.8%773 LTATE 9]
AMESCELLAMNEOUS EXPENSES S Biapqlu b1
Faithoulids Cugrenll Vi | Frovious Year

T5E e pamas [ 15 I
CHID exprmsis - RESELETE T
CIHE expenises & Th0 IR
Inbrss Pakd sus Corsnd s Al RN =T 1] IH M W )
Nank T Hharges 5300 HFFCH)
CHba e 165,25 Sa2 ) 1955 367 i
BUS Arrear Paiad T bternal Sood uals M RET N

TOTAL 1N RS, JHOEL 00 A10% %11
ALATERIAL & HEHANELITATHS EXFENSES arhebule"
Particalars Crarwwsd Yeai | Preideus Y ear
Betudtdaalani Camjr Expuoruares i 3,4
TOTAL I K. i 1800 FTETT]
é‘ﬂ"" # r

Shrubi jsasl K. Nlanish Verms
EA s Dificerd ICHElcialing EMpecti

o b *@’




COMPOSITE REGIONAL CENTRE , SUNDER NAGAR, MANDLHP
BECEIPT & PAYMENT A/C FOR THE YEAR ENDING 315T MARCH 2024

{Ami in Bah

IPARTICULARS SCHEDULE | CURRENT YEAR | PREVIOUS YEAR
RECEIFTS

Opening Balamces 1 262,57, 060 17975545
Corant ln Abd z &, 0o, 07, D0 B27. 0, W5
|Miisc Income 3 14,704,446 893,731
Tuticmn Fae 2645250 18,58, 758
Oiher Remittance 4 144,553 6, 04, 59
Caution Moy 122000 RN
Tender Security o0 -
ADHF Schema Reowipts 5 2375 5133
SIFDA Schwrme Receipls L] 5,27, Ny -
Total 2254193 11,08, 78,058
EAYMENTS

Galary & Wages 7 11449773 2,73 TH952
Hepair & Maintnanae

-~ Harilding & Carden 183,950 2.3, 847
Travelling & Conveyance 4,319,071 2787
Uher Expenses (Specify)

——— Mliscellanoeous Exponses B 20, E5. 020 5309531
weees Wlaberial & Rehabbilitation Exp L] T, N 21,3145
ceses Shoet Term Cowurses from Ivernal accmeals 453,510 40,5
- Ghort Term Courses 57,348 -
weren Lo Term Courses 5,06, 451 FRER L
weeee Tuitiinny Fos Rarfuanid . 1,055,500
Property Plant & Equipment & Capital WP 10 24,115 43,101,657
Property Plant & Equipment SIPTA Scdheme 16376 -
Cielwee Rembttance i1 0 53 LR R
Canatiomn bbomiary ZALAnR} 2.0 (KN
Rehatslitation camp expenses reces vablies LM, 208 -
Aclvamce for Maintainee Work 38,5100 EELELLLEL R ]
SN Scheme armoaent withdraw] by department 128,997 -
ALHI® Scheme 4 4 429 HESAD
SIPCA Schemae 13 I3 M BRT -

[ b, Aalance 14 4,28, b D0 2,62, T
Tustal 92284193 11,06, 75,0498

for

Shrutl Jassal
LAccounts Oifficer]

Er, Manish Verma

0 ficiating Director




CRC SUNMDER MAGAR

SCHEDULES FORMING PART OF RECEIFT & FAYMENT ACOOLUNT

FOR THE YEAR ENDIMNG 31.03.2024

ANNUAL REPORT 2023-24

CEPEMIMG BALANCES Schedule-"1"
Partkoalars Curreal Year | Previous Year
PhBSAVING AT M0T01H573 B3] Ty 1676743
HIDFC Saving Al SO100663] 5983 17800 354 10,47, 360
I"8B AT Ae M SOCRO0 OO S50 10 1,93.442
TOTAL IN RS, L2, To 0 LM T5 548
GRANT IM AlD Sehediale-""
Particularns Currend Year | Mievious Year
e o
GRANT RECEIVED DATRING THE YEAR
Salary & Cersral 4,00, 00, 2,501,600, LK)
CHID - 5.0, S
CTHERC - 147 545
Corami «ime bramsii froam NIEMYD 5, D0k, 5, iy
Cramt B valsle N Tl 0, CX
Capital Head M 4%, CNN) [JUECRR R 1]
Capital Hoad Last Your seceived durieg the Year 357, 000
GhA Ralary & Goneral Last voar received i curmnend Yoar 250, CHNy
Caranl 1/ Al -
TOTAL IN RS, & 00,07 oy 53736 .35
AISCELLANCEOUS INCOME Schedule- 3
Particulans Current Year | Previous Year
Ol Regriskration (F. ) LIHELS
.ﬁ“."l'l.'.:ll:lnﬂi:ﬁ.‘i- S A LIT415
Hank Interest EOL 110 201600
Fire Bogwipts 150
5K Fund Faovpts - i R
Flestricity Charges Reovvenst i h ] 1555
Crbwr hlimovllanes Kooipd LK TLETG
TOTAL N RS, 144, e 1R.901,73

b Jassal
[Agiousls Dffcer)

Er, Manish Verma
iCHTicialing Direclosd




OTHER REAMITTAMNCE Schediille-"4"
PFarticulars Currenl Year | Previoas Year
| permne T 9,54, 500 5 52000
GI'F 19, 200 1%, 7000
| ) 19.41,452 1680, 279
GLK A0 4,05
Recuspomemt from COIC Misc Exp 4L5
Rocuprent from CDIC Remnhoration 21,35 304 .
Rehablitaison Camp Remmatance S
Shart lerm dosirsg foe fermmitance pooe vl 5788
TOTAL 1N RS, 244,45 1,04,801 |
ADIF SCHEME BRECEIITS Schedule-"5"
Particulars Current Year | Previous Year
Blank Indoress LTS 5113
TOTAL IN RS, LIS 5113
SIPEDA SCHEME RECEIMTS Sehadicle &
Farticulars Current Year | Previous Year
A - Bernuneration fo stadi 21, 40,000
GlA-Cirtimgoncy L] -
el At Riecurrieg Expeonscs | L =
TOTAL IN RS, 25,27, 600 :
SALARY & WALES Schedule-"T"
Fariiculars Currend Year | Frevious Year
Fay S Alhiwarsies LARITTE M BT Y
Salary-Condractual 30095 977 MLTEOSS
Medical Exponscs L] B b X T A
Salary-L DEIC 26,60 305 EEI5M
Salary-CBID ! Ly [y
TOTAL 17 R5. 11T 1.70.78.952 |
Shrufi Jaszal Er. Manish Vienma
A comanis Ol e T Fici atimg, EHrectarn
vt o b s -t



ANNUAL REPORT 2023-24

BISCELLAMNEDUS EXPEMSES Schedule-"R"
[ Tarticulars Carrent Vear | Previous Year
CSE oxprnses. &7, 9100
CRICF eapeenses - UL TR Ui k]
CDIC ewponses 5, 750.00 37, TR0
Iedirest Pakd on Grant in Akl 1 GEL D0 ol B
Bank Charges 5500 404,00
CHbwr i Pt 16,35, 58200 TS 0
WIS Arrear Paid from Inbornal Accruaks 2504700 .
TOTAL IMN RS, 085,000 53,407,531
MATERIAL & REHABILTTATHIN EXPENSES Sehedube-"9"
Parisculars Carrent Year | Frevioas Year
Razhablitation Camnp Expensaes S0, 000 21345
TOTAL IN RS, S, 1 21.54%
ADMATION ON PROPERTY FLANT & EQUIFMENT St belaal e~ 1007
Particulars Cumrent Year | Previous Year
F.quul'u':n: 43X 515 A hd RS
Furniture & Fiotures 503 1. 78409
Comnpubrin - 323624
Vishacle - A0
Bowiks f fouwsrnals 141712 -
TOTAL 1IN ES, &, 24,0 AL 11,677
OTHER REMITTAMNCE EXFENSES Schedule-"11"
Paribculass Curmenl Year | Poeviows Year
Shert T Coiirse ox pomises Ty iy
Lisng Tierm Coiarse exponses EEE 27y
Ercuiiew Tax 954,500 FLILREEE | ]
LFF 15, b M0 19, 70,000
o b 1941452 B BOLT
AT 4,05 4 G
TOTAL IN RS, LR 5, 09,9
4 J’F-
Shrati Jassal Er. Manish Verma
LA ceosumis Oiificer)

{3 ficiating Drrector)




ADIF SCHESE Schedule-"12"
PFarticalars Current Year | Previous Year |
Ratsalsdilation Camp oxponses 46429 L]
TOTAL 1M RE. dh 429 L ER iR ||
SIPDA SCHEME EXFENSES Sehwdhulbe-"13"
Particuliss Current Year | Peevioais Year
Femumernison o stadf 2136554 -
Comlimjarey & Misc oupwneds M5
TOTAL IN E5. 22,3 BET -
CLOSING BALAMCES Schedule-"14"
Particulars Carrent Year | Previous Year
PRB SAVIMNG AN S00MNTINITE3E573 24434231 2161, 70
HDFC Sawing Adc SO10046651 R S0 T B2 1L.7E00. 264
PFE AR Ajc Mo M0 0L 15990 REI7E [ L]
TOTAL [N ES. 4,15, 80,04 6T, T D8
r
Shruti Jassal Er. Mamish ¥erma

iAccomnts Odlbeer

{0 Eicialing 16 reior)




ANNUAL REPORT 2023-24

Al im Ra )
Particalans Current Provious
Voaf Weuf
1 | CORPUS FUND M CAFITAL PLENDY
As per last account 215044065
Al Grant i Aind=Capital 1A S0 A
Al M Surplasd| D ficinjTed From | & E 792 90 23 AT AR 2150, 44,0058
] EARMARKED FUND
AL Scheme A 17375 843124
M | CURRENT LIABILITTY & FROVISIONS -] 21,74,280 1797 850
Total 23.64,79,298 71.76,84859
1 PROFPERTY PLANT & EQUIFMENT
Cirvas Bhock 189000, 264
Additons 5,59 54 20
Al A pere Basil pogound -
Lesse Dprecialion LI [0 204234 057 14633061
I | CURRENT ASSETS, LOANS & ADVANCES
Loans & Advanoes [ 1,22 22 641 52040, TAX
Caik & Dark Balanoes ¥ 2,000,220 154, B
Toksl 23,5, 79, 200 21, Th B4, B50

Shrnali Jassal
Aceomils CHisenl

Ee. Mankil Vg

(CHiEcRating DNpecbor)




CRC CORAKHIMUR
SCHEDULES FORMING PART OF BALANCE SHEET
PO THE YEAR ENDIMNG 31003034

EARMARKED FLIMNL}
ADIF SCHEME Schedule-"A"
Farticulars Current Year | Previous Year
Oipenbng Balanoe H.43,124 55, 02063
Add: Recelved during the year 316942 T E60
Lass:- Litilised during the year 1142711 47 52,80
TOTAL IN KBS 17375 B.43,124
CURREMT LIABILITIES & PROVISIONS Schedule-"B"
Farticulars Cunment Year | Previous Year
Loans & Advances
Termp. Lean rom Internal Acreal TN, 62 N, 00, Oy
Intermal Accraal 542189 31.515
Mair Dank lniesest 2023-24 1,54 B 1,08, 180
Main Bank Interest 2023-24 PRNB Deliradun 4,776,863 657,975
TOTAL IN RS 20,74, 280 17,57 670
CURREMT ASSETS £ LOANS & ADVANCES Schwelule-"C
Fatdculars Current Year | Frevious Year
Loans & Advances
Recoverable from MIEPMD, Chennal 203 888 00, BRERD0
Sewurily Deposits a5 550 B5 HS000
CPWID Advance 108, 13,2517 05, 53,904 00
Stall sdvance 3,290 .
Intermal Accrual 10,00, 362 plale il ikl
Recoeerable From MIEPVD, Dehradun - A, 50,00, D00 O
Recoverabde FromA D PSCTWED Trabning 1, Ok +
TOTAL IM RS 1,222,641 5, 2943732
MAMNE BALAMCES . Schedule-"13"
Particilars Current Year | Previous Year
Irclam Bank { CRC MATMN 6723080570 LM 68 EX] 12541119
Enclian Bank { ADIF ) 6795 165099 17375 B3 124
Indian Bank { Intemal Acmeal § 6PSFEIFE5 24 S 43.32,792
Munjal Bational Bank Drebiraad wir &1 S50 10002300 812304 608421
TOTAL IN BS 200,22, 560 1,54, 10,4546

'__,..-""

Shruti Jassal
TAcoounis (Mfficer]

Er. Manish Verma

(O ficiating Director)




COMPOSITE REGIONAL CENTRE GORAKHPUR
INCOME & EXPENDITURE AMC POR THE YEAR ENDING 315T MARCH 2024

ANNUAL REPORT 2023-24

{Aml in Hs')
PARTICULAKS SCHEDULE | CURRENT YEAR | PREVIOUS YEAR
A, INCOMES
Grandt In Aid E 1,59 32 00 1,34, 00,000
Imiesmal Accrual F 11,60 sl 2235516
Interest Income Internal Acoraal G 1.47.052 TLA44
i Tatal (Al L02440.112 1,57,04, 960
IEAYMENTS
Salary & Wages H 356,74 B1.95,721
Admindsirative Expenses | e Te F5E13
|Program & Servioes & HRD | 22358 H5 161450
[Prepreciation 10,590,873 706,125
Tatal (B} 15447192 143,110,433
Excess of Income Ohver Expenditare (A-B) 47,9920 13,93 538
i |
Shruti Jassal Er. Manish Yerma
{Acoounts Officer] {Officiating Directorh



Composile Regional Centre for Skill Development, Rehabilitation & Empowerment of

Pemons with Dissblities (CHC), Gorakhpar

SCHEDULES FORMING PART OF INCOME & EXFENDITURE ACCOUNT

FOR THE YEAR EMDIMNCG 31030024

GRANT IN AID

g bl " E"

Pariicslars

Cowrrend Year

Previous Year

—_— —— o —————
GRANT RPCEIVED DRUIRIMNG THE YEAR

Salary & Canwral 1,59 N 000 1, Jed, D00, W0W0Y
TLITAL I HS 1,50, 2,000 1,4, o, e
o
INTERMAL ACULARLIAL 1RNOCHWIE Sohegdube-"1"
Fartlculars Cament Vear | Mreviows Year
—

Lasing Tarrms HELD Fewvs « O000 FALEL] REELLY
Lamug Torma FIREY Fews - CLERY, Sl Edia. (3405 O 5T, 0 L ENL ]
LMD Hegistration Charges Heoeved . W RHE
CRE Programars oes 1 M5 RO (LR |
Calsor Bliscellaneous Reoeipls U Jahis 42831
TOTALIN BS 101,080 2233516
INTEREST IMCORE Sarbediule-"0"
Partislars Curreni ‘:‘r_«n_r Previous Year

Irvtiswsd in Enformsl Accrual 147 052 T 44
TIFTAL 1M HS 147052 T A
SALARY & WALES Sohedale"117
Paniicalsrs Current Vear | Freviess Year

Salary Paid 23,5570 L B R |
TOTAL IM RS 21,54, 794 H1.895721
ADMINISTRATIVE EXPENSES Gebedinle-"1"
Particulams Curranl Vear | Mrevioss Year

Chplsurciegg SEall Hemsner slion Hd, 21,53 15,67 12
Ehescin boity s Powor 304,505 4,741
Hepsair & habnivrseoe I, FRERT 1,28, 75
Tibigduwe, Covvimiasirilion & Fiiligs NPT 3T AN
Frirting fa Shabswsry | =t B 400
Travelling & Conveypenoe 4. 57 15 1IR6TY
Al tirmmrnil f TS lacily 204678 2.3
Pollis, Audeniniad iative Fagp A Z AT AR
Iestedmal Al Ea v 137041 a7 Rl
Ersbeimt iFaiad = At TLE T L
TOTAL 1M HS FIEL TR 1558 137
PROECRAR f SERVICES & HEDR G haraliiles"]"
Paricilars Current Year | Previsua Year

Whatksbaop [ Ssminar & Tig. Prosgramime i, 27, TG AELAS]
Avsrmimment & Tdemtidicaibomn Caanpss 21,093 1,15 49
Hlirirg of Constrastuasd Siali oy, AH AR LW E
Brsoaiioes Malevaal 21,40 REC
Cosrse Rilated Exgs L 2T M)
Praspguirad o Bow Mademin B lldingMEMMLIT Covalkchpuar EAS 5T% -

TOTAL IN RS 2L A5 HT TR ASD

ﬂ .‘
Shrudi Jassal
LETTCTT T ] TS

oo

Ir, Manbsh Verma
TRialiag Dife kil

atask - ]



Composite Regional Centre for Skill Development, Rehabilitation &

Persons with Disablities (CRC), Gorakhpur
RECEIPT & PAYMENT A/C FOR THE YEAR ENDING 31, MARCH 2024

ANNUAL REPORT 2023-24

At in Bs )

|PARTICULARS SCHEDULE |[CURRENT YEAR [PREVIOUS YEAR
RECEIFT
(Qpening Balances 1 1,84,10,456 5,98,52.201
Grant In Akd 2 333,52 658 6, 34,0, D)
Internal Accrval Income 3 11,61 ik 22313516
Interes Income 4 147052 71444
ADIP Schemae Reoeipis 5 3,16, 962 yEE )
Receipts-Changes in CA & CL

CA, Loans & Advances f 450,001,244 10,04, (183
CL, Loans & Advances 7 3040453 65.97.372
Total 10,14,59,885 13,3287 476

— =—rarren

[PAYMENTS

Salary & Wages B 23.56,7H 81,9572
Admministrative Expenditure 9 95,759,282 36,011,327
Program & Services & HED 10 138,432 1075028
Property Plant & Equipment & Capital WIP 11 6,325,556 4.45,81,850
ADIP Scheme 12 1142711 47 52 Bk
Payments-Changes in CA & CL

CA. Loans & Advances 13 50207 4,66,79, 165
L. Loans & Advances 7 2663843 5981120
IClosing Bank and Cash Balances 13 2000, 22 500 184, 10456
Total 10,714,549, 885 133287476

-
Shruti Jassal
{Accounts Officer)

Hwt

Er. Manish Verma

(Officiating Director)




Composile Regional Centre for 5kill Development, Rehabilitation & Empowerment of

Fersons with Disablities (CRC), Gorakhpur
SCHEDULES FORMING PART OF RECEIPT & PAYMENT ACOOUNT
FOR THE YEAR ENDING 31.03.2024

OPFENING BALANCES Schedule-"1°
Particulars Current Year | Previows Year
Indizn Bank { CRC MAIN)-6TZI585825 12541119 TRETSIS
Indiazn Bank { ADI ) 6795165099 EAL I 55,02,063
Indian Bank { Inermal Acrual ) 675783059 4332 792 M, 16472
Punjab Mational Bank Debradion &1SS0001 00022906 593421 4437609
TOTAL IN RS 154,10, 456 5,08 83 201
GRAMT 1M AlD Sehedabe- "2
Tartscal Current Year | Previous Year
GHRANT RECEIVED DURING THE YEAR

Salary & Gerweral 155932 (N0 154, 000,00
Capital Head 144,500,658 4540, 000 0]
TOTAL IN RS 3,33,81.656 30, CELID00
INTEENAL ACCURUAL INCOME Sechedule-"3"

Particulam

Previous Year

Long Term HED Fees - CCCG 2,000 34,000
Long Term HED Fees - DLED, Spl. Edu, (M) BTS00 603,000
ﬂ"D‘HﬂMrﬂm C}“I‘w R.ﬁ.'['ll.':d - Q4 8as5
CRE Programene Fees 1, 6% 500 14,585,500
Ctther Miscellaneous Reoripls 11,360 42831
TOTALIN RS 11,651,060 prit iyl
INTEREST INCOME Schedule-"4"
Particulars Cumrend Year | Previous Year

Bderest in bndermsl Ao 1 AT 052 71444
TOTAL IN ES LATOE T4
ADIrF SCHEME BECEIFTS Sehedule-"5"
Farticulars Current Year | Previous Year

Hank Imtenes 19,962 Wl Re0
ADIF Receipts 297000 .

TOTAL IN RS 3,160,902 93, 560
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FROGRAM / SERVICES & HRID Schedule-"10"
Particulads Current Year | Previous Year

Wisrkshap [ Seminar & Trg. Programme 1,598,945 149,804
Assessmend & ldendllication Camps 6252 TR
Hiring of Conlractual Seaff 645,958 8,185,804
Hesami roes Maletial B0 50
Course Related Exp. - 27,000
Inauguration Mew Admin Building MMMUT Gorakhpuar 104654625 -

TOTAL 1IN RS 1938432 1075, 08
ADIHTION ON PROFERTY FLANT & EQUIFMENT Schedule-"117
Particulam Curreni Year | Previous Year

Building WIP CLCTLITEL o, 2, 00,060
Equipment & Tools S0 L7984
Fusniture & Flstuns 22,9067 171,544
OHifices Equpiments 1,858,242 &2 0T
Compilen Periplerals 7.76.667 453,909
Library Baoodcs . 55 040
TOTAL IN BS 5253554 44541850
lMarticulars Carmend Year | Previous Year

Murchase of Alds & Appliances / Admin Experses L7113 4h62.331
Bank Charges 145 58
Retuarrsed of Inbenest eamed on GIA In Frevious Years 25450 411
TOTAL IM RS TLAZT1] 4752800
CLOSING BALAMNCES Schedule-"13"
Fastscular Currend Yesr | Mrevioss Yess

Irnkian Bank { CRC MAIN-6T1I585575 1,34 68 53] 12541, 119
Iradiam Bank | ADIP } 681650 17.375 BA3 14
Irsdian Bank | Inlermal Acrual ) 6T3TERI059 a0, 24 045 4332792
Purjab Mational Bank Dohradan 61850000 00023906 502300 934210
TOTAL IN RS LT S6ED 154, 10 456
Slrula Jasaal Er, Manish Verma
i Accounits Dfficer) IO ficiating Diirector

B v -‘@h e A
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BALANCE SHEET AS AT MARCH X1, 2024
AAmi i Es
Particulars 5CH Currenl Preévious
Year Year
1 | CORFUS FUND / CAPITAL FUND
As per Last acoount [ 4, TR
Adied; Grant im Al Unader Cagrital Head = l .
Al Las: Sarplbursl{Delict1 Tel Feom 1 & E T (T AleE2 i, B TR
Il | EARMAREED FLINTY
ATHP Schesprs A e, % 24837
0 | CURRENT LIABILITIY & FROVISHONS i B9, 290 a0, 15,520
Tolal [TTRLE #9.22.852
I | PROFERTY, PLANT & EQUIPMENT
£ o Bk 20.98,124
Addibcens 1118004
Lews Depriation 11,40,549 a0, 13.765 24,7268
Il | CUREENT ASSETS & LOANS & ADVANCES
Skl Advarges C 24,798 L
Caadya by Mand : i
Bank Balances ¥ 5147445 42,10 645
Tedal LR H B &9, 21A81

Shruli [assal
A censnks O flcerh

Er. Manish Verma
{0 Ficiating Directed




CRC SIKKIM
SCHEDULES FORMIMNG PART OF BALANCE SHEET
FOR THE YEAR ENDIMG 31032024

EARMARKED FUND
ADIP SCHEME Schedule-"A"
Particulars Current Year | Previous Year
— e
Opening Balance 25,53,743 53,00, 000
Add:- Received during the year 2,00,000 58,62.359
Leiess:- Utilised during the year 1745240 B, 08,616
TOTAL IM RS 10,08,503 I5.53,743
—_— —
CURRENT LIABILITIES & PROVISIONS Schedule-"B°
Particulars Current Year | Previous Year
e e =
Loans & Advances
Loan from NIEPYD, Dehradun S0, 000 S, OL000
TS On Salary 13,666 10,920
Professional Tax 625 "
ADIP GlA (HO Ajc) 5,000 5,000
TOTAL IMN RS £0,19,291 90,15,920
——
CURRENT ASSETS & LOAMNS & ADVANCES Schedule-"C
Particulars Current Year | Previous Year
e
Staff Advances 24,598 239,554
TOTAL IN RS 24 898 2.39.554
————
RANK BALANCES Schedule-"1"
Particulars Current Year | Previous Year
— e
PMNEB SAVING AMC MNo: 61550001 00022015 42.57 542 17,22 850
LBl Saving Adc No: S31602010007006% 2,596,795 355917
ADIP UBI Afec Mo:-531602010008117 5917 15,58, 7491
Internal Accrual UBL AJde Moc-5316020 10003102 587192 5, 73.08)
TOTAL IN RS 5147445 42,110,648
—_—
Shruti Jassal Er. Manish Yerma

[Accounts Officer)

e ot am—

(D fficiating DMrector)

v A
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COMPOSITE REGIONAL CENTRE SIKKIM

INCOME & EXPENDITURE AXC FOR THE YEAR ENDING 315T MARCH 2024

LAl im Ba')
[PARTICULARS SCHEDULE | CURRENT YEAR | PREVIOUS YEAR
A INCOMES
rant In Abd-Recurring E 82, 26,000 53, ), 00N
Inderest Engome F 40802 74619
Misc Income i 1,502 10,358
otal (A) 82,658,604 53,49,987
PAYMEMTS
Salary & Wagos H I3.76,5684 43, 76031
Administrative Expenses 1 1011692 1971275
Otheer Paymenits 1 21 -
Prisgram d Services K 497,154 10,399,183
Depreciation 477,105 37176
Total (B) 43,63,505 77.58,665
Excess of Intome Over Expenditure (A-H) 3905, k55 -
Exgess of Expenditure Over Income (B-A) - =23,68,678
Shrati Jassal Er. Maniih Verma
tAccounis Dfficer)

[C¥ficiating Directos)




CRC SIKKIM

SCHEDULES FORMING PART OF INCOME & EXPFENDMTURE ACCOUNT

FOR THE YEAR ENDING 31.00.2004

GHANT IM ALY Schedule-"E”
Pasticulars Current Year | Previous Year
Revirme Experditure B 26,000 S0
TOTAL IN ES B3, 2, D0 b= s i
INTEREST INCOME Schedule-"F
Fartioalars Carrenl Year | Previous Year
Bank Bl ETER v A2
TOTAL IN RS A0,500 79820
MISCELLANEOLS INCOME Schedube-"G"
Partbeulars Currend Vear | Provioas Year
CRE Webinars Pariscipants Focs - 10358
Application Froes 1502 -
TOTAL IN RS 182 10,358
SALARY & WALES Schedale-"H"
[ Particulars Current Year | Previous Year
Salary & Wages Falo ¥ 43 Te0¥)
TOTAL IN RS 1,76 A8 43 TR
ADMINISTRATIVE EXPENSES Sehiedide-"T"
Farticelars Current Year | Previous Veas
L
~Electricity & Power 1152 TR
Telephoms: & Intrmmet Charges sQuIE] Rl L
-Primling & Slationery AT R&T1S
“Travelhng & Conveyance A0 355 507
Audvortisement & Publicity a0
-hllisr, Admdnistrative Exponsms DL 135758
= Admimistrative Gereral Expenses 22730 Wt
“Contractual d Dally Wages lor Howsckoeping, Seourity, MTS el 1,990,500 130,758
“Cleandinea & Hyghene Materals 2350 10,708
ACenerator Foel Expasas 26,320 45,395
Postage Charges 430 p
-Reonsitmeend Expenscs .
Hepair & Maintrnanoe #.200 20540
Seadl wellare .
A onsliMancy Chies N i e 12,0008
Wiehiche Hiring Charges ILTLATT 2.0 S
Socusity Servicem 2.5 By B g 50
~Diaily Wages for Mulii Tasking Stalf LALS00 107,625
~Irvierest Refund HLaT -
TOTAL I RS PLILEE 19,7237




ANNUAL REPORT 2023-24

OTHER PAYMENTS Sl iale-"]"
Pasticulars Current Year | Previous Year
Bark Clargs i .
TOTAL IN ES &0 :
FPROGRAM & SERVICES Schedule-"K”
Particulars Curresii Year | Previous Year
Avvareness Cemeration Programs T4 Sl T
Facully Developmenst Programames . 160 862
Shart Tewm Trainkng Prograies A3 F
Spevial Events | bmportant Days & Events § ] T B0
Special Evenis | PWDs Impovtant Days & Evenids ) 5242 TRSHT
ADIP Scbesne Mrogram 1135878 B 1
Farents Tradnings Programnes 106,750 1A3HZ3
Extension Services : o 4]
CRE Mrogrammes : 405,118
Swachli Bharat Abhlyan r 29,144
Dastribmition Camp Expenses A -
TOTAL IN RS 457,184 10,58, 150
Shnati Jassal Er. Manish Verma
[Aoceunis Officen) (Dificiating Directori
P oo mm— 4@0- iaat




Gl b Bx

PARTICULARS SCHEDULE |CURRENT YEAR  |[PREVIOUS YEAR
RECEIFTS

Oipening Balance 1 LRREIT 10374, 4T
Covand In Aud £ A2, 26, 000 i, A R
Imbowesi Imscosma: 3 L, TREIY
hEiscellaneous Livusss 4 1,80 158
Earmiarbed Fand H.l:'m.lﬂp- 5 1L.A1 365 5940 )
Beceipie-Changes in CA & CL
ICA, Louns & Advances s n g
CL, Loans & Advasaes 7 W b, R 15500
| Tedal 1.36,17,181 13158775
EAYMENMTS
Salary & Wages L Fa kT 40,7, 1051
Adminisbrative Expendiln 9 HL02 597 L e ]
Obarr Panremenis I Lo 8
Program & Sorvioes i1 188017 5 00
Addidation on Propery, Mant & Eguaipmens 1 11, LR b 052 65
Earmarked Fand Expenaes 13 172460 Ba 56 617
Fayments-Changes in CA & CL

A, Loana i Advanors ] o, 1A 7500

L. Lowns & Advaroe T 1953115 0,00, | S0
Cleming, Balanses 14 SLAT 45 A2, 10,58

1M, 57, 181 LIL68775
I b

Shurald Jansal Er, Manish Versma

tAooounis CHBicerh w.lh Dirrctonk
oo -‘@.- S —




CRT SIKKIM
SCHEDULES FORMING PART OF RECEIPT & PAYMENT ACCOUNT
FOR THE YEAR ENDING 3100030248

ANNUAL REPORT 2023-24

OPENING BALAMNCES Sherdiilbe-"1"
Particalars Cussent Year | Previous Year
PRBSAVING AN N 61RO 173850 L P doal]
LB Saving Alc Mo 53 1602010007065 R LY HOL5T
AP LIED A M-S0 ARNo0R] 17 1550 7H "
Enlerrmal Aoerual LIRE ASC Moo S TG00 GO0S T2 578,050 -
TOTALIN RS 42, V0688 LOZ. T4 47H
GRANT IN AID Schedule-"3"
Farticulars Current Year | Previous Year
P ———
GRANT RECEIVED DURING THE YEAR
Revvniue Hoad 2 e 000 S0 (A0
Capital Head - 1% 4% 000
TOTAL IN RS B2 36,000 5,45, 000
INTEREST INOOME Sehedule-"1"
Particulars Carmenl Year | Previoss Year
Bank Indeaesi AR TR
TOTAL IMN RS L] TH62F
MISCELLANEQUS INCOME Schaedule-"1"
Pasticulars Curreni Year | Previous Year
CRE Websnam Pasticipanits Foes ; 10158
Applicalion Fers iW, 1 v
TOTAL [N RS 1,802 TLAsE
EARMARKED FUMND¥ RECEIFTS Schedule: ™5
Particul s Carrenl Year | Previoas Year
AT Programies: - 53,000
CRE Onlineg Programme . 5h20%
ADIT Insewes) CIRELT) e 11
ST Urader ME Activithos 2 i =
TOTAL 1M ES 181,268 5940590
& e — e o et
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OTHER PAYMENTS Scheeduile-"10"
Particulars Curmeni Year | Previous Year
Bank Charges iy
TOTAL I RS =i -
PROGRAM & SERVICES Siheduale-"117
Particalars Currenl Year | Previous Year
At Conetation Programs. o Er L] 56 2ER
Facaliy Develoguman Programmes ] [FEsE
Shawt Teem Trainivg Programs TEM) -
Spwcial Evenly | Bmportani Days & Events ) 41,002 S i1
Spectal Events | WD Imporiant Days & Everts ) 59242 TRSGT
AP Schasme Program: 158 LA L
Farenis Trainings Programimss - LA3ET
IFon benadon Soervioos - 20,70
CRE Programmses. HLEAD
Sarschh Sharst Ablshvan . b4
TOTAL I BS 195117 b 5925
ADDITHIN ON PROPERTY PLANT & EQLUIPMENT Sebordale-" 12"
Pariboulai Cugeent Vear | Previous Year
Cifice Equipamenits 125 585 155409
Famibare & Fishanes 40550 X6 Tl
Dieparimendal Euipmciits LA 296,50
TOTAL IN RS LA 9 5.5 L6
EARMARKED FUNTY EXFENSES Schedule-"13"
Farticulars Ciertent Year | Previous Year
AP Programane 15 15,340 Pt P el T
CRE Dwline Programmsss 1,79 .
STTF Linder ME Aotivitses FLLCY R L -
TOTAL IN RS 17, B 0 S BT
CLOSING BALANCES Srhedule 14"
Paiticislirs Carresd Vear | Previous Year
PRB SANVTNG AT PMor 1 RS000 1 DRI 5 4257547 17323 55
LB Saving Adc Mo S5 010007069 2,50, 79% AS5¥I7
ATHP LB Ale M-S0 000 HE0E] 17 EMT 1558791
Imterral Aexmual L8] A boeS0 6000 b 00A 02 AT 192 5D
TOTAL IN RS 5147 845 AL E0, e
Shruti fasaal Er, Manish Verms
iAecounls Difcer O Gclating Dinectors
& e -‘@.- b




BALAMCE SHEET AS AT MARCH 31, 2024

Al in Ba')

Cunreni Previzean
Year Wear

CORPUS FUND / CAFITAL FUND
As per last sooound
Add: Gran in Akl Under Capital Head
A A s Suplas/ (TR Tod From | & E

EARMARKED FUND
ATHI Scheone

CLUREENT LIARILITIY & FROVISIONS

Flaife L]
TiaT. 140

AT, i

Total

FROFERTY, FLANT & EQUIAPMENT
Crosa Mook

EERITEL L

L Dezprrociation

CURRENT ASSETS & LOANS & ADVARNCES

Sl Ay e
Cashvin-Hand
Mk Mabances.
PRI Al s ] BS000 ] (LM T2

Total

ARG .

m”j,.‘d ’

Shrali | assal
IAocoists Officer

Fr. Manish Verma
DM Eicaatisg Divecten)




COMPOSITE REGIONAL CENTRE JAIPUR
INCOME & EXPENDITURE A/C FOR THE YEAR ENDING 3157 MARCH 2024

ANNUAL REPORT 2023-24

LAme i Hs.'d
PARTICULARS SCHEDULE | CURRENT YEAR | FREVIOUS YEAR
INCOMES
Cranst In Add-Recurring A 34,532,000
Mlisc Inooms: . =
Total (A L83, 0 -
FAYMENTS
Salary & Wages .
Admindstratbve Expenses B BLAG1 -
Cther Paymenis C 4R
Depreciation . :
Total (B 85554 -
Excess of Ingome Over Expenditure {A-B) AL67, 146 -

Shrufi jassal
{Accounis Oificer)

. hlanish Verma
{O0fficiating Direcior)




CRC JAIPUR

SCHEDULES FORMING PART OF INCOME & EXFENDITURE ACCOUNT
FOR THE YEAR ENDING 30032034

CRANT IN AID Sohadube-"A"
Parlicalars Carrent Vear | Previous Year
Rovenue Expendifun 34,50, 00 -
TOTAL IN ES MLS3000 L
ADMINISTRATIVE EXPFENSES S hedule- B
Faeticulars. Cureend Year | Provious Year
Adminisdrative oo LR

TOTAL IN RS B -
OTHER PAYMENTS Sehgdule"r=
Pasticulin Currert Year | Previows Yesr
Bank Charges Wy -
TOTAL 1N RS LaL) =

Shraiti |asaal
iMcoomnts OlHces)

Er. Manish Yerma

(Dificiating Direeisr




CENTRE JAIFUR

ANNUAL REPORT 2023-24
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Shruki |apeal Er. Manish Yerima
A ccounts CHfioe) Hliciating Directar
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LAt im Ha "0

SN0 | FAETIOULARS CURRENT PREVIOUIS
SEH VEAR YEAR
Dipgning Balances
Cash in hased 1 3w ]}
Baniz Balanar
In current socounks
In gt sooounis = :
Savings aroosnis i IR LR IT) (R R T
Laraivls [ Abd
Revronue Expeerudibuie 2 53,1 788.000 PR BT L]
Capital Expesditane 2 W, 1 1L eAE FTTRRT
Ipcame an Investnamls From
Earmarked T ndormmarsent Fursfs - -
Chwen Funad = Cher | vsestmant) -
Isterest Received
O Banik. Deposits 3 0,58, 48] ORI
L, Mgy grevi oiic, 3 91,508 A
(Mher Imcome Specify
T fromn Sales fSevioes L] LA 2 LN
Fer's Sislsrripries 5 i,nR0za% 13658505
Dhlrrs L] 37 1% 0 NS
#| Asssund Basrewed a =
7| Amy Ofher Recripls {Specifyl
&) Esvmarked Faonils . (EE TR N ) =
B Current Asasts & Losns & Advances ] SATImT AT 54|
91 Currend Lisbilitles & Provislons ] IR AH AT [0, 0,50, 233
10§ C5T Revdralede ¥ AR AR
11| Propety Flant & Equipment-Capital Work in Progeoms
al| Gras) CRC-Gorsifypr - CLATITTS |
B Grawl CRC - Sl . 121 4R IKEN
¢} Edrsssrbal § Eudvarirsl Fusde-SEPDA (CDE) : 23,95, Iy
12| Priar Perigd Newid
a)| G Fand 571436 a
TOTAL 1H.TL60.018 84.37.350
-— -— -
[ pre—— *@-’- oo
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EAYMENTS
1| EXFENDITURES
4] Establishmest Expenses [ A ELE R L
)| Adminisirative Exprases n ([N E B, | SR, Ran
f | Expend e on Grants [ H b EEIL L 499815
2| bvvesimenits arsd deposit made :
3| Addition on Property Flant & Equigwmests [k} 950 ¥ a0 A A SRS
4| Refund of Surplus Mosey)! Lasns
5| Finamcial Charges 4 480 550 & L]
B Cbeir Pagyiasnls .
Ewrmarird Fands Fi 115752 789
7| Currenk Assets d Loans & Advences L LAY L8908
Cusreal Ligbililies & Peovislons ¥ 26,50 M.23T 14029115
9| Caher Curvest Assels
a)| GET Revedralisle [[FER IR
| Perirerd Asriand . R
gl | TS Avyraned LLlLF L tiry
d]| Searity D 1A, 267 LT
]| Geamf CRC- Siliim - 1,1, 48,500
Tmnsfer To SIPDA AXC NO 1R8] - LATLR R T
it Migsar i -
h] dmprrsd LERLARS LO3pe
i} Eecritabdos-frmi MBER hART .
] Erceivmble-from NPE Trusl . .
TOTAL 1,04, 25,64, 79T 0T
Clasing Balances i4-8) - =
& Casdy b hand 1 JYIN HA
Bi| Bank Dalances
il | ks cusrseen sccounis 5
1§ b et mceenanis = .
]| Sariegs sovounb 1 SOLAS.92 s 35,51, 74,151
R A P p——
* Creptimgrnl Liabdliin de Modrs b Aceoniiie™
A Per Dhar Soparefe Andd Fopedt of vl diie i el
For Goyal Bhanot & Co
Chartered Accountants
FREM : 0123760
- F { E | %
CA Rajnith Bhanot Shruti Jassal Er. Manish Vierma
IFCA, Pastner] {Acooants Oifscer] O ficialing Direcbor)
M. Mo 4OTET
Drate: 0,07, 3024
Flace: Dehradun
A o *@’- s i



EOR THE YEAR EXDING MARCH 31, 2034
o LAt B B
SN0 | PARTICULARS CURRENT FREVIOUS
TEAR YEAR
1 | Cazh i Hand = MIVH kil il
A | Cash at Bank-MIVH MAIN ACCOUNTS
I} | PMB Saving Ak Mo, & S50001 0000737 153784 587 550.14,399
1) | POIE BIEPVD Saving Ade Mo 61850001000 LADSS 1844400 FRLELT ST
i) | P Enbennal Aconeals AJ Mo, §1EHO0T000II5E 13,77.44.563 £.¥0,18.852
i) | AT Ade Blo &) RSO0 000050 23 -
w) | Bewille Press (sinisiry] Ade Mo, 6850001 B00p0&TT 4,555
vi) | Beailie Press {MIYHY Adcho. S1ES000 100012155 558,305 .
vii} | Shill Developmeni Adc Mo, 51 ES0001 0000 1190 56,534 .
wili] | SIPTHA Adc Mo, & §RIOO0 BO00T P40 15938395 :
) | MBER Ade Mo JIR00 1,56,00, 548 -
_TOTAL (A} 33,65.55 050 15,90, 50,01
—
B | CENTRES
a} | CRC SUNDER NAGAR
| MRBSAVING AAC MOH000100124573 B3 A0, 70 1.67.34.743
i) | WD Saving Ak SNI00856318553 178,001,284 10,47 360
i) | B ADIF Adc Mo JOSI000 00T 15990 1,13035 1,93 442
| TOTAL (Bjtai T T, O 1.79.75.545
B | ORC GORAKHPUR
11 | ladizn Bank {CRC MANN-EF TSR LASALIEY TRET ST
i} | ladisn Bank | ADHE ) 795 LASOS B43,124 55,00 Do)
§if) | laatign Bank § Indermal Acresl | EPSTRIGSS 43,03 708 2418472
iw) | Pungab Kasicns] Rank Dehradun 6185000 0003906 693,421 4,43, 001
TOTAL {Hk} 1,54,10,458 558,82, 201
) C SEAKIM
i) | PHBSAVIMNG A Mo 6185000105 IT XX RN BTTHI0
i) || L Sarving Auc Moe 56000 FOOOR0GS 155917 £01.5407
Ei) | ATIP LB Ade Por-301 6000 00017 15,58 791 e
ivi Acorel VB Ade Moc-5316000 008 112 LRt
TOTAL ik 42,10,5458 1,032, 74.478
GCRANT? TOTAL (A+8) 34,54, 52,223 24,851,158, 248
L]
Shruti Jaisal Er. Manlsh Verma
{Accousts CHficer) 1O Fichaing Dinectar)
Page b1



ANNUAL REPORT 2023-24

-3 Lamiin Hel 0
SN0 | PARTICULARS CURRENT FREVIOUS
YEAR YEAR
1| Cash in Hand -NIVH 18 )
A | Cash st Bank-NIVH MAIN ACCOUNTS
a) | PNB Saving Asc Mo, 6185000100007327 2,51,21, 808 15,37, 84,857
by | PNB MIEPVD Saving Adc Bo. 61850001000 18055 4052848 18,44.400
<) | PAB Inkernal Accruals AF Mo, 618500 100021508 12,69,43,492 13.77.44.563
d) | ADIP Ak Mo, §185000 L0X00SI09 54,138 .
#) | Benille Press (IVH) AdeNo. LAS00010001 2145 26,90,59%
i) | Skl Cuevelopament Ak Mo 61550001000012950 58,082
R | SIPOA Ase Mo, 1800000001984 11948333
hi | NBER Accrunt Mo, 518800010002 2890 L47.96,657
it | NBER Account M. 35052 29.40,595
i} | ADIP 581 Zeeo Balance Account bao, 41875892462 , .
TOTAL (A} 43,06,06544 29,53,74,251
B | CENTRES
a) | CREC SUNDER NAGAR
i | e sAVING A 3034000000134573 244,342 B3.61.760
i) | HDFC Saviag Ate 0100486318953 183,76 800 17800284
i) | PNB ADIP Ajc Mo 31300001001 19990 &8.971 11005
TOTAL (BNa) A, 2880, 004 v b T
B | CRC GORAKHPLUR
i} | Indian Bank [ CRC MAINGTTISRES 1.M68.831 1541119
ii) | Indian Bank { ADIF } A795 165099 17.37% 243,124
i} | Tevdian Bask { Internal Acrual } 67571393 0,24,045 4332792
v | Panja Mational Bank Dehradun §15%000000022506 512,309 693421
TOTAL (E)b) 2,00,22,560 184, 10,456
¢} | CRC SIKKIM
L} PHESAVIMNG ASC Mee 5185000710007 1915% &2 57 %42 17 21 8%
i) | LB Saving Ad No: 5316020 10007068 206,795 155917
tad) | ADIP LB Al oS3 1600 00081 |7 5917 15581
iv) | Insernal Accrual UBE Aje Moc-531602010008102 547,192 7,000
TOTAL (BHo) SLAT A5 4210648,
d) | CRC JAIPUR
il | PreB e Mo s1RSE00I00030172 9,3, 755
TOTAL (Edy 5936355 -
GRAND TOTAL (A+B) 50,45,92,908 29,53,74,251
Shruti [assal Er. Manish Verma
[hccounts Offices) i ifclating Director)
A cor s i




SCHEDULE "2" - GRANTS IN AID (Amt in Rs.. )
SN0 | PARTICULARS CURRENT PREVIOUS
YEAR YEAR
—
A | Revenue Expenditure
a NIVH Main Accounts o1, 86,58, 000 47.58.45,000
b | Centres
i} |CRC-Sundernagar 4,25,00,000 817,365
i) | CRC-Gorakhpur 1.59.32,000 1.84,00,000
| i) | CRC-Sikkim 82,236,000 53,00, 0y
iv] | CRC-Jaipur 34.53.000 -
TOTAL (A) 59,17,69,000 58,12,81,345
B | Capital Expenditure
a MIVH Main Accounts 7.31,60.000 8.94.13,000
b Centres
iy | CRC-5undernagar 75,001,000 10,00,000
ii} | CRC-Gorakhpur 1,44,50,658 4,50,00,000
i) | CRC-Sikkim . 15,48,000
iv) | CRC-Jaipur 25,00,000 -
TOTAL (B) 9,76,11,658 13,69,61,000
GRAND TOTAL (A+B) 1378761316 1.43,64,84,690
Shrubi Jassal Er. Manish Verma
{Accounts Officer) (Officiating Director)
[ - *@h e
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SCHEDULE °3° : INTEREST RECEIVED A in R ")
SND PARTICULARS FLAN | ADJUSTMENT| CURRENT | PREVIOLS
YEAR YEAR
MIVH MAIN ACCOUNTS -
1 In Teren Deposil
ap | With Scheduled Bank
et . [WEIE Fdr] 1.10,42,570
Pricr Period Duierest AT A8 i
2 O Saving Accosnt
a) | With Scheduled Bank 3348652 a 1348657 2 07 B9
k| On Loans
&) | Envployees) Stafi
Lompater Advanoe o 505 a5 L EA R
-Senober Advaroe a . . :
4 In GIA 3% 7].945 ] 35.70.545
miu e2ededl £4,62,106 11325654 | 1LBLETT60 | 2204950
5 CENTRES
a) | CRC Sunder Magar . . - -
b | CRC Gorakhpur 147052 - 147052 Tl
el | CRC Sikkdim $080 0,802 a9
dy | CRL Jaipus - - -
TOTAL 53 — 187554 B 157854 L5073 I
- GRAND TOTAL (123445} TLAR G0 113,35 654 _-LH?!..&H 23,56 0073

Jassal

TAcevants Officer)

Er, Manish Verma
1O ficiatimg Director




SCHEDULE 4" - INCOME FROM SALES & SERVICES WAt im s}
5.NO PARTICULARS PLAN | ADJUSTMENT| CURRENT| PREVIOUS
YEAR YEAR

1 Incoeme From Sales:

a] | Sale of Braille Appliarces 203,77 .7 (16709 1986098 AL ]

b) | Sale of Scrap . . - 100

€ | Sale of Brailke Books, Maper 517397 (185309 51.55,.267 &7 07.740

d} | Saleof Large Print Books B6.A5.173 B H5.173 11554581

e} | Sale (thers a -

[ | Saleof Fruit Bahar 30,000 - 30,000 52,500

g} | Sakeof EIC Receipts 339,865 339,868 383,000

TOTAL 3,46,06,542 B309)] 34071308 [ 29754361

Shruati jassal Er. Manish Vierma
{Accounts Officer iDificiating Directorh
R o > o —
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SCHEDULE %" | FEES) SUBSCRIFTION 1A i B8
S.NO | FARTICLLARS PLAN ADJUSTMENT CURRENT FREVIOUS
YEAR YEAR
A | MIVH MAIN ACCOUNTS
1| Tution Fex's
DB B ED L Pl TOTVHEPCIDRPT wition Fees T Tiaen LRI A
B CENTRES
1 LR < apaas g b i 5,250 TAARTED
TOTAL (1) 1,60,78.881 : LOLWESE] | 1.0008,167
7] Ouher Recelpls
i PCDRP Fees L v L HILE 1]
{ii}| Pregghsteataon Fevs e . 1000 551723
[iiik| CRE Program Recripts 131,180 . L}, 00 -
fireh| Foniiomn Frs . : BT
L-;:|I TOL Membersbip Fre 7m0 . 750 21000
[l Coian Lspeniss L1L5m [REF_LE 5,70
iy Lot of Mlarkshort & Coriificabe S0 . S .
TOTAL @ 180,050 . 194,050 BIL519 |
[ GRAND TOTAL {152} 10301931 - 14382501 1,450,485 |

ﬁ"fxpfl’

Shreti |l Er. Mankl Verms
{A crounts Ofbcer) 1Oficlsting Director
o ot e *@’- s i




SCHEDULE "8 : OTHER INCOME LA in i ')
SNO FAETICULARS FLAN | ADJUSTMENT | CURRENT| FREVIOUS
YEAR YEAR
A MIVH MAIN ACCOUNTS
1 Tendir Farm Fee 10,000 . LA 1 1,
H| CHhers- Reorips
a) | Hestel & Cuest Hiouse et 13,28 o - L32R.300 14,28 555
b | Application/Admission Forems ATk X50 - 300,350 LT ]
€} | Himsiw Licence Fosr 15847 . ASLTIR 3, 10
d1 | Eltricty Charges Brcowversd [N %’ - BRI PR AL
e} | Water Charges Hecovered 24,852 - TAAST 300
fi | Miscellaneeas Fers (DSER ) &R0 A B AT .
ig) | Bank Renl Received k600 iy 331,200 331,200
M) | Crammisted Vabee of Pemen (Fecd,) . . -
i | Comt ol Lost Book 1,565 . 1565 LTI
M | CHS Beoelpts . - - 42
i) | WBT Receipes 1, 1500 1.7 00 L9180 P LT
| Ouher Miscellamoiis Hiceapls e L (FRIDFRY w2 TR, 196
(=} | Ouher Becosory Pay . ' s L3553
Im) | Pay Regewery 30580 - ML%R] 0,7, M0
g | B Chennal Beaille 'oess . 5 =
p) | Skl Developmeil Riveipts = = =
g | RTI LT . 5 ]
iry | St Term Training Prograsmme Beoed pis. " = = s LT 1]
s | ©GHS Sebscription 11,323,500 - 11,32 8w ECTNTLE
{6} | CRE Program Beceipts . - - 4,71,
1] | Building Rend - . 2475 R
[+ | CDEIC Reveipts £k, 75 . 6, . 751 .
TOTAL (Al A7 67,551 (7605578 LALG16TI |  1.54,04,685 |
B| CENTRES
aj | CHC Sander Magar 144,146 (kTR 1543730
b | CRE Corakhpear 1160080 11,51 060 IALSIG
cf | CRC Silikims 1,802 1 A2 (LU
d) | CRE Jadpur 2 . .
TOTAL (B .47 208 " 25 97 308 40,57 505
GRAND TOTAL (A+B) 3.13,64,759 RESETRI|  ITSAEE | 1MALEW

vt

Shruli Jassal E=. Munish Verma
(Acoomnts Offe {Hficisting DHreciea
L b s -
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(SIS T SAENANAED T 0 CHETH ety
SN0y FARTICLLARS FLAN ATHUSTMENT CLRLENT FREVIOLS
AR TLARK
|
A WINH ELLIN ACCTHINTS

1 | ADHPSE FERG AALANCT SCHELE FUNL EEAT T . ERR T

1 | ADHPFSCHEND FLSEE 1AL = [E ikl

¥ | BEAJLLE FRERS FLMD [WIVIH] M . LT

i | EEAILLE FRESS SCREFRE FUMD (WEMISTRY) L Tl = Afme
4 | i wEER PROJECT 1ERC T s 88T .
& | ENF RBEE FRITHECT FE LR TF L ] 1 AT '
| EslF-EIMDa, (ENTEREST) 4 FE T L -

E | soosrsETRY BEAILLE PRES SR BALARCT Fiusa 47151 0 - ATILEL

& | SEILL DEVELDFMENT FRIND: 1. i ] [ELT:

13 | ENIFSIEDA FIXED ASSETS CARTTAL FL%IF = S O N
TOTAL (A A S ks ot ok, PR .
i | CRC Serder Magar T FLE T #In
I | CRC Ganshlspur ko Vissng N i
¥ | R SRkis 1.8 5e% LE1 e L]

4 | O g 5 = N
TOTAL N ) P I | [TE BT

| GRANE TOTAL AE TEELILITE 190,200 EREAL ITE 0 H L
CECHIDULL 7 CARMARRCD HMCs A THUNIS inmain .
fL] FARTIOULARS FLAN| ADJLSTALENT CURRENT FEIVIOUS

WLAK WEAR
L] MIVH MALS ACCDUNTS
I | AP ] PERDRALANCESCHELE FUND Tha L B AL
3 | i ST EET LD L . w408
3 | BRANLE FRESS FLISTR (W1%H) el ] ' Fak T T
4 | RRAHR LE PEESS SCHEXIE FLISTR SINETRY) EESTS ETS TR
5 | o TR PRONRCT WO TaEN . 15w
& | FAF NBER PROJECT FB LI 1 ELAHI
T | EMF-SEFDS fCIEIC FUNDS LR ] FLiwaadi
B | MR BRAILLE PRIESS 20 BALANCE FUND AU A . LFLAT
o | REELL CEYTLOFMENT FUNDP LILats . [RRTL
5§ | ERF-SERTA A D) RO DO AT OF SARKRIT & HINTH - 8, S S &,
[ TOTAL AL AL 13,5288,238 -
CENTRES
1| R Samnder blagar 1380008 A Ma oL
I | OB Corakbgar EEEEE T LT F oLt
3 | ki Tl LEE ¥ ] e e il T
A | OB i a 5 .
TOTAL () [T : 31805 1. 3
r=
w | — | —

[ AL LA=EE e AL LRI R 18,37 |
Serati femal Br. Maninh Vioma
Ehiateint. (T erk eldiwianieg Dheeie

o oo -.@’- s o



LAl in Rs. b

ADJUSTMEMNT CURRENT FREVIOLES
YEAR YEAR
A NIVH MAIN ACCOUNT
Lagns & Advasces
I | TA Advaswe V84745 412773 157751 RANEI5
2 | Computer Advance 8N . G 0N 1 M
3 | LTC Advance 10,201 T4 000 1.8 ) LTS e
4 | Sealll Advamoe 35, 14,298 RIS B4 97572 454,685
5 | Modical Advance 12,1848 1.70.3% LIS BT
& | Party Advanoe TUIF 987 IS M MTE 490,763
T | R Sakkim 15,000,200 TR 10278 9710, TR -
TOTAL (A} ¥7.08.00% 148,74 818 24552897 42,559,801
— ——
B CENTRES
I | CRC Sunder Nagar - . :
I | CRL Gorakbpuar 4.50.00.744 - 45000244 (LT
3 | CRC Sikkim ¥l | . T .
d | CRC Jaipur . . .
TOTAL (B} #5001, 318 = 4 50,01,318 10,07 D83
GRAND TOTAL (A+B) 54709397 1,45, 74518 695,584,215 52.68,584 |
. LA in ")
] FPARTICULAES PLAM ADJUSTMENT CURRENT PREVIOLUS
YEAR YEAR
A MIVH MAIN ACCOUNT
Loans & Advar<es
1 | TA Advases 157,000 . 12,097,000 11,141,060
2 | Compuler Advance T 5L WL
3 | LTC Advance L B 208,20 351,700
4 | Sl Advanse 55,50, 793 5550700 XR24.440
5 | Micdical Advance 1AL AN ' I5A1AM AN, [
& | Pasty Advance 17,999,608 - 17.99,608 4110055
7| CRC Sikdcim 40,000 : S, 0001, 0O
TOTAL (A1 1L.DARATT E 148437 1.24.89.738
B| | CENTRES
1 | CRE Sander Magar 555508 . 39,55, 508 AN
1 | CRC Gowakhpur 027 . LA erleirg 456579, 168
3 | CRC Sakkim 8, 1RO - i, 1AL 5,75 40mh
4 | CRC Jalpsar . . . .
TOTAL (B} 45 54 708 - 455479 !,ﬁ,!-l,.ﬂd-
GRAND TOTAL (A+E) . 1,569,000, ¥37F 097440 |
w’j |
Jagdal Er. Manksh Yerma
LA ceawnis DFFHoer) (M iEciatimg D rector)
A corame *@0- v A
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SCHEDAUILE -"F : CUBRENT LIABILITIES & FROVISIONS (RECEIFTS! LAnt in Ra '}
5N | FARTICULARS FLAN | ADJUSTMENT CURRENT FREVICIS
YEAR VEAR
A | NIVH MAIN ACCOUSNT
1 | Eupenses Fayaties o L6, 14650 LR, 17009 .
T | Sundry Credisoes for Properry Plam & Equipments : P T TEE .
3 | Salury Payable £ L5048 148 50,58, 140 E
4 | Persion Conirlstion (P8 178,175 113213 L 15152 e
s Juc AT AT, ILS5T]
b |eme 12T . AR FELIT]
7 | sabary carers Cooperative socicty 1.96,15.679 L5, 15,679 | LA
§ | Other Bemslifances W AT 0w :
% | Hostel: Securiey = . 146 5am
10 | T o s Tax: 145132 1519 80 500 1136, 53
11| mIvan Weelfase Club f7am .m0 157
12 | et Eduathon i Secicity 145350 : 169,381 e
13 | Pemsmion Payable - ELES T ELES s -
4 | GFF Lissilities PR FRETTL FETE ]
15 | Goand Payable 1o CRC Sercler napar 4049000 4 be 40000 12). 52k
16 | Cennt Payabli b CRC Jatpear $253,000 8950000 .
17 | Gaant Payable in CRC Silddm B2 24 000 K2 2% (000 s
18 | Gaunl Pavable b TOTVH-Paira [State Govt) : Ao T z
I# | Leave Salary & Pension Contribution - - a =
2 | TSenCET TETE ] 1 16548 FERT 1]
a1 | CET Payable TEOY 571031 BSOS :
21 | TOS en Ancoewe Tas (YBER) : arper s
21 | TS an GST (MBER) - IR0 ot L]
M || Gred Payable of CRC Corskgur 172400 171470000
TOTAL 1A 1748, 70,130 58,1 18 X100 844 10,70, 590,373
— T— T E—
B | CENTRES
I | CRC Sunder Magae L . L LSS W
1 | CRCGorskhpur MLELESD : WAL MAATITE
3 | CRC Skl Lot L (R
4 || ORL | o o '
TOTAL I8} 10 . 1.0, 70491 1.30,97.885
I GHAMD TOTAL Lh+R) jLE PR TRy LH LY 4,090 0042 0T
—_ — -
/3 F



SCHEDULE ¥ - CURRENT LIABILITIES & FROVISIONS (PAYMINTS)

LA m A ]
|E.rm FARTICULARS FLAN | ADJUSTMENT CURRENT FREVIGIUS
YEAR YEAR
A | NIV MLAIN ACCEUMT
1 | Enperoes Payabbes LIBT3 L5604 LT 10EN0 TR
7 | Sundiy Crodsts kv Progesty Plni & Exuipsents . . .
3 | Salury Payable PEA T FLT § b R
4 | Pormion Contribuiion (MIS) AR L i B 3 13175
8 jug AT,y - waT e [LELE ]
o | s IRALAL 1944437 ISR
7 | Salany cammers Cooperasres sciety LIS LTI FEATTRT
M | Cuhr Remamano A : BT AIT :
7 | thssack- Securiny 2000 : 20w
10 | TS o Beooense Tam BTN ' PRI 1 RATH
1| B Wl faee Ol et ] : bl 8.7
12 | Emerwt Edducation & Seourity s . 1527277 B, 158
13 | Pevuion payablbe P . AL TH RLET SN
i | CIF Lisbilities 2.8 i 5 2.1 S B AT
i5 | Ganrt Pavable b TR Sunder pagar 004,000 . L 3080
th | Geanit Paysbte o CRE Jaipur 41,008 : Py o
17 | Gaani Payabiein CRE Sikdm 238000 = L3000 :
18 | Grant Payable o TCTVH-Psing Sate Govi] . . .
1% | Lowvr Salary & Pewabon Coniribsasion B . M :
2 | TOS emGST IRE0TS . BAELTR) TR
2 | CET Payable BT T .
31 | TU o Arscsmmas Tan HIBGERS AR . AN .
21 | TOS o ST bRy 1,0 . FTRLT] .
34 | Gramt Payable of CHE Coeskbipur 8.22.47,000 . B.22.47.000 .
Total EEIETE) FEAL TRARBAIET MRS
B | CENTRES
1 | CRC Semer Nagar TN . TRl RIS S
2 | CREC Gonlbypur TRALRL . WAL SR, A
3 | CRCStkim JENL114 . 19AL TS o,
i | o paiper : . .
Testal [H] 114,018 1 116,51 818 184,97, 323
| Gannd Total (A+H] P6SLI0 1] (AT 6,659,089 15,5950,V
Jomaal Lor. Blsaiak Vewma
Lhgopanin CHfigar O Ticiating Dhrpoe
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PR THE YEAK ENTNNG JIST MARCH. 200

FOHEDULE "M« ESTADLISHMENT EXPENSES dAmi b e T

S.NO | PAETICULAES SCHEDULE FLAM ADPUISTMENT CUREENT | FEEVIOUS

TILAR TEAR

1 'Slll-ln'.lllﬂ'l-'l'*'l- I0A 174985 155 1A AEGTY 1% 14, 7.2 pEE AR ]

I| Frticement & Terminal Benefits Flics 108 14954, 118 ELRE IR LA nanLEm

TOTAL JL7935 XM LARTE TR | BN 16040 | FRALIMS

Shruti Jansal Er, Mlanish ¥erma

LAcoomnty O fiorr) MO riating, Deredel
L *@0- sy



SCHEDULE FORMING FART OF RECEIFT & PAYMENT ACCOUNT

FOHR THE YEAR ENDING MARCH 31, 234

SCHEDAUSLE-"18A% ; SALARY & WALFS i b R 3
FARTICLALARS PLAN ADJUSTMENT | CURRENT YEAR |  PEEVIOUS YEAR
| A NIVH MAIN ACCOUNTS
PAY & ALLOWANCES
ArTean BN (A2 ] 29,04.553 LT TH
ey L T LR R 05T AA40933 SRRE L.
Cerve. Shire BPS 1580 110155, 306 A1, 60,037 AR
‘Heiss Bort Allawances ET08ITY A48, 225 35,50 5m BLIEATR
Lewer Travel Cisteriden 1322 : 122713 L5
LTC Liwvr Encashanen A . IE AN 110872
Minkical Reimiearsrmen fA e} 12560, RE] A1 48,500
Pay of Establislument TSN B, 11 ¥ RALRL 15 T
Fesder Al ane 1,46, 000 12000 155,000 1,745
Special Pay 1.1 oo 1,200 17w
Trarmpoet &llowanoe S0S0A1% 474072 55, 34,500 105
Testion & Bowance . 04,208 L e 1HLITH
[TOTAL A 13,58,01,504 144, 007 15,5292,778 1., 15.308
0 CENTRES
CRLC Sendler Mg L1440 E L NEE e ] 27N TR e
CRC Gorakiyp 56,7 a AT LER ]
CRE Skidm T . 7050 RN
CRC Jaiprar - . - -
TOTALIE 34183451 - 1153451 LI0TH
GRAND TOTAL tA=B1 1T 405,155 L& 90,000 [EATE IRILALYH
W
SCHEDULE-"E" RETIREMEMT & TERMIMNAL BENEHITS FLAN [T M
PARTICULARS FLAM | ADJUSTMENT | CURRENT YEAR | PREVIOUS YEAR
JSUPERANNUATION & PENSION
Commuted Value of Peraion 139, .m0 5 0, 8 ) 1.38,74 808
TDieath Cum Retinemsent Gratuity LD L6 . LeaAD 165 1482557
Family Persion & Compsersation AR - BLALY AN
L Fiscacsiiasieni L4659 - 1463574 5100
kdanhily Penaion A.27, 1067 B3B5 T LA R O] TIAAEATH
Peruen Arrear 411,988 . 4,00.988 1597
Retisraet & Teasader TA T T 5.0
TOTAL TR, T A5 15,1339 10,.20,27,731 |

Shnati Jausal
A ccounts ENfficert

Er. Mlaniih Vienna

oD figiating [xirecion
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- Blivla s A P A o B B ] EEFIL s
L3 R R FRumpl Fa®o Tl 1= 10,07,
# Al Bl g LS R ) LN Lk
L] L T g e e e ] B oaes ERE N 4. TTESF
a L e LT I A T i L dna FLAF 84T g
5 LR e o B i e LA BT el WF Fhawed LIRS T
" BHHA b b B e FEFE Y T e LT
Ea e T B FRacmi e P e e e
" o ram el fn Uiy 1Y s oy LT LR R Ll 31, TR
w Evmmvrvanae L g LERL TG i - LEELIE UL REEEE T
il B B P B e LaF Bl WL TR FEE S
LR ] Bl S rm s & i WALA N AT s (LTSN ah W TER
na 1 cpmmea. cm e ally s s A TgER .Y LR o B g
LAY ey ey e 0 P e A Srames B kP PR LI
14 Lrmel & Pavsderacral WLET, 7T [T it T LTl
s L s oo e Ly ey e AR LET = BT R T B
R R e R e el T et Tl FIE R o, T T [ R FEE
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EOR THE YEMAK ENTHRG JUST MARCH, 2034
SEMLDULE LA™ KESEARCIL TRALNING & MANPOVYER DEVELOPMENT Ut i s
] PFARETICULARS FLAN ALFUSTMENT CURRENT FREVIOLS
VEAR YEAR
—————— —
A NIVH MAIN ADDDLUNTS
1 Regional Chipter Kollaga
a | lmpeest- Kol - . 4 g
b | Miscellaeous- Kol ks LTASST - LTS 23,760,240
¥ Eeginnal Chapher Sezunderabed
| ImpieilSecanderabad {3, D RSy P 3, 1 685 135333
B | Mlisecllansous-Sorunsderabad 2,08, 002 : 20 A 9E0E
3 Restarch & DPrvelopment
. | HCD Lopenass . - - 2,26, 0413
b, | Hardy Inlervendtion Cemine Expenses F BT 144 155,575 [LERE o5 Fo kel b
© | Workshop, Seminar, Trsirgng Program . s : 10,5
d, | Mascellaneras Fxperises TE - T -
4 Raebubelianiom & Rlass Medla .
a. | Carmp-Fapenses. LA LAE] X3 LERNE ] . 2
b. | TA For Caenp 150057 - L L AR
5 Long Term Courses
1| BaA, B.ED Tralning
a. | Misg Eappe A KN L] 2000 &, Vi, ]} Lir
b | Eosder Alow anoes 1LE0L500 - HEs LT AL
| BVEDY Tralsd g
| Miise Exp AR DY 11,50 AL Tl AT T
b | Kesder Allnwaraes 129,500 - [ L0 St i
HI | MUED Traiming
& | MEs Exp 1445005 30 HEN L0 2920
b, | Resder Allowanoes 1 500 . 2% T ]
0 | Climical Peyeclhubogy 2580159 el ] 2573 152 10,77 /%5
L Cenere [oe Livw Wiskon LR . L]
L Mot Easl Astivitien
B BLid Cosarse
a. | TCTVH Maonidon Tisra . - . 1054, TR
| Aomaeurd Masd w0 Jyoil Schecl . - . B3 pea01
| Rlise Exprnses 15977 BT S T1 [T -5
W | STTIR. Weshsbap A5 e BIS5054 1652450
VI | Teavelling Allowarse kLT a S '
TOTAL (AT 00,540,983 2611461 1,165,440 114,85, 381 |
] CENTHES —
& | CRC Sumader Mugar - . . .
T | R Gkl 1954437 . 19758 4% TN
€. | CRC Sikkim L9 = L9507 [T Ko
d. | ERE jaipsar 5 . : .
TOTAL (B 1,31,349 17.39.531
e
CRAND TOTAL (A0 L7990 | 195004
—
Shruli jassal Er. Mmnivh YVerma
1Accomnby CHToeek AN chabi ng Diaecioe

e ]
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SCHEDULE 12: EXPENDITURE ON GRANTS, SUBSITHES ETC. tAmt in #a )
5.0 | FARTICULARS FLAM | ADJUSTMENT CURRENT PREVIOUS
YEAE YEAR
A& Grank given be [naibalions \Organisstions
& | BEAPMew Dalhi " . 304, 2y
in. | KFD-Keraks - - - 15T AN
¢, | Ramaiuribeg M ! . - 1772 A
d. | TCTVH-Ludbiana - . = 5 A HRY
. | TCTVH-Bhulbsandboar = (WL
L | TCTVH-Secunderalad B B 155 [
& | TOTVH-:L ik btz : . Ll
B | BT Chowanal 1ER42 000 - LA AT O kT e
iy | TCTWH-Fatna . G0 300,000 .
| Subsidses grven 1o Inakif ubions =
TOTAL (A=8) 3,554,000 3,00 3542000 4. 79,595,158
Shruls Jasal Ee. Manlsh Vierma
{Aigemnly CHFicer) Ol ating, Directash
O e o v o -



ECHEDULE FORMING FAEY OF RECEIPT & PAYMENT ACCOUNT

FOR THE YEAR EMDIMNG MARCH 31 2024
SCHEDULE 13 : ADMTIONS ON PROPERTY . PLANT & EQUIPMENTS A R )
SNO| PARTICULARS FLAN| ADJUSTMENT CURRENT|  PREVIOUS
YEAR YEAR
1| NIVH MAIN ACCOUNTS
&, | Baildang- Wil L5741 38 - LT 40 30W .54 0% b
b | AC Plant-WIP 20,00,000 1120545 1,20.545 .
¢ | Building-MSVH ; - : £ 70
& | Non Residential Building WTLIS 73,318 33,8001
. | Machinery - (120545 {10,20,545) 10.20,545
L 'C'Dlpui‘-l’l:]"ﬂ“:l‘rﬂﬂi 1808 5% 1.3 |87 0 %05 853
& | Fumiture & Fistures 950 4T 5 TIAXE X500 088 e
h | Lbrary & Talking Books 19,112 . 102 .76
i. | Difior Equipment F9,517 5 AT 2,050,547
i. | Other Dquipmment TASAIR 137 18 IR, 565 AL 187
k. | Vehicle . : . LAST.A37.00
1. | Reshdenilal Building XTI . 175044 174032
. | Basilding: WP SIPDA B 5,40,k L :
TOTAL (1) 198,76,116 76, M,057 3,75,06,173 4,44,70,552
1| CENTRES
s | CRC Sunder Magar TH7T42 TE7T42 43,1167
b. | CRC Goralbspus Ll R0 4 48 1 850
& | CRC Sikkim TR 154 IsESLC 6265
& | CRC Jaipur ; . . .
TOTAL (13 6,515,492 . 8,515,492 49,56, 10
| GRAND TOTAL {142} 9,50,35,608 7630087 10.26,65,645 A0, T7H |
Shruli Jassal Er. Manish Verma
UAcrownis Odiicen) Okl ating Direciord
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SCHEDULE FORMING PART OF RECEIPT & PAYMENT ACCOUNT

FOR THE YEAR ENDING MARCH 31, 2024
SCHEDULE 14 ; FINANCIAL CHARGES {Amtin Rs..")
S.NO | PARTICULARS CURRENT FREVIOUS
YEAR YEAR
— T ——
A | NIVH MAIN ACCOUNTS
1 | Bank Charges 53,173 183
2 | Interest paid on GIA 48.41,750
TOTAL (A) 48,94,923 383
B | CENTRES | =
a) | CRC Sunder Nagar =
b} | CRC Gorakhpur ! -
<) | CRC Sikkim G40
d} | CRC Jaipur w3
TOTAL (B} 1633 -
e _— e —
GRAND TOTAL (A+B) 4B,96,556 B3
— — —
Shruti Jassal Er. Manish Verma
(Accounts Officer) (Crficiating Director)
- < ol -



NATIONAL INSTITUTE FOR THE VISUALLY HANDICAPIED
116, RAJPUR ROAD, DEHRADUN

SCHEDULE -34; SIGNIFICANT ACCOUNTING POLICIES FOR COMPILATION
OF ACCOUNTING DATA FOR THE F.Y, 2023-24
l. ACOUNTING CONVENTION

The Financial Statement are prepared on the basis of historical cosl convention,
unless othenwvise stated and on the acerual method ol accounting.

I

INVENTORY VALUATION

a. Stores and Spares (Including Machinery Spare) are valued al cost.

b. Raw Material and Finished Goods are valued at cost or net realizable value
which ever is lower. The costs are based on average cost. Cost of [linished
goods is determined by considering material. labour and related overheads.

INVESTMENTS

Bk

2. Invesimenis classilieds as “long term investments™ are carried at cosl,

4. FIXED ASSETS

a. Additions 1o Fixed assets are taken at cost of acquisition inclusive of lreight.
duties and t1axes and incidental and direct expenses related 1o acquisition. In
respect of projects involving construction, related pre-operation expenses,
lrom part of the value of the assels capitalized.

b. Fixed Asscts received by way of non-monetary granis. are capilalized wm
Current Cost. by comesponding credit 10 Corpus Fund.

3. DEPRECIATION

. Depreciation is provided on Written Down Value method as per rales
specilied in the Income Tax Act. 1961,

b, When an asset is discarded or sold or deleted the original Cost is deducled
from U Gross Block, the W.D.V, is deducted from the W.DLY, Block and
avcumulated Depreciation on the asset upto the dale of deletion is deducted
from accumulated depreciation of the respective block.

¢. In respect of addition w' deduction from lixed assels during the vear.
depreciation is considered on hall vearly basis.

- ..:\-_-:‘ .
I_ %
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6. MISCELLANEOUS EXPENDITURE

Deferred revenue expenditure is wrilten off over a period of 5 years from the year it is
incurred.

7. ACCOUNTING FOR SALES
Sales include taxes if any. and are net if sales returns, rebate and trade discount,
8. GOVERNMENT GRANTS / SUBSIDIES

a. Govemnment grants of the nature of contribution towards capital cost are
transferred to Capital/ Corpus Fund dircet]y.

b. Government grants of the nature of contribution towards Revenue cost are
transferred to Income & Expenditure account and the surplus or deficil after
deducting all the expenses is transferred to Capital / Corpus fund.

¢. Government Grants in respect of contribution towards Earmarked /
Endowment Funds are directly transferred to the respective fund account.

d. Government grants / subsidy are accounted on realization basis,

9. FOREIGN CURRENCY TRANSACTIONS

a. Transactions denominated in foreign currency are accounted at the exchange
rate prevailing at the date of the transaction,

b. Current assets, foreign currency loans and current liabilitics are converted at
the exchange rate prevailing as at the year end and the resultant gain / loss is
adjusted to cost of fixed assets, if the foreign currency liability related to fixed
assets. and in other cases is considered o revenue,

10. ACCOUNTING FOR RETIREMENT BENEFITS

a. Retirement Benefits reported in Schedule 8: Current Liabilities & Provisions,
as Grawity and Accumulated Leave Encashment have been accounted lor
based on actuarial valuation.

4o

Shruti Jassal Er. Manish Verma
(Accounts Officer) (Director Officiating)

Date : 20™ July, 2024
Place: Dehradun




5

CONTINGENT LIABILITIES

a) | Claims against the Entity not acknowledged as debis - Nil -
b} | In respect of
i) | Bank Guarantees given by /on behalf of the Entity - Nil -
ii) | Letter of credit opened by Bank on behalf of the entity - Nil -
iii) | Bills discounted with banks = Nil -
¢} | Disputed demands in respect of
1) | Income —tax Rs ~Nil -
ii) | Sales tax Rs. - Nil -
iii) | Municipal Taxes - Nil -
d) | In respect of claims from parties for non-execution of orders, but Nil
contested by the Entity Rs I e
CAPITAL COMMITMENTS

Estimated Value of contracts remaining lo be executed on capital account and not
provided for (net of advances) Rs.

a) | CPWD | 8.68.81.114/-

LEASE OBLIGATIONS

Future obligations for rentals under finance lease arrangements for - Nil -

plant and machinery amount 1o Rs,

CURRENTS ASSETS. LOANS AND ADVANCES

In the opinion of the Management, the current assets, loans and advances have a
value on realization in the ordinary course of business. equal at least to the
aggregate amount shown in the Balance Sheet.

TAXATION
In view of there being no taxable income under Income Tax Act. 1961, no

provision

6.

for Income Tax has been considered necessary,

FOREIGN CURRENCY TRANSACTIONS

”
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a) | Value of Imports Calculated on C.LF basis:
i) | Purchase of finished goods = Nil -
{ii) | Raw Materials & Components ( including in = Mil -

| transit)

iii) | Capital goods

iv}) | Stores, Spares and Consumables - Nil -

b) | Expenditure in foreign currency
i) | Travel =Ml -
ii) | Remittances and Interest payment to Financial - Nil -
Institutions / Banks in Foreign Currency

iil) | Other expenditure
Commission on Sales - Nil -
Legal and Professional Expenses - Nil -
Miscellaneous Expenses = Nil -

<) | Eamings
i) | Value of Exports on FOB basis - Nil -
| d) | Remuneration to auditors _
As Auditors

Taxation matters = Nil -
For Managemeni Services - Nil -
For Certification - Mil -

if) [ Others - Nil -

7. SCHEDULE 13: CURRENT ASSETS. LOANS & ADVANCES

An amount of Rs. 90,00.000/- was shown as advance 1o CRC Sikkim as on
31" March 2023. As CRC Sikkim is transferred 1o NILD, Kolkata vide
Ministry's letter no. 6-18/2019-NI (P. 1)-Part (I1XEI2774) dated
25.12.2023, the Executive Council in its 118" meeting dated 05.03.2024
directed (o settle the advance from internal accruals of the Institute.

E. PRIOR PERIOD ITEMS
Prior Period items.Extra ordinary items and changes in accounting policies are
accounted in accordance with Accounting Standard - 5 issued by ICAI

a

Schedule 07 General Provident Fund

The Permanent Withdrawal of GPF for Smt. Surekha Mamgain amounting
to Rs. 72.33.035/- on 31/03/2023 was not recorded during the Financial
Year 2022-23. The same resulled in overstatement of Corpus Fund and
Closing Bank Balance as on 31-03-2023. The same is now rectified.

Schedule 07 General Provident Fund

Interest on Member's Fund as for the Financial Year 2022-23 amounted 1o
Rs. 70.29.555/-. The same was recorded as Rs. 7.68.936/- during the
financial year 2022-23. The same resulted in understatement of Corpus
Fund by Rs.62,60.6]1%-. The same is now rectified.

Schedule 07 General Provident Fund




An amount of Rs. 5,00.000/- was transferred as Contribution from NIVH
during the financial year 2021-22. The same was recorded under the head
Corpus Fund instead of Reserve and Surplus. The same is now rectified.

d. Schedule 09 Property. Plant & Equipment
An amount of Rs. 1540900/ paid 1o CPWD as first installment for
construction of Sensory Garden under SIPDA Scheme during the vear
2019-20. The same was recorded under advance for Capital Work in
Schedule 15: “Current Assets, Loans & Advances™ instead of Capital
Wark in Progress SIPDA. The same is now rectified.

e. Schedule 09 Property, Plant & Equipment
An amount of Rs, 50.00.004V/- paid to CPWD as second installment for
construclion of Sensory Garden under SIPDA Scheme during the year
2022-23. The same was not recorded under Fixed Assets Capital Fund in
Schedule 03: “Earmarked/ Endowment Funds™ and Building WIP SIPDA
of Schedule 09: “Property. Plant & Equipment”. The same is now
rectified.

f. Schedule 09 Property, Plant & Equipment
An amount of Rs. 11.20.545/- paid to CPWD during the financial year
2022-23 for “SITC VRV System in place of existing AC Plant a6 HKB™,
The same was required 1o be recorded under CWIP in Schedule 09:
“Property, Plant & Equipment™ instead as an asset in Schedule 09
“Property. Plant & Equipment” during the previous year. The same is now
rectified.

9. Corresponding figures for the previous year have been regrouped / rearranged.
wherever necessary.,

10. Schedules 01 to 35 are annexed to and form an integral part of the Balance Sheet
as at 31" March, 2024 and the Income and Expenditure Account for the year

ended on the date.
Shiuti Jassal Er. Manish Verma
{Accounts Officer) (OfMficiating Director)
Date 20™ July 2024

Place: Dehradun
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